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Review of Provider Rates for Behavioral Health and Targeted Case Management Services
Draft Rate Models

prepared for Maine Department of Health and Human Services

Comparison of Current and Draft Rates

Service Unit Current Draft Comments
Rates
Section 17
Community Rehabilitation Services Day $79.63 $114.68
Skills Development, One-to-One 15 min. $13.05 $21.92
Skills Development, Group 15 min. $3.26 $7.38
Daily Living Support Services 15 min. $8.32 $17.46
Day Support Services Hour $16.07 $23.11
Assertive Community Treatment Weekly By Report $456.75
Section 28
e Home and Community, One-to-One (BHP) 15 min. $11.06 $19.89
é Home and Community, 2 person group (BHP) 15 min. $5.58 $10.84
i Home and Community, 3 person group (BHP) 15 min. $3.84 $7.72
g Home and Community, 4 person group (BHP) 15 min. $2.97 $6.25
é School-Based, One-to-One (BHP) 15 min. $11.06 $17.13
§ School-Based, 2 person group (BHP) 15 min. $5.58 $9.47
g. School-Based, 3 person group (BHP) 15 min. $3.84 $6.68
é School-Based, 4 person group (BHP) 15 min. $2.97 $5.32
‘:f) School-Based, One-to-One (BHP) - SPT Exempt 15 min. $11.06 $16.19
—_g School-Based, 2 person group (BHP) - SPT Exempt 15 min. $5.58 $8.95
5 School-Based, 3 person group (BHP) - SPT Exempt 15 min. $3.84 $6.32
School-Based, 4 person group (BHP) - SPT Exempt 15 min. $2.97 $5.03
2 Specialized Home and Community, One-to-One (BHP) 15 min. $15.31 $27.24
é Specialized Home and Community, 2 person group (BHP) 15 min. $7.74 $14.84
o}
@ Specialized Home and Community, 3 person group (BHP) 15 min. $5.30 $10.57
'% Specialized Home and Community, 4 person group (BHP) 15 min. $4.10 $8.56
% Specialized School-Based, One-to-One (BHP) 15 min. $15.31 $23.22
I: Specialized School-Based, 2 person group (BHP) 15 min. $7.74 $12.84
>§ Specialized School-Based, 3 person group (BHP) 15 min. $5.30 $9.06
g Specialized School-Based, 4 person group (BHP) 15 min. $4.10 $7.22
2 Specialized School-Based, One-to-One (BHP) - SPT Exempt 15 min. $15.31 $21.94
'% Specialized School-Based, 2 person group (BHP) - SPT Exempt 15 min. $7.74 $1213 IIIIIIIII
g Specialized School-Based, 3 person group (BHP) - SPT Exempt 15 min. $530 $856 IIIIIIIIIII
- Specialized School-Based, 4 person group (BHP) - SPT Exempt 15 min. $410 $682 IIIIIIIIIII
Children's Rehab. and Community Support, BCBA 15 min. $17.42 $23.46
Children's Rehab. and Community Support - Weekly Rate under 10 hrs. $542.85
Children's Rehab. and Community Support - Weekly Rate 10 to 20 hrs. Weekly New $802.43
Children's Rehab. and Community Support - Weekly Rate 20 or more hrs. $1,581.18
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Review of Provider Rates for Behavioral Health and Targeted Case Management Services
Draft Rate Models
prepared for Maine Department of Health and Human Services

Comparison of Current and Draft Rates

Service Unit Current  Draft Comments
Rates
Section 65
% % g BHP Weekly $17.40 $774.86 Propose changing from 15 minute rate to a
O Master's Weekly $24.92 weekly rate
Board Certified Behavior Analyst Services 15 min. New $32.75
Children's Assertive Community Treatment Weekly  $111.46  $542.90 Propose changing from daily rate to weekly
Mental Health Psychosocial Clubhouse Services 15 min. 6.33 $7.31
5 Triple P 1:1 - Bachelor's Session $22.48 $127.78
;E Triple P — Group 2-4 members - Bachelor's Session $11.53
% Triple P — Group 5-7 members - Bachelor's Session $4.84
'é Triple P — Group 8+ members - Bachelor's Session $3.12
% " Triple P 1:1 - Master's Session $22.48 ) )
2 —“.; Triple P — Group 2-4 members -Master's Session $11.53 Propose chang1rslgszri(;r;1r§emmute ratetoa
8 é’ Triple P — Group 5-7 members - Master's Session $4.84
g Triple P — Group 8+ members - Master's Session $3.12
é Incredible Years — Group 2-4 members Session $13.13
g Incredible Years — Group 5-7 members Session $5.48  $56.95
S_E Incredible Years — Group 8+ members Session $3.55 $4676 IIIIIIIII
@ Parent-Child Interaction Therapy (PCIT) 1:1 15 min. $25.12  $28.07
Substance Use Disorder Partial Hospitalization Day New $263.32
BURNS & ASSOCIATES
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Review of Provider Rates for Behavioral Health and Targeted Case Management Services
Draft Rate Models
prepared for Maine Department of Health and Human Services

Community Rehabilitation Services

Unit of Service % 15 Minutes
- MHRT I Hourly Wage / $20.40
@ - Benefit Rate (aZa percent of wages) % 33.8%
‘:,:, Hourly Staff Cost Before Productivity Adj. (wages + benefits) % $27.30
A Productivity Assumptions %
g Total Hours % 40.00
» - Trainin, . 0.96
&  Paid time off % 3.85
B "Billable" Hours % 35.19
: Productivity Adjustment % 1.14
% Hourly MHRT 1 Cost per Billable Hour % $31.12
= - Number of Hours of MHRT I Coverage per Week % 80
Weekly Cost of MHRT 1 % $2,489.60
- MHRT/C Hourly Wage / $26.74
=2 - Benefit Rate (as}; percent of wages) % 28.3%
E’ Hourly Staff Cost Before Productivity Adj. (wages + benefits) % $34.31
A Productivity Assumptions /
g Total Hour;} g % 40.00
% - Trainin | 0.96
§° . -‘Paid tjn%e off % 4.62
Billable" Hours % 3442
g Productivity Adjustment % 1.16
% Hourly MHRT/C Cost per Billable Hour % $39.80
= - Number of Hours of MHRT/C Coverage per Week % 40
Weekly Cost of MHRT/C % $1,592.00
L S 2 _
5 O O [Weekly On-Call Cost % $50.00
o /
g = %D - Number of Miles Traveled per Week % 175
A®n g - Amount per Mile % $0.625
Weekly Mileage Cost / $109.38
Weekly Cost Before Admin. and Program Support % $4,240.98
- - Nui/nber of Members Served % 8
g é Weekly Cost per Member Before Admin. And Program Support % $530.12
é 5 Daily Cost per Member Before Admin. and Program Support % $75.73
2 é‘) - Program Support Rate % 15.0%
~ Program Support Cost per Day % $16.23
- Administrative Rate % 15.0%
Administrative Cost per Day / $16.23
Total Cost per Member per Day % $108.19
- Service Provider Tax Rate % 6.0%
Service Provider Tax Cost per Day % $6.49
Rate per Member per Day % $114.68

BURNS & ASSOCIATES
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Review of Provider Rates for Behavioral Health and Targeted Case Management Services
Draft Rate Models
prepared for Maine Department of Health and Human Services

Skills Development
% One-to-One Groups
Unit of Service % 15 Minutes % 15 Minutes
- -
- MHRT/C Hourly Wa - $26.74 $26.74
- Benefit Rateozlas};l per%:f:nt of wages) % 28.3%% 28.3%
Hourly Staff Cost Before Productivity Adj. (wages + benefits) % $34.31 % $34.31
i, : - -
Productivity Assumptions % %
Total Hour % 36.00 % 36.00
é (i Travoell1 ;ime (Between Members) % 3.43% 343
2 - Missed Appointment: | 129 -
E - Parst?:ipatﬁ'f)go in A:sesssments and Planning Meetings % 0.43% 1.07
g - Recordkeeping and Reporting % 1.29% 1.93
% - Employer and One-on-One Supervision Time % I.ZZ% 1.22
o - Training / 096 0.9
aini - -
5 e =1 =
% Productivity Adjustment % 1.55 % 1.55
= MHRT/C Cost After Productivity Adj. per Billable Hour % $53.18 % $53.18
X . . /
Staffing Ratio for Group Services % %
- Scliduled Memberfper MHRT/C % % 4.0
- Member Attendance Rate % % 80%
- Attendance-Adjusted Number of Members per MHRT/C % % 3.20
Staff Cost After Prod. Adj. per Member per Billable Hour % $53.18% $16.62
Qo - Number of Miles Traveled per Week % 175 % 175
& . - -
22 [l e B
= Mileage Cost per Member per Billable Hour % $4.72% $1.48
2 & |Cost per Member per Billable Hour Before Admin. and S 1t % $57.90% $18.10
s § ?SPrIZ)egran? Su;pgst Rate Crm TR e % 15.0%% 20.0%
£ & . / /
£ . [Program Support Cost per Member per Billable Hour % $12.41 % $5.57
S 2 | - Administrative Rat _ 15.0% 15.0%
< A~ Admili?slg'l;triiel Ceos::1 ;er Member per Billable Hout % $12.41 % $4.18
Total Cost per Member per Billable Hour % $82.72 % $27.85
- Service Provider Tax Rate % 6.0% % 6.0%
Service Provider Tax Cost per Billable Hour % $4.96% $1.67
Rate per Member per 15 Minutes % $21.92 % $7.38
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Review of Provider Rates for Behavioral Health and Targeted Case Management Services

Draft Rate Models

prepared for Maine Department of Health and Human Services

Daily Living Support Services

BURNS & ASSOCIATES
A Division of HMA

Unit of Service % 15 Minutes
|
- MHRT I Hourly W / $20.40
- Benefit Rat?a (raZa pi%f:ent of wages) % 33.8%
- Hourly Staff Cost Before Productivity Adj. (wages + benefits) % $27.30
% Productivity Assumptions %
E Total Hour;} g % 36.00
2 - Travel Time (Between Members) % 3.51
s - Missed Appointments % 1.32
go - Participating in Assessments and Planning Meetings % 0.44
= - Recordkeeping and Reporting % 1.32
: - Employer and One-on-One Supervision Time % 1.32
& - Training % 0.96
= Paid time off - 3.46
S - Paid time o % g
"Billable" Hours % 23.67
Productivity Adjustment % 1.52
Staff Cost After Productivity Adj. per Billable Hour % $41.50
N - Number of Miles Traveled per Week % 175
22 | CAmownperMic % 028
S |Weekly Mileage Cost 109.38
= Mileage Cost per Billable Hour % $4.62
2 & |Cost per Billable Hour Before Admin. and Program S It % $46.12
2. § ?SPrrz)egram Su;por(')tuRat: . > e % 15.0%
‘g (:’D Program Support Cost per Billable Hour % $9.88
22 - Administrative Rate % 15.0%
A |Administrative Cost per Billable Hour / $9.88
Total Cost per Billable Hour % $65.88
- Service Provider Tax Rate % 6.0%
Service Provider Tax Cost per Billable Hour % $3.95
Rate per 15 Minutes % $17.46
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Review of Provider Rates for Behavioral Health and Targeted Case Management Services
Draft Rate Models
prepared for Maine Department of Health and Human Services

Day Support Services
Unit of Service % Hour

- MHRT/C Hourly Wage % $26.74
- Benefit Rate (as a percent of wages) % 28.3%
Hourly Staff Cost Before Productivity Adj. (wages + benefits) % $34.31

Productivity Assumptions %
Total Hours % 32.00
5’5’ - Coordination and Collateral Contacts (non-billable) % -
5 - Participating in Assessments and Planning Meetings % 0.43
R - Program Set-Up/ Clean-Up % 0.85
2 - Recordkeeping and Reporting % 1.71
2 - Employer and One-on-One Supervision Time % 1.28
) - Traini 0.96
§ - Pzrt"ilcllntlinrslge off % 3.69
© |"Billable" Hours % 23.08
% Productivity Adjustment % 1.39
= |Hourly MHRT/C Cost per Billable Hour % $47.69

/

Staffing Ratio %
- Scheduled Members per MHRT/C % 5.0
- Member Attendance Rate . 80%
- Attendance-Adjusted Number of Members per MHRT/C % 4.00
Staff Cost After Prod. Adj. per Member per Billable Hour % $11.92
g - Days per Year of Program Operations % 250
'§ - Days per Year Member Attends (Based on Attendance Rate) % 200
8 - Hours per Day of Member Attendance _ 4.00
< |Hours per Year o}g Member Attendance % 800
> - Square Feet of Service Space per Member % 100
% - Annual Cost per Square Foot % $16.00
& |Annual Facility Cost per Member % $1,600.00
Facility Cost per Member per Billable Hour / $2.00

p . %

5 = | - Costof Supplies per Member per Day / $1.00
o= Supply Cost per Member per Billable Hour % $0.25
= é Cost per Member per Billable Hour Before Admin. and Support % $14.17
§ S| -Program Support Rate % 20.0%
k= A |Program Support Cost per Member per Billable Hout % $4.36
<= &'| - Administrative Rate . 15.0%
- %

A~ |Administrative Cost per Member per Billable Hour / $3.27
Total Cost per Member per Billable Hour % $21.80

- Service Provider Tax Rate % 6.0%
Service Provider Tax Cost per Billable Hour % $1.31
Rate per Member per Hour % $23.11

BURNS & ASSOCIATES
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Review of Provider Rates for Behavioral Health and Targeted Case Management Services

Draft Rate Models
prepared for Maine Department of Health and Human Services

Assertive Community Treatment

BURNS & ASSOCIATES
A Division of HMA

Unit of Service / Week
- - Psychiatrist Hourly Wage % $177.06
‘B - Benefit Rate (as a percent of wages) % 9.7%
= Annual Cost of Wages and Benefits % $404,008.43
[}
E - Number of Members per Psychiatrist % 100
Annual Psychiatrist Cost per Member % $4,040.08
@) - LCSW/LCPC Hourly Wage % $32.43
8 - Benefit Rate (as a percent of wages) % 25.2%
§ Annual Cost of Wages and Benefits % $84,452.91
8 - Number of Members per LCSW/LCPC % 40
- Annual LCSW/LCPC Cost per Member % $2,111.32
- MHRT/C Hourly Wage % $26.74
g - Benefit Rate (as a percent of wages) % 28.3%
= Annual Cost of Wages and Benefits % $71,359.43
é Annual On-Call Cost % $2,600.00
- Number of Members per MHRT/C % 20
Annual MHRT/C Cost per Member / $3,697.97
- - Registered Nurse Hourly Wage % $40.98
S W - Benefit Rate (as a percent of wages) % 22.2%
% £ |Annual Cost of Wages and Benefits % $104,161.32
éﬁ ~ Number of Members per Registered Nurse % 50
Annual Registered Nurse Cost per Member / $2,083.23
- é - Rehab. Counselor/ Employment Specialist Hourly Wage % $26.509
5 S a - Benefit Rate (as a percent of wages) % 28.4%
% 2 2 Annual Cost of Wages and Benefits % $71,014.44
R 5 g« Number of Members per Rehabilitation Counselor/Employment Specialist % 50
= | Annual Rehabilitation Counselor/Employment Specialist Cost per Memt% $1,420.29
§ g - Certified Intentional Peer Support Specialist Hourly Wage % $20.40
'q'é % & - Benefit Rate (as a percent of wages) % 33.8%
L‘é £ & Annual Cost of Wages and Benefits % $56,774.02
o % § Number of Members per Certified Intentional Peer Support Specialist % 100
£ Annual Certified Intentional Peer Support Specialist Cost per Membet % $567.74
3 - Substance Abuse Counselor Hourly Wage % $26.74
§ Y % - Benefit Rate (as a percent of wages) % 28.3%
£ 2 Z |Annual Cost of Wages and Benefits % $71,359.43
8 =
& < §  |Number of Members per Certified Intentional Peer Support Specialist % 75
Annual Substance Abuse Counselor Cost per Membel / $951.46
%D - Number of Milf:s Traveled per Week per Member % 25
= - Amount per Mile % $0.625
= Annual Mileage Cost per Member / $812.50
:% é Annual Cost per Member Before Administration and Program Support % $15 ,684.509
= = - Program Support Rate % 15.0%
B A Annual Program Support Cost % $3,360.98
2 é‘) - Administrative Rate % 15.0%
A~ Annual Administrative Cost per Member / $3.360.98
Total Annual Cost per Member % $22,406.55
Total Weekly Cost per Member % $430.90
- Service Provider Tax Rate % 6.0%
Service Provider Tax Cost per Week % $25.85
Rate per Member per Week / $456.75
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Review of Provider Rates for Behavioral Health and Targeted Case Management Services
Draft Rate Models
prepared for Maine Department of Health and Human Services

Children's Rehab. and Community Support, BHP, Home and Community

% One-to-One Group of 2 Group of 3 | Group of 4
Unit of Service % 15 Minutes % 15 Minutes % 15 Minutes % 15 Minutes

- - - -
- BHP Hourly Wa / $23.01 $23.01 $23.01 $23.01
- BeneﬁtOI:latZ (as iepercent of wages) % 31 .2%% 31 .2%% 31 .2%% 31.2%
Hourly Staff Cost Before Productivity Adj. (wages + benefits) % $30.19 % $30.19 % $30.19 % $30.19

- | / / / /

" Productivity Assumptions % % % %
o Total Hours % 32.00% 32.00% 32.00% 32.00
% - Travel Time (Between Members) % 1.31 % 1.31 % 1.31 % 1.31
A - Missed Appointment % 1.09% -% -% -
g - Cof)srilinat?(r)):l) and eColslateral Contacts (non-billable) % 0.44% 0.87% 1.31 % 1.75
3 - Participating in Assessments and Planning Meetings / 0.44 % 0.87 % 1.31 % 1.75
=y - Program set-up/ clean-up % 0.87 % 0.87 % 0.87 % 0.87
= - Recordkeeping and Reportin, % 2.62 % 3.06% 3.50% 3.93
% - E;cllcp?loyeie:nngne-one-%)ne Sgupervision Time % 1 .3; % 1 .3; % 1 .3; % 1 .3;
- Training _ 096 0.9 / 0.9 / 0.9

o - - - -
- Paid time off - 3.08 3.08 3.08 3.08

"Billable" - - - -
Productiity Adjustnen % l?ii?% 1?:25% l?ﬁi% s
Staff Cost After Prod. Adj. per Member per Billable Hour % $48.61 % $49.21 % $52.53 % $56.76

. / / /
o - Number of Miles Traveled per Week % 125% 125/ 125/ 125
% s | - Amn;uz ger 1\232 e % $0.625 % $0.625 % $0.625 % $0.625
S |Weekly Mileage Cost / $78.13 / $78.13 % $78.13 / $78.13
Mileage Cost per Billable Hour / $3.93 / $3.97 / $4.26 / $4.59
o & Cost per Billable Hour Before Admin. and Program Support % $52.54 % $53.18 % $56.79 % $61.35
§ § - Program Support Rate % 15.0%% 20.0%% 20.0%% 20.0%
£ fb Program Support Cost per Billable Hour % $11.26% $16.36% $17.47% $18.88
2 e - Administrative Rate _ 15.0% 15.0% 15.0% 15.0%
< A~ |Administrative Cost per Billable Hour % $11.26 % $12.27 % $13.10 % $14.16
Total Cost per Billable Hour % $75.06 % $81.81 % $87.36 % $94.39
- Service Provider Tax Rate / 6.0% / 6.0% / 6.0% / 6.0%
Service Provider Tax Cost per Hour % $4.50% $4.91 % $5.24% $5.66
Rate per Member per 15 Minutes % $19.89 % $10.84 % $7.72 % $6.25

BURNS & ASSOCIATES
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Review of Provider Rates for Behavioral Health and Targeted Case Management Services
Draft Rate Models
prepared for Maine Department of Health and Human Services

Children's Rehab. and Community Support, BHP, School

% One-to-One  Groupof2  Groupof3  Group of4
Unit of Service % 15 Minutes % 15 Minutes % 15 Minutes % 15 Minutes
- BHP Hourly Wa % $23.01 % $23.01 % $23.01 % $23.01
- BeneﬁtOI:latZ (as iepercent of wages) % 31 .2%% 31 .2%% 31 .2%% 31.2%
Hourly Staff Cost Before Productivity Adj. (wages + benefits) % $30. 19% $30. 19% $30. 19% $30.19

vi - - - - -

2 Productivity Assumptions % % % %
S |Total Hours - 3600 3600 3600 36.00
A - Missed Appointments % 0.66 % - % - % -
o - Coordination and Collateral Contacts (non-billable) / 0.44 / 0.88 / 1.32 / 1.75
8 - P:l)r(;icipath?g in Assgssnfents a(I)ld Pclasnnigg Meetinegs % 0.44% 0.88 % 1.32 % 1.75
g Program Set-Up/ Clean-Up % 132% 132% 132% 1.32

& - Program Set- an-Up / . / . / . / .

= - Recordkeeping and Reporting % 3.07 % 3.51 % 3.95 % 4.39
=¥ - Employer and One-on-One Supervision Time % 1.32 % 1.32 % 1.32 % 1.32

z i - - - -
= - Training % 0.96 % 0.96 % 0.96 % 0.96
- Paid time off - 346 346 346 3.46
"Billable" Hours % 24.33 % 23.67 % 22.35 % 21.05

- - - -
Productivity Adjustment % 1.48 % 1.52 % 1.61 % 1.71

- - - -
Staff Cost After Prod. Adj. per Member per Billable Hour % $44.68 % $45.89 % $48.61 % $51.62
- Square Feet of Service Space for BHP % 35% 35% 35% 35
> - Acllllllluzl g:stoper%quZie Eoij ° % $16.00 % $16.00 % $16.00 % $16.00
:T:) Annual Service Space Cost % $560.00 % $560.00 % $560.00 % $560.00
P - Annual Hours of Service Space Utilization % 1,000% 1,000% 1,000% 1,000
Service Space Cost per Billable Hour % $0.56% $0.56% $0.56% $0.56
o & Cost per Billable Hour Before Admin. and Program Support % $45.24 % $46.45 % $49.17 % $52.18
§ § - Program Support Rate % 15.0%% 20.0%% 20.0%% 20.0%
‘g 2 [Program Support Cost per Billable Hour % $9.69% $14.29% $15.13% $16.06
S & | - Administrative Rate | 15.0% 15.0% 15.0% 15.0%
< A~ |Administrative Cost per Billable Hour % $9.69 % $10.72 % $11.35 % $12.04
Total Cost per Billable Hour % $64.62 % $71.46 % $75.65 % $80.28
- Service Provider Tax Rate / 6.0% 6.0% 6.0% 6.0%
Service Provider Tax Cost per Hour % $3.88 % $4.29 % $4.54% $4.82
Rate per Member per 15 Minutes % $17.13 % $9.47 % $6.68 % $5.32
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Review of Provider Rates for Behavioral Health and Targeted Case Management Services
Draft Rate Models
prepared for Maine Department of Health and Human Services

Children's Rehab. and Community Support, BHP, School
SPT - Exempt

% One-to-One . Groupof2  Groupof3  Groupof4
Unit of Service % 15 Minutes % 15 Minutes % 15 Minutes % 15 Minutes
- BHP Hou - | - -
- gglifioR:tz gj ii)ercent of wages) % $232132?’/}:% $232132?’/}:% $232132?’/}:% $232132(‘)’/£
Hourly Staff Cost Before Productivity Adj. (wages + benefits) % $30. 19% $30. 19% $30. 19% $30.19
N | - - - -
8 Productivity Assumptions % % % %
5 Total Hours % 36.00% 36.00% 36.00% 36.00
A - Mlssec.i Appomtments . % 0.66 % - % - % -
T | Comtmmmmicomencomn e vl el
2 - Participating in ments and Plannin, in, / g / . / . / .
S - Program Set-Up/ Clean-Up % 1.32 % 1.32 % 1.32 % 1.32
= - Recordkeeping and Reportin, / 3.07/ 3.51 / 3.95 / 4.39
; - E;cllcp?loyeie:nngne-one-%)ne Sgupervision Time % 1.3%% 1.3%% 1.3%% 1.3§
m - Training / 0.96 0.96 0.96 0.9
i - - - -
- Paid time off / 3.46 % 3.46 % 3.46 % 3.46
"Billable" Hours % 24.33 % 23.67 % 22.35 % 21.05
Productivity Adjustment % 148 152 L6l 171
. - - -
Staff Cost After Prod. Adj. per Member per Billable Hour % $44.68 % $45.89 % $48.61 % $51.62
- Square F f Service S for BHP % 35% 35% 35% 35
B - Acrlmzilr;l (?:;toperesr;i;ere g?)f:t: " % $16.00 % $16.00 % $16.00 % $16.00
% Annual Service Space Cost % $560.00 % $560.00 % $560.00 % $560.00
& - Annual Hours of Service Space Utilization % 1,000% 1,000% 1,000% 1,000
Service Space Cost per Billable Hour % $0.56 % $0.56 % $0.56 % $0.56
= . . F F F F
2 g Cost per Billable Hour Before Admin. and Program Support % $45.24 % $46.45 % $49.17 % $52.18
S e - Program Support Rate % 15.0% % 20.0% % 20.0% % 20.0%
'g i Program Support Cost per Billable Hour % $9.69% $14.29% $15.13 % $16.06
o - Administrative Rate 15.0% 15.0% 15.0% 15.0%
< A~ |Administrative Cost per Billable Hour % $9.69 % $10.72 % $11.35 % $12.04
- - - - -
Total Cost per Billable Hour / $64.62 $71.46 $75.65 $80.28
- - - -
Rate per Member per 15 Minutes % $16.19 % $8.95 % $6.32 % $5.03
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Review of Provider Rates for Behavioral Health and Targeted Case Management Services
Draft Rate Models
prepared for Maine Department of Health and Human Services

Specialized Children's Rehab. and Community Support, BHP, Home and Community

% One-to-One . Groupof2  Groupof3  Groupof4
Unit of Service % 15 Minutes % 15 Minutes % 15 Minutes % 15 Minutes
- BHP Hourly Wage % $24.41 % $24.41 % $24.41 % $24.41
- Benefit Ratz (as a percent of wages) % 30.0%% 30.0%% 30.0%% 30.0%
Hourly Staff Cost Before Productivity Adj. (wages + benefits) % $31.73 % $31.73 % $31.73 % $31.73
Productivity Assumptions % % % %
SUE) Total Hours % 32.00% 32.00% 32.00% 32.00
0 | | omel nel el
5 - Travel Time (Between Members) % 1.31 % 1.31 % 1.31 % 1.31
/M - Missed Appointments % 1.09 % - % - % -
g - Coordination and Collateral Contacts (non-billable) % 0.44 / 0.87 / 1.31 / 1.75
8 - P:l)r(;icipath?g in Assgssnfents a(I)ld Pclasnnigg Meetinegs % 0.44% 0.87% 1.31 % 1.75
£ - Program set-up/ clean-up % 0 87% 0 87% 0 87% 0.87
= - Recordkeeping and Reporting % 2:62 % 3:06 % 3:50 % 3:93
T - Employer and One-on-One Supervision Time % 1.31 % 1.31 % 1.31 % 1.31
- - Training % 0.96% 0.96% 0.96% 0.96
- Paid time off % 3.08% 3.08% 3.08% 3.08
: - - - -
"Billable" Hours % 19.88 % 19.67 % 18.35 % 17.04
Productivity Adjustment % 1.61 % 1.63 % 1.74 % 1.88
- - - -
Staff Cost After Prod. Adj. per Member per Billable Hour % $51.09% $51.72% $55.21 % $59.65
- BCBA Hourly Wa, / $41.32/ $41.32/ $41.32/ $41.32
E - Benefit R(;ltle Z,as a §Zrcent of wages) % 22.1%% 22.1%% 22.1%% 22.1%
§ Weekly Cost of BCBA Wages and Benefits % $2,018.07 % $2,018.07 % $2,018.07 % $2,018.07
< Number of BHPs per BCBA / 6 / 6 / 6 / 6
3 - - - -
3 / / / /
R |Weekly BCBA Cost per BHP 533635 $33635 $33635 . $336.35
: | | | |
BCBA Cost per Billable Hour 81692 $17.10  $1833 $19.74
o - Number i rav r / / / /
L g | e e EE R
S [Weekly Mileage Cost / $78.13 % $78.13 % $78.13 % $78.13
Mileage Cost per Billable Hour / $3.93 / $3.97 / $4.26 / $4.59
g é C(islt) rrz)egrrzﬂlgbfpil;)tué Ei:fore Admin. and Program Support % $17510?;1 % f{§27020?)/9 % f{§27070§i;) % $2%30?)/8
é 5 Program Support Cost per Billable Hour % $15.42% $22..40% $23.94% $25.84
g éo - Administrative Rate | 15.0% 15.0% 15.0% 15.0%
< A~ |Administrative Cost per Billable Hour % $15.42 % $16.80 % $17.95 % $19.38
bl Fou . 7 . .
Totz;l CO'St p:r B'l(lilablTe H; rt % $1()6267f % $1 16 169/9 % $1 16 9;)6/9 % $126962j
- Service Provider Tax Rate .0% .0% .0% .0%
Service Provider Tax Cost per Hour % $6.17 % $6.72 % $7.18 % $7.75
Rate per Member per 15 Minutes % $27.24 % $14.84 % $10.57 % $8.56
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Review of Provider Rates for Behavioral Health and Targeted Case Management Services
Draft Rate Models
prepared for Maine Department of Health and Human Services

Specialized Children's Rehab. and Community Support, BHP, School

% One-to-One  Groupof2  Groupof3  Group of4
Unit of Service % 15 Minutes % 15 Minutes % 15 Minutes % 15 Minutes
- BHP Hourly Wa % $24.41 % $24.41 % $24.41 % $24.41
- BeneﬁtOI:latZ (as iepercent of wages) % 30.0%% 30.0%% 30.0%% 30.0%
Hourly Staff Cost Before Productivity Adj. (wages + benefits) % $31.73 % $31.73 % $31.73 % $31.73
i : - - - -
@2 Productivity Assumptions % % % %
S |Total Hours % 36.00 % 36.00 % 36.00 % 36.00
A - Missed Appointments % 0.66 % - % - % -
o - Coordination and Collateral Contacts (non-billable) / 0.44 / 0.88 / 1.32 / 1.75
§ - P:l)r(;icipath?g in Assgssnfents a(I)ld Pclasnnigg Meetinegs % 0.44% 0.88 % 1.32 % 1.75
b - Program Set-Up/ Clean-Up | 132 132 132 1.32
= - Recordkeeping and Reporting % 3.07 % 3.51 % 3.95 % 4.39
=¥ - Employer and One-on-One Supervision Time % 1.32 % 1.32 % 1.32 % 1.32
= ini % - - -
M - Training % 0.96 % 0.96 % 0.96 % 0.96
- Paid time off - 346 346 346 3.46
"Billable" Hours % 24.33 % 23.67 % 22.35 % 21.05
Productivity Adjustment / 1.48 / 1.52 / 1.61 / 1.71
- - - -
Staff Cost After Prod. Adj. per Member per Billable Hour % $46.96% $48.23% $51.09% $54.26
- Hourly Wage of BCBA % $41.32% $41.32% $41.32% $41.32
E - Bgrlllef?t Ratfie(gs a percent of wages) % 22.1%% 22.1%% 22.1%% 22.1%
§ Weekly Cost of Wages and Benefits % $2,018.07 % $2,018.07 % $2,018.07 % $2,018.07
< Number of BHPs per BCBA % 6 % 6 % 6 % 6
= - - - -
& % - - -
@ |Weekly BCBA Cost per BHP % $33635  $33635  $33635  $33635
BCBA Cost per Billable Hour % $13.82% $14.21 % $15.05% $15.98
- Square Feet of Service Space for BHP % 35% 35% 35% 35
> - Acllllllluzl g:stoper%quZie Eoij ° % $16.00 % $16.00 % $16.00 % $16.00
= |Annual Service Space Cost % $560.00 % $560.00 % $560.00 % $560.00
- - Annual Hours of Service Space Utilization % 1,000% 1,000% 1,000% 1,000
Service Space Cost per Billable Hour % $0.56% $0.56% $0.56% $0.56
o & Cost per Billable Hour Before Admin. and Program Support % $61.34 % $63.00 % $66.70 % $70.80
§ § - Program Support Rate % 15.0%% 20.0%% 20.0%% 20.0%
£ fb Proil('iam Support I({jost per Billable Hour % 5115301;1% 5115903/8% 5125005/2% $125107/8
2 e - Administrative Rate .0% .0% .0% .0%
< A~ |Administrative Cost per Billable Hour % $13.14 % $14.54 % $15.39 % $16.34
Total Cost per Billable Hour % $87.62 % $96.92 % $102.61 % $108.92
~ ~ / " " " g
- Service Provider Tax Rate / 6.0% 6.0% 6.0% 6.0%
Service Provider Tax Cost per Hour % $5.26 % $5.82 % $6.16 % $6.54
Rate per Member per 15 Minutes % $23.22 % $12.84 % $9.06 % $7.22
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Review of Provider Rates for Behavioral Health and Targeted Case Management Services
Draft Rate Models
prepared for Maine Department of Health and Human Services

Specialized Children's Rehab. and Community Support, BHP, School

SPT - Exempt
% One-to-One  Groupof2 . Groupof3 _ Group of 4
Unit of Service % 15 Minutes % 15 Minutes % 15 Minutes % 15 Minutes

- BHP Hourly W % $24.41 % $24.41 % $24.41 % $24.41

- BeneﬁtOR;tZ (asaii)ercent of wages) % 30.0%% 30.0%% 30.0%% 30.0%
Hourly Staff Cost Before Productivity Adj. (wages + benefits) % $31.73 % $31.73 % $31.73 % $31.73

N | - - - -

8 Productivity Assumptions % % % %
5 Total Hours % 36.00% 36.00% 36.00% 36.00
5 - Missed Appointment % 0.66% % % -
% - Cof)srilinat?(r)):l) and eColslateral Contacts (non-billable) % 0.44% 0.88 % 1.32 % 1.75
s - Participating in Assessments and Planning Meetings / 0.44 / 0.88 / 1.32 / 1.75

g . - - -
g - Program Set-Up/ Clean-Up % 1.32 % 1.32 % 1.32 % 1.32
S - Recordkeeping and Reportin, / 3.07/ 3.51/ 3.95/ 4.39
; - E;cllcp?loyeie:nngne-one-%)nte Sgupervision Time % 1.32 % 1.32 % 1.32 % 1.32
m - Training | 0.96 0.96 0.96 0.96

i - - - -

- Paid time off - 3.46 % 3.46 % 3.46 % 3.46
"Billable" Hours % 24.33 % 23.67 % 22.35 % 21.05
Productivity Adjustment % 1.48 % 1.52 % 1.61 % 1.71

- - - -
Staff Cost After Prod. Adj. per Member per Billable Hour % $46.96 % $48.23 % $51.09 % $54.26
- - Hourly W f BCBA % $41.32% $41.32% $41.32% $41.32
é - B::)n;gt R;ie(;)s a percent of wages) % 22.1%% 22.1%% 22.1%% 22.1%
§ Weekly Cost of Wages and Benefits % $2,018.07 % $2,018.07 % $2,018.07 % $2,018.07
< Number of BHPs per BCBA % 6 % 6 % 6 % 6
% - - - -
2 - . - -
@ |Weekly BCBA Cost per BHP 33635 $33635  $33635  $33635
BCBAyCost per Billable Hour % $13.82% $14.21 % $15.05% $15.98
- Square Feet of Service Space for BHP % 35 % 35 % 35 % 35
> - Annual Cost per Square Foot % $16.00% $16.00% $16.00% $16.00
% Annual Service Space Cost % $560.00 % $560.00 % $560.00 % $560.00
& - Annual Hours of Service Space Utilization % 1,000% 1,000% 1,000% 1,000
Service Space Cost per Billable Hour % $0.56 % $0.56 % $0.56 % $0.56
g ~ ~ - - - -
2 & |Cost per Billable Hour Before Admin. and Program Support $6134 $63.00 $66.70 $70.80
§ & (isPrrZ)egram Su;po;)tuRat: o * oPe % 15.0%% 20.0%% 20.0%% 20.0%
s “2 " |Program Support Cost per Billable Hour % $13.14% $19.38% $20.52% $21.78
g éo - Administrative Rate _ 15.0% 15.0% 15.0% 15.0%
< A~ |Administrative Cost per Billable Hour % $13.14 % $14.54 % $15.39 % $16.34
- - - - -
Total Cost per Billable Hour / $87.62 $9692  $102.61  $108.92
- - - -
Rate per Member per 15 Minutes % $21.94 % $12.13 % $8.56 % $6.82
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Review of Provider Rates for Behavioral Health and Targeted Case Management Services

Draft Rate Models

prepared for Maine Department of Health and Human Services

Children's Rehab. and Community Support, BCBA

BURNS & ASSOCIATES
A Division of HMA

Unit of Service % 15 Minutes

/
- BCBA Hourly Wage % $41.32
é - Benefit Rate zlas a percent of wages) % 22.1%
% Hourly Staff Cost Before Productivity Adj. (wages + benefits) % $50.45

ﬁ Productivity Assumptions %
! Total Hours % 40.00
§D - Employer and One-on-One Supervision Time % 1.29
N - Training % 0.96
i - Paid time off % 4.62
® "Billable" Hours % 33.13
a2} Productivity Adjustment % 1.21
Staff Cost After Productivity Adj. per Billable Hour % $61.04

g _
aC:) 8 - Square Feet of Office Space % 100
< & - Annual Cost per Square Foot % $16.00
5 “ | Annual Cost of Office Space % $1,600.00
<a] Office Space Cost per Billable Hour % $0.93
5 5 Cost per Billable Hour Before Admin. and Program Support % $61.97
§ § - Program Support Rate % 15.0%
§= “ [Program Support Cost per Billable Hour % $13.28
2 §D - Administrative Rate % 15.0%
A~ |Administrative Cost per Billable Hour / $13.28
Total Cost per Billable Hour % $88.53
- Service Provider Tax Rate % 6.0%
Service Provider Tax Cost per Hour % $5.31
Total Cost per Billable Hour % $93.84
R(:lte pe(i'sllS)eMinutese > % $23.46
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Review of Provider Rates for Behavioral Health and Targeted Case Management Services
Draft Rate Models
prepared for Maine Department of Health and Human Services

Children's Rehab. and Community Support, Home and Community

Under10 =~ 10t020 20 or More
Hours % Hours % Hours
Unit of Service % Week % Week % Week
- -
- BHP Hourly W - §23.01 $23.01 $23.01
g " - BeneﬁtORzrttZ (asagepercent of wages) % 31.2%% 31.2%% 31.2%
8 & | - Weekly Work Hou / 32 32 32
§ :% Weekleye St};ff grost (\(;/arges + benefits) % $966.05 % $966.05 % $966.05
% Number of Cases per BHP % 3 % 2% 1
BHP Cost per Member per Week % $322.02 % $483.03 % $966.05
o - Number of Miles Traveled per Week % 175% 150% 125
% s | - Amrgufli ﬁer 1\;132 R % $0.625% $0.625% $0.625
S |Weekly Mileage Cost | $109.38 $93.75 $78.13
Mileage Cost per Member per Week % $36.46% $46.88% $78.13
= 5 |Cost per Memb Week Before Admin. and P Support % $358.48% $529.91% $1,044.18
5. § ?SPﬁ)e;ranTrgugggftrRateee o AR ARG TIORTR Shpe % 15.0%% 15.0%% 15.0%
é “  [Program Support Cost per Week % $76.82% $1 13.55% $223.75
3 §D - Administrative Rat | 15.0% 15.0% 15.0%
< - Administr:tive Ceost ::er Week % $76.82 % $113.55 % $223.75
r Individual per / / /

Cost per Individual per Week % $512.12% $757.01% $1,491.68
- Service Provider Tax Rate _ 6.0% 6.0% 6.0%
Service Provider Tax Cost per Week % $30.73 % $45.42 % $89.50
Rate per Individual per Week % $542.85 % $802.43 % $1,581.18
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Review of Provider Rates for Behavioral Health and Targeted Case Management Services

Draft Rate Models

prepared for Maine Department of Health and Human Services

Children's Home and Community Based Treatment

BURNS & ASSOCIATES
A Division of HMA

Unit of Service % Week
é - BHP Hourly Wage % $24.41
% - Benefit Ratz (as a percent of wages) % 30.0%
f‘g - Weekly Work Hours % 35
g Weekly Staff Cost (wages + benefits) % $1,110.66
?tzb Weekly On-Call Cost % $50.00
; - Number of Members per BHP % 5
/M Weekly BHP Cost per Member % $232.13
% - Master's-Level Hourly Wa, % $32.43
§D - Bexfe?itsRafe ?as aorL)ler}c]:ent (%F wages) % 25.2%
§ o - Weekly Work Hours % 40
< 5 |Weekly Staff Cost (wages + benefits) % $1,624.09
> =
4 @ |Weekly On-Call Cost % $50.00
E - Number of Members per Master's Level % 6
§ Weekly Master's Level Cost per Member % $279.02
A -Nu i \¢ /
.L:B ) imrgzreé gz rl\/ll\;[llelz Traveled per Week per Member % $0.6§2
= Weekly Mileage Cost per Member / $31.25
= 5 Weekly Cost per Member Before Administration and Program S rt % $542.40
§ § -e ;ro};gra(r)rf Srileppori Rafe oo : ° % e % 15.0%
k= “ |Program Support Cost per Member per Week % $116.23
2 ED - Administrative Rate % 15.0%
A~ |Administrative Cost per Member per Week / $116.23
Rate per Member per Week % $774.86
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Review of Provider Rates for Behavioral Health and Targeted Case Management Services

Draft Rate Models

prepared for Maine Department of Health and Human Services

Board Certified Behavior Analyst Services

BURNS & ASSOCIATES
A Division of HMA

Unit of Service % 15 Minutes
- ]
- Direct Staff Hourly Wage / $41.32
- Benefit Rate (as a}r/)ercent of wages) % 22.1%
@ Hourly Staff Cost Before Productivity Adj. (wages + benefits) % $50.45
5 /
& Productivity Assumptions %
g Total Hour;} g % 40.00
'c% - Coordination and Collateral Contacts (non-billable) % 4.30
% - Recordkeeping and Reporting % 4.30
ep - Missed Appointments % 2.15
i - Employer and One-on-One Supervision Time % 1.29
- Trainin | 0.96
§ - Paid tin%e off % 4.62
"Billable" Hours % 22.38
Productivity Adjustment % 1.79
BCBA Cost After Productivity Adj. per Billable Hour % $90.31
8 _
% 8 - Square Feet of Office Space % 100
< & - Annual Cost per Square Foot % $16.00
@ “ | Annual Cost of Office Space __ $1,600.00
% Office Space Cost per Billable Hour % $1.37
9 & |Cost per Billable Hour Before Admin. and Program S Tt % $91.68
; § ?SPrrz)egram Su;por(')tuRat: o > e % 15.0%
§= “ [Program Support Cost per Billable Hour % $19.65
'ft’ ?30 - Administrative Rate % 15.0%
A~ |Administrative Cost per Billable Hour / $19.65
Total Cost per Billable Hour % $130.98
R(:lte pe(i'sll;eMinutese > % $32.75
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Review of Provider Rates for Behavioral Health and Targeted Case Management Services

Draft Rate Models

prepared for Maine Department of Health and Human Services

Children's Assertive Community Treatment

BURNS & ASSOCIATES
A Division of HMA

Unit of Service / Day
(O - Hourly Wage % $32.43
6 % - Benefit Rate (as a percent of wages) % 25.2%
§ ~ Annual Cost of Wages and Benefits % $84,452.91
8 % - Number of Members per LCSW/LCPC % 25
—~ £ | Annual LCSW/LCPC Cost per Member 8337812
- Hourly Wage / $26.74
) - Benefit Rate (as a percent of wages) % 28.3%
E Annual Cost of Wages and Benefits % $71,359.43
E Annual On-Call Cost % $2,600.00
- Number of Members per MHRT/C % 20
Annual MHRT/C Cost per Member / $3,697.97
= - Hourly Wage % $177.06
B - Benefit Rate (as a percent of wages) % 9.7%
j% Annual Cost of Wages and Benefits % $404,008.43
(&}
E;‘ - Number of Members per Psychiatrist % 100
Annual Psychiatrist Cost per Member / $4,040.08
- Hourly Wage % $40.98
-:g ° - Benefit Rate (as a percent of wages) % 22.2%
2 § Annual Cost of Wages and Benefits % $104,161.32
2.3 . -
2 Number of Members per Registered Nurse % 50
Annual Registered Nurse Cost per Member / $2,083.23
- 8 - Hourly Wage % $27.44
5 s & - Benefit Rate (as a percent of wages) % 27.9%
% Qé 2 |Annual Cost of Wages and Benefits % $72,999.18
P 5 g« Number of Members per Rehabilitation Counselor/Employment Specialist % 50
M [Annual Rehab. Counselor/Employment Specialist Cost per Membei / $1,459.98
£ |
g _ - Hourly Wage / $20.40
§ 2 - Benefit Rate (as a percent of wages) % 33.8%
ﬁ '§ Annual Cost of Wages and Benefits % $56,774.02
E & Number of Members per Certified Intentional Peer Support Specialist % 50
o Annual Family Support Specialist Cost per Membet / $1,135.48
5 - Hourly Wage % $20.40
o -+
g2 - Benefit Rate (as a percent of wages) % 33.8%
a -g Annual Cost of Wages and Benefits % $56,774.02
<
S & [Number of Members per Certified Intentional Peer Support Specialist % 50
: %
~ Annual Youth Support Specialist Cost per Member / $1,135.48
- Hourly Wage % $26.74
§ 9 % - Benefit Rate (as a percent of wages) % 28.3%
£z g Annual Cost of Wages and Benefits % $71,359.43
e}
a < S |Number of Members per Substance Abuse Counselor % 50
Annual Substance Abuse Counselor / $1,427.19
& - Number of Miles Traveled per Week per Member % 50
,if’ - Amount per Mile % $0.540
= Annual Mileage Cost per Member / $1,404.00
ﬁ .« . .
9 5 Annual Cost per Member Before Administration and Program Support % $19,761.53
§ § - Program Support Funding Rate % 15.0%
é n Annual Program Support Cost % $4,234.61
2 20 - Administrative Rate % 15.0%
A Annual Administrative Cost per Member / $4.,234.61
Total Annual Cost per Member % $28,230.75
Rate per Member per Week _ $542.90
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Review of Provider Rates for Behavioral Health and Targeted Case Management Services
Draft Rate Models
prepared for Maine Department of Health and Human Services

Mental Health Psychosocial Clubhouse

/
Unit of Service % 15 Minutes
.
- MHRT/C Hourly Wage % $26.74
- Benefit Rate (as a percent of wages) % 28.3%
Hourly Staff Cost Before Productivity Adj. (wages + benefits) % $34.31
.
Productivity Assumptions %
= Total Hours % 40.00
b5 - Participating in Assessments and Planning Meetings % 1.72
5 - Program Set-Up/ Clean-Up % 0.43
m R : . %
= - Recordkeeping and Reporting % 4.30
g - Employer and One-on-One Supervision Time % 1.29
§D - Trz}ini}lg % 0.96
§ - Paid time off % 4.62
O "Billable" Hours % 26.68
E Productivity Adjustment % 1.50
/
E Staff Cost After Productivity Adj. per Billable Hour % $51.47
/
Staffing Ratio %
- Scheduled Members per MHRT/C % 4.0
- Member Attendance Rate % 80%
- Attendance-Adjusted Number of Members per MHRT/C % 3.20
/
Staff Cost After Prod. Adj. per Member per Billable Hour % $16.08
]
- Hours of Initial Training % 80
Staff Cost of Initial Training (based on wages and benefits above) % $2,744.59
.
- Airfare (2 round trips) % $800.00
0 - Lodging ($120 per night for 6 nights) % $720.00
g - Ground Transportation ($50 per day for 6 days, shared by 2 staff) % $150.00
s - Per Diem ($65/ day for 4 days plus $15/ day for last day of each trip) % $290.00
= Travel Related Costs of Initial Training % $1,960.00
-8 /
= Attendance Fee for Initial Training % $5,000.00
- /
Total Initial Training Cost % $9,704.59
Clinician Turnover Rate % 30%
Annual Initial Training Cost per Clinician % $2,911.38
/
Initial Training Cost per Member per Billable Hour % $0.66
]
% - Square Feet of Clubhouse Space per Member % 100
S § - Annual Cost per Square Foot % $16.00
< & |Annual Cost per Square Foot % $1,600.00
@) .
Clubhouse Space Cost per Member per Billable Hour % $1.15
/
9 é Cost per Member per Billable Hour Before Admin. and Program Support % $17.89
; & - Program Support Rate % 20.0%
k! “ |Program Support Cost per Member per Billable Hour % $5.50
Z ?30 - Administrative Rate % 15.0%
A |Administrative Cost per Member per Billable Hour % $4.13
.
Total Cost per Member per Billable Hour % $27.52
/
- Service Provider Tax Rate % 6.0%
Service Provider Tax Cost per Member per Billable Hour % $1.65
_
- Annual Fees (as a percent of total revenue) % 0.25%
Licensing Fees per Member per Billable Hour % $0.07
.
Rate per Member per 15 Minutes % $7.31
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Review of Provider Rates for Behavioral Health and Targeted Case Management Services

Draft Rate Models

prepared for Maine Department of Health and Human Services

Behavioral Therapies, Parent-Child Interaction Therapy

BURNS & ASSOCIATES
A Division of HMA

Unit of Service % 15 Minutes

; -
- Therapist Hourly Wage / $32.43
- Benefit Rate (as a percent of wages) % 25.2%
" Hourly Staff Cost Before Productivity Adj. (wages + benefits) % $40.60

5 Productivity Assumptions %
E Total Hours % 40.00
g - Coordination and Collateral Contacts (non-billable) % 2.15
s - Participating in Assessments and Planning Meetings % 3.01
go - Program Set-Up/ Clean-Up % 1.29
= - Recordkeeping and Reporting % 3.44
% - Missed appointments % 2.15
n - Employer and One-on-One Supervision Time % 1.29
3 - Training | 0.96
3 - Paid time off % 4.62
"Billable" Hours % 21.09
Productivity Adjustment % 1.90
Therapist Cost After Productivity Adj. per Billable Hour % $77.14

g /
S 3 - Square Feet of Service Space % 100
= £ - Annual Cost per Square Foot % $16.00
O © Clinician Office Cost per Billable Hour % $1.46
9 5 Cost per Billable Hour Before Admin. and Program Support % $78.60
; § - Program Support Rate % 15.0%
§= 2 |Program Support Cost per Billable Hour % $16.84
S 2 | - Administrative Rate - 15.0%
A~ |Administrative Cost per Billable Hour / $16.84

. /
Total Cost per Billable Hour % $112.28
Rate per 15 Minutes % $28.07
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Behavioral Therapies, Incredible Years

Group 2 to 4 % Group S5to 7 % Group 8+
Unit of Service / Session % Session % Session
. - - -
- Th t Hourly W % $32.43 / $32.43 / $32.43
- Beflfeagl)tl;at:(;sya pjr%:f::nt of wages) % 25.2%% 25.2%% 25.2%
5’5’ Hourly Staff Cost Before Productivity Adj. (wages + benefits) % $40.60% $40.60% $40.60
S . : _ _ _
g Productivity Assumptions / / /
jﬁ Total Hours g % 40.00% 40.00% 40.00
g - Employer and One-on-One Supervision Time % 1.29% 1.29% 1.29
8 - Training / 0.96/ 0.96/ 0.96
g - Paid time off % 4.62 % 4.62 % 4.62
= "Billable" I % . % . % .
Z PIr;oductfvitH (T:ds'ustment % 3?; % 3?; % 3?;
: A4 ]
e | ther vty Adi. per B % % %
£ erapist Cost After Productivity Adj. per Billable Hour % $49.13 % $49.13 % $49.13
Hours per Therapist per Session (w/ set-up, clean-up, and records) % 4.00% 4.00% 3.00
Cost of Therapist per Session % $196.52 % $196.52 % $147.39
{ / / /
" - Bachelor's-Level Hourly Wage / / / $26.74
Qg - Benefit Rate (as a percent of Wages) . % % % 28.3%
S Hourly Staff Cost Before Productivity Adj. (wages + benefits) % % % $34.31
-ﬁ Productivity Assumptions % % %
§  |Total Hour % % % 40.00
?D (i Emp(;gyser and One-on-One Supervision Time % % % 1.29
§ - Trz}ini}lg / / % 0.96
= - Paid time off / / / 4.62
| . . /
% "Billable" Hours / / / 33.13
’j, Productivity Adjustment % % % 1.21
e Bachelor Staff Cost After Productivity Adj. per Billable Hour % % % $41.52
§ Hours per Bachelor's-Level per Session (w/ set-up, clean-up, and records) % % % 3.00
Cost of Bachelor's Staff per Session % % % $124.56
g | -Square Feet of Service S . 300 400 500
28 |- Annual Ceoestoperesrqilcaere Foot % $16.00% $16.00% $16.00
£ @ |Annual Cost of Direct Service S _34.800.00 $6,400.00.  $8,000.00
A CI;Islt zf D(i)jegt Svlzf:CSpairellg‘Zssri)(?ICle(based on 250 avail. days) % $19.20% $25.60% $32.00
N s S N I B
-Qé % [Cost per Member Before Admin. and Program Support % $71.91 % $37.02 % $30.40
= £ | Program Support Rat O 200% 200%  200%
g 7 Progr(;%n Supl:)r())rl)'(t) Cost i)er Member % $22.13 % $11.39% $9.35
< - Administrative Rat _ 15.0% 15.0% 15.0%
Administr:tive Ceost ;er Member % $16.60 % $8.54 % $7.01
Rate per Member per Session % $110.64 % $56.95 % $46.76
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Behavioral Therapies, Triple P, Bachelor's

Grt({))u:) 2 % Grt(())u;) 5 % Group 8+ % Il’lhoiltei:n % Onrel to
Unit of Service % Session % Session % Session % Session % Session
. - - - - -
- Th t Hourly W. % $26.74/ $26.74/ $26.74/ $26.74/ $26.74
- Beflz:?tli{atsl(l;sya pjrgcfent of wages % 28.3%% 28.3%% 28.3%% 28.3%% 28.3%
é Hourly Staff Cost Before Productivity Adj. (wages + benefits % $34.31 % $34.31 % $34.31 % $34.31 % $34.31
% Productivity Assumptions % % % % %
/M Total Hours % 40.00 / 40.00 % 40.00 / 40.00 / 40.00
| T oo Sepervon Tim % éﬁ?% 5152% éﬁ?% 5152% 03¢
2 | - Paid time off / 4.62 % 462 462 462 4.62
= "Billable" Hours % 33 13% 33.13% 33.13% 33.13% 33.13
‘s [Productivity Adjustment % 1.21 % 1.21 / 1.21 % 1.21 / 1.21
g . - . - .
é’ Therapist Cost After Productivity Adj. per Billable Hout % $41.52 % $41.52 % $41.52 % $41.52 % $41.52
Hours per Therapist per Session (w/ set-up, clean-up, and records’ % 4.00% 4.00 % 4.00% 1.00 % 2.00
U ool sucoll siscisll sl
Cost of Therapist per Session __ 9166.08  $166.08 _ $166.08 $41.52 $83.04
g - f Servi - 300 400 0 - 100
% % - i?llrlilr;l%s:topefzrgsliiesgzg % $16.00 % $16.00 % $165.00 % % $16.00
Ea (A 1 Cost of Direct Service S _ $4,800.00  $6,400.00  $8,000.00 $0.000  $1,600.00
A CI(:;T ?)f D(i)ts'e;)t Svlf;paire\;lgissri)jl(ie(based on 250 avail. days) % $19.20 % $25.60 % $32.00 % $0.00 % $6.40
%h C(zsﬁlﬁf;bsec;s(s)ifogt]iiﬁ)erzs/zirrnisrzszirg Program Suppor % $1 85.22 % $191 .62 % $1 98.0§ % $41 .5% % $89.4411
—Qé ‘é Cost per Member Before Admin. and Program Suppor % $61.76% $31.95 % $22.01 % $41.52 % $89.44
.; m% - Program Support Rate % 20.0%% 20.0% % 20.0%% 15.0% % 15.0%
=) Program Support Cost per Member % $19.00 % $9.83 % $6.77 % $8.90 % $19.17
31 - Administrative Rate % 15.0%% 15.0%% 15.0%% 15.0%% 15.0%
Administrative Cost per Member / $14.25 / $7.37 / $5.08 / $8.90 / $19.17
Rate per Member per Session % $95.01 / $49.15 % $33.86 % $59.32 % $127.78
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Behavioral Therapies, Triple P, Master's

Group 2 / Group5  Group 8+ __ Phone / One to
t0u4 % t0u7 % i % nsultin % n
Unit of Service % Session % Session % Session % Session % Session
~ F - F - .
- Th t Hourly W % $32.43 / $32.43 / $32.43 / $32.43 / $32.43
- Beflz:?tli{atsl(l;sya pjrgcfent of wages % 25.2%% 25.2% % 25.2%% 25.2% % 25.2%
é Hourly Staff Cost Before Productivity Adj. (wages + benefits % $40.60% $40.60% $40.60% $40.60% $40.60
% Productivity Assumptions % % % % %
A Total H % 40.00/ 40.00/ 40.00/ 40.00/ 40.00
g (i aEmp(ig;ser and One-on-One Supervision Time % 1.29% 1.29% 1.29% 1.29% 1.29
8 - Training _ 0.96 0.96 0.96 096 0.96
5 i - - - - -
g | -Paid time off | BEEPYC! RERPYOT BT 462 462
= "Billable" Hours % 33 13% 33.13% 33 13% 33.13% 33.13
-2 |Productivity Adjustment % 121 121 121 121 1.21
g - / - - -
é’ Therapist Cost After Productivity Adj. per Billable Hout % $49.13 % $49.13 % $49.13 % $49.13 % $49.13
Hours per Therapist per Session (w/ set-up, clean-up, and records’ % 4.00% 4.00% 4.00% 1 00% 2.00
Cost of Therapist per Session % $196.52 / $196.52 / $196.52 / $49.13 / $98.26
5 3 - Annual Cost per Square Foo / 00 00° 00 / E
= a (A 1 Cost of Direct S S % $4,800.00% $6,400.00% $8,000.00/ $0.00/ $1,600.00
A CI(:;T ?)f D(i)ts'e;)t Svlf;paire\;lgissri)jl(ie(based on 250 avail. days) % $19.20 % $25.60 % $32.00 % $0.00 % $6.40
ob Cost per Session Before Admin. and Program Suppor % $215.72 % $222.12 % $228.52 % $49.13 % $104.66
2 - Number of Attend Sessior _ 3 6 9 1 1
—Qé 5 |Cost Egrl l\jlre?nber ]E:E’:I;fg:: /p\idrmiens.sell(r)ll;l Program Suppor % $71.91 % $37 02% $25.39% $49.13 % $104.66
a,
= -P S rt Rat % 20.0%% 20.0%% 20.0%% 15.0%% 15.0%
g ? Progrr(;iarsnupl:)i]:‘(t) Cosat eper Member % $22.13 % $11.39% $7.81 % $10.53 % $22.43
< - Administrative Rat _ 15.0% 15.0% 15.0% 15.0% 15.0%
Admilirilsli::triieIVCeos:1 [e)er Member % $16.60 % $8.54 % $5.86 % $10.53 % $22.43
Rate per Member per Session % $110.64 / $56.95 % $39.06 % $70.19 % $149.52
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Substance Use Disorder Intensivie Outpatient Program/ Partial Hospitalization

BURNS & ASSOCIATES
A Division of HMA

Unit of Service % Day
73 |
S 2 Program Caseload % 10.0
.
2 - Hourly Wage % $32.43
§ - Benefit Rate (as a percent of wages) % 36.7%
E Weekly Cost of Wages and Benefits % $1,773.27
% FTEs Assigned to Program % 1.20
- Weekly Lead Therapist Cost per Case % $212.79
;O - Hourly Wage % $26.74
§ é‘) 8 - Benefit Rate (as a percent of wages) % 39.8%
g a qg) Weekly Cost of Wages and Benefits % $1,495.30
[} =3
% g 8 FTEs Assigned to Program % 1.20
. Weekly Licensed Alcohol and Drug Counselor Cost per Case % $179.44
- - Hourly Wage % $41.32
'gn - Benefit Rate (as a percent of wages) % 33.6%
;o Weekly Cost of Wages and Benefits % $2,208.14
g% FTEs Assigned to Program % 0.50
Weekly Psychologist Cost per Case % $110.41
.
- Hourly Wage % $26.74
Q - Benefit Rate (as a percent of wages) % 39.8%
E Weekly Cost of Wages and Benefits % $1,495.30
% FTEs Assigned to Program % 1.0
Weekly MHRT/C Cost per Case % $149.53
- - Hourly Wage % $177.06
g - Benefit Rate (as a percent of wages) % 21.5%
g Weekly Cost of Wages and Benefits % $8,605.12
E FTEs Assigned to Program % 0.20
Weekly Psychiatrist Cost per Case % $172.10
- Hourly Wage % $20.40
é g - Benefit Rate (as a percent of wages) % 45.3%
§ »g Weekly Cost of Wages and Benefits % $1,185.65
E @ |FTEs Assigned to Program % 0.50
Weekly Peer Support Specialist Cost per Case % $59.28
éf - Square Feet of Clinic (Service) Space per Membe: % 100
) - Annual Cost per Square Foot % $15.00
:E Annual Facility Cost per Member % $1,500.00
S Weekly Facility Cost per Case % $28.85
Lt —— -
g § Cc_)s}t’ r;:)egré\?rﬁ:esl;f;;‘gr; .:tceimlmstratlon and Program Suppor % $91 112040/(()]
g “  |Weekly Program Support Cost per Case % $130.34
2 & | - Administrative Rate % 12.0%
°~  [Weekly Administrative Cost per Case / $142.19
.
Weekly Total Cost per Case % $1,184.93
Daily Cost per Case % $236.99
- Attendance Rate % 90.0%
Daily Rate / $263.32
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Review of Provider Rates for Behavioral Health and Targeted Case Management Services
Draft Rate Models
prepared for Maine Department of Health and Human Services

Appendix A: Wage Assumptions
Wage Data for Select Job Classifications that Include Duties Related to Waiver Service Job Requirements

BLS Code and Title Typical Typical Typical On-The:  Bureau of Labor Statistics Wages
Education Work Job Training (May 2021)
Requirement  Experience To Attain 10th  25th  50th  75th ~ 90th
Competency %-ile  %-ile  %-ile  %e-ile  %-ile
11-9151 Social and community service managers Bachelor's Under 5 yrs. None $22.40 $23.68 $29.45 $36.46 $41.34
19-3033 Clinical and counseling psychologists Not pub. Not pub. Not pub. $27.41 $30.84 $36.38 $50.86 $76.50
19-3034 School psychologist Not pub. Not pub. Not pub. $29.84 $34.73 $37.61 $39.61 $49.80
21-1012 Educational/ voc./ school counselors Master's None None $18.48 $22.62 $24.16 $30.51 $37.67
21-1015 Rehabilitation counselors Master's None None $17.59 $18.68 $23.41 $29.73 $0.00
21-1018 Subs. use/ behav. disorder/ mntl. hith couns.  Bachelor's None None $14.83 $21.62 $23.54 $31.44 $48.10
21-1021 Child/ family/ school social workers Bachelor's None None $22.73 $25.26 $28.37 $30.26 $37.89
21-1022 Healthcare social workers Master's None Intern/ resident ~ $22.80 $23.58 $29.28 $30.55 $37.34
21-1023 Mental health/ sub. abuse social work Master's None Intern/ resident ~ $18.77 $22.70 $28.55 $30.52 $38.36
21-1091 Health education specialist Bachelor's None None $18.48 $22.69 $23.86 $30.98 $39.06
21-1093 Social and human service assistants High School None Short-term OTJ  $14.64 $17.59 $18.33 $21.64 $23.15
21-1094 Community health workers High School None Short-term OTJ  $17.74 §$18.62 $23.11 $28.33 $30.76
25-2051 Special education teachers, preschool 1/ Bachelor's None None $18.39 $18.64 $19.53 $24.34 $24.43
25-2052 Special ed. teachers, kindergarten/ elem. 1/ Bachelor's None None $23.68 $29.81 $31.33 $39.01 $48.22
25-2057 Special ed. teachers, middle school 1/ Bachelor's None None $23.60 $29.84 $37.11 $39.79 $48.70
25-2058 Special ed. teachers, secondary school 1/ Bachelor's None None $23.62 $29.52 $31.55 $43.99 $48.46
25-9045 Teaching assts., except postsecondary 1/ Some college ~ None None $18.01 $18.25 $22.81 $23.79 $29.01
29-1051 Pharmacists Doctoral/ prof. None None $47.26 $58.40 $61.87 $73.31 $78.54
29-1071 Physician assistants Master's None None $47.41 $48.88 $58.40 $62.54 $77.54
29-1141 Registered nurses Bachelor's None None $28.68 $29.49 $36.08 $37.82 $47.49
29-1171 Nurse practitioners Master's None None $46.17 $48.19 $57.48 $61.87 $64.98
29-1215 Family medicine physicians Doctoral/ prof. None Intern/ resident ~ $49.48 $74.25 $97.21 1/ 1/
29-1216 General internal medicine physicians Doctoral/ prof. None Intern/ resident ~ $58.73  $94.00 1/ 1/ 1/
29-1223 Psychiatrist Doctoral/ prof. None Intern/ resident ~ $84.02 1/ 1/ 1/ 1/
29-2053 Psychiatric technicians Postsec. award Under 5 yrs. Short-term OTJ  $14.03 $14.08 $14.13 $17.70 $18.74
29-2061 Lic. practical and lic. vocational nurses Postsec. award None None $17.80 $22.41 $23.03 $28.28 $29.56
31-1120 Home health and personal care aides High School None Short-term OTJ  $13.65 $13.94 $14.28 §$17.23 $18.03
31-1131 Nursing assistants Postsec. award None None $13.99 $14.24 $17.33 $17.86 $18.63
31-1133 Psychiatric aides High School None Short-term OTJ  $14.47 §$14.58 $17.96 $20.30 $23.02
31-9092 Medical assistants Postsec. award None None $14.43 $17.61 $18.20 $21.77 $23.03
39-1022 First-line supervisors of pers. svc. workers Not pub. Not pub. Not pub. $14.44 $17.55 $18.40 $21.89 $23.36
39-9032 Recreation workers High School None Short-term OTJ  $12.51 $13.82 $14.35 $17.98 $22.39
39-9041 Residential advisors High School None Short-term OTJ  $12.22 $14.27 $15.15 $22.04 $29.70

1/ The BLS does not publish wages that exceed $100 per hour ($208,000 per year).
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Appendix A: Wage Assumptions
Wage Inflation Factor Determination

Adjustment for Wage Inflation !

BLS Dataset Month / May-21

# of Months from May 2021 to May 2022 % 12

Assumed Wage Inflation for May 2021 to May 2022 % 9.00%

# of Months from May 2022 to July 2023 % 14

Assumed Annual Wage Inflation for May 2022 to July 2023 % 3.60%
-

Total Inflation Factor % 13.59%

'Inflation amounts based on one-year (2020 - 2021) and ten-year (2011 - 2021) compound annual
growth rate for net earnings in Maine; Source Bureau of Economic Analysis:
https://apps.bea.gov/regional/bearfacts/action.cfm
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Appendix A: Wage Assumptions
BLS Wage Data With Inflation Adjustments

BLS Code and Title Typical Typical Typical On-The- Bureau of Labor Statistics Wages
Education Work Job Training (May 2021 with Inflation Adjustment)
Requirement  Experience To Attain 10th  25th S0th  75th  90th
Competency Y%-ile  %-ile  %-ile %-ile  %-ile
11-9151 Social and community service managers Bachelor's Under 5 yrs. None $25.44 $2690 $33.45 $41.41 $46.96
19-3033 Clinical and counseling psychologists Not pub. Not pub. Not pub. $31.14 $35.03 $41.32 $57.77 $86.90
19-3034 School psychologist Not pub. Not pub. Not pub. $33.90 $39.45 $42.72 $44.99 $56.57
21-1012 Educational/ voc./ school counselors Master's None None $20.99 $25.69 $27.44 $34.66 $42.79
21-1015 Rehabilitation counselors Master's None None $19.98 $21.22 $26.59 $33.77 $0.00
21-1018 Subs. use/ behav. disorder/ mntl. hith couns. ~ Bachelor's None None $16.85 $24.56 $26.74 $35.71 $54.64
21-1021 Child/ family/ school social workers Bachelor's None None $25.82 $28.69 $32.23 $34.37 $43.04
21-1022 Healthcare social workers Master's None Intern/ resident ~ $25.90 $26.78 $33.26 $34.70 $42.41
21-1023 Mental health/ sub. abuse social work Master's None Intern/ resident ~ $21.32  $25.78  $32.43 $34.67 $43.57
21-1091 Health education specialist Bachelor's None None $20.99 $25.77 $27.10 $35.19 $44.37
21-1093 Social and human service assistants High School None Short-term OTJ  $16.63  $19.98 $20.82 $24.58 $26.30
21-1094 Community health workers High School None Short-term OTJ ~ $20.15 $21.15 $26.25 $32.18 $34.94
25-2051 Special education teachers, preschool 1/ Bachelor's None None $20.89 $21.17 $22.19 $27.64 $27.75
25-2052 Special ed. teachers, kindergarten/ elem. 1/ Bachelor's None None $26.90 $33.86 $35.59 $44.31 $54.77
25-2057 Special ed. teachers, middle school 1/ Bachelor's None None $26.81 $33.89 $42.15 $45.20 $55.32
25-2058 Special ed. teachers, secondary school 1/ Bachelor's None None $26.83 $33.53 $35.84 $49.97 $55.05
25-9045 Teaching assts., except postsecondary 1/ Some college ~ None None $20.46 $20.73 $2591 $27.02 $32.95
29-1051 Pharmacists Doctoral/ prof. None None $53.68 $66.34 $70.28 $83.27 $89.21
29-1071 Physician assistants Master's None None $53.85 $55.52 $66.34 $71.04 $88.08
29-1141 Registered nurses Bachelor's None None $32.58 $33.50 $40.98 $42.96 $53.94
29-1171 Nurse practitioners Master's None None $52.44 $54.74 $65.29 $70.28 $73.81
29-1215 Family medicine physicians Doctoral/ prof. None Intern/ resident  $56.20 $84.34 $110.42 1/ 1/
29-1216 General internal medicine physicians Doctoral/ prof. None Intern/ resident  $66.71 $106.77 1/ 1/ 1/
29-1223 Psychiatrist Doctoral/ prof. None Intern/ resident ~ $95.44 1/ 1/ 1/ 1/
29-2053 Psychiatric technicians Postsec. award Under 5 yrs. Short-term OTJ  $15.94 $15.99 $16.05 $20.11 $21.29
29-2061 Lic. practical and lic. vocational nurses Postsec. award None None $20.22 $2546 $26.16 $32.12 $33.58
31-1120 Home health and personal care aides High School None Short-term OTJ ~ $15.51 $15.83 $16.22 $19.57 $20.48
31-1131 Nursing assistants Postsec. award None None $15.89 $16.18 $19.69 $20.29 $21.16
31-1133 Psychiatric aides High School None Short-term OTJ  $16.44 $16.56 $20.40 $23.06 $26.15
31-9092 Medical assistants Postsec. award None None $16.39 $20.00 $20.67 $24.73 $26.16
39-1022 First-line supervisors of pers. svc. workers Not pub. Not pub. Not pub. $16.40 $19.94 $20.90 $24.86 $26.53
39-9032 Recreation workers High School None Short-term OTJ  $14.21 $15.70 $16.30 $20.42 $25.43
39-9041 Residential advisors High School None Short-term OTJ  $13.88 $16.21 $17.21 $25.04 $33.74

1/ The BLS does not publish wages that exceed $100 per hour ($208,000 per year).
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Appendix A: Wage Assumptions
Development of Job Requirements (Using BLS Job Codes) by Service

Assertive Community Treat.
Assertive Community Treat.
(Registered Nurse)

Assertive Community Treat.
(MHRT/C)

Assertive Community Treat.
(LCSW/LCPC)

Community Rehab. Services
(Psychiatrist)

Community Rehab. Services
(MHRT/C)

Daily Living Support
Services (MHRT I)
(MHRT I)

Day Support Services

Skills Development
(MHRT?C)

(MHRT/C)

BLS Code and Title
11-9151 Social and community service managers

19-3033 Clinical and counseling psychologists
19-3034 School psychologist

21-1012 Educational/ voc./ school counselors
21-1015 Rehabilitation counselors

21-1018 Subs. use/ behav. disorder/ mntl. hlth couns. 100% 100% 100% 100%
21-1021 Child/ family/ school social workers
21-1022 Healthcare social workers

21-1023 Mental health/ sub. abuse social work 100%
21-1091 Health education specialist

21-1093 Social and human service assistants

21-1094 Community health workers

25-2051 Special education teachers, preschool
25-2052 Special ed. teachers, kindergarten/ elementary
25-2057 Special education teachers, middle school

25-2058 Special education teachers, secondary school
25-9045 Teaching assistants, except postsecondary
29-1051 Pharmacists

29-1071 Physician assistants
29-1141 Registered nurses 100%
29-1171 Nurse practitioners

29-1215 Family medicine physicians

29-1216 General internal medicine physicians
29-1223 Psychiatrist 100%
29-2053 Psychiatric technicians

29-2061 Lic. practical and lic. vocational nurses

31-1120 Home health and personal care aides

31-1131 Nursing assistants
31-1133 Psychiatric aides 100% 100%
31-9092 Medical assistants

39-1022 First-line supervisors of pers. svc. workers
39-9032 Recreation workers
39-9041 Residential advisors

100% | 100% | 100% | 100% | 100% | 100% | 100% | 100% | 100%
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Appendix A: Wage Assumptions
Development of Job Requirements (Using BLS Job Codes) by Service
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BLS Code and Title
11-9151 Social and community service managers
19-3033 Clinical and counseling psychologists 100%
19-3034 School psychologist
21-1012 Educational/ voc./ school counselors
21-1015 Rehabilitation counselors 100%
21-1018 Subs. use/ behav. disorder/ mntl. hlth couns. 100% | 33.3% 40% 33.3% 40% 40%
21-1021 Child/ family/ school social workers
21-1022 Healthcare social workers
21-1023 Mental health/ sub. abuse social work
21-1091 Health education specialist
21-1093 Social and human service assistants
21-1094 Community health workers 33.3% 40% 33.3% 40% 40%
25-2051 Special education teachers, preschool
25-2052 Special ed. teachers, kindergarten/ elementary
25-2057 Special education teachers, middle school
25-2058 Special education teachers, secondary school
25-9045 Teaching assistants, except postsecondary
29-1051 Pharmacists
29-1071 Physician assistants
29-1141 Registered nurses
29-1171 Nurse practitioners
29-1215 Family medicine physicians
29-1216 General internal medicine physicians
29-1223 Psychiatrist
29-2053 Psychiatric technicians 33.4% 20% 33.4% 20% 20%
29-2061 Lic. practical and lic. vocational nurses
31-1120 Home health and personal care aides
31-1131 Nursing assistants
31-1133 Psychiatric aides 100%
31-9092 Medical assistants
39-1022 First-line supervisors of pers. svc. workers
39-9032 Recreation workers
39-9041 Residential advisors
100% | 100% | 100% | 100% | 100% | 100% | 100% | 100% | 100%
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Appendix A: Wage Assumptions
Development of Job Requirements (Using BLS Job Codes) by Service
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BLS Code and Title

11-9151 Social and community service managers

19-3033 Clinical and counseling psychologists 100%

19-3034 School psychologist

21-1012 Educational/ voc./ school counselors 100%

21-1015 Rehabilitation counselors
21-1018 Subs. use/ behav. disorder/ mntl. hlth couns. 100% 100%
21-1021 Child/ family/ school social workers
21-1022 Healthcare social workers

21-1023 Mental health/ sub. abuse social work 100% 100%
21-1091 Health education specialist

21-1093 Social and human service assistants

21-1094 Community health workers

25-2051 Special education teachers, preschool
25-2052 Special ed. teachers, kindergarten/ elementary
25-2057 Special education teachers, middle school

25-2058 Special education teachers, secondary school
25-9045 Teaching assistants, except postsecondary
29-1051 Pharmacists

29-1071 Physician assistants
29-1141 Registered nurses 100%
29-1171 Nurse practitioners

29-1215 Family medicine physicians

29-1216 General internal medicine physicians
29-1223 Psychiatrist 100%
29-2053 Psychiatric technicians

29-2061 Lic. practical and lic. vocational nurses

31-1120 Home health and personal care aides

31-1131 Nursing assistants
31-1133 Psychiatric aides 100%
31-9092 Medical assistants

39-1022 First-line supervisors of pers. svc. workers
39-9032 Recreation workers
39-9041 Residential advisors

100% | 100% | 100% | 100% | 100% | 100% | 100% | 100% | 100%
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Appendix A: Wage Assumptions
Development of Job Requirements (Using BLS Job Codes) by Service
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BLS Code and Title

11-9151 Social and community service managers

19-3033 Clinical and counseling psychologists 100%

19-3034 School psychologist

21-1012 Educational/ voc./ school counselors
21-1015 Rehabilitation counselors

21-1018 Subs. use/ behav. disorder/ mntl. hlth couns. 100% 100% 100% 100%
21-1021 Child/ family/ school social workers
21-1022 Healthcare social workers

21-1023 Mental health/ sub. abuse social work 100% 100%
21-1091 Health education specialist

21-1093 Social and human service assistants

21-1094 Community health workers

25-2051 Special education teachers, preschool
25-2052 Special ed. teachers, kindergarten/ elementary
25-2057 Special education teachers, middle school

25-2058 Special education teachers, secondary school
25-9045 Teaching assistants, except postsecondary
29-1051 Pharmacists

29-1071 Physician assistants
29-1141 Registered nurses
29-1171 Nurse practitioners

29-1215 Family medicine physicians

29-1216 General internal medicine physicians
29-1223 Psychiatrist 100%
29-2053 Psychiatric technicians

29-2061 Lic. practical and lic. vocational nurses

31-1120 Home health and personal care aides

31-1131 Nursing assistants
31-1133 Psychiatric aides 100%
31-9092 Medical assistants

39-1022 First-line supervisors of pers. svc. workers
39-9032 Recreation workers
39-9041 Residential advisors

100% | 100% | 100% | 100% | 100% | 100% | 100% | 100% | 100%
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Draft Rate Models

Appendix A: Wage Assumptions
Rate Model Assumptions (Using Adjusted BLS Wage Data and Job Requirement Assumptions)
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Rate Model'
10th %ile $16.44 $16.85 $16.85 $16.44 $16.85 $95.44 $21.32 $16.85 $32.58 $19.98 $16.44 $16.85 $17.64 $17.99 $17.64
25th %ile $16.56 $24.56 $24.56 $16.56 $24.56 $25.78 $24.56 $33.50 $21.22 $16.56 $24.56 $20.56 $21.48 $20.56
50th %ile $20.40 $26.74 $26.74 $20.40 $26.74 $32.43 $26.74 $40.98 $26.59 $20.40 $26.74 $23.01 $24.41 $23.01
75th %ile $23.06 $35.71 $35.71 $23.06 $35.71 $34.67 $35.71 $42.96 $33.77 $23.06 $35.71 $29.32 $31.18 $29.32
90th %ile $26.15 $54.64 $54.64 $26.15 $54.64 $43.57 $54.64 $53.94 $26.15 $54.64 $36.94 $40.09 $36.94

BURNS & ASSOCIATES
A Division of HMA

'Rate model wage assumptions are bolded, and have been set at the BLS-reported median (50th percentile) hourly wage adjusted for wage growthbased on the assumed job requirements, with

the following exceptions:

- The BLS does not publish wage percentiles that exceed $100 per hour; the wage assumption for psychiatrists is therefore based on the reported mean wage

($155.88 per hour before inflation)
- The wage assumption for supervisors in the FFT, MST, and TF-CBT rate models use the 75th percentile for the benchmark occupation

- Wage assumptions that fall under the required 125% of minimum wage will be moved to 125% of the January 2023 minimum wage
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Draft Rate Models
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Appendix A: Wage Assumptions

Rate Model Assumptions (Using Adjusted BLS Wage Data and Job Requirement Assumptions)
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Rate Model'
10th %ile $17.99 | 3114 | s17.99 | 2132 | $31.14 | 9544 | s3258 | $2132 | si685 | $2099 | siess | s1644 | siess | s2132 | siess
25th %ile $2148 | $35.03 | s2148 | $2578 | $35.03 $3350 | $25.78 | s$24.56 | $25.69 | $2456 | $1656 | s24.56 | $25.78 | $24.56
50th Yile $24.41 | $4132 | $24.41 | $32.43 | s$41.32 $40.98 | $32.43 | $2674 | $27.44 | $26.74 | $2040 | $26.74 | $32.43 | $26.74
75th %ile $31.18 | $57.77 | s31.18 | $34.67 | $57.77 $42.96 | $34.67 | $3571 | $34.66 | $3571 | $23.06 | $3571 | $3467 | $35.71
90th %ile $40.09 | $86.90 | $40.09 | $43.57 | $86.90 $53.94 | $43.57 | $5464 | $4279 | $54.64 | $26.15 | $54.64 | $43.57 | $54.64

BURNS & ASSOCIATES
A Division of HMA

'Rate model wage assumptions are bolded, and have been set at the BLS-reported median (50th percentile) hourly wage adjusted for wage growthbased on the assumed job requirements,
with the following exceptions:
- The BLS does not publish wage percentiles that exceed $100 per hour; the wage assumption for psychiatrists is therefore based on the reported mean wage

($155.88 per hour before inflation)
- The wage assumption for supervisors in the FFT, MST, and TF-CBT rate models use the 75th percentile for the benchmark occupation

- Wage assumptions that fall under the required 125% of minimum wage will be moved to 125% of the January 2023 minimum wage
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Rate Model'
10th %ile $95.44 $31.14 $21.32 $16.85 $16.85 $16.44
25th %ile $35.03 $25.78 $24.56 $24.56 $16.56
50th %ile $41.32 $32.43 $26.74 $26.74 $20.40
75th %ile $57.77 $34.67 $35.71 $35.71 $23.06
90th %ile $86.90 $43.57 $54.64 $54.64 $26.15

A-10

September 23, 2022



Review of Provider Rates for Behavioral Health and Targeted Case Management Services
Draft Rate Models
prepared for Maine Department of Health and Human Services

Appendix B: Benefits Assumptions to Establish Benefit Rates

Effective Benefit Level
(Accounts for Participation)
BLS Rate Model
Data’ Prof. Para-
prof.

% of Employees with
Access
BLS Rate Model
Data’ Prof. Para-
prof.

% of Employees Who
Receive ('Participation’)

BLS Rate Model
Data’ Prof. Para-
prof.

Benefit Level for Participating
Employees
BLS Rate Model
Data! Prof. Para-
prof.

AN
AN

AN

Mandatory Benefits
FICA®

Federal UI
State UT*
Workers' Comp.

7.65%  7.65%
0.60%  0.60%
2.45%  2.45%
3.00%  3.00%

AN
LN
AN
AN

Paid Time Off°
Holidays

80% 100% 100%
76%
85%

80% 100% 100%
76%
85%

8.0 10.0 10.0
10.0
6.0
24.0 30.0 25.0

6.4 10.0 10.0
7.6
5.1
19.1 30.0 25.0

Vacation Leave

100% 100% 100% 100% 15.0 15.0

Sick Leave

Total

AN
AN
AN
S
(e}
AN
S
(e}

£

Health Insurance

42.4%  42.4%
13.7%  13.7%
18.9%  18.9%
47% 75.0%  75.0%

$507.89  $525.00 $525.00
$900.00  $900.00
$1,322.52 $1,300.00 $1,300.00

Employee Only
Employee + One
Family

Total

LN
AN
AN
AN

1% 100% 100% $591.34 $591.34

Other Benefits’

100% 100% 100% 100% $200.00  $200.00

L
L
A
N

$200.00 $200.00 |

Notes

'BLS' 2021 National Compensation Survey (https://www.bls.gov/ncs/ebs/benefits/2021/employee-benefits-in-the-united-states-march-2021.pdf); data
reported is for private employers in the New England region.

*Combined Social Security tax rate of 6.2% and Medicare tax rate of 1.45%

> Applies to first $7,000 in wages’

*Rate model assumption reflects the tax rate assessed to new employers (inclusive of the 0.07 percent Competitive Skills Scholarship Fund assessment
and the 0.14 percent for the Unemployment Program Administrative Fund assessment) in 2022; tax applies to first $12,000 in wages’

’BLS data for vacation and sick leave is based on national data for employees with 1-5 years of experience (average for those with 6-10 experience is 15
days of vacation and 6 days of sick leave)

®In addition to BLS data, the U.S. DHHS' Medical Expenditure Panel Survey data for Maine was reviewed. The average premium across all employers
in 2021 was $639.75 with an employer share of $505.33 for an employee-only plan (Tables II.C.1 and I1.C.2), $1,207.08 with an employer share of
$872.83 for an employee-plus-one plan (Tables IL.E.1 and I1.E.2), and $1,802.50 with an employer share of $1,257.50 for a family plan (Tables I1.D.1
and I1.D.2).

'BLS provides information for a variety of other benefits that cannot be combined

BURNS & ASSOCIATES
A Division of HMA B-1 September 23, 2022
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Appendix B: Benefits Assumptions
Benefit Rates by Wage Level
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Appendix C: Productivity Assumptions

2 z @ 5 E g
- 3 3 g ? 2 g g
s g 5 | 3 3 g u|Ew
2 .S )

5 & | £ s 2 S S : |[256[33%

£ g |z = g £ o 8 |§Eg|5E:

=t 5 < = S 15 15} s 2 Hles 2 2

= 2 < 5 =y £ £ 5 [ETZ Z|€E= &

: | 212 |2 | 2| 2| 5| 2 |$25|5<¢

S & z = g S 5] N CEE R

k= g E- | Eou = % 5 & (2R E|le%E

o] = = = Z B S| a a = o & 2|lo g 2

5 | 5 |52 |52 | 3 | 3 z |ESE|ESS
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"Typical Workweek' Without Training and PTO
Direct services 27.50 27.50 40.00 40.00 27.00 27.00 27.00 27.00 22.75 22.50
Coordination and collateral contacts (non-billable) - - - - - - - - 0.50 1.00
Participating in assessments and planning meetings - - - - 0.50 0.50 1.25 0.50 0.50 1.00
Travel time (between members) 4.50 4.50 - - 4.00 4.00 4.00 - 1.50 1.50
Program set-up/ clean-up - - - - - - - 1.00 1.00 1.00
Missed appointments 1.50 2.50 - - 1.50 1.50 - - 1.25 -
Recordkeeping and reporting 5.00 4.00 - - 1.50 1.50 2.25 2.00 3.00 3.50
Employer and one-on-one supervision time 1.50 1.50 - - 1.50 1.50 1.50 1.50 1.50 1.50
Total 40.00 40.00 40.00 40.00 36.00 36.00 36.00 32.00 32.00 32.00
Annual Hours for Training and PTO
Training 50 50 50 50 50 50 50 50 50 50
Paid Time Off 240 240 200 240 180 216 216 192 160 160
Avg. Workweek Adjusted for Training and PTO
Direct services 23.67 23.67 35.19 34.42 23.67 23.16 23.17 23.08 19.88 19.67
Coordination and collateral contacts (non-billable) - - - - - - - - 0.44 0.87
Participating in assessments and planning meetings - - - - 0.44 0.43 1.07 0.43 0.44 0.87
Travel time (between members) 3.87 3.87 - - 3.51 343 343 - 1.31 1.31
Program set-up/ clean-up - - - - - - - 0.85 0.87 0.87
Missed appointments 1.29 2.15 - - 1.32 1.29 - - 1.09 -
Recordkeeping and reporting 4.30 3.44 - - 1.32 1.29 1.93 1.71 2.62 3.06
Employer and one-on-one supervision time 1.29 1.29 - - 1.32 1.29 1.29 1.28 1.31 1.31
Training 0.96 0.96 0.96 0.96 0.96 0.96 0.96 0.96 0.96 0.96
Paid time off 4.62 4.62 3.85 4.62 3.46 4.15 4.15 3.69 3.08 3.08
Total 40.00 40.00 40.00 40.00 36.00 36.00 36.00 32.00 32.00 32.00

BURNS & ASSOCIATES
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Appendix C: Productivity Assumptions

Children's Rehab. and Community
Support, BHP, Home and
Community, Group of 3
Children's Rehab. and Community
Support, BHP, Home and
Community, Group of 4
Children's Rehab. and Community
Support, BHP, School, One-to-One
Children's Rehab. and Community
Support, BHP, School, Group of 2
Children's Rehab. and Community
Support, BHP, School, Group of 3
Children's Rehab. and Community
Support, BHP, School, Group of 4
Specialized Children's Rehab. and
Community Support, BHP, Home
and Community One-to-One
Specialized Children's Rehab. and
Community Support, BHP, Home
and Community Group of 2
Specialized Children's Rehab. and
Community Support, BHP, Home
and Community Group of 3
Specialized Children's Rehab. and
Community Support, BHP, Home
and Community Group of 4

"Typical Workweek' Without Training and PTO

Direct services 21.00 19.50 27.75 27.00 25.50 24.00 22.75 22.50 21.00 19.50
Coordination and collateral contacts (non-billable) 1.50 2.00 0.50 1.00 1.50 2.00 0.50 1.00 1.50 2.00
Participating in assessments and planning meetings 1.50 2.00 0.50 1.00 1.50 2.00 0.50 1.00 1.50 2.00
Travel time (between members) 1.50 1.50 - - - - 1.50 1.50 1.50 1.50
Program set-up/ clean-up 1.00 1.00 1.50 1.50 1.50 1.50 1.00 1.00 1.00 1.00
Missed appointments - - 0.75 - - - 1.25 - - -

Recordkeeping and reporting 4.00 4.50 3.50 4.00 4.50 5.00 3.00 3.50 4.00 4.50
Employer and one-on-one supervision time 1.50 1.50 1.50 1.50 1.50 1.50 1.50 1.50 1.50 1.50
Total 32.00 32.00 36.00 36.00 36.00 36.00 32.00 32.00 32.00 32.00

Annual Hours for Training and PTO
Training 50 50 50 50 50 50 50 50 50 50

Paid Time Off 160 160 180 180 180 180 160 160 160 160

Avg. Workweek Adjusted for Training and PTO

Direct services 18.35 17.04 24.33 23.67 22.35 21.05 19.88 19.67 18.35 17.04
Coordination and collateral contacts (non-billable) 1.31 1.75 0.44 0.88 1.32 1.75 0.44 0.87 1.31 1.75
Participating in assessments and planning meetings 1.31 1.75 0.44 0.88 1.32 1.75 0.44 0.87 1.31 1.75
Travel time (between members) 1.31 1.31 - - - - 1.31 1.31 1.31 1.31
Program set-up/ clean-up 0.87 0.87 1.32 1.32 1.32 1.32 0.87 0.87 0.87 0.87
Missed appointments - - 0.66 - - - 1.09 - - -
Recordkeeping and reporting 3.50 3.93 3.07 3.51 3.95 4.39 2.62 3.06 3.50 3.93
Employer and one-on-one supervision time 1.31 1.31 1.32 1.32 1.32 1.32 1.31 1.31 1.31 1.31
Training 0.96 0.96 0.96 0.96 0.96 0.96 0.96 0.96 0.96 0.96
Paid time off 3.08 3.08 3.46 3.46 3.46 3.46 3.08 3.08 3.08 3.08
Total 32.00 32.00 36.00 36.00 36.00 36.00 32.00 32.00 32.00 32.00
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Appendix C: Productivity Assumptions
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"Typical Workweek' Without Training and PTO
Direct services 27.75 27.00 25.50 24.00 38.50 27.75 27.00 25.50 24.00 24.00
Coordination and collateral contacts (non-billable) 0.50 1.00 1.50 2.00 - 0.50 1.00 1.50 2.00 -
Participating in assessments and planning meetings 0.50 1.00 1.50 2.00 - 0.50 1.00 1.50 2.00 0.50
Travel time (between members) - - - - - - - - - 5.00
Program set-up/ clean-up 1.50 1.50 1.50 1.50 - 1.50 1.50 1.50 1.50 -
Missed appointments 0.75 - - - - 0.75 - - - 2.00
Recordkeeping and reporting 3.50 4.00 4.50 5.00 - 3.50 4.00 4.50 5.00 2.00
Employer and one-on-one supervision time 1.50 1.50 1.50 1.50 1.50 1.50 1.50 1.50 1.50 1.50
Total 36.00 36.00 36.00 36.00 40.00 36.00 36.00 36.00 36.00 35.00
Annual Hours for Training and PTO
Training 50 50 50 50 50 50 50 50 50 50
Paid Time Off 180 180 180 180 240 180 180 180 180 175
Avg. Workweek Adjusted for Training and PTO
Direct services 24.33 23.67 22.35 21.05 33.13 24.33 23.67 22.35 21.05 21.04
Coordination and collateral contacts (non-billable) 0.44 0.88 1.32 1.75 - 0.44 0.88 1.32 1.75 -
Participating in assessments and planning meetings 0.44 0.88 1.32 1.75 - 0.44 0.88 1.32 1.75 0.44
Travel time (between members) - - - - - - - - - 4.38
Program set-up/ clean-up 1.32 1.32 1.32 1.32 - 1.32 1.32 1.32 1.32 -
Missed appointments 0.66 - - - - 0.66 - - - 1.75
Recordkeeping and reporting 3.07 3.51 3.95 4.39 - 3.07 3.51 3.95 4.39 1.75
Employer and one-on-one supervision time 1.32 1.32 1.32 1.32 1.29 1.32 1.32 1.32 1.32 1.31
Training 0.96 0.96 0.96 0.96 0.96 0.96 0.96 0.96 0.96 0.96
Paid time off 3.46 3.46 3.46 3.46 4.62 3.46 3.46 3.46 3.46 3.37
Total 36.00 36.00 36.00 36.00 40.00 36.00 36.00 36.00 36.00 35.00
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Appendix C: Productivity Assumptions

Children's Home and Community

Board Certified Behavior Analyst

Years and Triple P (session rates)

Behavioral Therapies, Parent-Child
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"Typical Workweek' Without Training and PTO
Direct services 25.00 26.00 31.00 38.50 24.50
Coordination and collateral contacts (non-billable) - 5.00 - - 2.50
Participating in assessments and planning meetings 1.50 - 2.00 - 3.50
Travel time (between members) 5.00 - -
Program set-up/ clean-up - - 0.50 - 1.50
Missed appointments 2.00 2.50 - 2.50
Recordkeeping and reporting 5.00 5.00 5.00 - 4.00
Employer and one-on-one supervision time 1.50 1.50 1.50 1.50 1.50
Total 40.00 40.00 40.00 40.00 40.00
Annual Hours for Training and PTO
Training 50 50 50 50 50
Paid Time Off 240 240 240 240 240
Avg. Workweek Adjusted for Training and PTO
Direct services 21.52 22.38 26.68 33.13 21.09
Coordination and collateral contacts (non-billable) - 4.30 - - 2.15
Participating in assessments and planning meetings 1.29 - 1.72 - 3.01
Travel time (between members) 4.30 0.00 0.00 - -
Program set-up/ clean-up - - 0.43 - 1.29
Missed appointments 1.72 2.15 0.00 - 2.15
Recordkeeping and reporting 4.30 4.30 4.30 - 3.44
Employer and one-on-one supervision time 1.29 1.29 1.29 1.29 1.29
Training 0.96 0.96 0.96 0.96 0.96
Paid time off 4.62 4.62 4.62 4.62 4.62
Total 40.00 40.00 40.00 40.00 40.00
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