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Comparison of Current and Final Rates

Service Unit Current Final Comments
Rate Rate
Section 13
Targeted Case Management 15 min. $23.03 $24.55
Section 17
Community Integration 15 min. $22.33 $24.74
Community Rehabilitation Services Day $79.63 $114.68
Skills Development, One-to-One 15 min. $13.05 $22.23
Skills Development, Group 15 min. $3.26 $7.49
Daily Living Support Services 15 min. $8.32 $17.76
Day Support Services Hour $16.07 $23.78
Assertive Community Treatment Week - $493.06 Current daily rates are 'by report'
Section 28
. Home and Community, One-to-One (BHP) 15 min. $11.06 $20.60
é Home and Community, 2 person group (BHP) 15 min. $5.58 $11.23
fé Home and Community, 3 person group (BHP) 15 min. $3.84 $8.00
g Home and Community, 4 person group (BHP) 15 min. $2.97 $6.48
g School-Based, One-to-One (BHP) 15 min. $11.06 $17.43
O  School-Based, One-to-One (BHP) - SPT Exempt 15 min. $16.44
g School-Based, 2 person group (BHP) 15 min. $9.63
E; School-Based, 2 person group (BHP) - SPT Exempt 15 min. 5538 $9.09
i'?: School-Based, 3 person group (BHP) 15 min. $3.84 $6.80
g School-Based, 3 person group (BHP) - SPT Exempt 15 min. . $6.41
g School-Based, 4 person group (BHP) 15 min. $2.97 $5.41
School-Based, 4 person group (BHP) - SPT Exempt 15 min. $5.11
» Specialized Home and Community, One-to-One (BHP) 15 min. $15.31 $27.97
-g Specialized Home and Community, 2 person group (BHP) 15 min. $7.74 $15.24
w»  Specialized Home and Community, 3 person group (BHP) 15 min. $5.30 $10.86
é Specialized Home and Community, 4 person group (BHP) 15 min. $4.10 $8.79
E Specialized School-Based, One-to-One (BHP) 15 min. $15.31 $23.53
T Specialized School-Based, One-to-One (BHP) - SPT Exempt 15 min. $22.20
é Specialized School-Based, 2 person group (BHP) 15 min. $7.74 $13.01
%‘ Specialized School-Based, 2 person group (BHP) - SPT Exempt 15 min. $12.27
-OE Specialized School-Based, 3 person group (BHP) 15 min. $5.30 $9.18
= Specialized School-Based, 3 person group (BHP) - SPT Exempt 15 min. $8.66
é Specialized School-Based, 4 person group (BHP) 15 min. $4.10 $7.31
Specialized School-Based, 4 person group (BHP) - SPT Exempt 15 min. $6.90
Children's Rehab. and Community Support, BCBA 15 min. $17.42 $23.82
Children's Rehab. and Community Support, BCBA - SPT Exempt 15 min. $22.47

BURNS & ASSOCIATES
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Comparison of Current and Final Rates

Service Unit Current Final Comments
Rate Rate
Section 65
= BHP, One-to-One - School 15 min. $15.68 $17.26
é‘i BHP, Group of 2 - School 15min.  $7.84 $9.54
E £ BHP, Group of 3 - School 15 min. $5.23 $6.73
]
e % BHP, Group of 4 - School 15 min. $3.92 $5.36
= =
A : Master's, One-to-One - School 15 min. $25.42 $23.72
'% ] Master's, Group of 2 - School 15 min. $12.71 $12.85
% Master's, Group of 3 - School 15 min. $8.46 $9.07
© Master's, Group of 4 - School 15 min. $6.36 $7.22
Board Certified Behavior Analyst Services 15 min. - $32.75 New service
Psychologist - Office, One-to-One 15 min. $23.55 $31.75
Psychologist - Office, Group 15 min. $5.62 $10.34
Psychologist - Community, One-to-One 15 min. $23.55 $38.37
LCSW/ LCPC/ LMFT/ APRN - Office, One-to-One 15 min. $22.48 $25.73
2 LCSW/ LCPC/ LMFT/ APRN - Office, Group 15 min. $5.62 $8.41  Rates apply to both mental health and
g LCSW/ LCPC/ LMFT/ APRN - Community, One-to-One 15 min. $22.48 $31.26 substance abuse agencies and cover
8 .
= Sves. for Individuals Who are Deaf - Office, One-to-One 15min.  $32.92  $33.27 comprehensive assessment and therapy
g as well as co-occurring cases.
-2 Sves. for Individuals Who are Deaf - Community, One-to-One 15 min. $32.92 $40.17
<
g‘ LADC, One-to-One - Office 15 min. $20.40 $23.81 Rates are for both agency and
©  LADC, Group - Office 15min.  $9.63  $10.39 independent practitioners
LADC, Community 15 min. $21.41 $28.99
CADC, One-to-One - Office 15 min. $15.52 $19.75
CADC, Group - Office 15 min. $7.49 $8.65
CADC, Community 15 min. $15.52 $24.20
No rate model; rate will be set at 72.4
Medication-Assisted Treatment with Methadone Week $115.43  $171.30 per'cenF of Medicare rate for G2067,
which is currently $236.60 so
MaineCare rate will be $171.30
Neuropsychological and Psychological Testing, Physician/Psychologist Hour $84.77 $112.32
Neuropsychological and Psychological Testing, Psychological Examiner =~ Hour $53.76 $73.46
Adaptive Assessments Hour $88.87 $85.41
g All modalities 15 min. $11.21
]
3 z  Wellness Recovery Action Planning (WRAP) $106.49
= O Rates changing from 15 minute units to
X & Recovery Workbook Group $106.49 sing
= 3 Session ’ session units
3 “ Trauma Recovery and Empowerment Group (TREM) $87.91
o Dialectical Behavior Therapy (DBT) $118.89
Children's Home and Community-Based Treatment - BHP 15 min. $17.40 ' ' '
Children's Home and Community-Based Treatment - Master's 15 min. $24.92 Rate changu'lg from 15 minute units to
a weekly unit
Children's Home and Community-Based Treatment (Bundled) Week - $817.20

BURNS & ASSOCIATES
A Division of HMA
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Comparison of Current and Final Rates

Service Unit Current Final Comments
Rate Rate
Da; $111.46 - i i i
Children's Assertive Community Treatment Y Rate changlng from daily unit to
Week - $596.02 Wweekly unit
Mental Health Psychosocial Clubhouse Services 15 min. $6.33 $8.67
) 15min.  $22.48 -
Triple P 1:1 - Bachelor's ]
Session - $127.78
] 15min.  $11.53 -
Triple P — Group 2-4 Members - Bachelor's ]
Session - $95.01
" . 15 min. $4.84 -
& Triple P — Group 5-7 Members - Bachelor's ]
< Session - $49.15
S}
2 ) 15min.  $3.12 -
—  Triple P — Group 8+ Members - Bachelor's }
S Session - $33.86
>
= ) 15min.  $22.48 -
R  Triple P 1:1 - Master's ,
v Session - $149.52
2 ) 15min.  $11.53 - Rates changing from 15 minute units t
2 Triple P — Group 2-4 Members - Master's ates changing from 1o rinute tnfis 1o
-é Session - $110.64 session units
5 . 15min.  $4.84 -
» Triple P — Group 5-7 Members - Master's ]
2 Session - $56.95
£ ) 15 min. $3.12 -
£  Triple P — Group 8+ Members - Master's ]
= Session - $39.06
g , 15min.  $13.13 -
% Incredible Years — Group 2-4 Members ]
5 Session - $110.64
Mm
' 15min.  $5.48 -
Incredible Years — Group 5-7 Members ]
Session - $56.95
' 15min.  $3.55 -
Incredible Years — Group 8+ Members .
Session - $46.76
Parent-Child Interaction Therapy (PCIT) 1:1 15min.  $25.12 $28.07
Multisystemic Therapy Week $601.05  $706.56
Multisystemic Therapy - Problem Sexualized Behavior Week $776.61  $898.93
Functional Family Therapy Week $302.26  $371.57
Trauma-Focused Cognitive Behavioral Therapy 15 min. $27.21 $31.81
Trauma-Focused Cognitive Behavioral Therapy - Community 15 min. ' $38.55
Substance Use Disorder Partial Hospitalization Day - $271.09 New service
Section 92
Behavioral Health Home - Adult Month $413.88 $558.31
Behavioral Health Home - Children Month ' $625.18
Children's Hi-Fidelity Wraparound Month - $1,787.84 New service

BURNS & ASSOCIATES
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Targeted Case Management

BURNS & ASSOCIATES
A Division of HMA

Unit of Service % 15 Minutes
/
- Case Manager Hourly Wa, / $29.66
2 - Belslfeﬁt Ratie(as ;)Lrl)eZcent %)ef wages) % 26.6%
t’g Hourly Staff Cost Before Productivity Adj. (wages + benefits) % $37.55
2 -
fﬁ Productivity Assumptions %
g Total Hours ' % 40.00
5] - Travel Time (Between Members) % 3.87
& - Missed Appointments % 1.29
i - Recordkeeping and Reporting % 4.30
éu - Employer and One-on-One Supervision Time % (1);2
g - Trainin .
% - Paid tin%e off % 4.62
] "Billable" Hours % 23.67
o Productivity Adjustment % 1.69
Staff Cost After Productivity Adj. per Billable Hour % $63.46
B o - Number of Miles Traveled per Week % 150
g - -
B2 vt |
© Mileage Cost per Billable Hour / $3.96
. -
5 o o - Square Feet of Office Space / 100
% é é - A(Il11111u§1 g:stoper chuare Foot % $16.00
% O » |Annual Cost of Office Space % $1,600.00
© Office Space Cost per Billable Hour / $1.30
= g Cost per Billable Hour Before Admin. and Program Support % $68.72
§. m% - Program Support Rate % 15.0%
'—g § Program Support Cost per Billable Hour % $14.73
< ?30 - Administrative Rate % 15.0%
# | Administrative Cost per Billable Hour / $14.73
/
Total Cost per Billable Hour % $98.18
R(z)ute pe(; 15 Minutes % $24.55
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Community Integration

Unit of Service

15 Minutes

MHRT/C Wages and Benefits

- MHRT/C Hourly Wage
- Benefit Rate (as a percent of wages)
Hourly Staff Cost Before Productivity Adj. (wages + benefits)

Productivity Assumptions
Total Hours
- Travel Time (Between Members)
- Missed Appointments
- Recordkeeping and Reporting
- Employer and One-on-One Supervision Time
- Training
- Paid time off
"Billable" Hours
Productivity Adjustment

Staff Cost After Productivity Adj. per Billable Hour

$26.74
28.3%
$34.31

40.00
3.87
2.15
3.44
1.29
0.96
4.62

23.67
1.69

$57.98

MHRT/C
Mileage

- Number of Miles Traveled per Week
- Amount per Mile

Weekly Mileage Cost

Mileage Cost per Billable Hour

150
$0.625
$93.75

$3.96

MHRT/C

Office
Space

- Square Feet of Office Space

- Annual Cost per Square Foot
Annual Cost of Office Space
Office Space Cost per Billable Hour

100
$16.00
$1,600.00
$1.30

On-Call
Cost

- Weekly Cost for One Staff To Be On-Call

- No. of Staff Across Whom On-Call Responsibility Rotates
Weekly On-Call Cost per Staff
On-Call Cost per Billable Hour

$150.00
3
$50.00

$2.11

Admin. and
Program Support

Cost per Billable Hour Before Admin. and Program Support

- Program Support Rate
Program Support Cost per Billable Hour

- Administrative Rate
Administrative Cost per Billable Hour

$65.35

15.0%
$14.00

15.0%
$14.00

BURNS & ASSOCIATES
A Division of HMA

Total Cost per Billable Hour

- Service Provider Tax Rate
Service Provider Tax Cost per Billable Hour

Rate per 15 Minutes

e

$93.35

6.0%
$5.60

$24.74

May 19, 2023
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Community Rehabilitation Services

BURNS & ASSOCIATES
A Division of HMA

Unit of Service % Day
_
- MHRT I Hourly Wage % $20.40
@ - Benefit Rate (as a percent of wages) % 33.8%
'*é Hourly Staff Cost Before Productivity Adj. (wages + benefits) % $27.30
é Productivity Assumptions %
Total Hours | 40.00
g - Training % 0.96
5 - Paid time off % 3.85
= |"Billable" Hours % 35.19
: Productivity Adjustment % 1.14
é Hourly MHRT 1 Cost per Billable Hour % $31.12
= - Number of Hours of MHRT I Coverage per Week % 80
Weekly Cost of MHRT 1 % $2,489.60
_
- MHRT/C Hourly Wage % $26.74
- Benefit Rate (as a percent of wages) % 28.3%
" Hourly Staff Cost Before Productivity Adj. (wages + benefits) % $34.31
E) Productivity Assumptions %
R Total Hours % 40.00
< - Training / 0.96
§ - Paid time off % 4.62
:c:gu "Billable" Hours % 34.42
= Productivity Adjustment % 1.16
Q Hourly MHRT/C Cost per Billable Hour % $39.80
> |
E - Number of Hours of MHRT/C Coverage per Week % 40
_
- Weekly Cost for One Staff To Be On-Call % $150.00
- No. of Teams Across Whom On-Call Responsibility Rotates % 3
Weekly On-Call Cost % $50.00
Weekly Cost of MHRT/C % $1.642.00
g = g‘) - Number of Miles Traveled per Week % 175
-S S 2| _ Amount per Mile % $0.625
= Weekly Mileage Cost % $109.38
- -
Weekly Cost Before Admin. and Program Support / $4,240.98
B e - Number of Members Served % 8
2 é Weekly Cost per Member Before Admin. And Program Support % $530.12
é m; Daily Cost per Member Before Admin. and Program Support % $75.73
:é g) - Program Support Rate % 15.0%
_5 E Program Support Cost per Day % $16.23
< - Administrative Rate % 15.0%
Administrative Cost per Day / $16.23
Total Cost per Member per Day % $108.19
- Service Provider Tax Rate % 6.0%
Service Provider Tax Cost per Day % $6.49
Rate per Member per Day % $114.68
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Skills Development
One-to-One Groups
Unit of Service % 15 Minutes % 15 Minutes
- -
- MHRT/C Hourly Wa _ $26.74 $26.74
- Benefit Rateozlas}; per%int of wages) % 30.3%% 30.3%
Hourly Staff Cost Before Productivity Adj. (wages + benefits) % $34.84% $34.84
Productivity Assumptions % %
Total Hour: % 36.00% 36.00
é O— Tra\?elid"i"ime (Between Members) % ?;g% 3.43
1 - Missed Appointments . -
A - Participat?r?g in Assessments and Planning Meetings % 0.43 % 1.07
g - Recordkeeping and Reporting N ' % 1.29% 1.93
2 - Employer and One-on-One Supervision Time % 1.29% 1.29
g - Training / 0.96/ 0.96
= - Paid time off - 415 4.15
Q "Billable" an(l)rs % 23.1 6% 23.17
E Productivity Adjustment % 1.55 % 1.55
= MHRT/C Cost After Productivity Adj. per Billable Hour % $54.00% $54.00
. . - -
N ehodulod Mermbers por MIRTIC . %
- Member Attendance Rat %
- Atiendince-idjus‘[c:d Nue;nber of Members per MHRT/C % % 3.20
Staff Cost After Prod. Adj. per Member per Billable Hour % $54.00% $16.88
Qo - Number of Miles Traveled per Week % 175% 175
E 5 | - Amount ﬁer Mile % $0.625% $0.625
S |Weekly Mileage Cost . $109.38 $109.38
> > Mileage Cost per Member per Billable Hour % $4.72 % $1.48
9 E& Cost per Member per Billable Hour Before Admin. and Support % $58.72% $18.36
2. A - Program Support Rate % 15.0%% 20.0%
g § Program Support Cost per Member per Billable Hour % $12.58% $5.65
= =
< & | - Administrative Rate % 15.0%% 15.0%
?~ | Administrative Cost per Member per Billable Hour / $12.58% $4.24
Total Cost per Member per Billable Hour % $83.88% $28.25
- Service Provider Tax Rate % 6.0%% 6.0%
Service Provider Tax Cost per Billable Hour % $5.03% $1.70
Rate per Member per 15 Minutes % $22.23 % $7.49

BURNS & ASSOCIATES
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Daily Living Support Services

BURNS & ASSOCIATES
A Division of HMA

Unit of Service % 15 Minutes
/
- MHRT I Hourly Wa % $20.40
- Benefit Rat(()eu(az,a pe%ient of wages) % 36.4%
- Hourly Staff Cost Before Productivity Adj. (wages + benefits) % $27.83
g . . _
g Productivity Assumptions %
¥ |Total Hour: % 36.00
% 0— Tra\?eli "i"ime (Between Members) % 3.51
% - Missed Appointments % 1.32
g0 - Participating in Assessments and Planning Meetings % 0.44
= - Recordkeeping and Reporting % 1.32
= - Employer and One-on-One Supervision Time % 1.32
[~ - Trainin . 0.96
S | -Pad lme off % 3.46
"Billable" Hours % 23.67
Productivity Adjustment % 1.52
Staff Cost After Productivity Adj. per Billable Hour % $42.30
N - Number of Miles Traveled per Week % 175
E ;§ - z?}llnoufl; ger Mile % $$0.625
S |[Weekly Mileage Cost / 109.38
= Mileage Cost%)er Billable Hour % $4.62
g E& Cost per Billable Hour Before Admin. and Program Support % $46.92
2. a - Program Support Rate % 15.0%
'—g § Program Support Cost per Billable Hour % $10.05
< & | - Administrative Rate - 15.0%
A Administr;tive \gost per Billable Hour % $10.05
. /
Total Cost per Billable Hour % $67.02
v ’
- Service Provider Tax Rate % 6.0%
Service Provider Tax Cost per Billable Hour % $4.02
Rate per 15 Minutes % $17.76
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Day Support Services

Unit of Service % Hour
_
- MHRT/C Hourly Wage / $26.74
- Benefit Rate (as a percent of wages) % 32.7%
Hourly Staff Cost Before Productivity Adj. (wages + benefits) % $35.48
. . _
. ?Zt)eﬁulflt(l)rllg dAvsumptions % 32.00
':E - Participating in Assessments and Planning Meetings % 0.43
5 - Program Set-Up/ Clean-Up % 0.85
fﬁ - Recordkeeping and Reporting % 1.71
g - Employer and One-on-One Supervision Time % 1.28
8 - Training | 0.96
§° - Paid time off % 3.69
O "Billable" Hours % 23.08
E Productivity Adjustment % 1.39
% Hourly MHRT/C Cost per Billable Hour % $49.32
Staffing Ratio %
- Scheduled Members per MHRT/C % 5.0
%
- Member Attendance Rate % 80%
- Attendance-Adjusted Number of Members per MHRT/C % 4.00
Staff Cost After Prod. Adj. per Member per Billable Hour % $12.33
2 - Days per Year of Program Operations % 250
'§ - Days per Year Member Attends (Based on Attendance Rate) % 200
8 - Hours per Day of Member Attendan . 4.00
< Hours0 Eei r\)(eear o}fll(\)/lem}ier zttendeance - % 800
. /
> - Square Feet of Service Space per Member % 100
= - Annual Cost per Square Foot % $16.00
& |Annual Facility Cost per Member __ $1,600.00
- Facilllity Cf)st ]})]er(i\iler:lberi)er;illable Hour % $2.00
o . /
S 2| - Costof Supplies per Member per Da % $1.00
% = Supp;)sf ((I)ostI:)pel:‘ l\eflserl);ber(:)er ;irl)lzble i—llour % $0.25
- g Cost per Member per Billable Hour Before Admin. and Support % $14.58
§. m% - Program Support Rate % 20.0%
§= § Program Support Cost per Member per Billable Hour % $4.49
= =
< §D - Administrative Rate % 15.0%
A~ | Administrative Cost per Member per Billable Hour / $3.36
Total Cost per Member per Billable Hour % $22.43
- Service Provider Tax Rate % 6.0%
Service Provider Tax Cost per Billable Hour % $1.35
Rate per Member per Hour % $23.78

BURNS & ASSOCIATES
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Review of Provider Rates for Behavioral Health and Targeted Case Management Services
Final Rate Models

prepared for Maine Department of Health and Human Services

Assertive Community Treatment

Unit of Service % Week
- - Psychiatrist Hourly Wage % $177.06
E - Benefit Rate (as a percent of wages) % 10.0%
= Annual Cost of Wages and Benefits % $405,113.28
[}
E - Number of Members per Psychiatrist % 100
Annual Psychiatrist Cost per Member % $4,051.13
§ - LCSW/LCPC Hourly Wage % $32.43
é - Benefit Rate (as a percent of wages) % 25.2%
0% Annual Cost of Wages and Benefits % $84,452.91
& o
g 33 Annual On-Call Cost @ $150 per week % $7,800.00
% - Number of Members per LCSW/LCPC % 40
- Annual LCSW/LCPC Cost per Member % $2,306.32
- MHRT/C Hourly Wage % $26.74
Q - Benefit Rate (as a percent of wages) % 28.3%
E Annual Cost of Wages and Benefits % $71,359.43
jan
= - Number of Members per MHRT/C % 20
Annual MHRT/C Cost per Member % $3,567.97
% - Registered Nurse Hourly Wage % $40.98
Z - Benefit Rate (as a percent of wages) % 22.2%
@ Annual Cost of Wages and Benefits % $104,161.32
(5]
'?o Number of Members per Registered Nurse % 50
Q
A Annual Registered Nurse Cost per Member % $2,083.23
% g - Rehab. Counselor/ Employment Specialist Hourly Wage % $26.59
g = - Benefit Rate (as a percent of wages) % 28.4%
é > |Annual Cost of Wages and Benefits % $71,014.44
)
) g* Number of Members per Rehabilitation Counselor/Employment Specialist % 50
< |
é Annual Rehab. Counselor/Employment Specialist Cost per Member % $1,420.29
§ % - Certified Intentional Peer Support Specialist Hourly Wage % $20.40
3 & % - Benefit Rate (as a percent of wages) % 33.8%
‘g g + |Annual Cost of Wages and Benefits % $56,774.02
= ©
S E § Number of Members per Certified Intentional Peer Support Specialist % 100
o n
B Annual Certified Intentional Peer Support Specialist Cost per Member % $567.74
% - Substance Abuse Counselor Hourly Wage % $29.58
= 8 - Benefi / 9
< 2 enefit Rate (as a percent of wages) % 26.6%
o Z Annual Cost of Wages and Benefits % $77,892.42
s 3
% S Number of Members per Certified Intentional Peer Support Specialist % 75
=
A Annual Substance Abuse Counselor Cost per Member % $1,038.57

BURNS & ASSOCIATES
A Division of HMA
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Review of Provider Rates for Behavioral Health and Targeted Case Management Services

Final Rate Models

prepared for Maine Department of Health and Human Services

Assertive Community Treatment

BURNS & ASSOCIATES
A Division of HMA

Unit of Service % Week

o . _

g - Number of Miles Traveled per Week per Member % 25
= - Amount per Mile % $0.625
> Annual Mileage Cost per Member / $812.50

N - Square Feet of Office Space per Team Member % 100
é é - Annual Cost per Square Foot % $16.00
O v Annual Cost of Office Space % $1,600.00

Annual Space Cost per Member / $237.33
- é Annual Cost per Member Before Administration and Program Support % $16,085.08

§ § - Program Support Rate % 15.0%
g g Annual Program Support Cost % $3,446.80
2 go - Administrative Rate % 15.0%

A~ [Annual Administrative Cost per Member % $3,446.80

|

Total Annual Cost per Member / $22,978.68

Total Weekly Cost per Member % $441.90

- Service Provider Tax Rate % 6.0%

Service Provider Tax Cost per Week % $26.51
Absence Factor % 5%

Rate per Member per Week % $493.06

11
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Review of Provider Rates for Behavioral Health and Targeted Case Management Services
Final Rate Models
prepared for Maine Department of Health and Human Services

Children's Rehab. and Community Support, BHP, Home and Community

% One-t0-One . Group of 2 . Group of 3 . Group of 4
Unit of Service % 15 Minutes % 15 Minutes % 15 Minutes % 15 Minutes
- BHP Hourly Wa % $23.01% $23.01% $23.01% $23.01
- Beneﬁtolgatz (as iijercent of wages) % 36.3%% 36.3%% 36.3%% 36.3%
Hourly Staff Cost Before Productivity Adj. (wages + benefits) % $31 .36% $31 .36% $31 .36% $31.36
iy . / / - -
Productivity Assumptions % % % %
é Total Hours % 32.00% 32.00% 32.00% 32.00
: | - - - -
z - Travel Time (Between Members) % 131 % 1.31 % 131 % 131
M - Missed Appointment % 1.09/ -% -% -
g - Cof)ifiinaggr? and eCoflateral Contacts (non-billable) % 0.44% 0.87 % 1.31 % 1.75
B - Participating in Assessments and Planning Meetings / 0.44 / 0.87 / 1.31 / 1.75
5 - - - -
5] - Program set-up/ clean-up / 0.87% 0.87 % 0.87% 0.87
= - Recordkeeping and Reporting % 2.62 % 3.06 % 3.50 % 3.93
% - Employer and One-on-One Supervision Time % 1.31 % 1.31 % 1.31 % 1.31
Pl | . - .
m - Training % 096 096 096 0.96
- Paid time off % 3.08% 3.08% 3.08% 3.08
"Billable" Hours % 19.88% 19.67% 18.35% 17.04
Productivity Adjustment % 1.61 % 1.63 / 1.74 / 1.88
. - - -
Staff Cost After Prod. Adj. per Member per Billable Hour % $50.49% $51.12% $54.57% $58.96
. - - - -
o | - Number of Miles Traveled per Week | 125 125 125 125
% 8 - Aﬁmuren ger Mieicse e % $O.625% $0.625% $O.625% $0.625
S |Weekly Mileage Cost | $78.13 $78.13 $78.13 $78.13
> Mieliage Coest%)eer (I)}Sillable Hour % $3.93% $3.97% $4.26% $4.59
= . . _ | _ _
< §: Cost per Billable Hour Before Admin. and Program Support % $54.42% $55.09% $58.83% $63.55
s 32 - Program Support Rate . 15.0% 20.0%/ 20.0% 20.0%
é g Program Support Cost per Billable Hour % $11.66% $16.95% $18.10% $19.55
2 go - Administrative Rate % 15.0%% 15.0%% 15.0%% 15.0%
A | Administrative Cost per Billable Hour / $11.66 / $12.71 % $13.58 / $14.66
Total Cost per Member per Billable Hour % $77.74% $84.75 % $90.51 % $97.76
- Service Provider Tax Rat % 6.0%% 6.0%% 6.0%% 6.0%
Serviie Pcrf)vi(;);; TZX Cost pe‘i Hour % $4.66% $5.09% $5.43 % $5.87
Rate per Member per 15 Minutes % $20.60% $11.23 % $8.00% $6.48

BURNS & ASSOCIATES
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Review of Provider Rates for Behavioral Health and Targeted Case Management Services
Final Rate Models
prepared for Maine Department of Health and Human Services

Children's Rehab. and Community Support, BHP, School

% One-to-One Group of 2 Group of3  Group of 4
Unit of Service % 15 Minutes % 15 Minutes % 15 Minutes % 15 Minutes
/ / /
- BHP Hourly Wa; % $23.01% $23.01/ $23.01/ $23.01
- Beneﬁtolgatz (as iijercent of wages) % 33.5%% 33.5%% 33.5%% 33.5%
Hourly Staff Cost Before Productivity Adj. (wages + benefits) % $30.72% $30.72% $30.72% $30.72
2 Productivity Assumptions % % % /
£ -
5 |Total Hours % 36.00% 36.00% 36.00% 36.00
A - Missed Appointments % 0.66 % - % - % -
- rdination an atera ntacts (non-billal / / / /
F [ ity ettt B 71 1 B
& - Program Set-Up/ Clean-Up / 1.32 / 1.32/ 1.32 / 1.32
= - Recordkeeping and Reporting % 3.07 % 3.51 % 3.95 % 4.39
& | -Employer and One-on-One Supervision Time - 132 132 132 1.32
= N - - - -
= - Training % 0.96 % 0.96% 0.96 % 0.96
- Paid time off % 3.46 % 3.46 % 3.46 % 3.46
"Billable" I / / / /
Producivity Adjustment % 2‘1‘:2% ZTIEZ% Lot % I
. . - / /
Staff Cost After Prod. Adj. per Member per Billable Hour % $45.47 / $46.69/ $49.46/ $52.53
. - - - -

- Square Feet of Service Space for BHP / 35 35 35 35
= - A?ltrllu:I g:stoperesr;ucaere lgof)i ° % $16.00% $16.00% $16.00% $16.00
IT:) Annual Service Space Cost % $560.00% $560.00% $560.00% $560.00
= - Annual Hours of Service Space Utilization % 1,000% 1,000% 1,000% 1,000
Service Space Cost per Billable Hour % $0.56% $0.56% $0.56% $0.56
< é Cost per Billable Hour Before Admin. and Program Support % $46.03% $47.25% $50.02% $53.09
S & - Program Support Rate _ 15.0% 20.0% 20.0% 20.0%
'g g Program Support Cost per Billable Hour % $9.86% $14.54% $15.39% $16.34
< 5“ - Administrative Rat % 15.0%% 15.0%% 15.0%/ 15.0%
A~ Administr:tive Ceost :er Billable Hour % $9.86 % $10.90 % $11.54 % $12.25
Total Cost per Member per Billable Hour % $65.75 % $72.69% $76.95 % $81.68

- Service Provider Tax Rat % 6.0%% 6 0%/ 6.0%% 6.0%

Serviie Pcrf)vi(;);; TZX Cost pe‘i Hour % $3.95 % $4.36% $4.62% $4.90
Rate per Member per 15 Minutes % $17.43 % $9.63 % $6.80 % $5.41
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Review of Provider Rates for Behavioral Health and Targeted Case Management Services
Final Rate Models
prepared for Maine Department of Health and Human Services

Children's Rehab. and Community Support, BHP, School Exempt from Service Provider Tax

% One-to-One Group of 2 Group of3  Group of 4
Unit of Service % 15 Minutes % 15 Minutes % 15 Minutes % 15 Minutes
/ / /
- BHP Hourly Wa C s;zo1 s301 s;ol 2o
- Beneﬁtolgatz (as iijercent of wages) % 33.5%% 33.5%% 33.5%% 33.5%
Hourly Staff Cost Before Productivity Adj. (wages + benefits) % $30.72% $30.72% $30.72% $30.72
i : - . . -
2 Productivity Assumptions % / / /
: . . . .
S |Total Hours % 36.00% 36.00% 36.00 % 36.00
A - Missed Appointments ' % 0.66 % - % - % -
T | oo Coteem comen st [ putll ool s
2 - Participating in ments and Plannin in, / . / . / . / .
% - Program Set-Up/ Clean-Up / 132 132 132 132
= - Recordkeeping and Reporting % 3.07 % 3.51 % 3.95 % 4.39
& | -Employer and One-on-One Supervision Time - 132 132 132 1.32
= Pl . - - -
= - Training % 0.96 % 0.96% 0.96 0.96
- Paid time off % 3.46 % 3.46 % 3.46 % 3.46
"Billable" Hours % 24.33% 23.67% 22.35% 21.05
Productivity Adjustment % 1.48 % 1.52 % 1.61 % 1.71
Staff Cost After Prod. Adj. per Member per Billable Hour % $45.47 / $46.69/ $49.46% $52.53
, / / /

- Square Feet of Service Space for BHP - 35 35 35 35
> - A?ltrllu:I g:stoperesr;ucaere lgof)i ° % $16.00% $16.00% $16.00% $16.00
% Annual Service Space Cost % $560.00% $560.00% $560.00% $560.00
< - Annual Hours of Service Space Utilization % 1,000% 1 000% 1,000% 1,000

Service Space Cost per Billable Hour _ $0.56 $0.56 $0.56 $0.56
< é Cost per Billable Hour Before Admin. and Program Support % $46.03% $47.25% $50.02% $53.09
S
= Z | -Program Support Rat - 15.0% 20.0% 20.0% 20.0%
é g Progr(z)fn Sup]l)lgll?to Cost ;er Billable Hour % $9.86% $14.54% $15.39% $16.34
s b ool ol ool
éo - Administrative Rat / 15.0% 15.0% 15.0% 15.0%
A~ Administr:tive Ceost :er Billable Hour % $9.86% $10.90% $11.54% $12.25
- - - - -
Total Cost per Member per Billable Hour % $65.75/ $72.69/ $76.95/ $81.68
R(;te pe(i‘SNII)eeembeer peer fg Minute: > % $16.44 % $9.09 % $6.41 % $5.11
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Review of Provider Rates for Behavioral Health and Targeted Case Management Services
Final Rate Models
prepared for Maine Department of Health and Human Services

Specialized Children's Rehab. and Community Support, BHP, Home and Community

% One-to-One Group of 2 _ Group of 3 Group of 4
Unit of Service % 15 Minutes % 15 Minutes % 15 Minutes % 15 Minutes
- BHP Hourly Wa; % $24.41 % $24.41 % $24.41 % $24.41
- Beneﬁtolgatz (as iijercent of wages) % 34.9%% 34.9%% 34.9%% 34.9%
Hourly Staff Cost Before Productivity Adj. (wages + benefits) % $32.93 % $32.93 % $32.93 % $32.93
- Productivity Assumptions / / / /
z - . . -
£ |Total Hours / 3200 32.00 3200 32.00
: | . . . .
5 - Travel Time (Between Members) % 1.31 / 1.31 / 1.31 / 1.31
. : - - - -
% : Mlsseq Appomtments N % 1.09 % -% -% -
g Coordination and Collateral Contacts (non-billable) % 0.44 % 0.87 % 1.31 % 1.75
B - Participating in Assessments and Planning Meetings / 0.44 / 0.87 / 1.31 / 1.75
5 - - - -
s - Program set-up/ clean-up % 0.87 % 0.87 % 0.87 % 0.87
= - Recordkeeping and Reporting % 2.62 % 3.06 % 3.50 % 3.93
% - Employer and One-on-One Supervision Time % 1.31 % 1.31 % 1.31 % 1.31
= - Training % 0.96% 0.96% 0.96% 0.96
- Paid time off % 3.08% 3.08% 3.08% 3.08
. . - - -
"Billable" Hours % 19.88 % 19.67% 18.35 % 17.04
Productivity Adjustment % 1.61 % 1.63 % 1.74 % 1.88
- . . -
Staff Cost After Prod. Adj. per Member per Billable Hour % $53.0Z% $53.68% $57.30 % $61.91
- - - -
- BCBA Hourly Wa / $4132 $4132 $4132 $41.32
é - Benefit R(:tle {as a ﬁ:rcent of wages) % 22. 1%% 22.1%% 22. 1%% 22.1%
S [Weekly Cost of BCBA Wages and Benefits % $2,01 8.07% $2,018.07% $2,01 8.07% $2,018.07
< - / - /
< Number of BHPs per BCBA % 6 % 6% 6 % 6
oa)
2 % % % %
M Weekly BCBA C r BHP / $336.35/ $336.35/ $336.35/ $336.35
BCe;AyCost per %Si;ll;;le Hour % $16.92 % $17.10% $18.33 % $19.74
. / / /
o - Number of Miles Traveled per Week % 125% 125/ 125/ 125
% 23 - Aumou:t ger Mieiz P % $0.625% $0.625% $0.625% $0.625
* Miteape ostver Bl Foue I B B
< é Cost per Billable Hour Before Admin. and Program Support % $73.87% $74.75% $79.89% $86.24
S a - Program Support Rate _ 150% 20.0% 20.0% 20.0%
'g § Program Support Cost per Billable Hour % $15.83% $23.00% $24.58% $26.54
< 2 | - Administrative Rat _ 15.0% 15.0% 15.0% 15.0%
A~ Administr:tive Ceost :er Billable Hour % $15.83% $17 .25% $18.44 % $19.90
- - - - -
Total Cost per Member per Billable Hour ~$105.53 $115.00 $122.91  $132.68
OtS O'Stp: 'Z :p;t o % 60‘V% 60"/% 60‘V% 6.0%
- Service Provider Tax Rate .0% .0% .0% .0%
Service Provider Tax Cost per Hour % $6.33 % $6.90% $7.37% $7.96
Rate per Member per 15 Minutes % $27.97 % $15.24% $10.S6% $8.79
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Review of Provider Rates for Behavioral Health and Targeted Case Management Services
Final Rate Models
prepared for Maine Department of Health and Human Services

Specialized Children's Rehab. and Community Support, BHP, School

% One-to-One ~ Group of 2~ Group of 3 . Group of 4
Unit of Service % 15 Minutes % 15 Minutes % 15 Minutes % 15 Minutes

- - -
- BHP Hourly Wa; % $24.41 % $24.41 / $24.41 / $24.41
- Beneﬁtolgatz (as iijercent of wages) % 32.2%% 32.2%% 32.2%% 32.2%
Hourly Staff Cost Before Productivity Adj. (wages + benefits) % $32.27% $32.27% $32.27% $32.27

Ny . . . - -

2 Productivity Assumptions % % / /

= | - - %
S |Total Hours % 36.00 % 36.00 % 36.00% 36.00
A - Missed Appointments % 0.66 % -% - % -
= - Coordination and Collateral Contacts (non-billable) % 0.44% 0.88% 1.32% 1.75
s - Participating in Assessments and Planning Meetings % 0.44% 0.88 % 1.32 % 1.75
h - Program Set-Up/ Clean-Up % 1.32 % 1.32 % 1.32 % 1.32
= - Recordkeeping and Reporting % 3.07 % 3.51 % 3.95 % 4.39
o - Employer and One-on-One Supervision Time - 132 1328 132 132
m Training / 0.96 % 0.96 % 0.96 % 0.96
- Paid time off - 346 346 346 3.46
"Billable" Hours % 24.33% 23.67% 22.35% 21.05
Productivity Adjustment % 1.48 % 1.52 % 1.61 / 1.71

- - - -
Staff Cost After Prod. Adj. per Member per Billable Hour % $47.76% $49.05% $51.95% $55.18

- Hourly Wage of BCBA % $41.32% $41.32% $41.32% $41.32
é - B:rtllef?t Ratie(;)s a percent of wages) % 22. 1%% 22.1%% 22. 1%% 22.1%
= Weekly Cost of Wages and Benefits % $2,01 8.07% $2,018.07% $2,01 8.07% $2,018.07
% - - - -
< Number of BHPs per BCBA % 6 % 6% 6 % 6
oa)

5 % % % %
r / / / /

™ |BCBA Cost per Billale Hour % il aoill vl e
: / / -

- Square Feet of Service Space for BHP - 35 35 35 35
= - A?ltrllu:I g:stoperesr;ucaere lgof)i ° % $16.00% $16.00% $16.00% $16.00
= |Annual Service Space Cost % $560.oo% $560.00% $560.00% $560.00

- Annual Hours of Service Space Utilization % 1,000 % 1,000 % 1,000 % 1,000

Service Space Cost per Billable Hour % $0.56% $0.56% $0.56% $0.56
g C r Billable Hour Before Admin. and Program S % $62.14% $63.82% $67.56% $71.72
g § ()Slt3‘pe S e :tuR t: - N o % 15.0% % 20 0"/% 20.0% % 20.0%
. - Program Support Ra .0% .0% .0% .0%
g £ |Program Support Cost per Billable Hour % $13.32 % $19.64% $20.79% $22.07
< & | - Administrative Rat _ 15.0% 15.0% 15.0% 15.0%
A~ Administr:tive Ceost :er Billable Hour % $13.32 % $14.73 % $15.59 % $16.55
Total Cost per Member per Billable Hour % $88.78% $98.19% $103.94% $110.34

e Provi - % % % y
- Service Provider Tax Rat / 6.0% 6.0% 6.0% 6.0%
Serviie Pcrf)vi(;);; TZX Cost pe‘i Hour % $5.33 % $5.89% $6.24% $6.62

1 =1 =l

Rate per Member per 15 Minutes / $23.53 / $13.01 / $9.18/ $7.31
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Review of Provider Rates for Behavioral Health and Targeted Case Management Services
Final Rate Models
prepared for Maine Department of Health and Human Services

Specialized Children's Rehab. and Community Support, BHP, School Exempt from Service Provider Tax

One-to-One Group of 2 Group of3  Group of 4

.
.
_

15 Minutes 15 Minutes ~ 15 Minutes ? 15 Minutes

$24.41 $24.41 $24.41 $24.41
32.2%/ 32.2%/ 32.2% 32.2%
$32.27 $32.27 $32.27 $32.27

Unit of Service

- BHP Hourly Wage
- Benefit Rate (as a percent of wages)
Hourly Staff Cost Before Productivity Adj. (wages + benefits)

Productivity Assumptions
Total Hours
- Missed Appointments
- Coordination and Collateral Contacts (non-billable)
- Participating in Assessments and Planning Meetings
- Program Set-Up/ Clean-Up
- Recordkeeping and Reporting
- Employer and One-on-One Supervision Time
- Training
- Paid time off
"Billable" Hours
Productivity Adjustment

36.00
0.66 - - i
0.44 0.88 132 1.75
0.44 0.88 132 1.75
132 132 132 1.32
3.07 351 395 439
132 1.32 1.32 1.32
0.96 0.96 0.96 0.96
3.46 3.46 3.46 3.46

2433 23.67 22.35 21.05
148 152 1.61 1.71

$47.76 $49.05 $51.95 $55.18

$41.32 $41.32 $41.32° $41.32
22.1% 22.1% 22.1%Z 22.1%
$2,018.07 $2,018.07°  $2,018.07 $2,018.07

6 6

$336.35 $336.35 $336.35 $336.35
$13.82 $14.21 $15.05 $15.98

35 35 35 35
$16.00° $16.00 $16.00 $16.00
$560.00 $560.00 $560.00 $560.00

1,000 1,000 1,000 1,000
$0.56 $0.56 $0.56 $0.56
$62.14 $63.82 $67.56 $71.72

15.0% 20.0%/ 20.0% 20.0%
$13.32 $19.64 $20.79 $22.07

15.0% 15.0% 15.0% 15.0%
$13.32 $14.73 $15.59 $16.55

$88.78 $98.19 $103.94 $110.34
$22.20 $12.27 $8.66 $6.90

36.00 36.00 36.00

L
e

L

.

BHP Wages and Benefits

L

.
L

.

Staff Cost After Prod. Adj. per Member per Billable Hour

- Hourly Wage of BCBA
- Benefit Rate (as a percent of wages)
Weekly Cost of Wages and Benefits

Number of BHPs per BCBA

SRR

BCBA Support

Weekly BCBA Cost per BHP
BCBA Cost per Billable Hour

e
.

- Square Feet of Service Space for BHP
- Annual Cost per Square Foot
Annual Service Space Cost

L

L

Facility

- Annual Hours of Service Space Utilization

Service Space Cost per Billable Hour

Cost per Billable Hour Before Admin. and Program Support

- Program Support Rate
Program Support Cost per Billable Hour

Admin. and
Program Support

- Administrative Rate
Administrative Cost per Billable Hour

L
.

Total Cost per Member per Billable Hour
Rate per Member per 15 Minutes

L =

L
L
e
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Review of Provider Rates for Behavioral Health and Targeted Case Management Services

Final Rate Models

prepared for Maine Department of Health and Human Services

Children's Rehab. and Community Support, BCBA

BURNS & ASSOCIATES
A Division of HMA

Unit of Service % 15 Minutes
- BCBA Hourly Wage % $41.32
é - Benefit Rate (as a percent of wages) % 22.1%
% Hourly Staff Cost Before Productivity Adj. (wages + benefits) % $50.45
@ Productivity Assumptions %
g Total Hours % 40.00
?D - Employer and One-on-One Supervision Time % 1.29
§ - Tra}inipg % 0.96
< - Paid time off % 4.62
8 "Billable" Hours % 33.13
M Productivity Adjustment % 1.21
Staff Cost After Productivity Adj. per Billable Hour % $61.04
o - Number of Miles Traveled per Week % 50
é 2‘30 - Amount per Mile % $0.625
@ S [Weekly Mileage Cost % $31.25
Mileage Cost per Billable Hour % $0.94
g /
% 8 - Square Feet of Office Space % 100
< & - Annual Cost per Square Foot % $16.00
) “ | Annual Cost of Office Space % $1,600.00
M Office Space Cost per Billable Hour / $0.93
9 é Cost per Billable Hour Before Admin. and Program Support % $62.91
: a - Program Support Rate % 15.0%
'g g Program Support Cost per Billable Hour % $13.48
< éo - Administrative Rate % 15.0%
A~ |Administrative Cost per Billable Hour / $13.48
Total Cost per Billable Hour % $89.87
- Service Provider Tax Rate % 6.0%
Service Provider Tax Cost per Hour % $5.39
Rate per 15 Minutes % $23.82
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Review of Provider Rates for Behavioral Health and Targeted Case Management Services

Final Rate Models

prepared for Maine Department of Health and Human Services

Child. Rehab. and Community Supp., BCBA, Exempt from Svc. Provider Tax

BURNS & ASSOCIATES
A Division of HMA

Unit of Service % 15 Minutes

- BCBA Hourly Wage % $41.32
é - Benefit Rate (as a percent of wages) % 22.1%
% Hourly Staff Cost Before Productivity Adj. (wages + benefits) % $50.45

@ Productivity Assumptions %
g Total Hours % 40.00
?D - Employer and One-on-One Supervision Time % 1.29
N - Training % 0.96
i - Paid time off % 4.62
8 "Billable" Hours % 33.13
M Productivity Adjustment % 1.21
Staff Cost After Productivity Adj. per Billable Hour % $61.04
o - Number of Miles Traveled per Week % 50
é 2‘30 - Amount per Mile % $0.625
@ S [Weekly Mileage Cost % $31.25
Mileage Cost per Billable Hour % $0.94

g /
% 8 - Square Feet of Office Space % 100
< & - Annual Cost per Square Foot % $16.00
@ | Annual Cost of Office Space % $1,600.00
M Office Space Cost per Billable Hour / $0.93
9 é Cost per Billable Hour Before Admin. and Program Support % $62.91
: a - Program Support Rate % 15.0%
g g Program Support Cost per Billable Hour % $13.48
2 go - Administrative Rate % 15.0%
A~ |Administrative Cost per Billable Hour / $13.48

. -
Total Cost per Billable Hour / $89.87
Rate per 15 Minutes % $22.47
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Review of Provider Rates for Behavioral Health and Targeted Case Management Services
Final Rate Models
prepared for Maine Department of Health and Human Services

Children's Behavioral Health Day Treatment, BHP

% One-to-One Group of 2 Group of3  Group of 4
Unit of Service % 15 Minutes % 15 Minutes % 15 Minutes % 15 Minutes
/ / /
- BHP Hourly Wa; % $24.41 % $24.41 / $24.41 / $24.41
- Beneﬁtolgatz (as iijercent of wages) % 32.2%% 32.2%% 32.2%% 32.2%
Hourly Staff Cost Before Productivity Adj. (wages + benefits) % $32.27% $32.27% $32.27% $32.27
. . - . . .
2 Productivity Assumptions % / / /
£ - - - -
S |Total Hours % 36.00% 36.00% 36.00 % 36.00
3 - Missed Appointment / 0.66 E R | -
% - gofi?(;inatggg .ani eCoflateratl Corét;clts (r.lon-l\B;Iillatl')le) % gjj% 822 % } g; % i ;g
N - Participating in Assessments and Planning Meetings - . . .
: / . % %
% - Program Set-Up/ Clean-Up / 132 132 132 132
= - Recordkeeping and Reporting % 3.07 % 3.51 % 3.95 % 4.39
& | -Employer and One-on-One Supervision Time - 132 132 132 1.32
- Pl - - - -
o - Training % 096 096 096 0.96

- Paid time off / 3.46 % 3.46 % 3.46 % 3.46

. - - - %

"Billable" Hours % 24.33% 23.67% 22.35% 21.05

Productivity Adjustment % 1.48 % 1.52 % 1.61 % 1.71
. . . -

Staff Cost After Prod. Adj. per Member per Billable Hour % $47.76% $49.05% $51.95 % $55.18
, F - -

- Square Feet of Service Space for BHP - 350 35 35 35
= - A?ltrllu:I g:stoperesr;ucaere lgof)i ° % $16.00% $16.00% $16.00% $16.00
IT:) Annual Service Space Cost % $560.00% $560.00% $560.00% $560.00
= - Annual Hours of Service Space Utilization % 1,000% 1,000% 1,000% 1,000

Service Space Cost per Billable Hour % $0.56% $0.56% $0.56% $0.56

< é Cost per Billable Hour Before Admin. and Program Support % $48.32% $49.61 % $52.51 % $55.74
32 - Program Support Rate / 15.0%/ 20.0%/ 20.0%/ 20.0%
'g g Program Support Cost per Billable Hour % $10.35% $15.26% $16.16% $17.15
< éo - Administrative Rate % 15.0%% 15.0%% 15.0%% 15.0%
A | Administrative Cost per Billable Hour % $10.35 / $11.45 / $12.12 % $12.86

. - - -
Total Cost per Member per Billable Hour % $69.02 / $38.16/ $26.93 / $21.44
R(;te pe(i‘slrsjel\/linfltese > o % $17.26 % $9.54 % $6.73 % $5.36
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Review of Provider Rates for Behavioral Health and Targeted Case Management Services
Final Rate Models
prepared for Maine Department of Health and Human Services

Children's Behavioral Health Day Treatment, Master's

One-to-One Group of 2 Group of3  Group of 4

Unit of Service 15 Minutes % 15 Minutes % 15 Minutes % 15 Minutes
- Master's-Level Staff Hourly Wa $31.16% $31.16% $31.16% $31.16
2z - Berfe%tsRaf:?as a pecmrLllt gf waiZS) 25.8%% 25.8%% 25.8%% 25.8%
L‘g Hourly Staff Cost Before Productivity Adj. (wages + benefits) $39.20% $39.20% $39.20% $39.20
é Productivity Assumptions % % %
g Total Hour: g 40.00% 40.00% 40.00% 40.00
) - Missed Appointment: 1.08 0.00 0.00 0.00
‘éﬁ - Cof)ifiinaggr? and eCoflateral Contacts (non-billable) 1.29 % 1 .72% 2.15 % 2.58
= - Participating in Assessments and Planning Meetings 1.29% 1.72% 2.15% 2.58
j: - IP;rogram Set-Up/ Clean-Up 1.29% 1.29% 1.29% 1.29
e - Recordkeeping and Reporting 4.30% 4.73 % 5.16 % 5.59
z - Emplgyer and One-on-One Supervision Time (1) .gg % (1) .gz% (1) .gg % (1) .gz
> - Training 20 : / ’ / ’
5 - Paid time off 4.62% 4'62% 4'62% 4.62
2 "Billable" Hour 23.88% 23.67% 22.38% 21.09
= Product‘igvityolzd?ustment 1.68 % 1.69 % 1.79 % 1.90
I

Staff Cost After Prod. Adj. per Member per Billable Hour $65.86 $66.25 $70.17 $74.48

35 35 35 35

$16.00

- Square Feet of Service Space for Master's-Level Staff

_
% % %
= - Annual Cost per Square Foot $16.00% $16.00% $16.00%
IT:) Annual Service Space Cost $560.00% $560.00% $560.00% $560.00
= - Annual Hours of Service Space Utilization 1,000% 1,000% 1,000% 1,000
Service Space Cost per Billable Hour $0.56§ $0.56§ $0.56§ $0.56
- é Cost per Billable Hour Before Admin. and Program Support $66.42% $66.81 % $70.73% $75.04
g. § - Program Support Rate 15 O%% 20 0%% 20 O%% 20.0%
é g Program Support Cost per Billable Hour $14.23% $20.56% $21.76% $23.09
o =
< :%D - Administrative Rate 15.0%% 15.0%% 15.0%% 15.0%

$14.23 $15.42 $16.32 $17.32

$94.88 $51.40 $36.27 $28.86
$23.72 $12.85 $9.07 $7.22

Administrative Cost per Billable Hour

Total Cost per Member per Billable Hour
Rate per 15 Minutes

o

L
.
L
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Review of Provider Rates for Behavioral Health and Targeted Case Management Services

Final Rate Models

prepared for Maine Department of Health and Human Services

Board Certified Behavior Analyst Services

BURNS & ASSOCIATES
A Division of HMA

Unit of Service % 15 Minutes
- ECB? Hourly Wage % $41 .3;2
- Benefit Rate (as a percent of wages) % 22.1%

@ Hourly Staff Cost Before Productivity Adj. (wages + benefits) % $50.45

g Productivity Assumptions %

m Total Hours % 40.00

g - Coordination and Collateral Contacts (non-billable) % 4.30

2 - Missed Appointments % 2.15

= - Recordkeeping and Reporting % 4.30

= - Employer and One-on-One Supervision Time % 1.29

g - Training % 0.96

Q Paid time off /

@ ) co % 4.62
"Billable" Hours % 22.38
Productivity Adjustment % 1.79
Staff Cost After Productivity Adj. per Billable Hour % $90.31

o o | -Square Feet of Office Space % 100

é é é - Annual Cost per Square Foot % $16.00
m O @« |Annual Cost of Office Space % $1,600.00
Office Space Cost per Billable Hour / $1.37
- é Cost per Billable Hour Before Admin. and Program Support % $91.68
§ § - Program Support Rate % 15.0%
k= g Program Support Cost per Billable Hour % $19.65
o =

< éo - Administrative Rate % 15.0%
A | Administrative Cost per Billable Hour % $19.65

. |
Total Cost per Billable H % $130.98
R(;ti pe(i‘slrsjelifliliuztiese o % $32.75
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Review of Provider Rates for Behavioral Health and Targeted Case Management Services
Final Rate Models
prepared for Maine Department of Health and Human Services

Outpatient Therapy, Psychologist/Psychiatrist - Office

% One-to-One Groups
Unit of Service % 15 Minutes % 15 Minutes
- Psychologist Hourly Wa, % $41.32% $41.32
- B?rllcef?t (l){itz (a;) 1; p};rcen%eof wages) % 22.1%% 22.1%
Hourly Staff Cost Before Productivity Adj. (wages + benefits) % $50.45% $50.45
) . - -
Productivity Assumptions % /
- -
»  |Total Hour | 40.00 40.00
b5 0— Coo(;(LiliIiation and Collateral Contacts (non-billable) % 2.5 8% 3.01
g - Participating in Assessments and Planning Meetings % 0.65% 0.86
- - Missed Appointments _ 2.15 -
§ - Recordkeepging and Reporting % 4.30% 4.73
) - Employer and One-on-One Supervision Time % 1.29% 1.29
g - Tra}iniqg / 0.96/ 0.96
T mEt
g Productivity Adjustment % 1.71 % 1.63
E Psychologist Cost After Productivity Adj. per Billable Hour % $86.27% $82.23
Staffing Ratio for Group Services % %
- Sclfeduled Memberfper Psychologist % % 4.0
- Member Attendance Rat | . 80%
- Atfendeance-f%diustc:d Nu?nber of Members per Psychologist % % 3.20
Staff Cost After Prod. Adj. per Member per Billable Hour % $86.27% $25.70
s 8 | |
i % - Square Feet of Office Space % 200% 300
B 5 | opomCotper S o B R
E8 nual Cost o ice Space ,200. ,800.
ake Office Space Cost per Member per Billable Hour % $2.62 % $1.18
e . . / -
g §: Cost per Member per Billable Hour Before Admin. and Support % $88.89% $26.88
o 3 - Program Support Rate % 15.0%% 20.0%
k= g Program Support Cost per Member per Billable Hour % $19.05% $8.27
25 st | %
< ] - Administrative Rate % 15.0%% 15.0%
A | Administrative Cost per Member per Billable Hour % $19.05/ $6.20
Total Cost per Member per Billable Hour % $126.99% $41.35
R(;te pe(i‘SNII)eeembeer peer fg Minute: > % $31.75% $10.34
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Review of Provider Rates for Behavioral Health and Targeted Case Management Services

Final Rate Models

prepared for Maine Department of Health and Human Services

Outpatient Therapy, Psychologist/Psychiatrist - Community

BURNS & ASSOCIATES
A Division of HMA

Unit of Service % 15 Minutes
. -
- Psychologist Hourly Wage / $41.32
- Benefit Rate (as a percent of wages) % 22.1%
® Hourly Staff Cost Before Productivity Adj. (wages + benefits) % $50.45
5 _
% Productivity Assumptions %
% Total Hours % 40.00
= - Travel Time (Between Members) % 4.30
2 - Coordination and Collateral Contacts (non-billable) % 2.15
? - Participating in Assessments and Planning Meetings % 0.43
% - Missed Appointments % 2.15
B - Recordkeeping and Reporting % 4.30
% - Employer and One-on-One Supervision Time % 1.29
< - Training | 0.96
E -.Paid Time Off % 4.62
"Billable" Hours % 19.80
Productivity Adjustment % 2.02
Staff Cost After Productivity Adj. per Billable Hour % $101.91
k] |
& g‘) - Number of Mil'es Traveled per Week % 175
£ 2 |waoi Wil o s
> 11€a; .
& Mileage Cost per Billable Hour % $5.52
g g Cost per Billable Hour Before Admin. and Program Support % $107.43
2. m% - Program Support Rate % 15.0%
'—g § Program Support Cost per Billable Hour % $23.02
< ?30 - Administrative Rate % 15.0%
# | Administrative Cost per Billable Hour % $23.02
. /
Total Cost per Billable Hour % $153.47
Rate per 15 Minutes % $38.37
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Review of Provider Rates for Behavioral Health and Targeted Case Management Services
Final Rate Models
prepared for Maine Department of Health and Human Services

Outpatient Therapy, LCSW/ LCPC/ LMFT/ APRN - Office

% One-to-One Groups
Unit of Service % 15 Minutes % 15 Minutes
. — = =
- Licensed Clinician Hourly Wa, C spa sna
- Becrfe;lfRate (acs a perzznty of wieges) % 25.2%% 25.2%
Hourly Staff Cost Before Productivity Adj. (wages + benefits) % $40.60% $40.60
. . - -
@ Productivity Assumptions % /
“é Total Hour;} g % 40.00% 40.00
3 - Coordination and Collateral Contacts (non-billable) % 2.58 % 3.01
2 - Participating in Assessments and Planning Meetings % 0.65% 0.86
g - Missed Appointments / 2.15 % -
g - Recordkeeping and Reportin % 430 4.73
§ - Efnc;loyeere:nngne-one-ré;)ne S%,lpervision Time % 1.29% 1.29
o - Training / 0.96/ 0.96
£ - Paid Tim / /
2 "Billlaab?eTH:u?sff % 243‘}61?% 2125
g Productivity Adjustment % 1.71 % 1.63
% Lic. Clinician Cost After Productivity Adj. per Billable Hour % $69.43 % $66.18
2 . : - -
— Staffing Ratio for Group Services / /
- Sclfeduled Memberfper Licensed Clinician % % 4.0
- Member Attendance Rat | . 80%
- Atfendeance-f%diustc:d Nuinber of Members per Lic. Clinician % % 3.20
Staff Cost After Prod. Adj. per Member per Billable Hour % $69.43 % $20.68
s 8 | |
i % - Square Feet of Office Space % 200% 300
E £ |anmual ConrorOnmee Space 3 R
= [Annual Costo ice Space ,200. ,00U.
2 S office Space Cost per Member per Billable Hour % $2.62 % $1.18
- é Cost per Member per Billable Hour Before Admin. and Support % $72.05% $21.86
§ § - Program Support Rate % 15.0%% 20.0%
k= g Program Support Cost per Member per Billable Hour % $15.44% $6.73
El B e— s 1o
o - Administrative Rate % 15.0% % 15.0%
#~  |Administrative Cost per Member per Billable Hour % $15.44 / $5.04
: /
Total Cost per Member per Billable Hour % $102.93% $33.63
R(;te pe(i‘SNII)eeembeer peer fg Minute: > % $25.73 % $8.41
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Review of Provider Rates for Behavioral Health and Targeted Case Management Services

Final Rate Models

prepared for Maine Department of Health and Human Services

Outpatient Therapy, LCSW/ LCPC/ LMFT/ APRN - Community

BURNS & ASSOCIATES
A Division of HMA

Unit of Service % 15 Minutes
- Licensed Clinician Hourly Wage / $32.43
@ - Benefit Rate (as a percent of wages) % 25.2%
‘§ Hourly Staff Cost Before Productivity Adj. (wages + benefits) % $40.60
3 - . /
M Productivity Assumptions %
g Total Hours % 40.00
2 - Travel Time (Between Members) % 4.30
P - Coordination and Collateral Contacts (non-billable) % 2.15
= - Participating in Assessments and Planning Meetings % 0.43
,§ - Missed Appointments % 2.15
£ - Recordkeeping and Reporting % 4.30
8] - Employer and One-on-One Supervision Time % 1.29
3 - Training 0.96
& - Paid Time Off % 4.62
2 |"Billable" Hours . 19.80
5 e" Hours %
Productivity Adjustment % 2.02
Staff Cost After Productivity Adj. per Billable Hour % $82.01
_
S ,§ g‘) - Number of Mil'es Traveled per Week % 175
= £ 2 Wil g Com L o
Mileage Cost per Billable Hour % $5.52
g g& Cost per Billable Hour Before Admin. and Program Support % $87.53
2. a - Program Support Rate % 15.0%
k! § Program Support Cost per Billable Hour % $18.76
= =
< ?30 - Administrative Rate % 15.0%
# | Administrative Cost per Billable Hour % $18.76
. /
Total Cost per Billable Hour % $125.05
R(z)ute pe(;slrs)eMinutese > % $31.26
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Review of Provider Rates for Behavioral Health and Targeted Case Management Services
Final Rate Models
prepared for Maine Department of Health and Human Services

Outpatient Therapy for Individuals Who are Deaf - Office

Unit of Service % 15 Minutes
/
- Licensed Clinician Hourly Wage % $43.57
é - Benefit Rate (as a percent of wages) % 21.5%
% Hourly Staff Cost Before Productivity Adj. (wages + benefits) % $52.94
2 Productivity Assumptions %
§ Total Hours % 40.00
& - Coordination and Collateral Contacts (non-billable) % 2.58
§ - Participating in Assessments and Planning Meetings % 0.65
= - Missed Appointments % 2.15
S - Recordkeeping and Reporting % 4.30
é - Employer and One-on-One Supervision Time % 1.29
- Training | 0.96
i - Paid Time Off % 4.62
§  |'Billable" Hours % 23.45
3 Productivity Adjustment % 1.71
Staff Cost After Prod. Adj. per Member per Billable Hour % $90.53

s 8 |
i g - Square Feet of Office Space % 200
= 9 - Annual Cost S F %

5 g per Square Foot / $16.00
= |Annual Cost of Office Space % $3,200.00
e Office Space Cost per Member per Billable Hour / $2.62

= . . |
Cost per Memb Billable Hour Before Admin. and S rt/ $93.15
g é ost per Member per Billable Hour Before Admin. and Suppo %

o a - Program Support Rate % 15.0%
k! § Program Support Cost per Member per Billable Hour % $19.96
= =
< ?30 - Administrative Rate % 15.0%

? | Administrative Cost per Member per Billable Hour / $19.96
. _

Total Cost per Billable Hour % $133.07

Rate per 15 Minutes % $33.27
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Review of Provider Rates for Behavioral Health and Targeted Case Management Services

Final Rate Models

prepared for Maine Department of Health and Human Services

Outpatient Therapy for Individuals Who are Deaf - Community

BURNS & ASSOCIATES
A Division of HMA

Unit of Service % 15 Minutes
- Licensed Clinician Hourly Wa; / $43.57
@ - Becrfe;lf Rate (acs a per?;nty of w%teges) % 21.5%
‘§ Hourly Staff Cost Before Productivity Adj. (wages + benefits) % $52.94
3 - . /
M Productivity Assumptions %
g Total Hours g % 40.00
2 - Travel Time (Between Members) % 4.30
% - Coordination and Collateral Contacts (non-billable) % 2.15
= - Participating in Assessments and Planning Meetings % 0.43
,% - Missed Appointments % 2.15
é’ - Recordkeeping and Reporting % 4.30
6 - Employer and One-on-One Supervision Time % 1.29
3 - Trainin | 0.96
& - Paid Tirgne Off % 4.62
2 |"Billable” Hours % 19.80
= Productivity Adjustment % 2.02
r ivi justmen % .
Staff Cost After Productivity Adj. per Billable Hour / $106.94
_
S ,§ g‘) - Number of Mil'es Traveled per Week % 175
522 et o B
Mileage Cost per Billable Hour / $5.52
g g& Cost per Billable Hour Before Admin. and Program Support % $112.46
2. a - Program Support Rate % 15.0%
'—g § Program Support Cost per Billable Hour % $24.10
< gﬁ - Administrative Rate % 15.0%
# | Administrative Cost per Billable Hour % $24.10
. _
Total Cost per Billable Hour % $160.66
R(z)ute per 15 Minutes % $40.17
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Review of Provider Rates for Behavioral Health and Targeted Case Management Services
Final Rate Models
prepared for Maine Department of Health and Human Services

Outpatient Therapy, Licensed Alcohol and Drug Counselor - Office

% One-to-One Groups
Unit of Service % 15 Minutes % 15 Minutes
- -
. - LADC Hourly Wa  $2058 $29.58
Qg - Benefit R(;tle zas a ﬁZrcent of wages) % 26.6%% 26.6%
g Hourly Staff Cost Before Productivity Adj. (wages + benefits) % $37.45% $37.45
2 N . / /
= Productivity Assumptions % %
S |Total Hour / 4000 40.00
gﬁ 0— Coo(;(LiliIiation and Collateral Contacts (non-billable) % 2.5 8% 3.01
= - Participating in Assessments and Planning Meetings % 0.65% 0.86
5 - Missed Appointments / 215 -
% - Rezcs)idkere)rl)ji(;lg and Reporting % 4.30% 4.73
é - ?mplgyer and One-on-One Supervision Time % égg% (I)SZ
o - re}lmgg / . / o
) - Paid Time Off - 462 4.62
2 |'Billable" H:urs % 23.45 % 24.53
E Productivity Adjustment % 1.71 % 1.63
% LADC Cost After Productivity Adj. per Billable Hour % $64.04% $61.04
8 , . /
< Staffing Ratio for Group Services % %
'QZ - Sclfeduled Memberfper LADC % % 3.0
g - Member Attendance Rat | _ 80%
= - Atfendeance-le%d]'ustc:d Nue;nber of Members per LADC % % 2.40
Staff Cost After Prod. Adj. per Member per Billable Hour % $64.04% $25.43
s 8 | |
i g - Square Feet of Office Space % 200% 300
& - -
5% | - Annual Cost per Square Foot % $16.00% $16.00
8= é Annual Cost of Office Space _$3,200.00  $4,800.00
ake Ofﬁze Sp(z)lieOCost per Member per Billable Hour % $2.62 % $1.57
- é Cost per Member per Billable Hour Before Admin. and Support % $66.66% $27.00
§ § - Program Support Rate % 15.0%% 20.0%
k= g Program Support Cost per Member per Billable Hour % $14.28% $8.31
o =
< & | - Administrative Rate % 15.0%% 15.0%
A | Administrative Cost per Member per Billable Hour % $14.28/ $6.23
Total Cost per Member per Billable Hour % $95.22% $41.54
R(;te pe(i‘SNII)eeembeer peer fg Minute: > % $23.81 % $10.39
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Review of Provider Rates for Behavioral Health and Targeted Case Management Services

Final Rate Models

prepared for Maine Department of Health and Human Services

Outpatient Therapy, Licensed Alcohol and Drug Counselor - Community

BURNS & ASSOCIATES
A Division of HMA

Unit of Service % 15 Minutes

= /
g - LADC Hourly Wage / $29.58
?D - Benefit Rate (as a percent of wages) % 26.6%
§ Hourly Staff Cost Before Productivity Adj. (wages + benefits) % $37.45

8 Productivity Assumptions %
% Total Hours ' % 40.00
2 - Travel Time (Between Members) % 4.30
© = - Coordination and Collateral Contacts (non-billable) % 2.15
E 2 - Participating in Assessments and Planning Meetings % 0.43
_% A - Missed Appointments % 2.15
g - Recordkeeping and Reporting % 4.30
E - Employer and One-on-One Supervision Time % 1.29
S - Training 0.96
< -.Paid Time Off % 4.62
3 "Billable" Hours % 19.80
g Productivity Adjustment % 2.02
4 Staff Cost After Productivity Adj. per Billable Hour % $75.65

_
8 ED - Number of Mil'es Traveled per Week % 175
e | e

eekly Mileage Cos .

Mileage Cost per Billable Hour % $5.52
= g Cost per Billable Hour Before Admin. and Program Support % $81.17
2. m% - Program Support Rate % 15.0%
'—g § Program Support Cost per Billable Hour % $17.39
< ?30 - Administrative Rate % 15.0%
# | Administrative Cost per Billable Hour % $17.39
Total Cost per Billable Hour % $115.95
R(z)ute pe(;slrs)eMinutese > % $28.99
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Review of Provider Rates for Behavioral Health and Targeted Case Management Services
Final Rate Models
prepared for Maine Department of Health and Human Services

Outpatient Therapy, Certified Alcohol and Drug Counselor - Office

% One-to-One Groups
Unit of Service % 15 Minutes % 15 Minutes
- - CADC Hourly Wa, % $23.57% $23.57
& - Benefit R(;tle (};s a §:rcent of wages) % 30.7%% 30.7%
5 Hourly Staff Cost Before Productivity Adj. (wages + benefits) % $30.81 / $30.81
= Productivity Assumptions % %
% |Total Hour % 40.00/ 40.00
ED 0— Coo(;(LiliIiation and Collateral Contacts (non-billable) % 2.5 8% 3.01
= - Participating in Assessments and Planning Meetings % 0.65% 0.86
8 - Missed Appointments / 215 -
% - Rezcs)idkere)rl)ji(;lg anfi Reporting % 4.30% 4.73
2 - Employer and One-on-One Supervision Time % 1.29% 1.29
O - Training . 0.96 0.96
» o - -
2 - Paid Time Off _ 462 4.62
2 |'Billable" H:urs % 23.45 % 24.53
g Productivity Adjustment % 1.71 % 1.63
g CADC Cost After Productivity Adj. per Billable Hour % $52.69% $50.22
é) Staffing Ratio for Group Services % %
é - Sclfeduled Memberfper CADC % % 3.0
2 - Member Attendance Rat | _ 80%
§ - Atfendeance-f%diustc:d Nu?nber of Members per CADC % % 2.40
Staff Cost After Prod. Adj. per Member per Billable Hour % $52.69% $20.93
s 8 | |
E,)i % - iquarelFeet of Office Space % 6288% 16388
.§ é AI;nu;llng?)sth;t()pfeffciqSus;SeFOOt % $3 5(1)0.00% $4 gO0.00
a 5 Office Space Cost per Member per Billable Hour % ’ $2.62 % ’ $1.57
e . . / -
g §: Cost per Member per Billable Hour Before Admin. and Support % $55.31 % $22.50
o 3 - Program Support Rate % 15.0%% 20.0%
g g Program Support Cost per Member per Billable Hour % $11.85% $6.92
235 i % %
o - Administrative Rate % 15.0% % 15.0%
A | Administrative Cost per Member per Billable Hour % $11.85/ $5.19
. |
Total Cost per Member per Billable Hour % $79.01% $34.601
R(;te pe(i‘SNII)eeembeer peer fg Minute: > % $19.75% $8.65
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Outpatient Therapy, Certified Alcohol and Drug Counselor - Community

BURNS & ASSOCIATES
A Division of HMA

Unit of Service % 15 Minutes
2 /
g - CADC Hourly Wage % $23.57
?D - Benefit Rate (as a percent of wages) % 30.7%
§ Hourly Staff Cost Before Productivity Adj. (wages + benefits) % $30.81
g y . /
S Productivity Assumptions %
2 Total Hours % 40.00
2 - Travel Time (Between Members) % 4.30
© 2 - Coordination and Collateral Contacts (non-billable) % 2.15
& rdination . ; -
g g - Participating in Assessments and Planning Meetings % 0.43
_@ A - Missed Appointments % 2.15
= - Recordkeeping and Reporting % 4.30
E - Emplgyer and One-on-One Supervision Time % 1.29
R s I
3 "Billable" Hours % 19.80
% Productivity Adjustment % 2.02
o Staff Cost After Productivity Adj. per Billable Hour % $62.24
_
LD) ED - Number of Mil'es Traveled per Week % 175
SE [Weekly Milenge Cont b o
eekly Mileage Cos .
Mileage Cost per Billable Hour % $5.52
g g& Cost per Billable Hour Before Admin. and Program Support % $67.76
o a - Program Support Rate % 15.0%
k! § Program Support Cost per Billable Hour % $14.52
= =
< ?30 - Administrative Rate % 15.0%
# | Administrative Cost per Billable Hour % $14.52
. /
Total Cost per Billable Hour % $96.80
Rate per 15 Minutes % $24.20
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Neuropsychological and Psychological Testing

BURNS & ASSOCIATES
A Division of HMA

Physician/  Psych.
Psvychologist % Examiner
Unit of Service % Hour % Hour

|
. - Psychologist/ Examiner Hourly Wage % $41 .32% $26.74
% - Bi:}rllceﬁot ORgaltse (as a percent of w};ges) % 22.1%% 28.3%
g Hourly Staff Cost Before Productivity Adj. (wages + benefits) % $50.45% $34.31

B g Productivity Assumptions % %
S5 |Total Hou - 40.00% 40.00
‘_%0 Q“:ﬁ O— aCoo(r)dirliation and Collateral Contacts (non-billable) % 0.86% -
% 3 - Missed Appointments % 1.29% 1.29
AN - Recordkeeping and Reporting % 3.23% 1.72
; go - Employer and One-on-One Supervision Time % 1.29% 1.29
= - Training / 0.96/ 0.96
2 - Paid Time Off % 4.62% 4.62
2 |'Billable" Hours % 27.75% 30.12
é‘ Productivity Adjustment % 1.44% 1.33
Staff Cost After Productivity Adj. per Billable Hour % $72.65% $45.63
2 B - Cost per Assessment (per-copy cost and related expenses) % $15.00% $15.00
S - Hours per Assessment (total time to complete assessment) % 4.00% 4.00
"o Test Cost per Billable Hour % $3.75% $3.75

2.8 _ |
g" g % - Square Feet of Office Space % 200% 200
;o g gl - Annual Cost per Square Foot % $16.00% $16.00
9. & & [Annual Cost of Office Space _ $3,200.000 $3,200.00
E - O |Office Space Cost per Billable Hour % $2.22 % $2.04
< g Cost per Billable Hour Before Admin. and Program Support % $78.62% $51.42
§ § - Program Support Rate % 15.0%% 15.0%
‘2 g Program Support Cost per Billable Hour % $16.85% $11.02
2 S" - Administrative Rate % 15.0%% 15.0%
A~ | Administrative Cost per Billable Hour % $16.85 % $11.02
Rate per Hour % $112.32 % $73.46
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Adaptive Assessments

BURNS & ASSOCIATES
A Division of HMA

Unit of Service % Hour
/
-A r Hourly Wage / $32.43
" - BZEZSf?f Ratzu(as a percent of wages) % 25.2%
% Hourly Staff Cost Before Productivity Adj. (wages + benefits) % $40.60
3 /
A Productivity Assumptions %
§ Total Hours g % 40.00
s - Missed Appointments % 1.29
50 - Recordkeeping and Reporting % 1.72
= - Employer and One-on-One Supervision Time % 1.29
s - Training / 0.96
2 - Paid tim /
:% "BilIl)ab(lieF' Hf)l(l)rfsf % 33?5
Productivity Adjustment % 1.33
Staff Cost After Productivity Adj. per Billable Hour % $54.00
= 38 - Cost per Assessment (per-copy cost and related expenses) % $15.00
= 8 - Hours per Assessment (total time to complete assessment) % 4.00
° Test Cost per Billable Hour % $3.75
5 o o | -SquareFeetof Office Space % 200
z zé’ é - A(Il11111u§1 Ceost per Square Foot % $16.00
% O v'|Annual Cost of Office Space _$3,200.00
< Office Space Cost per Billable Hour % $2.04
= g Cost per Billable Hour Before Admin. and Program Support % $59.79
§. m% - Program Support Rate % 15.0%
k! § Program Support Cost per Billable Hour % $12.81
= =
< ?30 - Administrative Rate % 15.0%
# | Administrative Cost per Billable Hour / $12.81
Rate per Hour % $85.41
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Specialized Group Services

WRAP  Recovery  TREM DBT
ot _
Unit of Service % Session % Session % Session % Session
@ - ngr:lrefsilt)e[f;?eh? :1sH aopgr};e\r)\lltafte" wages) % %2308‘}’2% %)%08?2% %2308‘}’2% $i’>2308“1’2
“é Hourly Staff Cost Before Productivity Adj. (wages + benefits) % $27.30% $27.30% $27.30% $27.30
5 iy . / / /
m Productivity Assumptions % % / /
g Total Hours g % 40.00% 40.00% 40.00% 40.00
0 - Employer and One-on-One Supervision Time | 132 1.32 / 1.32 / 1.32
& - Training % 0.96 % 0.96% 096 0.96
= - Paid time off % 3.85% 3.85% 3.85% 3.85
> | - % . %
Z  |"Billable" Hours % 33.87 % 33.87% 33.87 % 33.87
£ |Productivity Adjustment % 1.18% 1.18% 118 1.18
é. Pge)zr Si)i:clizﬂist (]josstheger Productivity Adj. per Billable Hour % $32.21 % $32.21 % $32.21 % $32.21
5 - / / /
8 [Number of Peer Specialist - 2 1 1 1
A~ Houmrse;e(r) PeZirszi?;?i;i ;er Session (w/ set-up, clean-up, and records) % 4.00% 4.00% 3.25 % 4.50
Cost of Peer Specialists per Session % $257.68% $128.84% $104.68% $144.95
. |
@ - Other Qualified Staff Hourly W % % $20.40% $20.40% $20.40
B - B::neerﬁt thlel(eas a Zerce(r)lt rc}waﬁi) % % 33.8%% 33.8%% 33.8%
g Hourly Staff Cost Before Productivity Adj. (wages + benefits) % % $27.30% $27.30% $27.30
= y : - . . .
g Productivity Assumptions % % % %
@ Total Hours % % 40.00% 40.00% 40.00
g - - . . -
§ : Eg}iﬂ;ﬁfgr and One-on-One Supervision Time % % égé% 532% (1)32
£ | - Paid time off - - 385 385 3.85
¢ s L gm as
2 "Billable" Hours % % 33.87% 33.87% 33.87
S |Productivity Adjustment % % 1.18% 1.18% 1.18
% Ort(l)ler CQluz;liyﬁed ]Stsa?t} eélost After Productivity Adj. per Billable Hour % % $32.21 % $32.21 % $32.21
" |Number of Other Qualified Staff - o 1 1 1
£ Houmrse;e(r) Otheer:rQua?. 1Sltjlff pzr Session (w/ set-up, clean-up, and records) % % 4.00% 3.25 % 4.50
° Cost of Other Qualified Staff per Session % $0.00% $128.84% $104.68% $144.95
S . . / / /
> o - Square Feet of Direct Service S % 300% 300/ 300/ 300
g é - A?mir;l Cffstoper ISrceuclaree;c;gf paee % $16.00% $16.00% $16.00% $16.00
£ ©2 [Annual Cost of Direct Service S __ $4,800.00 $4,800.00 $4,800.00  $4,800.00
A CI(:Islt 2f D(i):ecot Selrr:icce Se:)af: pgj CSeession (based on 250 available days) % $19.20 % $19.20% $19.20 % $19.20
O Sebeduled Mombers pr Session T % mfﬁ% $276583% mfﬁ% T
% 5 - Member Attendance Rate % 80%% 80%% 80%% 80%
.g § - Attendance-Adjusted Number of Members per Session % 4.0% 4.0% 4.0% 4.0
g (',E) Session Cost per Member Before Admin. And Program Support % $69.22% $69.22% $57. 14% $77.28
é S / 0, / 0, / 0, / 0,
0 - Program Support Rate % 20.0&/ 20.0 A/ 20.0&/ 20.0%
§ A Program Support Cost per Member per Session % $21.30% $21.30% $17.58% $23.78
- Administrative Rate % 15.0%% 15.0%% 15.0%% 15.0%
Administrative Cost per Member per Session / $15.97/ $15.97/ $13.19% $17.83
Rate per Member per Session % $106.49% $106.49% $87.91 % $118.89

BURNS & ASSOCIATES
A Division of HMA 35 May 19, 2023



Review of Provider Rates for Behavioral Health and Targeted Case Management Services
Final Rate Models
prepared for Maine Department of Health and Human Services

Children's Home and Community Based Treatment

Unit of Service % Week
_
- BHP Hourly Wage % $24.41
g " - Benefit Rate (as a percent of wages) % 32.8%
“:30 % - Weekly Work Hours % 35
g £ | Weekly Staff Cost (wages + benefits) % $1,134.58
o, A %

E - Number of Members per BHP % 5
Weekly BHP Cost per Member % $226.92
- Master's-Level Hourly Wage % $32.43
g - Benefit Rate (as a percent of wages) % 25.2%
“:30 - Weekly Work Hours % 40
S, |Weekly Staff Cost (wages + benefits) % $1,624.09
T; E - Weekly Cost for One Staff To Be On-Call % $150.00
.5: ® - No. of Staff Across Whom On-Call Responsibility Rotates % 3
-g Weekly On-Call Cost % $50.00
§ - Number of Members per Master's Level % 6
Weekly Master's Level Cost per Member % $279.02
50 - Number of Miles Traveled per Week per Member % 60
= - Amount per Mile % $0.625
> Weekly Mileage Cost per Member / $37.50
9 E& Weekly Cost per Member Before Admin. and Program Support % $543.44
z. a - Program Support Rate % 15.0%
§= § Program Support Cost per Member per Week % $116.45
Eé gﬁ - Administrative Rate % 15.0%
A~ |Administrative Cost per Member per Week / $116.45
Total Cost per Member per Week % $776.34
- Absence Factor % 5%
Absence Cost per Member per Week % $40.86
Rate per Member per Week % $817.20
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Children's Assertive Community Treatment

Unit of Service % Week
_
- Hourly Wage % $32.43
% - Benefit Rate (as a percent of wages) % 25.2%
S/ - Annual Cost of Wages and Benefits % $84,452.91
&2 | - Weekly On-Call Cost % $150.00
§ 3 |Annual On-Call Cost % $7,800.00
§ - Number of Members per LCSW/LCPC % 25
Annual LCSW/LCPC Cost per Member % $3,690.12
_
- Hourly Wage % $26.74
Q - Benefit Rate (as a percent of wages) % 28.3%
E Annual Cost of Wages and Benefits % $71,359.43
= - Number of Members per MHRT/C % 20
Annual MHRT/C Cost per Member % $3.567.97
_
- - Hourly Wage % $177.06
E - Benefit Rate (as a percent of wages) % 10.0%
= Annual Cost of Wages and Benefits % $405,113.28
E - Number of Members per Psychiatrist % 100
Annual Psychiatrist Cost per Member % $4,051.13
o _
4] - Hourly Wage % $40.98
E - Benefit Rate (as a percent of wages) % 22.2%
@ Annual Cost of Wages and Benefits % $104,161.32
'?o Number of Members per Registered Nurse % 50
& Annual Registered Nurse Cost per Member % $2,083.23
- /
.% S - Hourly Wage / $27.44
z é« - Benefit Rate (as a percent of wages) % 27.9%
é 2 Annual Cost of Wages and Benefits % $72,999.18
{g' g‘ Number of Members per Rehabilitation Counselor/Employment Specialist % 50
S =
~ Annual Rehab. Counselor/Employment Specialist Cost per Member % $1,459.98
5 - Hourly Wage % $20.40
& E - Benefit Rate (as a percent of wages) % 33.8%
i ‘& |Annual Cost of Wages and Benefits % $56,774.02
T% & [Number of Members per Certified Intentional Peer Support Specialist % 50
2 Annual Family Support Specialist Cost per Member % $1,135.48
_
£ - Hourly Wage % $20.40
Sy E - Benefit Rate (as a percent of wages) % 33.8%
& £ |Annual Cost of Wages and Benefits % $56,774.02
% & [Number of Members per Certified Intentional Peer Support Specialist % 50
~ Annual Youth Support Specialist Cost per Member % $1,135.48
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Children's Assertive Community Treatment

BURNS & ASSOCIATES
A Division of HMA

Unit of Service % Week

o _

3 - Hourly Wage % $29.58
;% 3 - Benefit Rate (as a percent of wages) % 26.6%
2 % Annual Cost of Wages and Benefits % $77,892.42

j=)

_‘% S |Number of Members per Substance Abuse Counselor % 50
A Annual Substance Abuse Counselor % $1,557.85

o , _

g - Number of Miles Traveled per Week per Member % 50
.@ - Amount per Mile % $0.625
> Annual Mileage Cost per Member / $1,625.00

/
© o - Square Feet of Office Space per Team Member % 100
zé’ é - Annual Cost per Square Foot % $16.00
O »»  |Annual Cost of Office Space per Team Member % $1,600.00
Annual Space Cost per Member / $304.00
- g Annual Cost per Member Before Administration and Program Support % $20,610.24
=]
z. m% - Program Support Funding Rate % 15.0%
§= § Annual Program Support Cost % $4,416.48
= =
< §D - Administrative Rate % 15.0%
?~ | Annual Administrative Cost per Member / $4,416.48
|
Total Cost per Member per Year % $29,443.20
Total Cost per Member per Week % $566.22
- Absence Factor % 5%
Absence Cost per Member per Week % $29.80
Rate per Member per Week % $596.02
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Mental Health Psychosocial Clubhouse

_
Unit of Service % 15 Minutes
.
- MHRT/C Hourly Wage % $26.74
- Benefit Rate (as a percent of wages) % 28.3%
Hourly Staff Cost Before Productivity Adj. (wages + benefits) % $34.31
.
Productivity Assumptions %
Total Hours % 40.00
é - Participating in Assessments and Planning Meetings % 1.72
e - Program Set-Up/ Clean-Up % 0.43
@ - Travel time (between members) % 1.94
2 - Recordkeeping and Reporting % 430
% - Employer and One-on-One Supervision Time % 1.29
o - Training % 0.96
= - Paid time off % 4.62
O |"Billable" Hours % 24.74
E Productivity Adjustment % 1.62
= .
= Staff Cost After Productivity Adj. per Billable Hour % $55.58
%
Staffing Ratio %
- Scheduled Members per MHRT/C % 4.0
- Member Attendance Rate % 80%
- Attendance-Adjusted Number of Members per MHRT/C % 3.20
_
Staff Cost After Prod. Adj. per Member per Billable Hour % $17.37
]
- Hours of Initial Training % 80
Staff Cost of Initial Training (based on wages and benefits above) % $2,744.59
_
- Airfare (2 round trips) % $800.00
o - Lodging ($120 per night for 6 nights) % $720.00
é - Ground Transportation ($50 per day for 6 days, shared by 2 staff) % $150.00
‘s - Per Diem ($65/ day for 4 days plus $15/ day for last day of each trip) % $290.00
&= Travel Related Costs of Initial Training % $1,960.00
.8 _
g Attendance Fee for Initial Training % $5,000.00
~ /
Total Initial Training Cost % $9,704.59
A % o
Clinician Turnover Rate % 30%
Annual Initial Training Cost per Clinician % $2,911.38
.
Initial Training Cost per Member per Billable Hour % $0.71
_
Qg - Number of Miles Traveled per Week % 75
=3 : %
& 8 - Amount per Mile % $0.625
E S [Weekly Mileage Cost % $46.88
Mileage Cost per Member per billable hour % $1.89
]
% - Square Feet of Clubhouse Space per Member % 100
S § - Annual Cost per Square Foot % $16.00
2 & |Annual Cost per Square Foot % $1,600.00
@} |
Clubhouse Space Cost per Member per Billable Hour % $1.24
£ |Cost per Memb Billable Hour Before Admi dPp S % $21.21
- & ost per Member per Billable Hour Before Admin. and Program uppon% .
=E=Y
: a - Program Support Rate % 20.0%
g g Program Support Cost per Member per Billable Hour % $6.53
g g _
< éo - Administrative Rate % 15.0%
A~ |Administrative Cost per Member per Billable Hour % $4.90
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BURNS & ASSOCIATES
A Division of HMA

- Service Provider Tax Rate

Rate per Member per 15 Minutes

Total Cost per Member per Billable Hour

Service Provider Tax Cost per Member per Billable Hour

- Annual Fees (as a percent of total revenue)
Licensing Fee Cost per Member per Billable Hour

AN,

$32.64

6.0%
$1.96

0.25%
$0.09

$8.67
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Behavioral Therapies, Triple P, Bachelor's

Cost of Direct Svc. Space/ Session (based on 250 avail. days)

$185.28% $191.68

. . | _ _
—g < Coslt\lperbSeSSIE)ifefgre Admlsn. apd Program Support : % 6% $198.02% $41 5%% $89.4411
g & Co_st ;l:rl l\flier(;lber ;I;f::es zfirmifssaizg Program Support $61 .76% $31.95 % $22.01 % $41 .52% $89.44
été P S rt Rat 200/% 200/% 200/% 150/% 15.0%
2 £ - Program Support Rate .0% .0% .0% .0% .0%
g ‘go Program Support Cost per Member $19.00% $9.83% $6.77 % $8.90% $19.17
Eé = - Administrative Rate 15.0%% 15.0%% 15.0%% 15.0%% 15.0%

-
-

$14.25% $7.37 $5.08 $8.90/ $19.17
$95.01% $49.15

Administrative Cost per Member

Group2  Group5  Group8+  Phone  Oneto
to4 % to7 % % Consulting % One
Unit of Service % Session % Session % Session % Session % Session
|
- Therapist Hourly W % $26.74% $26.74% $26.74% $26.74% $26.74
- Beflg;tl)tli{at:(;sya pear%:i:nt of wages) % 28.3%% 28.3%% 28.3%% 28.3%% 28.3%
é Hourly Staff Cost Before Productivity Adj. (wages + benefits) % $34.31 % $34.31 % $34.31 % $34.31 % $34.31
% Productivity Assumptions % % % % %
A Total Hours % 40.00/ 40.00/ 40.00/ 40.00% 40.00
g - Employer and One-on-One Supervision Time - 120 129 129 129 1.29
2 - Training % 0.96 % 0.96 % 0.96 % 0.96% 0.96
& - Paid time off % 4.62% 4.62% 4.62% 4.62% 4.62
= "Billable" Hours % 33.13% 33.13% 33.13% 33.13% 33.13
2 [Productivity Adjustment % 121 121 121 121 1.21
: / / / / /
é Therapist Cost After Productivity Adj. per Billable Hour % $41 .52% $41 .52% $41 .52% $41 .52% $41.52
Hours per Therapist per Session (w/ set-up, clean-up, and record: % 4.00% 4.00% 4.00% 1.00% 2.00
Cost of Therapist per Session % $166.08 % $166.08 % $166.08 % $41.52% $83.04
g ° - Square Feet of Service Spa % 300% 400% 500% % 100
% é - A?ltrllu:I g:stop'eresr;ucaere. lgof)i % $16.00% $16.00% $16.00% % $16.00
£ Annual Cost of Direct Service Space % $4,§(1)(9):(2)8% $6,gggigg% $8,gggigg% 2888% $1’622:28
/
/
/
%
%
%
/
g
%
%

.
.

Rate per Member per Session $33.86 $59.32 % $127.78
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Behavioral Therapies, Triple P, Master's

Group2  Group5  Group8+  Phone  Oneto
to4 % to7 % % Consulting % One
Unit of Service % Session % Session % Session % Session % Session
- Therapi url % ’ % : / : / 4 % 4
- ]geflre?l)tl i;z;l: (;syavr:/:r%i:nt of wages) % f1;23'522‘}’2)) % f1;23'522‘}’2)) % f523'522‘}’2)) % $23522"/30% $23522"/30
2 Hourly Staff Cost Before Productivity Adj. (wages + benefits) % $40.60 % $40.60 % $40.60 % $40.60 % $40.60
5 Productivity Assumptions / / / / /
A Total Hours % 40.00/ 40.00% 40.00% 40.00/ 40.00
z o - - - . -
g - Employer and One-on-One Supervision Time - 129 129 129 129 1.29
g . - - - .
2 - Training % 0.96 % 0.96 % 0.96 % 0.96% 0.96
& - Paid time off % 4.62% 4.62% 4.62% 4.62% 4.62
% |"Billable" Hours % 33 13% 33.13% 33.13% 33.13% 33.13
2 |Productivity Adjustment % 121 121 121 121 1.21
g - - - - -
é Therapist Cost After Productivity Adj. per Billable Hour % $49.13 % $49.13 % $49.13 % $49.13 % $49.13
. . _ P y / /
Hours per Therapist per Session (w/ set-up, clean-up, and record% 4.00 % 4.00 % 4.00 % 1.00 % 2.00
. - - - -
Cost of Therapist per Session % $196.52 % $196.52 % $196.52 % $49.13% $98.26
5 . - - - | -
& o - Square Feet of Service Space % 300/ 400/ SOO/ / 100
< é - Annual Cost per Square Foot % S $16.00% S $16.00% S $16.00% S % S $16.00
& ©° |Annual Cost of Direct Service Space ~_ $4,800.00 6,400.00 8,000.00 0.00 1,600.00
A Cost of Direct Svc. Space/ Session (based on 250 avail. days) % $19.20 % $25.60 % $32.00 % $0.00% $6.40
—g - Coslt\lperbSessi;);l‘fefgre Admisn. apd Program Support % $215.7§% $222. 12% $228.55% $49.1?% $104.6?
S - Number o endees per Session % % % % %
& & [Cost per Member Before Admin. and Program Support % $71.91 % $37.02% $25.39% $49.13 % $104.66
g2 . - - . -
Z £ | - Program Support Rate O 200%  200%  200%  150%  15.0%
2 g - - - - -
.g : Progran? S'upp(')rt Cost per Member % $22.13% $11.39% $7.81 % $10.53% $22.43
% & | - Administrative Rate % 15.0%% 15.0%% 15.0% 15.0%% 15.0%
Administrative Cost per Member / $16.60 / $8.54 / $5.86 / $10.53 / $22.43
Rate per Member per Session % $110.64 % $56.95 % $39.06 % $70.19 % $149.52
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Behavioral Therapies, Incredible Years

Grou:) 2 to % Gr0u7p 5to % Group 8+
Unit of Service % Session % Session % Session
. - - -
- Therapist Hourly W  $3243  $3243  $32.43
- Beflrefg)tli{at: (;sya pear%:i:nt of wages) % 25.2%% 25.2%% 25.2%
2z Hourly Staff Cost Before Productivity Adj. (wages + benefits) / $40.60 % $40.60 % $40.60
: 1 8 Tl
5 Productivity Assumptions / / /
A Total Hour: % 40.00/ 40.00/ 40.00
g > Emr?lzyser and One-on-One Supervision Time % 1.29% 1.29% 1.29
@ - Training / 0.96% 0.96% 0.96
2 | - Paid time off % 162 2620 4.62
= "Billable" Hours % 33.13% 33.13% 33.13
‘| Productivity Adjustment % 1.21 % 1.21 % 1.21
2 . / /
é Therapist Cost After Productivity Adj. per Billable Hour % $49.13 % $49.13 % $49.13
Hours per Therapist per Session (w/ set-up, clean-up, and records) % 4.00% 4.00% 3.00
Cost of Therapist per Session % $196.52% $196.52% $147.39
- Ba r's-Levi r a, / / /
£ | oo Rt (mpocon o s . . e
% Hourly Staff Cost Before Productivity Adj. (wages + benefits) % % % $34.31
m . . / / _
- Productivity Assumptions % / /
8§  |Total Hou % % % 40.00
?D O— ?Em}?loryser and One-on-One Supervision Time % % % 1.29
§ - Trqinipg % % % 0.96
— - Paid time off % % % 4.62
: "Billable" Hours % % / 33.13
2 / / /
o Productivity Adjustment % % % 1.21
L - - -
é Bachelor Staff Cost After Productivity Adj. per Billable Hour % % % $41.52
C‘E Hours per Bachelor's-Level per Session (w/ set-up, clean-up, and records) % % % 3.00
Cost of Bachelor's Staff per Session % % % $124.56
S | -Square Feet of Service S % 300 200 500
(g é - A?mir;l Cf::stoperegqtcaie 122(:‘:[ % $16.00% $16.00% $16.00
£ ©2 |Annual Cost of Direct Service Space __$4.800.00  $6,400.00  $8,000.00
A Cost of Direct Svc. Space/ Session (based on 250 avail. days) % $19.20 % $25.60% $32.00
. . - - -
5 _  |Cost per Session Before Admin. and P Support . s21572 $22212 $303.95
§ g O-SNi?;b;SZl; /Iltteengzees per:gleszlilon e % 3 % 6% 10
S & [Cost per Member Before Admin. and Program Support % $71.91 % $37.02% $30.40
.‘% % - Program Support Rate % 20.0%% 20.0%% 20.0%
g ‘gb Program Support Cost per Member % $22.13% $11.39% $9.35
2 & | - Administrative Rate O se% 150% 15.0%
Administrative Cost per Member % $16.60 % $8.54 % $7.01
Rate per Member per Session % $110.64 % $56.95 % $46.76
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Final Rate Models

prepared for Maine Department of Health and Human Services

Behavioral Therapies, Parent-Child Interaction Therapy

BURNS & ASSOCIATES
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Unit of Service % 15 Minutes

. -
- Therapist Hourly Wage / $32.43
- Befleflljt ;{at: ?as a percent of wages) % 25.2%
2 Hourly Staff Cost Before Productivity Adj. (wages + benefits) % $40.60

E’ Productivity Assumptions %
R Total Hour % 40.00
% O— Coo(;(lilirfation and Collateral Contacts (non-billable) % 2.15
s - Participating in Assessments and Planning Meetings % 3.01
:cgu - Program Set-Up/ Clean-Up % 1.29
= - Recordkeeping and Reporting % 3.44
= - Missed appointments % 2.15
x - Employer and One-on-One Supervision Time % 1.29
3 - Trainin, _ 0.96
= - Paid tin%e off % 4.62
. "Billable" Hours % 21.09
Productivity Adjustment % 1.90
Therapist Cost After Productivity Adj. per Billable Hour % $77.14

g /
g 8 - Square Feet of Service Space % 100
g g - Annual Cost per Square Foot % $16.00
O © Cliniciatlll OfgzergostqglereBil(l);)ble Hour % $1.46
- é Cost per Billable Hour Before Admin. and Program Support % $78.60
§ § - Program Support Rate % 15.0%
g g Program Support Cost per Billable Hour % $16.84
2 éo - Administrative Rate % 15.0%
A~ | Administrative Cost per Billable Hour / $16.84

. /
Total Cost per Billable Hour % $112.28
Rate per 15 Minutes % $28.07
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Multisystemic Therapy
Unit of Service % Week
o _
- Clinician Hourly Wage % $32.43
% - Benefit Rate (as a percent of wages) % 25.2%
2 Weekly Cost of Wages and Benefits % $1,624.09
oh &
§ b5 - Weekly Cost for One Staff To Be On-Call % $150.00
g 5 - No. of Staff Across Whom On-Call Responsibility Rotates % 3
5 @ |Weekly On-Call Cost % $50.00
.5
O Number of Cases per Clinician % 5.0
Weekly Clinician Cost per Case % $334.82
g g - Number of Miles Traveled per Week % 200
2 8 - Amount per Mile % $0.625
B S [Weekly Mileage Cost % $125.00
Weekly Clinician Mileage Cost per Case / $25.00
,§ ° - Square Feet of Service Space % 100
§ é - Annual Cost per Square Foot % $16.00
6 O [Annual Clinician Office Cost % $1,600.00
Weekly Clinician Office Cost per Case / $6.14
§ - Team Supervisor Hourly Wage % $34.67
E - Benefit Rate (as a percent of wages) % 24.3%
g  |Weekly Cost of Wages and Benefits % $1,723.79
j=]
UE) - Number of Clinicians per Team Supervisor (based on 2 teams) % 6
s Implied Number of Cases per Team Supervisor % 30.0
H
Weekly Team Supervisor Cost per Case % $57.46
- é Cost per Case per Week Before Admin., Program Support, and Compliance Costs % $423.42
§ § - Program Support Rate % 15.0%
g g Weekly Program Support Cost per Case % $90.73
o =
< éo - Administrative Rate % 15.0%
A~ |Weekly Administration Cost per Case / $90.73
- Hours of Initial Off-Site Training % 40
Staff Cost of Initial Training (based on wages and benefits above) % $1,624.09
2 - Airfare (1 round trip) % $400.00
~§ - Lodging ($120 per night for 6 nights) % $720.00
= - Ground Transportation ($50 per day for 6 days) shared by 2 staff % $150.00
< - Per Diem ($65 per day for 5 days plus $15 for the last day) % $340.00
'E Travel Related Costs of Initial Training % $1,610.00
.§ Attendance Fee for Initial Training % $950.00
£ |Total Initial Training Cost % $4,184.09
© - Clinician Turnover Rate % 30%
Annual Initial Training Cost per Clinician % $1,255.23
Weekly Clinician Initial Training Cost per Case % $4.81
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Multisystemic Therapy

Unit of Service % Week

- Hours of Initial Off-Site Training % 16
/
Staff Cost of Initial Training (based on wages and benefits above) % $689.52
%D - Airfare (1 round trip) % $400.00
s - Lodging ($120 per night for 3 nights) % $360.00
&= - Ground Transportation ($50 per day for 3 days shared by 2 staff) % $75.00
8 - Per Diem ($65 per day for 2 days plus $15 for last day) % $145.00
E Travel Related Costs of Initial Training % $980.00
.g Attendance Fee for Initial Training % $450.00
§ Total Initial Training Cost % $2,119.52
v - Supervisor Turnover Rate % 30%
Annual Initial Training Cost per Supervisor % $635.86
Weekly Supervisor Initial Training Cost per Case % $0.41
g /

g '% - Cost Per Case % $100.00
o) % - Average Length of Case (Weeks) % 13
O [Weekly Data Collection Cost per Case / $7.69
2 & | - Flexible Funding per Case C s10000
§ g - Average Length of Case (Weeks) % 13
B = [Weekly Flexible Funding Cost per Case / $7.69
- - Annual Consulting Fees (assumes 2 teams) % $57,000.00
28 - Annual Consultants' Per Diem Cost for Quarterly Trainings % $3,920.00
= g - Number of Clinicians Trained % 6
é & |Annual Consultation Cost per Clinician % $10,153.33
S M [Weekly Consultation Cost per Clinician % $194.72
Weekly Consultation Cost per Case % $38.94
%D - Annual Agency Licensing Fees % $4,750.00
g - Annual Team Licensing Fees (assumes 2 teams) % $5,900.00
5’ £ - Number of Clinicians Covered % 6
= £ |Annual Licensing Cost per Clinician % $1,775.00
g Weekly Licensing Cost per Clinician % $34.04
< Weekly Licensing Cost per Case % $6.81
Total Cost per Case per Week % $671.23
- Absence Factor % 5%
Absence Cost per Case per Week % $35.33
Weekly Case Rate % $706.56
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Multisystemic Therapy - Problem Sexualized Behavior

Unit of Service / Week
- Clinician Hourly Wage % $32.43
% - Benefit Rate (as a percent of wages) % 25.2%
§D " Weekly Cost of Wages and Benefits % $1,624.09
§ % - Weekly Cost for One Staff To Be On-Call % $150.00
g 5 - No. of Staff Teams Across Whom On-Call Responsibility Rotates % 3
£ @ |Weekly On-Call Cost % $50.00
g Number of Cases per Clinician % 4.0
Weekly Clinician Cost per Case / $418.52
S o - Number of Miles Traveled per Week / 200
5 £ | - Amount per Mil % $0.625

23 - Amount per Mile % .
L:) S Weekly Mileage Cost % $125.00
Weekly Clinician Mileage Cost per Case / $31.25
g - Square Feet of Service Space % 100
ks ;é - Annual Cost per Square Foot % $16.00
£ O |Annual Clinician Office Cost % $1,600.00
© Weekly Clinician Office Cost per Case / $7.67
§ - Team Supervisor Hourly Wage % $34.67
E - Benefit Rate (as a percent of wages) % 24.3%
g Weekly Cost of Wages and Benefits % $1,723.79

=
A - Number of Clinicians per Team Supervisor (based on two teams) % 6
% Implied Number of Cases per Team Supervisor % 24
= Weekly Team Supervisor Cost per Case / $71.82
- Cost per Case per Week Before Admin., Program Support, and Compliance Costs % $529.26
g, g 5 - Program Support Rate % -
é é‘) § Weekly Program Support Cost per Case (set equal to MST rate) % $90.73
2 &~ 21 . Administrative Rate % -
Weekly Administration Cost per Case (set equal to MST rate) / $90.73
- Hours of Initial Off-Site Training % 56
Staff Cost of Initial Training (based on wages and benefits above) % $2,273.73
%D - Airfare (2 round trips) % $800.00
'E - Lodging ($120 per night for 9 nights) % $1,080.00
e - Ground Transportation ($50 per day for 9 days, shared by 2 staff) % $225.00
.Tg - Per Diem ($65 per day for 7 days plus $15 per day for the last day of each trip)% $485.00
= Travel Related Costs of Initial Training % $2,590.00
,§ Attendance Fee for Initial Training % $1,425.00
&}

E Total Initial Training Cost % $6,288.73
o - Clinician Turnover Rate % 30%
Annual Initial Training Cost per Clinician % $1,886.62
Weekly Clinician Initial Training Cost per Case / $9.05
- Hours of Initial Off-Site Training % 16
o Staff Cost of Initial Training (based on wages and benefits above) % $689.52
E - Airfare (1 round trip) % $400.00
= - Lodging ($120 per night for 3 nights) % $360.00
= - Ground Transportation ($50 per day for 3 days shared by 2 staff) % $75.00
;E - Per Diem ($65 per day for 2 days plus $15 for the last day) % $145.00
k= Travel Related Costs of Initial Training % $980.00
2 Attendance Fee for Initial Training % $450.00
i Total Initial Training Cost % $2,119.52
a - Supervisor Turnover Rate % 30%
Annual Initial Training Cost per Supervisor % $635.86
Weekly Supervisor Initial Training Cost per Case % $0.51
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Final Rate Models
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Multisystemic Therapy - Problem Sexualized Behavior

Unit of Service / Week
- Hours of Externship Off-Site Training % 72
Staff Cost of Externship Training (based on wages and benefits above) % $3,102.83
o0 - Airfare (3 round trips) % $1,200.00
E - Lodging ($120 per night for 8 nights) % $960.00
= - Ground Transportation ($50 per day for 9 days) % $450.00
F‘Q - Per Diem ($65 per day for 6 days plus $15 per day for the last day of each trip)% $435.00
= Travel Related Costs of Externship Training % $3,045.00
QE, Attendance Fee for Externship Training (included in annual fee) % $4,000.00
o Total Externship Training Cost % $10,147.83
- Supervisor Turnover Rate % 30%
Annual Externship Training Cost per Supervisor % $3,044.35
Weekly Externship Training Cost per Case % $2.43
=
g -
g § - Cost Per Case % $100.00
A = - Average Length of Case (Weeks) % 15
O |Weekly Data Collection Cost per Case / $6.67
2 2 | - Flexible Funding per Case % $100.00
b g - Average Length of Case (Weeks) % 15
B = [Weekly Flexible Funding Cost per Case / $6.67
- i _
< Annual MST Consu}tlng F ees (assumes 2 teams) o % $58,000.00
S 3 - Annual Consultants' Per Diem Cost for Quarterly Trainings % $3,920.00
= § - Number of Clinicians Trained % 6
é & |Annual Consultation Cost per Clinician % $10,320.00
Q Weekly Consultation Cost per Clinician 197.92
S ~ 1 Itati linici % $
Weekly Consultation Cost per Case % $49.48
§ - Additional PSB Consulting Fees (assumes 2 teams) % $15,000.00
5y - Number of Clinicians Trained % 6
L% Annual PSB Consultation Cost per Clinician % $2,500.00
g Weekly PSB Consultation Cost per Clinician % $47.95
E - Percent of MST Cases That Are PSB % 17%
E Weighted Average Clinician Caseload % 4.8
g Number of PSB Cases per Clinician % 0.8
© Weekly PSB Consultation Cost per Case / $59.94
éﬂ - Annual Agency.Licel.lsing Fees % $4,750.00
g - Annual Team Licensing Fees (assumes 2 teams) % $5,900.00
-3 § - Number of Clinicians Covered % 6
— P |Annual Licensing Cost per Clinician % $1,775.00
2 Weekly Licensing Cost per Clinician % $34.04
g
< Weekly Licensing Cost per Case / $8.51
Total Cost per Case per Week % $853.98
- Absence Factor % 5%
Absence Cost per Case per Week % $44.95
Weekly Case Rate % $898.93
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Final Rate Models
prepared for Maine Department of Health and Human Services

Functional Family Therapy

Unit of Service % Week
- ggség?rffziizz Slinician Hourly Wage % $32.4(1)3
" - percent of wages) % 25.2%
?:E Weekly Cost of Wages and Benefits % $1,624.09
CQE Percent of Team Cases Carried by Non-Supervisors % 88.9%
E - Supervisor Clinician Hourly Wage % $34.67
4] - Benefit Rate (as a percent of wages) % 24.3%
5 Weekly Cost of Wages and Benefits % $1,723.79
.§ Percent of Team Cases Carried by Supervisors % 11.1%
E Weighted Average Weekly Cost of Wages and Benefits % $1,635.16
O
Number of Cases per Clinician (10 per clinician / 5 for supervisors) % 9.0
Weekly Clinician Cost per Case % $181.68
. /
g g - Number of Miles Traveled per Week % 200
.g E}D - Amount per Mile % $0.625
B S [Weekly Mileage Cost % $125.00
Weekly Clinician Mileage Cost per Case / $13.89
,§ ° - Square Feet of Service Space % 100
§ é - Annual Cost per Square Foot % $16.00
6 O [Annual Clinician Office Cost % $1,600.00
Weekly Clinician Office Cost per Case / $3.41
5 - Team Supervisor Hourly Wage % $34.67
é’ - Benefit Rate (as a percent of wages) % 24.3%
g  |Weekly Cost of Wages and Benefits % $1,723.79
j=]
UE) - Number of Clinicians per Team Supervisor (includes supervisor) % 5
s Implied Number of Cases per Team Supervisor % 45
H
Weekly Team Supervisor Cost per Case % $38.31
- é Cost per Case per Week Before Admin., Program Support, and Compliance Costs % $237.29
§ § - Program Support Rate % 15.0%
g g Weekly Program Support Cost per Case % $50.85
o =
< éo - Administrative Rate % 15.0%
A~ |Weekly Administration Cost per Case / $50.85
- Hours of Initial Training % 36
Staff Cost of Initial Training (based on wages and benefits above) % $1,461.68
%D - Airfare (2 round trips) % $800.00
~§ - Lodging ($120 per night for 6 nights) % $720.00
= - Ground Transportation ($50 per day for 6 days, shared by 2 staff) % $150.00
s - Per Diem ($65 per day for 4 days plus $15 per day for the last day of each trip)% $290.00
'E Travel Related Costs of Initial Training % $1,960.00
.§ Attendance Fee for Initial Training % $1,750.00
= Total Initial Training Cost % $5,171.68
© - Clinician Turnover Rate % 30%
Annual Initial Training Cost per Clinician % $1,551.50
Weekly Initial Training Cost per Case % $3.31
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prepared for Maine Department of Health and Human Services

Functional Family Therapy

Unit of Service % Week
50 - Hours of Initial Off-Site Training % 32
E Staff Cost of Initial Training (based on wages and benefits above) % $1,379.03
E - Airfare (2 round trips) % $800.00
= - Lodging ($120 per night for 6 nights) % $720.00
% - Ground Transportation ($50 per day for 6 days, shared by 2 staff) % $150.00
= - Per Diem ($65 per day for 4 days plus $15 per day for the last day of each trip)% $290.00
E Travel Related Costs of Initial Training % $1,960.00
;é Attendance Fee for Initial Training (included in annual fee) % $0.00
,% Total Initial Training Cost % $3,339.03
E - Supervisor Turnover Rate % 30%
§‘ Annual Initial Training Cost per Supervisor % $1,001.71
Weekly Supervisor Initial Training Cost per Case % $0.43
- Hours of Externship Off-Site Training % 72
2y Staff Cost of Externship Training (based on wages and benefits above) % $3,102.83
i _ Airfare (3 round trips) % $1,200.00
& - Lodging ($120 per night for 8 nights) % $960.00
§* - Ground Transportation ($50 per day for 9 days) % $450.00
g - Per Diem ($65 per day for 6 days plus $15 per day for the last day of each trip)% $435.00
‘:‘: Travel Related Costs of Externship Training % $3,045.00
Lg Attendance Fee for Externship Training (included in annual fee) % $4,000.00
.QE) Total Externship Training Cost % $10,147.83
g - Supervisor Turnover Rate % 30%
« Annual Externship Training Cost per Supervisor % $3,044.35
Weekly Externship Training Cost per Case % $1.30
- Number of Years Before Team Returns to Phase [ % 4
- Annual Fee to FFT LLC - Phase I % $40,000.00
" - Annual Fee to FFT LLC - Phase II % $22,000.00
8 - Annual Fee to FFT LLC - Phase III % $9,750.00
= Total Fees Paid to FFT LLC Over 4 Years (2 years in Phase III) % $81,500.00
§ Average Annual Fee to FFT LLC % $20,375.00
g - Annual Per Diem Cost for Consultant Training % $652.00
- Number of Clinicians Covered % 5
Weekly Annual Fee Cost per Case % $8.96
Total Cost per Case per Week % $352.99
- Absence Factor % 5%
Absence Cost per Case per Week % $18.58
Weekly Case Rate % $371.57
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Final Rate Models
prepared for Maine Department of Health and Human Services

Trauma-Focused Cognitive Behavioral Therapy - Office

Unit of Service % 15 Minutes
- Clinician Hourly Wage % $32.43
- Employee Benefit Rate (as % of wages) % 25.2%
Hourly Staff Cost Before Productivity Adj. (wages + benefits) % $40.60
. g . -
= Productivity Assumptions /
Lg Total H(')u'rs o ' . % 40.00
m - Participating in Assessments and Planning Meetings % 0.43
2 - Session Prep and Planning % 1.71
2 - Coordination and Collateral Contacts (non-billable) % 2.14
o - Missed Appointments % 2.14
= - Recordkeeping and Reporting % 3.21
& - Peer Consultation/ Consultant Supervision % 1.07
“a’ - Employer and One-on-One Supervision Time % 1.28
6 - Training % 1.15
- Paid Time Off / 4.62
"Billable" Hours % 22.25
Productivity Adjustment % 1.80
Staff Cost per Billable Hour % $73.08
=)
~§ 8 - Square Feet of Service Space % 200
== - Annual Cost per Square Foot % $16.00
O © Clinician Office Cost per Billable Hour % $2.77
.é - Team Supervisor Hourly Wage % $34.67
% - Benefit Rate (as a percent of wages) % 24.3%
g  |Weekly Cost of Wages and Benefits % $1,723.79
g - Number of Clinicians per Team Supervisor % 6
= Team Supervisor Cost per Billable Hour % $12.91
- é Cost per Billable Hour Before Admin., Program Support, and Compliance Costs % $88.76
§ § - Program Support Rate % 15.0%
'g g Program Support Cost per Billable Hour % $19.02
< éo - Administrative Rate % 15.0%
A~ | Administrative Cost per Billable Hour / $19.02
Cost of We.b.—Basec'i C.lasses % $35.00
Cost for Initial Training (2 days) %
- Airfare (1 round trip) % $400.00
- Lodging ($120 per night for 3 nights) % $360.00
- Ground Transportation ($50 per day for 3 days) shared by two staff % $75.00
- Per Diem ($65 per day for 2 days plus $15 for the last day) % $145.00
%D Travel Related Costs of Initial Training % $980.00
E Attendance Fee for Initial Training % $250.00
.?g - Number of Consultation Calls % 12
ks - Consultant Fee per Call % $75.00
g - Number of Clinicians per Call % 6
2 |Consultation Call Cost % $150.00
O - Certification Cost (application and exam) % $325.00
- Duration of Certification (in years) % 5
Annual Cost of Certification % $65.00
Total Initial Consultation Cost % $1,480.00
- Clinician Turnover Rate % 30%
Annual Initial Training Cost per Clinician % $444.00
Initial Training Cost per Billable Hour % $0.38
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Trauma-Focused Cognitive Behavioral Therapy - Office

BURNS & ASSOCIATES
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Unit of Service % 15 Minutes
Cost of We.b.—Basec'i C.lasses % $35.00
Cost for Initial Training (2 days) %
- Airfare (1 round trip) % $400.00
- Lodging ($120 per night for 3 nights) % $360.00
- Ground Transportation ($50 per day for 3 days) % $75.00
o0 - Per Diem ($65 per day for 2 days plus $15 for the last day) % $145.00
g Travel Related Costs of Initial Training % $980.00
E Attendance Fee for Initial Training % $250.00
:Tés - Number of Consultation Calls % 12
.E - Consultant Fee per Call % $75.00
2 - Number of Clinicians per Call % 6
'QE) Consultation Call Cost % $150.00
§ - Certification Cost (application and exam) % $325.00
- Duration of Certification (in years) % 5
Annual Cost of Certification % $65.00
Total Initial Consultation Cost % $1,480.00
- Supervisor Turnover Rate % 30%
Annual Initial Training Cost per Supervisor % $444.00
Supervisor Initial Training Cost per Billable Hour % $0.06
. -
Total Cost per Billable Hour / $127.24
R(z)ute per 15 Minutes % $31.81
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Trauma-Focused Cognitive Behavioral Therapy - Community

Unit of Service % 15 Minutes
- Clinician Hourly Wage % $32.43
- Enllréloyee Bene}f/it Rate (as % of wages) % 25.2%
Hourly Staff Cost Before Productivity Adj. (wages + benefits) % $40.60
. Productivity Assumptions %
€ |Total Hour % 40.00
5 O— Tra\?eli "i"irne (Between Members) % 4.28
f-; - Participating in Assessments and Planning Meetings % 0.43
g - Session Prep and Planning % 1.50
5 - Coordination and Collateral Contacts (non-billable) % 1.93
§D - Missed Appointments % 1.93
o - Recordkeeping and Reporting % 3.00
£ - Peer Consultation/ Consultant Supervision % 1.07
= - Employer and One-on-One Supervision Time % 1.28
O - Trainin | 1.15
- Paid Tirgne Off % 4.62
"Billable" Hours % 18.81
Productivity Adjustment % 2.13
Staff Cost per Billable Hour % $86.48
. /
g8 - Number of Miles Traveled per Week / 175
:g 8 - Amount per Mile % $0.625
= S [Weekly Mileage Cost | $109.38
C = Clinician Mileage Cost per Billable Hour % $5.81
.é - Team Supervisor Hourly Wage % $34.67
% - Benefit Rate (as a perceit of wages) % 24.3%
§ Weekly Cost of Wages and Benefits % $1,723.79
g - Number of Clinicians per Team Supervisor % 6
e Team Supervisor Cost per Billable Hour % $15.27
= é Cost per Billable Hour Before Admin., Program Support, and Compliance Costs % $107.56
g. § - Program Support Rate % 15.0%
é g Program Support Cost per Billable Hour % $23.05
o =
< 2 - Administrative Rate / 15.0%
& | Administrative Cost per Billable Hour % $23.05
Cost of We.b.-Base(? C.lasses % $35.00
Cost for Initial Training (2 days) %
- Airfare (1 round trip) % $400.00
- Lodging ($120 per night for 3 nights) % $360.00
- Ground Transportation ($50 per day for 3 days) shared by two staff % $75.00
- Per Diem ($65 per day for 2 days plus $15 for the last day) % $145.00
%D Travel Related Costs of Initial Training % $980.00
E Attendance Fee for Initial Training % $250.00
,?g - Number of Consultation Calls % 12
g - Consultant Fee per Call % $75.00
g - Number of Clinicians per Call % 6
:g Consultation Call Cost % $150.00
6 - Certification Cost (application and exam) % $325.00
- Duration of Certification (in years) % 5
Annual Cost of Certification % $65.00
Total Initial Consultation Cost % $1,480.00
- Clinician Turnover Rate % 30%
Annual Initial Training Cost per Clinician % $444.00
Initial Training Cost per Billable Hour % $0.45
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Trauma-Focused Cognitive Behavioral Therapy - Community

Unit of Service % 15 Minutes

Cost of Web-Based Classes % $35.00

c o -

ost for Initial Training (2 days) %
- Airfare (1 round trip) % $400.00
- Lodging ($120 per night for 3 nights) % $360.00
- Ground Transportation ($50 per day for 3 days) % $75.00
" - Per Diem ($65 per day for 2 days plus $15 for the last day) % $145.00
:5 Travel Related Costs of Initial Training % $980.00
E Attendance Fee for Initial Training % $250.00
:Té’ - Number of Consultation Calls % 12
S - Consultant Fee per Call % $75.00
§ - Number of Clinicians per Call % 6
s Consultation Call Cost % $150.00
s - Certification Cost (application and exam) % $325.00
s - Duration of Certification (in years) % 5
Annual Cost of Certification % $65.00
Total Initial Consultation Cost % $1,480.00
- Supervisor Turnover Rate % 30%
Annual Initial Training Cost per Supervisor % $444.00
Supervisor Initial Training Cost per Billable Hour % $0.08

. /
Total Cost per Billable Hour / $154.19
Rate per 15 Minutes % $38.55

BURNS & ASSOCIATES
A Division of HMA

54

May 19, 2023



Review of Provider Rates for Behavioral Health and Targeted Case Management Services

Final Rate Models

prepared for Maine Department of Health and Human Services

Substance Use Disorder Partial Hospitalization Program

BURNS & ASSOCIATES
A Division of HMA

Unit of Service % Day
23 _
S 2 Program Caseload % 10
/
Rz - Hourly Wage % $32.43
§‘ - Benefit Rate (as a percent of wages) % 25.2%
é Weekly Cost of Wages and Benefits % $1,624.09
% FTEs Assigned to Program % 1.20
- Weekly Lead Therapist Cost per Case % $194.89
5 _
2 - Hourly Wage % $29.58
§ ‘é‘) 8 - Benefit Rate (as a percent of wages) % 26.6%
:5 A Z Weekly Cost of Wages and Benefits % $1,497.93
QO T D
§ 8§ S |FTEs Assigned to Program % 1.20
4 Weekly Licensed Alcohol and Drug Counselor Cost per Case % $179.75
|
- - Hourly Wage % $41.32
'gn - Benefit Rate (as a percent of wages) % 22.1%
E Weekly Cost of Wages and Benefits % $2,018.07
E‘ FTEs Assigned to Program % 0.50
Weekly Psychologist Cost per Case % $100.90
_
- Hourly Wage % $26.74
Q - Benefit Rate (as a percent of wages) % 28.3%
% Weekly Cost of Wages and Benefits % $1,372.30
= FTEs Assigned to Program % 1.0
Weekly MHRT/C Cost per Case % $137.23
|
- - Hourly Wage % $177.06
g - Benefit Rate (as a percent of wages) % 10.0%
= Weekly Cost of Wages and Benefits % $7,790.64
E FTEs Assigned to Program % 0.20
Weekly Psychiatrist Cost per Case % $155.81
_
- Hourly Wage % $20.40
E& E’ - Benefit Rate (as a percent of wages) % 33.8%
2 £ |Weekly Cost of Wages and Benefits % $1,091.81
E & |FTEs Assigned to Program % 0.50
Weekly Peer Support Specialist Cost per Case % $54.59
§ - Square Feet of Clinic (Service) Space per Member / 100
& - Annual Cost per Square Foot % $16.00
:g Annual Clinic Space Cost per Member % $1,600.00
O Weekly Clinic Space Cost per Case % $30.77
- é Cost per Week Before Administration and Program Support % $853.94
§ § - Program Support Rate % 15.0%
‘2 g Weekly Program Support Cost per Case % $182.99
2 go - Administrative Rate % 15.0%
A~ |Weekly Administrative Cost per Case % $182.99
|
Weekly Total Cost per Case % $1,219.92
Daily Cost per Case % $243.98
- Attendance Rate % 90.0%
Daily Rate / $271.09
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Behavioral Health Home - Adult

BURNS & ASSOCIATES
A Division of HMA

Unit of Service / Month
- Health Home Coordinator Hourly Wage % $26.74
o . - Benefit Rate (as a percent of wages) % 28.3%
E % Annual Cost of Wages and Benefits % $71,359.43
E _g Monthly Cost of Wages and Benefits % $5,946.62
5 2 [Monthly On-Call Cost % $650.00
= © Number of Cases per Health Home Coordinator % 25.0
Monthly Health Home Coordinator Cost per Case / $263.86
- Clinical Team Leader Hourly Wage % $45.48
g - Benefit Rate (as a percent of wages) % 21.0%
& 5 |Annual Cost of Wages and Benefits % $114,464.06
G '% Monthly Cost of Wages and Benefits % $9,538.67
= — - Number of Health Home Coordinators per Clinical Team Leader % 8.0
@) Implied Number of Cases per Clinical Team Leader % 200
Monthly Clinical Team Leader Cost per Case / $47.69
- Nurse Care Manager Hourly Wage / $40.98
-
g 5 - Benefit Rate (as a percent of wages) % 22.2%
O 2 [Annual Cost of Wages and Benefits % $104,161.32
% 5 |Monthly Cost of Wages and Benefits % $8,680.11
Z = Number of Cases per Nurse Care Manager % 300
Monthly Nurse Care Manager Cost per Case / $28.93
- Peer Support Specialist Hourly Wage % $20.40
é < - Benefit Rate (as a percent of wages) % 33.8%
= :TE Annual Cost of Wages and Benefits % $56,774.02
e é Monthly Cost of Wages and Benefits % $4,731.17
;‘3 “ [Number of Cases per Peer/ Family or Youth Support Specialist % 200
Monthly Peer Support Specialist Cost per Case / $23.66
- Psychiatric Consultant Hourly Wage % $177.06
2 § - Benefit Rate (as a percent of wages) % 10.0%
,:—:‘E = Hourly Cost of Wages and Benefits % $194.77
;>’, g Annual Psychiatric Consultant Hours per 200 Cases % 100
~ ©  |Annual Psychiatric Consultant Cost per Case % $97.39
Monthly Psychiatric Consultant Cost per Case / $8.12
- Medical Consultant Hourly Wage / $110.42
— ‘g - Benefit Rate (as a percent of wages) % 12.8%
._g = Hourly Cost of Wages and Benefits % $124.55
é’ % Annual Medical Consultant Hours per 200 Cases % 100
©  [Annual Medical Consultant Cost per Case % $62.28
Monthly Medical Consultant Cost per Case / $5.19
=
:S %’ - Number of Miles Traveled per Month per Case % 10
£ = - Amount per Mile % $0.625
O = Monthly Clinician Mileage Cost per Case / $6.25
- Square Feet of Office Space per Team Member % 100
é § - Annual Cost per Square Foot % $16.00
S & |Annual Cost of Office Space % $1,600.00
Monthly Space Cost per Member / $7.11
< 5 Monthly Cost per Case Before Administration and Program Support % $390.81
=i
© § - Program Support Rate % 15.0%
é » [Program Support Cost per Month % $83.75
Z §D - Administrative Rate % 15.0%
#~ | Administrative Cost per Month / $83.75
Monthly Case Rate / $558.31
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Behavioral Health Home - Child

Unit of Service / Month
- Clinical Team Leader Hourly Wage % $29.66
o . - Benefit Rate (as a percent of wages) % 26.6%
g % Annual Cost of Wages and Benefits % $78,103.08
E _g Monthly Cost of Wages and Benefits % $6,508.59
5 2 [Monthly On-Call Cost % $650.00
@]
= Number of Cases per Health Home Coordinator % 25.0
Monthly Health Home Coordinator Cost per Case % $286.34
g - Clinical Team Leader Hourly Wage % $45.48
33 - Benefit Rate (as a percent of wages) % 21.0%
= Annual Cost of Wages and Benefits % $114,464.06
s Monthly Cost of Wages and Benefits % $9,538.67
[_1
s - Number of Health Home Coordinators per Clinical Team Leader % 8.0
k= Implied Number of Cases per Clinical Team Leader % 200
© Monthly Clinical Team Leader Cost per Case % $47.69
- Nurse Care Manager Hourly Wage % $40.98
L - Benefit Rate (as a percent of wages) % 22.2%
S ED Annual Cost of Wages and Benefits % $104,161.32
2 & |Monthly Cost of Wages and Benefits % $8,680.11
23 .
Number of Cases per Nurse Care Manager % 300
Monthly Nurse Care Manager Cost per Case % $28.93
© - Family Support Specialist Hourly Wage % $20.40
2 - - Benefit Rate (as a percent of wages) % 33.8%
§ :73 Annual Cost of Wages and Benefits % $56,774.02
> é Monthly Cost of Wages and Benefits % $4,731.17
E " [Number of Cases per Peer/ Family or Youth Support Specialist % 200
Monthly Family Support Specialist Cost per Case % $23.66
e - Youth Support Specialist Hourly Wage % $20.40
8 - Benefit Rate (as a percent of wages) % 33.8%
5= |Annual Cost of Wages and Benefits % $56,774.02
Z:) 3 |Monthly Cost of Wages and Benefits % $4,731.17
= Q
é “* |Number of Cases per Peer/ Family or Youth Support Specialist % 200
Monthly Youth Support Specialist Cost per Case % $23.66
- Psychiatric Consultant Hourly Wage % $177.06
2 e - Benefit Rate (as a percent of wages) % 10.0%
3 :: Hourly Cost of Wages and Benefits % $194.77
<= @
% S |Annual Psychiatric Consultant Hours per 200 Cases % 100
@]
a Annual Psychiatric Consultant Cost per Case % $97.39
Monthly Psychiatric Consultant Cost per Case / $8.12
E - Medical Consultant Hourly Wage % $110.42
= - Benefit Rate (as a percent of wages) % 12.8%
g Hourly Cost of Wages and Benefits % $124.55
@]
E Annual Medical Consultant Hours per 200 Cases % 100
S |Annual Medical Consultant Cost per Case % $62.28
> Monthly Medical Consultant Cost per Case / $5.19
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Behavioral Health Home - Child

BURNS & ASSOCIATES
A Division of HMA

Unit of Service / Month
-§ ) - Number of Miles Traveled per Month per Case / 10
o s /
g = - Amount per Mile % $0.625
O = Monthly Clinician Mileage Cost per Case / $6.25
o o - Square Feet of Office Space per Team Member % 100
é é - Annual Cost per Square Foot % $16.00
S & |Annual Cost of Office Space % $1,600.00
Monthly Space Cost per Member / $7.78
- g Cost per Month Before Administration % $437.62
=i
:. § - Program Support Rate % 15.0%
= g Program Support Cost per Month % $93.78
2 E‘) - Administrative Rate % 15.0%
A~ |Administrative Cost per Month / $93.78
Monthly Case Rate / $625.18
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Behavioral Health Home - Child HFW

Unit of Service / Month
- Clinical Team Leader Hourly Wage % $29.66
o . - Benefit Rate (as a percent of wages) % 26.6%
g % Annual Cost of Wages and Benefits % $78,103.08
E _g Monthly Cost of Wages and Benefits % $6,508.59
5 2 [Monthly On-Call Cost % $650.00
@]
= Number of Cases per Health Home Coordinator % 10.0
Monthly Health Home Coordinator Cost per Case % $715.86
g - Clinical Team Leader Hourly Wage % $45.48
33 - Benefit Rate (as a percent of wages) % 21.0%
= Annual Cost of Wages and Benefits % $114,464.06
s Monthly Cost of Wages and Benefits % $9,538.67
[_1
s - Number of Health Home Coordinators per Clinical Team Leader % 6.0
k= Implied Number of Cases per Clinical Team Leader % 60
© Monthly Clinical Team Leader Cost per Case % $158.98
- Nurse Care Manager Hourly Wage % $40.98
L - Benefit Rate (as a percent of wages) % 22.2%
S ED Annual Cost of Wages and Benefits % $104,161.32
2 & |Monthly Cost of Wages and Benefits % $8,680.11
23 .
Number of Cases per Nurse Care Manager % 300
Monthly Nurse Care Manager Cost per Case % $28.93
© - Family Support Specialist Hourly Wage % $20.40
2 - - Benefit Rate (as a percent of wages) % 33.8%
§ :73 Annual Cost of Wages and Benefits % $56,774.02
> é Monthly Cost of Wages and Benefits % $4,731.17
E " [Number of Cases per Peer/ Family or Youth Support Specialist % 20
Monthly Family Support Specialist Cost per Case % $236.56
< - Youth Support Specialist Hourly Wage % $20.40
8 - Benefit Rate (as a percent of wages) % 33.8%
5= |Annual Cost of Wages and Benefits % $56,774.02
Z:) 3 |Monthly Cost of Wages and Benefits % $4,731.17
= Q
E “* |Number of Cases per Peer/ Family or Youth Support Specialist % 20
Monthly Youth Support Specialist Cost per Case % $236.56
- Psychiatric Consultant Hourly Wage % $177.06
2 e - Benefit Rate (as a percent of wages) % 10.0%
3 :: Hourly Cost of Wages and Benefits % $194.77
<= @
% S |Annual Psychiatric Consultant Hours per 200 Cases % 100
@]
a Annual Psychiatric Consultant Cost per Case % $97.39
Monthly Psychiatric Consultant Cost per Case / $8.12
E - Medical Consultant Hourly Wage % $110.42
= - Benefit Rate (as a percent of wages) % 14.9%
g Hourly Cost of Wages and Benefits % $126.87
@]
E Annual Medical Consultant Hours per 200 Cases % 100
S |Annual Medical Consultant Cost per Case % $63.44
> Monthly Medical Consultant Cost per Case / $5.29

BURNS & ASSOCIATES
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Behavioral Health Home - Child HFW

BURNS & ASSOCIATES
A Division of HMA

Unit of Service / Month
-§ ) - Number of Miles Traveled per Month per Case % 10
5 g . /
g = - Amount per Mile % $0.625
O = Monthly Clinician Mileage Cost per Case / $6.25
8 g - Square Feet of Office Space per Team Member % 100
£ 8 - Annual Cost per Square Foot % $16.00
S & |Annual Cost of Office Space % $1,600.00
Monthly Space Cost per Member / $29.33
3 é Cost per Month Before Administration % $1,425.88
:. & - Program Support Rate % 15.0%
= g Program Support Cost per Month % $268.18
2 E‘) - Administrative Rate % -
A~ |Administrative Cost per Month (fixed at standard BHH amount) / $93.78
Monthly Case Rate / $1,787.84
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Appendix A: Wage Assumptions
Wage Data for Select Job Classifications that Include Duties Related to Waiver Service Job Requirements

BLS Code and Title Typical Typical Typical On-The- Bureau of Labor Statistics Wages
Education Work Job Training (May 2021)
Requirement  Experience To Attain 10th  25th  50th  75th  90th

Competency Y%-ile  %-ile %-ile %-ile  %-ile
11-9151 Social and community service managers Bachelor's Under 5 yrs. None $22.40 $23.68 $29.45 $36.46 $41.34
19-3033 Clinical and counseling psychologists Not pub. Not pub. Not pub. $27.41 $30.84 $36.38 $50.86 $76.50
19-3034 School psychologist Not pub. Not pub. Not pub. $29.84 $34.73 $37.61 $39.61 $49.80
21-1012 Educational/ voc./ school counselors Master's None None $18.48 $22.62 $24.16 $30.51 $37.67
21-1015 Rehabilitation counselors Master's None None $17.59 $18.68 $23.41 $29.73 $0.00
21-1018 Subs. use/ behav. disorder/ mntl. hith couns.  Bachelor's None None $14.83 $21.62 $23.54 $31.44 $48.10
21-1021 Child/ family/ school social workers Bachelor's None None $22.73 $25.26 $28.37 $30.26 $37.89
21-1022 Healthcare social workers Master's None Intern/ resident ~ $22.80 $23.58 $29.28 $30.55 $37.34
21-1023 Mental health/ sub. abuse social work Master's None Intern/ resident ~ $18.77 $22.70 $28.55 $30.52 $38.36
21-1091 Health education specialist Bachelor's None None $18.48 $22.69 $23.86 $30.98 $39.06
21-1093 Social and human service assistants High School None Short-term OTJ  $14.64 $17.59 $18.33 $21.64 $23.15
21-1094 Community health workers High School None Short-term OTJ  $17.74 $18.62 $23.11 $28.33 $30.76
25-2051 Special education teachers, preschool 1/ Bachelor's None None $18.39 $18.64 $19.53 $24.34 $24.43
25-2052 Special ed. teachers, kindergarten/ elem. 1/ Bachelor's None None $23.68 $29.81 $31.33 $39.01 $48.22
25-2057 Special ed. teachers, middle school 1/ Bachelor's None None $23.60 $29.84 $37.11 $39.79 $48.70
25-2058 Special ed. teachers, secondary school 1/ Bachelor's None None $23.62 $29.52 $31.55 $43.99 $48.46
25-9045 Teaching assts., except postsecondary 1/ Some college ~ None None $18.01 $18.25 $22.81 $23.79 $29.01
29-1051 Pharmacists Doctoral/ prof. None None $47.26 $58.40 $61.87 $73.31 $78.54
29-1071 Physician assistants Master's None None $47.41 $48.88 $58.40 $62.54 $77.54
29-1141 Registered nurses Bachelor's None None $28.68 $29.49 $36.08 $37.82 $47.49
29-1171 Nurse practitioners Master's None None $46.17 $48.19 $57.48 $61.87 $64.98
29-1215 Family medicine physicians Doctoral/ prof. None Intern/ resident ~ $49.48 $74.25 $97.21 1/ 1/
29-1216 General internal medicine physicians Doctoral/ prof. None Intern/ resident ~ $58.73  $94.00 1/ 1/ 1/
29-1223 Psychiatrist Doctoral/ prof. None Intern/ resident ~ $84.02 1/ 1/ 1/ 1/
29-2053 Psychiatric technicians Postsec. award Under 5 yrs. Short-term OTJ  $14.03 $14.08 $14.13 $17.70 $18.74
29-2061 Lic. practical and lic. vocational nurses Postsec. award None None $17.80 $22.41 $23.03 $28.28 $29.56
31-1120 Home health and personal care aides High School None Short-term OTJ  $13.65 $13.94 $14.28 $17.23 $18.03
31-1131 Nursing assistants Postsec. award None None $13.99 $14.24 $17.33 $17.86 $18.63
31-1133 Psychiatric aides High School None Short-term OTJ  $14.47 $14.58 $17.96 $20.30 $23.02
31-9092 Medical assistants Postsec. award None None $14.43 $17.61 $18.20 $21.77 $23.03
39-1022 First-line supervisors of pers. svc. workers Not pub. Not pub. Not pub. $14.44 $17.55 $18.40 $21.89 $23.36
39-9032 Recreation workers High School None Short-term OTJ  $12.51 $13.82 $14.35 $17.98 $22.39
39-9041 Residential advisors High School None Short-term OTJ  $12.22 $14.27 $15.15 $22.04 $29.70

1/ The BLS does not publish wages that exceed $100 per hour ($208,000 per year).
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Appendix A: Wage Assumptions
Wage Inflation Factor Determination

Adjustment for Wage Inflation’

BLS Dataset Month / May-21

# of Months from May 2021 to May 2022 % 12

Assumed Wage Inflation for May 2021 to May 2022 % 9.00%

# of Months from May 2022 to July 2023 % 14

Assumed Annual Wage Inflation for May 2022 to July 2023 % 3.60%
/

Total Inflation Factor % 13.59%

'Inflation amounts based on one-year (2020 - 2021) and ten-year (2011 - 2021) compound
annual growth rate for net earnings in Maine; Source Bureau of Economic Analysis:
https://apps.bea.gov/regional/bearfacts/action.cfm
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Appendix A: Wage Assumptions
BLS Wage Data With Inflation Adjustments

BLS Code and Title Typical Typical Typical On-The- Bureau of Labor Statistics Wages
Education Work Job Training (May 2021 with Inflation Adjustment)
Requirement  Experience To Attain 10th  25th S0th  75th  90th
Competency Y%-ile  %-ile  %-ile %-ile %-ile
11-9151 Social and community service managers Bachelor's Under 5 yrs. None $25.44 $26.90 $33.45 $41.41 $46.96
19-3033 Clinical and counseling psychologists Not pub. Not pub. Not pub. $31.14 $35.03 $41.32 $57.77 $86.90
19-3034 School psychologist Not pub. Not pub. Not pub. $33.90 $39.45 $42.72 $44.99 $56.57
21-1012 Educational/ voc./ school counselors Master's None None $20.99 $25.69 $27.44 $34.66 $42.79
21-1015 Rehabilitation counselors Master's None None $19.98 $21.22 $26.59 $33.77 $0.00
21-1018 Subs. use/ behav. disorder/ mntl. hith couns.  Bachelor's None None $16.85 $24.56 $26.74 $35.71 $54.64
21-1021 Child/ family/ school social workers Bachelor's None None $25.82 $28.69 $32.23 $34.37 $43.04
21-1022 Healthcare social workers Master's None Intern/ resident ~ $25.90 $26.78 $33.26 $34.70 $42.41
21-1023 Mental health/ sub. abuse social work Master's None Intern/ resident ~ $21.32  $25.78 $32.43 $34.67 $43.57
21-1091 Health education specialist Bachelor's None None $20.99 $25.77 $27.10 $35.19 $44.37
21-1093 Social and human service assistants High School None Short-term OTJ  $16.63 $19.98 $20.82 $24.58 $26.30
21-1094 Community health workers High School None Short-term OTJ  $20.15 $21.15 $26.25 $32.18 $34.94
25-2051 Special education teachers, preschool 1/ Bachelor's None None $20.89 $21.17 $22.19 $27.64 $27.75
25-2052 Special ed. teachers, kindergarten/ elem. 1/ Bachelor's None None $26.90 $33.86 $35.59 $44.31 $54.77
25-2057 Special ed. teachers, middle school 1/ Bachelor's None None $26.81 $33.89 $42.15 $4520 $55.32
25-2058 Special ed. teachers, secondary school 1/ Bachelor's None None $26.83 $33.53 $35.84 $49.97 $55.05
25-9045 Teaching assts., except postsecondary 1/ Some college ~ None None $20.46 $20.73 $2591 $27.02 $32.95
29-1051 Pharmacists Doctoral/ prof. None None $53.68 $66.34 $70.28 $83.27 $89.21
29-1071 Physician assistants Master's None None $53.85 $55.52 $66.34 $71.04 $88.08
29-1141 Registered nurses Bachelor's None None $32.58 $33.50 $40.98 $42.96 $53.94
29-1171 Nurse practitioners Master's None None $52.44 $54.74 $65.29 $70.28 $73.81
29-1215 Family medicine physicians Doctoral/ prof. None Intern/ resident ~ $56.20 $84.34 $110.42 1/ 1/
29-1216 General internal medicine physicians Doctoral/ prof. None Intern/ resident ~ $66.71 $106.77 1/ 1/ 1/
29-1223 Psychiatrist Doctoral/ prof. None Intern/ resident ~ $95.44 1/ 1/ 1/ 1/
29-2053 Psychiatric technicians Postsec. award Under 5 yrs. Short-term OTJ  $15.94 §$15.99 $16.05 $20.11 $21.29
29-2061 Lic. practical and lic. vocational nurses Postsec. award None None $20.22 $25.46 $26.16 $32.12 $33.58
31-1120 Home health and personal care aides High School None Short-term OTJ  $15.51 $15.83 $16.22 $19.57 $20.48
31-1131 Nursing assistants Postsec. award None None $15.89 $16.18 $19.69 $20.29 $21.16
31-1133 Psychiatric aides High School None Short-term OTJ  $16.44 $16.56 $20.40 $23.06 $26.15
31-9092 Medical assistants Postsec. award None None $16.39 $20.00 $20.67 $24.73 $26.16
39-1022 First-line supervisors of pers. svc. workers Not pub. Not pub. Not pub. $16.40 $19.94 $20.90 $24.86 $26.53
39-9032 Recreation workers High School None Short-term OTJ  $14.21 $15.70 $16.30 $20.42 $25.43
39-9041 Residential advisors High School None Short-term OTJ  $13.88 $16.21 $17.21 $25.04 $33.74

1/ The BLS does not publish wages that exceed $100 per hour ($208,000 per year).
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Appendix A: Wage Assumptions
Development of Job Requirements (Using BLS Job Codes) by Service

Skills Development (MHRT/C)
Day Support Services (MHRT?C)

Daily Living Support Services
(MHRT 1)

Assertive Community Treat.
Assertive Community Treat.
(Registered Nurse)

Assertive Community Treat.
(MHRT/C)

Assertive Community Treat.
(LCSW/LCPC)

Community Rehab. Services
(Psychiatrist)

Community Rehab. Services
(MHRT/C)

Targeted Case Management
(MHRT I)

Community Integration

(MHRT/C)

BLS Code and Title
11-9151 Social and community service managers

19-3033 Clinical and counseling psychologists
19-3034 School psychologist

21-1012 Educational/ voc./ school counselors

21-1015 Rehabilitation counselors
21-1018 Subs. use/ behav. disorder/ mntl. hlth couns. 100% 100% | 100% 100% 100%
21-1021 Child/ family/ school social workers 50%
21-1022 Healthcare social workers
21-1023 Mental health/ sub. abuse social work 100%
21-1091 Health education specialist 50%

21-1093 Social and human service assistants

21-1094 Community health workers

25-2051 Special education teachers, preschool
25-2052 Special ed. teachers, kindergarten/ elem.
25-2057 Special education teachers, middle school

25-2058 Special ed. teachers, secondary school
25-9045 Teaching assistants, except postsecondary

29-1051 Pharmacists

29-1071 Physician assistants
29-1141 Registered nurses 100%
29-1171 Nurse practitioners

29-1215 Family medicine physicians

29-1216 General internal medicine physicians
29-1223 Psychiatrist 100%
29-2053 Psychiatric technicians

29-2061 Lic. practical and lic. vocational nurses

31-1120 Home health and personal care aides

31-1131 Noursing assistants
31-1133 Psychiatric aides 100% 100%
31-9092 Medical assistants

39-1022 First-line supervisors of pers. svc. workers
39-9032 Recreation workers
39-9041 Residential advisors

100% | 100% | 100% | 100% | 100% | 100% | 100% | 100% | 100% | 100% | 100%
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BLS Code and Title

Development of Job Requirements (Using BLS Job Codes) by Service

Appendix A: Wage Assumptions

Assertive Community Treat.

(Rehab./ Employ.)

Assertive Community Treat.

(Peer)

Assertive Community Treat.

(Subst. Abuse)

Children's Rehab. and
Community Support, BHP

Specialized Children's Rehab. and
Community Support, BHP

Children's Rehab. and
Community Support, BCBA

Children's Behavioral Health Day

Treatment, BHP

Children's Behavioral Health Day

Treatment, Master's

Children's Behavioral Health Day

Treatment, BCBA

Outpatient Therapy (Psychologist/|

Psychiatrist)

Outpatient Therapy (LCSW/
LCPC/ LMFT/ APRN)

11-9151
19-3033
19-3034

Social and community service managers
Clinical and counseling psychologists

School psychologist

100%

100%

100%

21-1012
21-1015
21-1018

Educational/ voc./ school counselors

Rehabilitation counselors

Subs. use/ behav. disorder/ mntl. hlth couns.

100%

50%

33.3%

40%

40%

50%

21-1021
21-1022
21-1023

Child/ family/ school social workers
Healthcare social workers

Mental health/ sub. abuse social work

50%

100%

21-1091
21-1093
21-1094

Health education specialist
Social and human service assistants

Community health workers

33.3%

40%

40%

25-2051
25-2052
25-2057

Special education teachers, preschool
Special ed. teachers, kindergarten/ elem.

Special education teachers, middle school

50%

25-2058
25-9045
29-1051

Special ed. teachers, secondary school
Teaching assistants, except postsecondary

Pharmacists

29-1071
29-1141
29-1171

Physician assistants
Registered nurses

Nurse practitioners

29-1215
29-1216
29-1223

Family medicine physicians
General internal medicine physicians

Psychiatrist

29-2053
29-2061
31-1120

Psychiatric technicians
Lic. practical and lic. vocational nurses

Home health and personal care aides

33.4%

20%

20%

31-1131
31-1133
31-9092

Nursing assistants
Psychiatric aides

Medical assistants

100%

39-1022
39-9032
39-9041

First-line supervisors of pers. svc. workers
Recreation workers

Residential advisors

BURNS & ASSOCIATES
A Division of HMA

100%

100%

100%

100%

100%

100%

100%

100%

100%

100%

100%

A-5

May 19, 2023



Review of Provider Rates for Behavioral Health and Targeted Case Management Services
Final Rate Models
prepared for Maine Department of Health and Human Services

Appendix A: Wage Assumptions

Development of Job Requirements (Using BLS Job Codes) by Service
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BLS Code and Title
11-9151 Social and community service managers
19-3033 Clinical and counseling psychologists 100%
19-3034 School psychologist
21-1012 Educational/ voc./ school counselors
21-1015 Rehabilitation counselors
21-1018 Subs. use/ behav. disorder/ mntl. hlth couns. 50% 50% 100%
21-1021 Child/ family/ school social workers
21-1022 Healthcare social workers
21-1023 Mental health/ sub. abuse social work 100% | 50% 100%
21-1091 Health education specialist
21-1093 Social and human service assistants
21-1094 Community health workers
25-2051 Special education teachers, preschool
25-2052 Special ed. teachers, kindergarten/ elem.
25-2057 Special education teachers, middle school
25-2058 Special ed. teachers, secondary school
25-9045 Teaching assistants, except postsecondary
29-1051 Pharmacists
29-1071 Physician assistants 100%
29-1141 Registered nurses
29-1171 Nurse practitioners
29-1215 Family medicine physicians
29-1216 General internal medicine physicians
29-1223 Psychiatrist 100%
29-2053 Psychiatric technicians
29-2061 Lic. practical and lic. vocational nurses
31-1120 Home health and personal care aides
31-1131 Nursing assistants
31-1133 Psychiatric aides 50% 100% | 100%
31-9092 Medical assistants
39-1022 First-line supervisors of pers. sve. workers
39-9032 Recreation workers
39-9041 Residential advisors
100% | 100% | 100% | 100% | 100% | 100% [ 100% | 100% | 100% | 100%
BURNS & ASSOCIATES
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BLS Code and Title

Appendix A: Wage Assumptions
Development of Job Requirements (Using BLS Job Codes) by Service

Children's Home/ Comm. Based

Treat. (BHP)

Children's Home/ Comm. Based

Treat. (Master's)

Board Certified Behavior Analyst

Services

Children's Assertive Community

Treatment (Psychiatrist)

Children's Assertive Community

Treatment (RN)

Children's Assertive Community
Treatment (LCSW/LMFT/LCPC)

Children's Assertive Community

Treatment (LADC)

Children's Assertive Community

Treatment (Voc. Counselor)

Children's Assertive Community
Treatment (MHRT/C)

Treatment (Family/Youth Support

Children's Assertive Community
Spec.)

Mental Health Psychosocial

Clubhouse

11-9151
19-3033
19-3034

Social and community service managers
Clinical and counseling psychologists

School psychologist

100%

21-1012
21-1015
21-1018

Educational/ voc./ school counselors

Rehabilitation counselors

Subs. use/ behav. disorder/ mntl. hlth couns.

40%

50%

100%

100%

100%

21-1021
21-1022
21-1023

Child/ family/ school social workers
Healthcare social workers

Mental health/ sub. abuse social work

100%

100%

50%

21-1091
21-1093
21-1094

Health education specialist
Social and human service assistants

Community health workers

40%

25-2051
25-2052
25-2057

Special education teachers, preschool
Special ed. teachers, kindergarten/ elem.

Special education teachers, middle school

25-2058
25-9045
29-1051

Special ed. teachers, secondary school
Teaching assistants, except postsecondary

Pharmacists

29-1071
29-1141
29-1171

Physician assistants
Registered nurses

Nurse practitioners

100%

29-1215
29-1216
29-1223

Family medicine physicians
General internal medicine physicians

Psychiatrist

100%

29-2053
29-2061
31-1120

Psychiatric technicians
Lic. practical and lic. vocational nurses

Home health and personal care aides

20%

31-1131
31-1133
31-9092

Nursing assistants
Psychiatric aides

Medical assistants

100%

39-1022
39-9032
39-9041

First-line supervisors of pers. svc. workers
Recreation workers

Residential advisors

BURNS & ASSOCIATES
A Division of HMA

100%

100%

100%

100%

100%

100%

100%

100%

100%

100%

100%
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BLS Code and Title

Appendix A: Wage Assumptions

Development of Job Requirements (Using BLS Job Codes) by Service

Disruptive Behavior Disorders

Behavioral Therapies for
(Therapist)

Disruptive Behavior Disorders

Behavioral Therapies for
(Bachelor's)

Multisystemic Therapy - Clinician|

Multisystemic Therapy -

Supervisor

Multisystemic Therapy - Problem
Sexualized Behavior - Clinician

Multisystemic Therapy - Problem
Sexualized Behavior - Supervisor

Functional Family Therapy -

Clinician

Functional Family Therapy -

Supervisor

Trauma-Focused Cognitive
Behavioral Therapy - Clinician

Trauma-Focused Cognitive
Behavioral Therapy - Supervisor

11-9151
19-3033
19-3034

Social and community service managers
Clinical and counseling psychologists

School psychologist

21-1012
21-1015
21-1018

Educational/ voc./ school counselors

Rehabilitation counselors

Subs. use/ behav. disorder/ mntl. hlth couns.

100%

21-1021
21-1022
21-1023

Child/ family/ school social workers
Healthcare social workers

Mental health/ sub. abuse social work

100%

100%

100%

100%

100%

100%

100%

100%

100%

21-1091
21-1093
21-1094

Health education specialist
Social and human service assistants

Community health workers

25-2051
25-2052
25-2057

Special education teachers, preschool
Special ed. teachers, kindergarten/ elem.

Special education teachers, middle school

25-2058
25-9045
29-1051

Special ed. teachers, secondary school
Teaching assistants, except postsecondary

Pharmacists

29-1071
29-1141
29-1171

Physician assistants
Registered nurses

Nurse practitioners

29-1215
29-1216
29-1223

Family medicine physicians
General internal medicine physicians

Psychiatrist

29-2053
29-2061
31-1120

Psychiatric technicians
Lic. practical and lic. vocational nurses

Home health and personal care aides

31-1131
31-1133
31-9092

Nursing assistants
Psychiatric aides

Medical assistants

39-1022
39-9032
39-9041

First-line supervisors of pers. svc. workers
Recreation workers

Residential advisors

BURNS & ASSOCIATES
A Division of HMA

100%

100%

100%

100%

100%

100%

100%

100%

100%

100%

A-8
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BLS Code and Title

Appendix A: Wage Assumptions
Development of Job Requirements (Using BLS Job Codes) by Service

Behavioral Health Home HFW -
Child (Clinical Team Leader)
Behavioral Health Home HFW -

Behavioral Health Home - Child
Behavioral Health Home HFW -
Child (Home Health Coordinator)
Child (Nurse Care Manager)

Behavioral Health Home - Child
(Medical Consultant)

Behavioral Health Home - Child
(Psychiatric Consultant)

Behavioral Health Home - Child
(Peer Support)

Behavioral Health Home - Child
(Nurse Care Manager)

Behavioral Health Home - Child
(Clinical Team Leader)

(Home Health Coordinator)

11-9151
19-3033
19-3034

Social and community service managers
Clinical and counseling psychologists

School psychologist

25% 25%

21-1012
21-1015
21-1018

Educational/ voc./ school counselors
Rehabilitation counselors

Subs. use/ behav. disorder/ mntl. hlth couns.

21-1021
21-1022
21-1023

Child/ family/ school social workers
Healthcare social workers

Mental health/ sub. abuse social work

50% 50%
25% 25%

21-1091
21-1093
21-1094

Health education specialist
Social and human service assistants

Community health workers

50% 50%

25-2051
25-2052
25-2057

Special education teachers, preschool
Special ed. teachers, kindergarten/ elem.

Special education teachers, middle school

25-2058
25-9045
29-1051

Special ed. teachers, secondary school
Teaching assistants, except postsecondary

Pharmacists

29-1071
29-1141
29-1171

Physician assistants
Registered nurses

Nurse practitioners

25% 25%
25% | 100% 25% | 100%

29-1215
29-1216
29-1223

Family medicine physicians
General internal medicine physicians

Psychiatrist

100%

100%

29-2053
29-2061
31-1120

Psychiatric technicians
Lic. practical and lic. vocational nurses

Home health and personal care aides

31-1131
31-1133
31-9092

Nursing assistants
Psychiatric aides

Medical assistants

100%

39-1022
39-9032
39-9041

First-line supervisors of pers. svc. workers
Recreation workers

Residential advisors

BURNS & ASSOCIATES
A Division of HMA

100% | 100% | 100% | 100% | 100% | 100% | 100% | 100% | 100%

A-9

May 19, 2023
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BLS Code and Title

Appendix A: Wage Assumptions
Development of Job Requirements (Using BLS Job Codes) by Service

Behavioral Health Home HFW -

Child (Peer Support)
Behavioral Health Home HFW -

Child (Psychiatric Consultant)
Behavioral Health Home HFW -
Child (Medical Consultant)
Behavioral Health Home - Adult

Behavioral Health Home - Adult
(Medical Consultant)

Behavioral Health Home - Adult
(Psychiatric Consultant)

Behavioral Health Home - Adult
(Peer Support)

Behavioral Health Home - Adult
(Nurse Care Manager)

Behavioral Health Home - Adult
(Clinical Team Leader)

(Home Health Coordinator)

11-9151
19-3033
19-3034

Social and community service managers
Clinical and counseling psychologists

School psychologist

25%

21-1012
21-1015
21-1018

Educational/ voc./ school counselors

Rehabilitation counselors

Subs. use/ behav. disorder/ mntl. hlth couns.

100%

21-1021
21-1022
21-1023

Child/ family/ school social workers
Healthcare social workers

Mental health/ sub. abuse social work

25%

21-1091
21-1093
21-1094

Health education specialist
Social and human service assistants

Community health workers

25-2051
25-2052
25-2057

Special education teachers, preschool
Special ed. teachers, kindergarten/ elem.

Special education teachers, middle school

25-2058
25-9045
29-1051

Special ed. teachers, secondary school
Teaching assistants, except postsecondary

Pharmacists

29-1071
29-1141
29-1171

Physician assistants
Registered nurses

Nurse practitioners

25%
25% | 100%

29-1215
29-1216
29-1223

Family medicine physicians
General internal medicine physicians

Psychiatrist

100% 100%

100% 100%

29-2053
29-2061
31-1120

Psychiatric technicians
Lic. practical and lic. vocational nurses

Home health and personal care aides

31-1131
31-1133
31-9092

Nursing assistants
Psychiatric aides

Medical assistants

100% 100%

39-1022
39-9032
39-9041

First-line supervisors of pers. svc. workers
Recreation workers

Residential advisors

BURNS & ASSOCIATES
A Division of HMA

100% | 100% | 100% | 100% | 100% | 100% | 100% | 100% | 100%

A-10
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Appendix A: Wage Assumptions
Rate Model Assumptions (Using Adjusted BLS Wage Data and Job Requirement Assumptions)
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Rate Model'
10th %ile $23.41 | $16.85 | S$16.44 | $16.85 | $16.85 | $16.44 | $16.85 | $9544 | $2132 | $16.85 | $32.58
25th %ile $27.23 | $2456 | $16.56 | $24.56 | $24.56 | $16.56 | $24.56 $25.78 | $24.56 | $33.50
50th %ile $29.66 | $26.74 | $20.40 | $26.74 | $26.74 | $20.40 | $26.74 $32.43 | $26.74 | $40.98
75th %ile $34.78 | $35.71 | $23.06 | $35.71 | $35.71 | $23.06 | $35.71 $34.67 | $35.71 | $42.96
90th %ile $43.70 | $54.64 | $26.15 | $54.64 | $54.64 | $26.15 | $54.64 $43.57 | $54.64 | $53.94

'Rate model wage assumptions are bolded, and have been set at the BLS-reported median (50th percentile) hourly wage adjusted
for wage growth based on the assumed job requirements, with the following exceptions:
- The BLS does not publish wage percentiles that exceed $100 per hour; the wage assumption for psychiatrists is therefore based

on the reported mean wage ($155.88 per hour before inflation)
- The wage assumption for supervisors in the FFT, MST, TF-CBT, and Med. Mgmt. PA/NP rate models use the 75th percentile

for the benchmark occupation

- The wage assumption for Outpatient services for Individuals who are deaf use the 90th percentile for the benchmark occupation
- Wage assumptions that fall under the required 125% of minimum wage will be moved to 125% of the January 2023 minimum

wage

BURNS & ASSOCIATES

A Division of HMA
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Appendix A: Wage Assumptions
Rate Model Assumptions (Using Adjusted BLS Wage Data and Job Requirement Assumptions)
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Rate Model'
10th %ile $19.98 $16.44 $19.08 $17.64 $17.99 $31.14 $17.99 $21.87 $31.14 $31.14 $21.32
25th %ile $21.22 $16.56 $25.17 $20.56 $21.48 $35.03 $21.48 $29.21 $35.03 $35.03 $25.78
50th %ile $26.59 $20.40 $29.58 $23.01 $24.41 $41.32 $24.41 $31.16 $41.32 $41.32 $32.43
75th %ile $33.77 $23.06 $35.19 $29.32 $31.18 $57.77 $31.18 $40.01 $57.77 $57.77 $34.67
90th %ile $26.15 $49.10 $36.94 $40.09 $86.90 $40.09 $54.70 $86.90 $86.90 $43.57
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Rate Model Assumptions (Using Adjusted BLS Wage Data and Job Requirement Assumptions)

prepared for Maine Department of Health and Human Services
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Rate Model"
10th %ile $21.32 | $19.08 | $16.64 | $95.44 | $53.85 | $31.14 | $16.85 | $21.32 | $16.44 | $16.44
25th %ile $25.78 | $25.17 | $20.56 $55.52 | $35.03 | $24.56 | $25.78 | $16.56 | $16.56
50th %ile $32.43 | $29.58 | $23.57 $66.34 | $41.32 | $26.74 | $32.43 | $20.40 | $20.40
75th %ile $34.67 | $35.19 | $29.39 $71.04 | $57.77 | $3571 | $34.67 | $23.06 | $23.06
90th %ile $43.57 | $49.10 | $40.39 $88.08 | $86.90 | $54.64 | $43.57 | $26.15 | $26.15
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Appendix A: Wage Assumptions
Rate Model Assumptions (Using Adjusted BLS Wage Data and Job Requirement Assumptions)
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Rate Model'
10th %ile $17.99 | $21.32 | $31.14 | $95.44 | $32.58 | $21.32 | $19.08 | $20.99 | $16.85 | $16.44 | $16.85
25th %ile $21.48 | $25.78 | $35.03 $33.50 | $25.78 | $25.17 | $25.69 | $24.56 | $16.56 | $24.56
50th %ile $24.41 $32.43 $41.32 $40.98 $32.43 $29.58 $27.44 $26.74 $20.40 $26.74
75th %ile $31.18 | $34.67 | $57.77 $42.96 | $34.67 | $35.19 | $34.66 | $35.71 | $23.06 | $35.71
90th %ile $40.09 | $43.57 | $86.90 $53.94 | $43.57 | $49.10 | $42.79 | $54.64 | $26.15 | $54.64
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Appendix A: Wage Assumptions
Rate Model Assumptions (Using Adjusted BLS Wage Data and Job Requirement Assumptions)
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Rate Model'
10th %ile $21.32 | s1685 | $2132 | s2132 | $2132 | s2132 | s2132 | s2132 | s2132 | s2132
25th %ile $25.78 | $24.56 | $2578 | $25.78 | $2578 | $25.78 | $2578 | $25.78 | $25.78 | s$25.78
50th %ile $32.43 $26.74 $32.43 $32.43 $32.43 $32.43 $32.43 $32.43 $32.43 $32.43
75th %ile $34.67 $35.71 $34.67 $34.67 $34.67 $34.67 $34.67 $34.67 $34.67 $34.67
90th %ile $43.57 $54.64 $43.57 $43.57 $43.57 $43.57 $43.57 $43.57 $43.57 $43.57
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Appendix A: Wage Assumptions

Rate Model Assumptions (Using Adjusted BLS Wage Data and Job Requirement
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Rate Model'

10th %ile $23.41 | $35.87 | $32.58 | $16.44 | $95.44 | $5620 | $23.41 | $35.87 | $32.58

25th %ile $27.23 | $37.71 | $33.50 | $16.56 $84.34 | $27.23 | $37.71 | $33.50

50th %ile $29.66 | $45.48 | $40.98 | $20.40 $110.42 | $29.66 | $45.48 | $40.98

75th %ile $34.78 | $51.62 | $42.96 | $23.06 $34.78 | $51.62 | $42.96

90th %ile $43.70 | $67.83 | $53.94 | $26.15 $43.70 | $67.83 | $53.94
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Rate Model Assumptions (Using Adjusted BLS Wage Data and Job Requirement
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Rate Model'

10th %ile $16.44 $95.44 $56.20 $16.85 $35.87 $32.58 $16.44 $95.44 $56.20

25th %ile $16.56 $84.34 $24.56 $37.71 $33.50 $16.56 $84.34

50th %ile $20.40 $110.42 $26.74 $45.48 $40.98 $20.40 $110.42

75th %ile $23.06 $35.71 $51.62 $42.96 $23.06

90th %ile $26.15 $54.64 $67.83 $53.94 $26.15
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Appendix B: Benefits Assumptions to Establish Benefit Rates

% of Employees with % % o‘f Envlploy.ec?s VV.hov % Benefit Level for Participating % Effective Benefit Level
Access % Receive ('Participation') % Employees % (Accounts for
BLS Rate Model % BLS Rate Model % BLS Rate Model % BLS Rate Model
Data!  Prof.  Para- % Data!  Prof.  Para- % Data' Prof. Para- % Data!  Prof.  Para-
prof. % prof. % prof. % prof.
Mandatory Benefits
2 7 | | / 65%  7.65°
FICA % % % % )
Federal U’ % % % % 0.60%  0.60%
. . . .
State UI* % % % % 245%  2.45%
% / | /
Workers' Comp. % % % % 3.00%  3.00%
Paid Time Off’
Holidays % 80% 100% 100% % 80% 100% 100% % 8.0 10.0 10.0 % 6.4 10.0 10.0
Vacation Leave  76% . Lo 76% . . 100 - 76
Sick L % 85 100%  100% % 859, 100%  100% % 60 20.0 15.0 % s 20.0 15.0
ick Leave _ (g _ ° | : / ’
% % / /
Total % % % 24.0 30.0 25.0 % 19.1 30.0 25.0
Health Insurance®
Employee Only % % 424%  42.4% % $507.89  $525.00 $525.00%
Employee + One % % 13.7%  13.7% % $900.00 $900.00%
Family % % 18.9%  18.9% % $1,322.52 $1,300.00 $1,300.00%
_
Total % 71% 100% 100% % 47% 75.0%  75.0% % % $591.34 $591.34
Other Benefits’
| 100%  100% 100%  100% $200.00  $200.00 $200.00 $200.00 |
Notes

'BLS' 2021 National Compensation Survey (https://www.bls.gov/ncs/ebs/benefits/2021/employee-benefits-in-the-united-states-march-2021.pdf); data
reported is for private employers in the New England region.

Combined Social Security tax rate of 6.2% and Medicare tax rate of 1.45%

3 Applies to first $7,000 in wages

“Rate model assumption reflects the tax rate assessed to new employers (inclusive of the 0.07 percent Competitive Skills Scholarship Fund assessment
and the 0.14 percent for the Unemployment Program Administrative Fund assessment) in 2022; tax applies to first $12,000 in wages’

’BLS data for vacation and sick leave is based on national data for employees with 1-5 years of experience (average for those with 6-10 experience is 15
days of vacation and 6 days of sick leave)

%In addition to BLS data, the U.S. DHHS' Medical Expenditure Panel Survey data for Maine was reviewed. The average premium across all employers in

2021 was $639.75 with an employer share of $505.33 for an employee-only plan (Tables II.C.1 and I1.C.2), $1,207.08 with an employer share of

$872.83 for an employee-plus-one plan (Tables ILE.1 and IL.E.2), and $1,802.50 with an employer share of $1,257.50 for a family plan (Tables IL.D.1
and TTD N
"BLS provides information for a variety of other benefits that cannot be combined

BURNS & ASSOCIATES
A Division of HMA B-1 May 19, 2023
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Appendix B: Benefits Assumptions
Benefit Rates by Wage Level

=]

"This table i
calculated t

lustrates benefit rates in one dollar wage increments, but benefit rates in rate models are

the penny.

=

Q

Benefit rat

the models as a productivity

s in rate models exclude paid time off, which is incorporated in

r as part of the caseload assumption.

o3

o

adjustment
*Benefit ra

s are based on a 40 hour work week

o3

t
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Appendix C: Productivity Assumptions
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"Typical Workweek' Without Training and PTO
Direct services 27.50 27.50 40.00 40.00 27.00 27.00 27.00 27.00
Coordination and collateral contacts (non-billable) - - - - - - - -
Participating in assessments and planning meetings - - - - 0.50 0.50 1.25 0.50
Session prep and planning - - - - - - - -
Travel time (between members) 4.50 4.50 - - 4.00 4.00 4.00 -
Program set-up/ clean-up - - - - - - - 1.00
Missed appointments 1.50 2.50 - - 1.50 1.50 - -
Recordkeeping and reporting 5.00 4.00 - - 1.50 1.50 2.25 2.00
Peer consultation/ Consultant supervision - - - - - - - -
Employer and one-on-one supervision time 1.50 1.50 - - 1.50 1.50 1.50 1.50
Total 40.00 40.00 40.00 40.00 36.00 36.00 36.00 32.00
Annual Hours for Training and PTO
Training 50 50 50 50 50 50 50 50
Paid Time Off 240 240 200 240 180 216 216 192
Avg. Workweek Adjusted for Training and PTO
Direct services 23.67 23.67 35.19 34.42 23.67 23.16 23.17 23.08
Coordination and collateral contacts (non-billable) - - - - - - - -
Participating in assessments and planning meetings - - - - 0.44 0.43 1.07 0.43
Session prep and planning - - - - - - - -
Travel time (between members) 3.87 3.87 - - 3.51 3.43 3.43 -
Program set-up/ clean-up - - - - - - - 0.85
Missed appointments 1.29 2.15 - - 1.32 1.29 - -
Recordkeeping and reporting 430 3.44 - - 1.32 1.29 1.93 1.71
Peer consultation/ Consultant supervision - - - - - - - -
Employer and one-on-one supervision time 1.29 1.29 - - 1.32 1.29 1.29 1.28
Training 0.96 0.96 0.96 0.96 0.96 0.96 0.96 0.96
Paid time off 4.62 4.62 3.85 4.62 3.46 4.15 4.15 3.69
Total 40.00 40.00 40.00 40.00 36.00 36.00 36.00 32.00
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Appendix C: Productivity Assumptions

g > § g > § > 2 > > > <
22 |f2 |2 |22 | 25| E% | 2% £3
SE |25 |25 |E: |23 |i:|z2:| iz
£E0 |E0 [Eo |E© Ea | E3 | E2 | EB
S 9 SR S SR ) NG NG NG
8 @8 [R& |©E& S|P || @
T o T o T o T o == =) == =)
s g N s g N g2 g2 g2 g2
ST (8L |EE |8 g @ g & e % g @
=5 [ =5 [ ey ey ey ey
== A == B == B = 2 | 2 | 2Z | £Z
_mmépmgj_mm:pm: » M » M » M » M
S§£i|s8c£°|(8g°|8°| §¢ | B¢ 5§ | 8¢
s2f|s2g|2gslzge( =22 =22 |22 | =28
= = ZaolzEao|lg e B & =z =z o =z
CA5|CA5|636[6a5| 63 |63 | 6a | Sa
"Typical Workweek' Without Training and PTO
Direct services 22.75 22.50 21.00 19.50 27.75 27.00 25.50 24.00
Coordination and collateral contacts (non-billable) 0.50 1.00 1.50 2.00 0.50 1.00 1.50 2.00
Participating in assessments and planning meetings 0.50 1.00 1.50 2.00 0.50 1.00 1.50 2.00
Session prep and planning - - - - - - - -
Travel time (between members) 1.50 1.50 1.50 1.50 - - - -
Program set-up/ clean-up 1.00 1.00 1.00 1.00 1.50 1.50 1.50 1.50
Missed appointments 1.25 - - - 0.75 - - -
Recordkeeping and reporting 3.00 3.50 4.00 4.50 3.50 4.00 4.50 5.00
Peer consultation/ Consultant supervision - - - - - - - -
Employer and one-on-one supervision time 1.50 1.50 1.50 1.50 1.50 1.50 1.50 1.50
Total 32.00 32.00 32.00 32.00 36.00 36.00 36.00 36.00
Annual Hours for Training and PTO
Training 50 50 50 50 50 50 50 50
Paid Time Off 160 160 160 160 180 180 180 180
Avg. Workweek Adjusted for Training and PTO
Direct services 19.88 19.67 18.35 17.04 2433 23.67 22.35 21.05
Coordination and collateral contacts (non-billable) 0.44 0.87 1.31 1.75 0.44 0.88 1.32 1.75
Participating in assessments and planning meetings 0.44 0.87 1.31 1.75 0.44 0.88 1.32 1.75
Session prep and planning - - - - - - - -
Travel time (between members) 1.31 1.31 1.31 1.31 - - - -
Program set-up/ clean-up 0.87 0.87 0.87 0.87 1.32 1.32 1.32 1.32
Missed appointments 1.09 - - - 0.66 - - -
Recordkeeping and reporting 2.62 3.06 3.50 3.93 3.07 3.51 3.95 4.39
Peer consultation/ Consultant supervision - - - - - - - -
Employer and one-on-one supervision time 1.31 1.31 1.31 1.31 1.32 1.32 1.32 1.32
Training 0.96 0.96 0.96 0.96 0.96 0.96 0.96 0.96
Paid time off 3.08 3.08 3.08 3.08 3.46 3.46 3.46 3.46
Total 32.00 32.00 32.00 32.00 36.00 36.00 36.00 36.00
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"Typical Workweek' Without Training and PTO
Direct services 22.75 22.50 21.00 19.50 27.75 27.00 25.50 24.00 38.50
Coordination and collateral contacts (non-billable) 0.50 1.00 1.50 2.00 0.50 1.00 1.50 2.00 -
Participating in assessments and planning meetings 0.50 1.00 1.50 2.00 0.50 1.00 1.50 2.00 -
Session prep and planning - - - - - - - - -
Travel time (between members) 1.50 1.50 1.50 1.50 - - - - -
Program set-up/ clean-up 1.00 1.00 1.00 1.00 1.50 1.50 1.50 1.50 -
Missed appointments 1.25 - - - 0.75 - - - -
Recordkeeping and reporting 3.00 3.50 4.00 4.50 3.50 4.00 4.50 5.00 -
Peer consultation/ Consultant supervision - - - - - - - - -
Employer and one-on-one supervision time 1.50 1.50 1.50 1.50 1.50 1.50 1.50 1.50 1.50
Total 32.00 32.00 32.00 32.00 36.00 36.00 36.00 36.00 40.00
Annual Hours for Training and PTO
Training 50 50 50 50 50 50 50 50 50
Paid Time Off 160 160 160 160 180 180 180 180 240
Avg. Workweek Adjusted for Training and PTO
Direct services 19.88 19.67 18.35 17.04 2433 23.67 22.35 21.05 33.13
Coordination and collateral contacts (non-billable) 0.44 0.87 1.31 1.75 0.44 0.88 1.32 1.75 -
Participating in assessments and planning meetings 0.44 0.87 1.31 1.75 0.44 0.88 1.32 1.75 -
Session prep and planning - - - - - - - - -
Travel time (between members) 1.31 1.31 1.31 1.31 - - - - -
Program set-up/ clean-up 0.87 0.87 0.87 0.87 1.32 1.32 1.32 1.32 -
Missed appointments 1.09 - - - 0.66 - - - -
Recordkeeping and reporting 2.62 3.06 3.50 3.93 3.07 3.51 3.95 4.39 -
Peer consultation/ Consultant supervision - - - - - - - - -
Employer and one-on-one supervision time 1.31 1.31 1.31 1.31 1.32 1.32 1.32 1.32 1.29
Training 0.96 0.96 0.96 0.96 0.96 0.96 0.96 0.96 0.96
Paid time off 3.08 3.08 3.08 3.08 3.46 3.46 3.46 3.46 4.62
Total 32.00 32.00 32.00 32.00 36.00 36.00 36.00 36.00 40.00
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"Typical Workweek' Without Training and PTO

Direct services 27.75 27.00 25.50 24.00 27.75 27.50 26.00 24.50 26.00

Coordination and collateral contacts (non-billable) 0.50 1.00 1.50 2.00 1.50 2.00 2.50 3.00 5.00

Participating in assessments and planning meetings 0.50 1.00 1.50 2.00 1.50 2.00 2.50 3.00 -

Session prep and planning - - - - - - - - -

Travel time (between members) - - - - - - - - -

Program set-up/ clean-up 1.50 1.50 1.50 1.50 1.50 1.50 1.50 1.50 -

Missed appointments 0.75 - - - 1.25 2.50

Recordkeeping and reporting 3.50 4.00 4.50 5.00 5.00 5.50 6.00 6.50 5.00

Peer consultation/ Consultant supervision - - - - - - - - -

Employer and one-on-one supervision time 1.50 1.50 1.50 1.50 1.50 1.50 1.50 1.50 1.50

Total 36.00 36.00 36.00 36.00 40.00 40.00 40.00 40.00 40.00

Annual Hours for Training and PTO

Training 50 50 50 50 50 50 50 50 50

Paid Time Off 180 180 180 180 240 240 240 240 240

Avg. Workweek Adjusted for Training and PTO

Direct services 2433 23.67 22.35 21.05 23.88 23.67 22.38 21.09 22.38

Coordination and collateral contacts (non-billable) 0.44 0.88 1.32 1.75 1.29 1.72 2.15 2.58 4.30

Participating in assessments and planning meetings 0.44 0.88 1.32 1.75 1.29 1.72 2.15 2.58 -

Session prep and planning - - - - - - - - -

Travel time (between members) - - - - - - - - -

Program set-up/ clean-up 1.32 1.32 1.32 1.32 1.29 1.29 1.29 1.29 -

Missed appointments 0.66 - - - 1.08 0.00 0.00 0.00 2.15

Recordkeeping and reporting 3.07 3.51 3.95 439 4.30 4.73 5.16 5.59 4.30

Peer consultation/ Consultant supervision - - - - - - - - -

Employer and one-on-one supervision time 1.32 1.32 1.32 1.32 1.29 1.29 1.29 1.29 1.29

Training 0.96 0.96 0.96 0.96 0.96 0.96 0.96 0.96 0.96

Paid time off 3.46 3.46 3.46 3.46 4.62 4.62 4.62 4.62 4.62

Total 36.00 36.00 36.00 36.00 40.00 40.00 40.00 40.00 40.00
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"Typical Workweek' Without Training and PTO
Direct services 27.25 28.50 23.00 27.25 28.50 23.00 27.25 23.00
Coordination and collateral contacts (non-billable) 3.00 3.50 2.50 3.00 3.50 2.50 3.00 2.50
Participating in assessments and planning meetings 0.75 1.00 0.50 0.75 1.00 0.50 0.75 0.50
Session prep and planning - - - - - - - -
Travel time (between members) - - 5.00 - - 5.00 - 5.00
Program set-up/ clean-up - - - - - - - -
Missed appointments 2.50 - 2.50 2.50 - 2.50 2.50 2.50
Recordkeeping and reporting 5.00 5.50 5.00 5.00 5.50 5.00 5.00 5.00
Peer consultation/ Consultant supervision - - - - - - - -
Employer and one-on-one supervision time 1.50 1.50 1.50 1.50 1.50 1.50 1.50 1.50
Total 40.00 40.00 40.00 40.00 40.00 40.00 40.00 40.00
Annual Hours for Training and PTO
Training 50 50 50 50 50 50 50 50
Paid Time Off 240 240 240 240 240 240 240 240
Avg. Workweek Adjusted for Training and PTO
Direct services 23.45 24.53 19.80 23.45 24.53 19.80 23.45 19.80
Coordination and collateral contacts (non-billable) 2.58 3.01 2.15 2.58 3.01 2.15 2.58 2.15
Participating in assessments and planning meetings 0.65 0.86 0.43 0.65 0.86 0.43 0.65 0.43
Session prep and planning - - - - - - - -
Travel time (between members) - - 4.30 - - 4.30 - 4.30
Program set-up/ clean-up - - - - - - - -
Missed appointments 2.15 - 2.15 2.15 - 2.15 2.15 2.15
Recordkeeping and reporting 4.30 4.73 4.30 4.30 4.73 4.30 4.30 4.30
Peer consultation/ Consultant supervision - - - - - - - -
Employer and one-on-one supervision time 1.29 1.29 1.29 1.29 1.29 1.29 1.29 1.29
Training 0.96 0.96 0.96 0.96 0.96 0.96 0.96 0.96
Paid time off 4.62 4.62 4.62 4.62 4.62 4.62 4.62 4.62
Total 40.00 40.00 40.00 40.00 40.00 40.00 40.00 40.00
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"Typical Workweek' Without Training and PTO
Direct services 27.25 28.50 23.00 27.25 28.50 23.00 38.50 25.00 32.25 35.00
Coordination and collateral contacts (non-billable) 3.00 3.50 2.50 3.00 3.50 2.50 5.00 1.00 -
Participating in assessments and planning meetings 0.75 1.00 0.50 0.75 1.00 0.50 - 1.00 - -
Session prep and planning - - - - - - - - - -
Travel time (between members) - - 5.00 - - 5.00 - - - -
Program set-up/ clean-up - - - - - - - - - -
Missed appointments 2.50 - 2.50 2.50 - 2.50 - 2.50 1.50 1.50
Recordkeeping and reporting 5.00 5.50 5.00 5.00 5.50 5.00 - 5.00 3.75 2.00
Peer consultation/ Consultant supervision - - - - - - - - - -
Employer and one-on-one supervision time 1.50 1.50 1.50 1.50 1.50 1.50 1.50 1.50 1.50 1.50
Total 40.00 40.00 40.00 40.00 40.00 40.00 40.00 40.00 40.00 40.00
Annual Hours for Training and PTO
Training 50 50 50 50 50 50 50 50 50 50
Paid Time Off 240 240 240 240 240 240 200 240 240 240
Avg. Workweek Adjusted for Training and PTO
Direct services 23.45 24.53 19.80 23.45 24.53 19.80 33.87 21.52 27.75 30.12
Coordination and collateral contacts (non-billable) 2.58 3.01 2.15 2.58 3.01 2.15 - 4.30 0.86 -
Participating in assessments and planning meetings 0.65 0.86 0.43 0.65 0.86 0.43 - 0.86 - -
Session prep and planning - - - - - - - - - -
Travel time (between members) - - 4.30 - - 430 - - - -
Program set-up/ clean-up - - - - - - - - - -
Missed appointments 2.15 - 2.15 2.15 - 2.15 - 2.15 1.29 1.29
Recordkeeping and reporting 4.30 4.73 4.30 430 4.73 430 - 4.30 3.23 1.72
Peer consultation/ Consultant supervision - - - - - - - - - -
Employer and one-on-one supervision time 1.29 1.29 1.29 1.29 1.29 1.29 1.32 1.29 1.29 1.29
Training 0.96 0.96 0.96 0.96 0.96 0.96 0.96 0.96 0.96 0.96
Paid time off 4.62 4.62 4.62 4.62 4.62 4.62 3.85 4.62 4.62 4.62
Total 40.00 40.00 40.00 40.00 40.00 40.00 40.00 40.00 40.00 40.00
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Appendix C: Productivity Assumptions
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"Typical Workweek' Without Training and PTO
Direct services 35.00 24.00 25.00 26.00 28.75 38.50 24.50 26.00 22.00
Coordination and collateral contacts (non-billable) - - 5.00 - - 2.50 2.50 2.25
Participating in assessments and planning meetings - 0.50 1.50 - 2.00 - 3.50 0.50 0.50
Session prep and planning - - - - - - - 2.00 1.75
Travel time (between members) - 5.00 5.00 2.25 - - - 5.00
Program set-up/ clean-up - - - - 0.50 - 1.50 - -
Missed appointments 1.50 2.00 2.00 2.50 - 2.50 2.50 2.25
Recordkeeping and reporting 2.00 2.00 5.00 5.00 5.00 - 4.00 3.75 3.50
Peer consultation/ Consultant supervision - - - - - - - 1.25 1.25
Employer and one-on-one supervision time 1.50 1.50 1.50 1.50 1.50 1.50 1.50 1.50 1.50
Total 40.00 35.00 40.00 40.00 40.00 40.00 40.00 40.00 40.00
Annual Hours for Training and PTO
Training 50 50 50 50 50 50 50 60 60
Paid Time Off 240 210 240 240 240 240 240 240 240
Avg. Workweek Adjusted for Training and PTO
Direct services 30.12 20.57 21.52 22.38 24.74 33.13 21.09 22.25 18.81
Coordination and collateral contacts (non-billable) - - - 4.30 - - 2.15 2.14 1.93
Participating in assessments and planning meetings - 0.43 1.29 - 1.72 - 3.01 0.43 0.43
Session prep and planning - - - - - - - 1.71 1.50
Travel time (between members) - 4.29 4.30 0.00 1.94 - - - 4.28
Program set-up/ clean-up - - - - 0.43 - 1.29 - -
Missed appointments 1.29 1.71 1.72 2.15 0.00 - 2.15 2.14 1.93
Recordkeeping and reporting 1.72 1.71 4.30 4.30 4.30 - 3.44 3.21 3.00
Peer consultation/ Consultant supervision - - - - - - - 1.07 1.07
Employer and one-on-one supervision time 1.29 1.29 1.29 1.29 1.29 1.29 1.29 1.28 1.28
Training 0.96 0.96 0.96 0.96 0.96 0.96 0.96 1.15 1.15
Paid time off 4.62 4.04 4.62 4.62 4.62 4.62 4.62 4.62 4.62
Total 40.00 35.00 40.00 40.00 40.00 40.00 40.00 40.00 40.00
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