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Proposed Rate Models for 1/DD Waiver Services
prepared for Developmental Disabilities Division

Comparison of Current and Proposed Rates

Current  Service Unit Current Proposed -  Proposed - Notes
Code Big Island  Other Islands
T1019 U6 Personal Assistance/ Habilitation, Tier 1, 1:1 15 min. $6.54
T1019 UA Personal Assistance/ Habilitation, Tier 2, 1:1 15 min. $7.25 $8.55 $7.31 PAB rates will no longer be 'tiered'
T1019 U2 Personal Assistance/ Habilitation, Tier 3, 1:1 15 min. $8.58
- Personal Assistance/ Habilitation, 1:2 15 min. - $4.64 $3.99 new PAB service for two participants served by a single worker
- Personal Assistance/ Habilitation, 1:3 15 min. - $3.38 $2.93 new PAB service for three participants served by a single worker
T1019 U7 Personal Assistance/ Habilitation, Tier 1, 2:1 15 min. $13.08 oo f (e o
- —— - - service for two staff for one participant;
T1019 UB Personal Assistance/ Habilitation, Tier 2, 2:1 15 min. $14.50 $15.26 $13.50 . p 'p
PAB rates will no longer be 'tiered
T1019 U3 Personal Assistance/ Habilitation, Tier 3, 2:1 15 min. $17.16
T1019 U8 Personal Assistance/ Habilitation, Tier 1, 3:1 15 min. $19.62 ice for th o o
T1019 UC Personal Assistance/ Habilitation, Tier 2, 3:1 15 min. $21.75 $21.98 $19.69  Service for three staff for one participant;
PAB rates will no longer be 'tiered
T1019 U4 Personal Assistance/ Habilitation, Tier 3, 3:1 15 min. $25.74
T1019 U9 Personal Assistance/ Habilitation, Tier 1, 4:1 15 min. $26.16
T1019 UD Personal Assistance/ Habilitation, Tier 2, 4:1 15 min. $29.00 - - service for four staff for one participant being eliminated
T1019 U5 Personal Assistance/ Habilitation, Tier 3, 4:1 15 min. $34.32
- Personal Assistance/ Hab., Registered Behavior Tech., 1:1 15 min. - $10.50 $9.10 new service for PAB delivered by an RBT
- Personal Assistance/ Hab., Registered Behavior Tech., 2:1 15 min. - $17.21 $15.29 new PAB service for two staff (one RBT) for one participant
- Personal Assistance/ Hab., Registered Behavior Tech., 3:1 15 min. - $23.93 $21.47 new PAB service for three staff (one RBT) for one participant
T1019 U1 Personal Assistance, Habilitation, Consumer-Directed, 1:1 15 min. $2.95/ $3.66 rate range of $3.23 to $4.44 on all islands; also T1020
- Personal Assistance, Habilitation, Consumer-Directed, 1:2 15 min. - new service for two parumpan_ts served by a single worker; rate
range of $1.65 to $2.26 on all islands
Residential Habilitation, Tier l, 3 or Fewer Beds Day $12091 $11540 rate Varies based on |icensed capacity Of home
T2016 Ul Residential Habilitation, Tier 1, 4-Bed Day $45.00 $103.44 $99.38 rate includes 21-day absence factor so billing is limited to 344
Residential Habilitation, Tier 1, 5 or More Beds Day $92.96 $89.76  daysperyear (current rate at 344 days would be $47.75)
T2016 U2 Residential Habilitation, Tier 2, 4-Bed Day $61.52 $144.25 $140.40 rate includes 21-day absence factor so billing is limited to 344
Residential Habilitation, Tier 2, 5 or More Beds Day $132.14 $129.15  days per year (current rate at 344 days would be $65.28)
Residential Habilitation, Tier 3, 3 or Fewer Beds Day $18620 $l8104 rate Varies based on |icensed capacity Of home
T2016 U3 Residential Habilitation, Tier 3, 4-Bed Day $187.50 $160.57 $156.81 rate includes 21-day absence factor so billing is limited to 344
Residential Habilitation, Tier 3, 5 or More Beds Day $145.20 $142.08  days peryear (current rates at 344 days would be $198.95)
rate includes 21-day absence factor so billing is limited to 344
T2016 Therapeutic Living Program Day $485.28 $502.84 $499.34  days per year (current rates at 344 days would be $514.90 and
$311.95)
- Additional Residential Supports 15 min. - $5.77 $5.58 new service for staffing in excess of Residential Hab. rates
Burns & Associates, Inc. 1 January 3, 2017



Proposed Rate Models for 1/DD Waiver Services
prepared for Developmental Disabilities Division

Comparison of Current and Proposed Rates

Current  Service Unit Current Proposed -  Proposed - Notes
Code Big Island  Other Islands
S5102 U1 Adult Day Health, Tier 1 15 min. 65.88* $3.10 $2.73 current unit is day - assuming six hours rate would be $2.75
S5102 U2 Adult Day Health, Tier 2 15 min. $82.00* $3.83 $3.39 current unit is day - assuming six hours rate would be $3.42
S5102 U3 Adult Day Health, Tier 3 15 min. 117.52* $4.52 $4.05 current unit is day - assuming six hours rate would be $4.90
- Community Learning Service, Group, Tier 1 15 min. - $4.61 $4.00 new service
- Community Learning Service, Group, Tier 2 15 min. - $6.02 $5.29 new service
- Community Learning Service, Group, Tier 3 15 min. - $7.40 $6.56 new service
- Community Learning Service, 1:1 15 min. - $9.57 $7.95 new service
- Community Learning Service, 2:1 15 min. - $16.50 $14.34 new service
- Community Learning Service, 3:1 15 min. - $23.42 $20.72 new service
- Community Learning Service, Registered Behavior Tech., 1:1 15 min. - $11.36 $9.59 new service
- Community Learning Service, Registered Behavior Tech., 2:1 15 min. - $18.29 $15.98 new service
- Community Learning Service, Registered Behavior Tech., 3:1 15 min. - $25.21 $22.36 new service
- Community Learning Service, Consumer-Directed, 1:1 15 min. - ?(?g:g;\/;eg[ﬁﬁ :gg?;gf $3.63 to $4.98 on Big Island and $3.41
- Discovery and Career Planning 15 min. - $13.90 $11.93 new service
- Benefits Planning 15 min. - $12.43 $12.49 new service
T2019 IndefduaI Employment Support, Job Develc-)pment 1> mfn. $13.50 $12.12 $11.37 existing service being separated into Development and Coaching
Individual Employment Support, Job Coaching 15 min. $12.32 $10.55
T1005 Respite, Hourly, 1:1 15 min. $4.50 $5.85 $5.61
- Respite, Hourly, 1:2 15 min. $3.25 $3.12 new service for two participants served by a single worker
- Respite, Hourly, 1:3 15 min. $2.38 $2.29 new service for three participants served by a single worker
T1005 22 Respite, Daily, 1:1 15 min. $142.60 - - service being eliminated - to be billed hourly
T1005 Respite, Hourly, Consumer-Directed, 1:1 15 min. $2.60 rate range of $3.23 to $3.63 on Big Island and $3.25 to $3.65 on

other islands

new service for two participants served by a single worker; rate
- Respite, Hourly, Consumer-Directed, 1:2 15 min. range of $1.62 to $1.82 on Big Island and $1.62 to $1.83 on
other islands

T1005 22 Respite, Daily, Consumer-Directed, 1:1 15 min. $142.60 - - service being eliminated - to be billed hourly

S5120 UB Chore 15 min. $3.38 $6.53 $5.77

S5120 UB Chore, Consumer-Directed 15 min. $2.25 rate range of $3.20 to $4.01 on Big Island and $3.22 to $4.03 on
other islands

50125 Non-Medical Transportation Mile $1.95 $1.71 $1.49
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Proposed Rate Models for 1/DD Waiver Services
prepared for Developmental Disabilities Division

Comparison of Current and Proposed Rates

Current  Service Unit Current Proposed -  Proposed - Notes
Code Big Island  Other Islands
T1000 TD Skilled Nursing, Registered Nurse, 1:1 15 min. $12.50 $25.38 $21.31
- Skilled Nursing, Registered Nurse, 1:2 15 min. - $13.36 $11.18 new service for two participants served by a single nurse
T1000 Skilled Nursing, Licensed Practical Nurse, 1:1 15 min. $8.75 $15.53 $12.50
- Skilled Nursing, Licensed Practical Nurse, 1:2 15 min. - $8.36 $6.73 new service for two participants served by a single nurse
S5116 AE Training and Consultation, Dietician Hour $89.68 $70.48 $58.20
S5116 AF Training and Consultation, Psychiatrist Hour $153.00 - - code being eliminated (can bill under psychologist code)
S5116 AH Training and Consultation, Psychologist Hour $89.68 $101.11 $84.87
$5116 HI  Training and Consultation, Behavior Analyst Hour $89.68 $101.11 $84.87
S5116 GN Training and Consultation, Speech Therapist Hour $89.68 $82.94 $69.04
$5116 GO Training and Consultation, Occupational Therapist Hour $89.68 $82.94 $69.04
S5116 GP Training and Consultation, Physical Therapist Hour $89.68 $82.94 $69.04
S5116 U1 Training and Consultation, Audiologist Hour $89.68 - - code being eliminated
- Training and Consultation, Registered Nurse Hour - $93.64 $78.37 new service
- Training and Consultation, LCSW/ LMHC/ LMFT Hour - $56.12 $45.70 new service
T2034 52 Waiver Emergency Services, Crisis Mobile Outreach 15 min. $27.50 $27.50 propose to adopt AMHD's Crisis Mobile Outreach rate
T2034 22 Waiver Emergency Services, Out-of-Home Stabilizaton Day $453.25 $502.84 $499.34 propose to adopt TLP rates for Shelter service

Burns & Associates, Inc. 3 January 3, 2017



Proposed Rate Models for 1/DD Waiver Services
prepared for Developmental Disabilities Division

Personal Assistance/ Habilitation, 1:1

Burns & Associates, Inc

Big Island % Other
% Islands

Unit of Service % 15 Minutes Z 15 Minutes

. - Direct Staff Hourly Wage % $13.35% $13.35

£ - Employee Benefit Rate (as a percent of wages) % 31.7% % 31.7%

£ [Hourly Staff Cost Before Productivity Adj. (wages + benefits) % $17.58% $17.58
g Productivity Adjustments % %

© [Total Hours % 40.00% 40.00

§ - Travel Time (Between Participants) % 4.50% 1.80

S | - Attending ISP Meetings % 0.23% 0.23

E - Missed Appointments % 0.45% 0.45

n - Recordkeeping and Reporting % 0.45% 0.45

§ - Employer and One-on-One Supervision Time % 0.68% 0.68

= - Training / 0.46/ 0.46

@ | -paid Time Off % 3.54% 3.54

§ "Billable" Hours % 29.69% 32.39

O  |Productivity Factor % 1.35% 1.23

Staff Cost After Productivity Adj. per Billable Hour Z $23.73 % $21.62

@ - Number of Miles Traveled per Week % 180% 72

8 - Amount per Mile % $O.540% $0.540

S |Weekly Mileage Cost % $97.20% $38.88

Mileage Cost per Billable Hour % $3.27/ $1.20

% - Program Support Funding per Day % $15.00% $15.00

< + |Program Support Cost per Billable Hour % $2.53% $2.32

§ & |Cost per Billable Hour Before Administration % $29.53% $25.14

9 &5 | - Administration Percent % 10.0%% 10.0%

§ g Administration Cost per Billable Hour % $3.28% $2.79

g :E Cost per Billable Hour Before General Excise Tax % $32.81% $27.93

-g - General Excise Tax Rate % 4.0%% 4.5%

< |General Excise Tax Cost per Billable Hour % $1.37/ $1.32

Total Cost per Billable Hour % $34.18% $29.25

Rate per 15 Mirllutes ] % $8.55% $7.31

January 3, 2017



Proposed Rate Models for 1/DD Waiver Services
prepared for Developmental Disabilities Division

Personal Assistance/ Habilitation, Groups

1:2 Z 1:3
Big Island 7 Other 7 Biglsland 7 Other
% Islands % % Islands

Unit of Service % 15 Minutes Z 15 Minutes Z 15 Minutes Z 15 Minutes

- / / / /
@ | -Direct Staff Hourly Wage % $13.35% $13.35% $13.35% $13.35
s - Employee Benefit Rate (as a percent of wages) % 31.7%% 31.7%% 31.7%% 31.7%
é Hourly Staff Cost Before Productivity Adj. (wages + benefits) % $17.58% $17.58% $17.58% $17.58

S |Productivity Adjustments % % % %
% |Total Hours % 40.00% 40.00% 40.00% 40.00
§ - Travel .Time (Betwe_en Participants) % 4.50% 1.80% 4.50% 1.80
B | Remoiwpnowamirig 0% om om om
£ - Emplpyer and One-on-One Supervision Time % 0.68% 0.68% 0.68% 0.68
& | Zead mimeor % Q:Q‘i% Q:Q‘i% Q:Q‘i% 254
= ["Billable" H o 2069/ 32.39 20247 31.94
-g Prcl)dzct?vityoFuarcs:tor Z l.SSZ 1.23Z 1.37Z 1.25
Staff Cost After Productivity Adj. per Billable Hour Z $23.7SZ $21.6ZZ $24.0SZ $21.98
) - Number of Miles Traveled per Week % 180% 72% 180% 72
‘E - Amount per Mile % $O.540% $O.540% $O.540% $0.540
S |Weekly Mileage Cost % $97.20% $38.88% $97.20% $38.88
Mileage Cost per Billable Hour % $3.27% $1.20% $3.32% $1.22
% - Program Support Funding per Day % $30.00% $30.00% $45.00% $45.00
+ F |Program Support Cost per Billable Hour % $5.05% $4.63% $7.69% $7.04
§ S [Cost per Billable Hour Before Administration % $32.05% $27.45% $35.09% $30.24
9 &5 | - Administration Percent % 10.0%% 10.0%% 10.0%% 10.0%
E § Administration Cost per Billable Hour % $3.56% $3.05% $3.90% $3.36
g :E Cost per Billable Hour Before General Excise Tax % $35.61% $30.50% $38.99% $33.60
-g - General Excise Tax Rate % 4.0%% 4.5%% 4.0%% 4.5%
< |General Excise Tax Cost per Billable Hour % $1.48% $1.44% $1.62% $1.58
Total Cost per Billable Hour % $37.09% $31.94% $40.61% $35.18

% % % %
- Number of Participants % 2% 2% 3% 3
Rate per 15 Minutes % $4.64% $3.99% $3.38% $2.93

Burns & Associates, Inc 5 January 3, 2017



Proposed Rate Models for 1/DD Waiver Services
prepared for Developmental Disabilities Division

Personal Assistance/ Habilitation, Multiple Staff

2:1 Z 31
Big Island 7 Other 7 Big Island 7 Other
Z Islands Z Z Islands
Unit of Service % 15 Minutes Z 15 Minutes Z 15 Minutes Z 15 Minutes
- / / / /

. - Direct Staff Hourly Wage % $13.35 % $13.35 % $13.35 % $13.35
2 - Employee Benefit Rate (as a percent of wages) % 31.7% % 31.7% % 31.7% % 31.7%
c Hourly Staff Cost Before Productivity Adj. (wages + benefits) % $17.58% $17.58% $17.58% $17.58
3 Productivity Adjustments % % % %

s y Adj _ / _ _

& Total Hours % 40.00% 40.00% 40.00% 40.00
D E - Travel Time (Between Participants) % 4.50 % 1.80 % 4.50 % 1.80
§ "; - Attending ISP Meetings Z 0.23% 0.23% 0.23% 0.23

& | - Missed Appointments % 0.457 0457 0457 0.45
:2{:%5 g - Recordkeeping and Reporting % 0.45% 0.45% 0.45% 0.45
& - Employer and One-on-One Supervision Time % 0.68% 0.68% 0.68% 0.68
g Traini % 046% 046% 046% 0.46
s - Training % ’ % ’ % ’ % ’
& - Paid Time Off o 3.54% 3.54% 3.54% 3.54
E "Billable" Hours % 29.69% 32.39% 29.69% 32.39
5 Productivity Factor % 1.35% 1.23% 1.35% 1.23

Primary Staff Cost After Productivity Adj. per Billable Hr. Z $23.73Z $21.62% $23.73Z $21.62

. - Direct Staff Hourly Wage % $13.35 % $13.35 % $13.35 % $13.35
2 - Employee Benefit Rate (as a percent of wages) % 31.7% % 31.7% % 31.7% % 31.7%
s Hourly Staff Cost Before Productivity Adj. (wages + benefits) % $17.58 % $17.58 % $17.58 % $17.58
& Vit Ad % % % %
= Productivity Adjustments % % % %

S ¢ |Total Hours 000 4000 4000 4000
f:ga, g - Travel Time (Between Participants) % 4.50% 1.80% 4.50% 1.80
g s | - Missed Appointments % 0.45% 0.45% 0.45% 0.45
=S| - Employer and One-on-One Supervision Time % 0.68% 0.68% 0.68% 0.68
£S5 | -Training / 046 046 046~ 0.46

g | - Trainin _ _ _ /
£ | - Paid Time Off % 3.54% 3.54% 3.54% 3.54
S [procuctviy Facor It B B B
= Staff Cost After Productivity Adj. per Billable Hour % $23.21% $21.27% $23.21% $21.27
£ ) % | % %

Number of Additional Staff N . . % 1% 1% 2% 2
Addl. Staff Cost After Productivity Adj. per Billable Hr. % $2321)  $21.27  $4642)  $42.54
| ot s T v I I R
S lweaiym o m wm ow
S |Weekly Mileage Cost _ $9720/  $3888  $97.20)  $38.88
Mileage Cost per Billable Hour (for Primary Staff) Z $3.27 % $1.20% $3.27 % $1.20
g| - i _ _ / /

) Program Support Funding per Day 7 $15.007_ $15.007_ $15.007_ $15.00
= = |Program Support Cost per Billable Hour Z $2.53% $2.32% $2.53% $2.32
§ % Cost per Billable Hour Before Administration % $52.74% $46.41% $75.95% $67.68
® & | - Administration Percent % 10.0%% 10.0%% 10.0%% 10.0%
% § Administration Cost per Billable Hour % $5.86% $5.16% $8.44% $7.52
§ :g Cost per Billable Hour Before General Excise Tax % $58.60% $51.57% $84.39% $75.20

-g - General Excise Tax Rate % 4.0%% 4.5%% 4.0%% 4.5%

< |General Excise Tax Cost per Billable Hour % $2.44/ $2.43/ $3.52/ $3.54

. o o o o
Total Cost per Billable Hour w6104/ $5400), 8791  $18.74
Rate per 15 Minutes % $15.26% $13.50% $21.98% $19.69
Burns & Associates, Inc 6 January 3, 2017



Proposed Rate Models for 1/DD Waiver Services
prepared for Developmental Disabilities Division

Personal Assistance/ Habilitation, Registered Behavior Technician, 1:1

Burns & Associates, Inc

Big Island % Other
% Islands

Unit of Service % 15 Minutes Z 15 Minutes

- Direct Staff Hourly Wage % $17.46% $17.46

g - Employee Benefit Rate (as a percent of wages) % 27.0%% 27.0%

% Hourly Staff Cost Before Productivity Adj. (wages + benefits) % $22.17% $22.17
g Productivity Adjustments Z Z

S [Total Hours N % 40.00% 40.00

§ - Travel Time (Between Participants) % 4.46% 1.78

S | - Attending ISP Meetings % 0.22% 0.22

E - Missed Appointments % 0.45% 0.45

§ - Recordkeeping and Reporting % 0.45% 0.45

§_ - Employer and One-on-One Supervision Time % 0.89% 0.89

= - Training / 0.77/ 0.77

@ | -paid Time Off % 3.54% 3.54

§ "Billable" Hours % 29.22% 31.90

O  |Productivity Factor % 1.37% 1.25

Staff Cost After Productivity Adj. per Billable Hour Z $30.37% $27.71

@ - Number of Miles Traveled per Week % 180% 72

8 - Amount per Mile 7 $0.540 $0.540

S |Weekly Mileage Cost % $97.20% $38.88

Mileage Cost per Billable Hour % $3.33% $1.22

% - Program Support Funding per Day % $15.00% $15.00

+ + |Program Support Cost per Billable Hour % $2.57% $2.35

§ & |Cost per Billable Hour Before Administration % $36.27% $31.28

9 &5 | - Administration Percent % 10.0%% 10.0%

§ g Administration Cost per Billable Hour % $4.03% $3.48

g :E Cost per Billable Hour Before General Excise Tax % $40.30% $34.76

-g - General Excise Tax Rate % 4.0%% 4.5%

< |General Excise Tax Cost per Billable Hour % $1.68% $1.64

Total Cost per Billable Hour % $41.98% $36.40

Rate per 15 Mirllutes ] % $10.50% $9.10

January 3, 2017



Proposed Rate Models for 1/DD Waiver Services
prepared for Developmental Disabilities Division

Personal Assistance/ Habilitation, Registered Behavior Technician, Multiple Staff

- Direct Staff Hourly Wage $17.46 7 $17.46 7 $17.46 7 $17.46

2:1 Z 31
Big Island Other 7 Big Island Other
Islands Z Islands
Unit of Service 15 Minutes 15 Minutes Z 15 Minutes 15 Minutes
%
%
o

AN
AN

g - Employee Benefit Rate (as a percent of wages) 27.0% 27.0% 27.0% 27.0%
@ Hourly Staff Cost Before Productivity Adj. (wages + benefits) $22.17 $22.17 / $22.17 $22.17
: .
@ Productivity Adjustments %
& _ [Total Hours 40.00 40.007 40.00 40.00
g E - Travel Time (Between Participants) 4467 1.78% 4467 1.78
S @ | - Attending ISP Meetings 0.227, 0.227, 0.227 0.22
z g - Missed Appointments 0.45% 0.45% 0.45% 0.45
& = - Recordkeeping and Reporting 0.45% 0.45% 0.45% 0.45
= - Employer and One-on-One Supervision Time 0.89/ 0.89% 0.89% 0.89
= | I B
= - Trrfllnlr?g 0.77% 0.77% 0.77% 0.77
@ - Paid Time Off 3.54% 3.54% 3.54% 3.54
g |'Billable” Hours 29.22% 31.90% 29.22% 31.90
a Productivity Factor 1.37 % 1.25% 1.37 % 1.25
Primary Staff Cost After Productivity Adj. per Billable Hr. $30.37 % $27.71 % $30.37 % $27.71

- Direct Staff Hourly Wage $13.35 $13.35 $13.35 $13.35

s s
g - Employee Benefit Rate (as a percent of wages) 31.7%% 31.7%% 31.7%% 31.7%
s Hourly Staff Cost Before Productivity Adj. (wages + benefits) $17.58% $17.58% $17.58% $17.58

Eg Productivity Adjustments % % %
S ¢ |Total Hours 400 4000 4000 4000
@& 2| -Travel Time (Between Participants) 4.50 % 1.80 % 4.50 % 1.80
§ % - Missed Appointments 0.45% 0.45% 0.45% 0.45
= s - Employer and One-on-One Supervision Time 0.68% 0.68% 0.68% 0.68
£ 35| -Training 0.467 0.467 0467 0.46
g 2 - Paid Time Off 3.54% 3.54% 3.54% 3.54
=N "Billable™" Hours 30.37% 33.07% 30.37% 33.07
A Productivity Factor 1.32% 1.21% 1.32% 121
= Staff Cost After Productivity Adj. per Billable Hour $23.21% $21.27% $23.21% $21.27
S |Number of Additional Staff 1 1 2 2
Addl. Staff Cost After Productivity Adj. per Billable Hr. $23.21 / $21.27 / $46.42 / $42.54
@ - Number of Miles Traveled per Week 180 % 72 % 180 % 72
§ - Amouqt per Mile $0.540§ $0.540§ $0.540§ $0.540
S |Weekly Mileage Cost $97.207,  $38.88/,  $97.20/,  $38.88

_ _ _
Mileage Cost per Billable Hour (for Primary Staff) $3.33 / $1.22 / $3.33 / $1.22

m . o / /

2 | - Program Support Funding per Day $15.007 $15.007 $15.007 $15.00
= = |Program Support Cost per Billable Hour $2.57Z $2.35% $2.57Z $2.35
§ & |Cost per Billable Hour Before Administration $59.48% $52.55% $82.69% $73.82
® & | - Administration Percent 10.0% % 10.0% % 10.0% % 10.0%
% § Administration Cost per Billable Hour $6.61% $5.84% $9.19% $8.20
§ :g Cost per Billable Hour Before General Excise Tax $66.09% $58.39% $91.88% $82.02

-g - General Excise Tax Rate 4.0%% 4.5%% 4.0%% 4.5%

< |General Excise Tax Cost per Billable Hour $2.75/ $2.75/ $3.83/ $3.86

Total Cost per Billable Hour
Rate per 15 Minutes

A AMAIMMIIIIIIMIIIIiRkRImnmtinmmnmnmmnmmmnmmmnmmmMnmmmMmmmmMMmnniniinmmnmIm

o o o
$68.84  $61.14,  $9571  $85.88
$17.21% $15.29% $23.93% $21.47
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Proposed Rate Models for 1/DD Waiver Services
prepared for Developmental Disabilities Division

Personal Assistance/ Habilitation, Consumer-Directed, 1:1

Minimum Wage Z Assumed Agency Wage
Big Island 7 Other 7 Biglsland 7 Other
% Islands % % Islands
Unit of Service % 15 Minutes Z 15 Minutes Z 15 Minutes Z 15 Minutes
z ] o / / / /
& | - Direct Staff Hourly Wage o $9.25° $9.25° $13.357 $13.35
5 | -Em i / _ _ _
& - Employee Benefit Rate (as a percent of wages) % 18.7%% 18.7%% 13.0%% 13.0%
= |Hourly Staff Cost Before Productivity Adj. (wages + benefits) % $10.98% $10.98% $15.08% $15.08
© loracuotity A / / / /
% _T_g?:luﬁtc')‘;'g Adustment Z 40.00% 40.00% 40.00% 40.00
= - Attending ISP Meetings % 0.23% 0.23% 0.23% 0.23
S| g e % o om ow
g - Paid Ti%e Off % 3:54% 3:54% 3:54% 3:54
& |"Billable" Hours % 35.32% 35.32% 35.32% 35.32
%5 [Productivity Factor % 1.13% 1.13% 1.13% 1.13
Staff Cost After Productivity Adj. per Billable Hour % $12.41% $12.41% $17.04% $17.04
S |Cost per Billable Hour Before General Excise Tax % $12.41% $12.41% $17.04% $17.04
E - General Excise Tax Rate % 4.0%% 4.5%% 4.0%% 4.5%
General Excise Tax Cost per Billable Hour / $O.SZ% $0.58% $0.71% $0.80
Total Cost per Billable Hour % $12.93% $12.99% $17.75% $17.84
Rate per 15 Mirllutes ] é $3.23é $3.25é $4.44é $4.46
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Proposed Rate Models for 1/DD Waiver Services
prepared for Developmental Disabilities Division

Personal Assistance/ Habilitation, Consumer-Directed, Groups of 2

Minimum Wage Assumed Agency Wage

Big Island % I(;gr\]edrs Z Big Island % I(;gr\]edrs
Unit of Service 15 Minutes Z 15 Minutes Z 15 Minutes Z 15 Minutes
- Direct Staff Hourly Wage $9.25% $9.25% $13.35% $13.35
- Employee Benefit Rate (as a percent of wages) 18.7%% 18.7%% 13.0%% 13.0%

Hourly Staff Cost Before Productivity Adj. (wages + benefits) $10.987 $10.987 $15.087 $15.08

Productivity Adjustments

3 / / /

: -

§ Total HOUI.'S . 40.00% 40.00% 40.00% 40.00
- Attending ISP Meetings 0.45% 0.45% 0.45% 0.45

5 - Recordkeeping and Reporting 0 68/ / /

& or . % 0.68% 0.68% 0.68

£ - Training 0.46% 0.46% 0.46% 0.46

& | -Paid Time Off 3.54% 3.54% 3.54% 3.54

& |"Billable" Hours 34.87% 34.87% 34.87% 34.87

3 Productivity Factor 1.15 % 1.15 % 1.15 % 1.15

O |staff Cost After Productivity Adj. per Billable Hour $12.63Z $12.63Z $17.S4Z $17.34

% Cost per Billable Hour Before General Excise Tax $12.6S% $12.6S% $17.S4% $17.34
- General Excise Tax Rate 4.0%7, 45%7 4.0%7, 4.5%

- General Excise Tax Cost per Billable Hour $0.53% $0.60% $0.72% $0.82

Total Cost per Billable Hour $13.167 $13.237 $18.067 $18.16

2 2 2 2
$1.65% $1.65% $2.26% $2.27

S
S
NI

- Number of Participants
Rate per 15 Minutes

AN IIIIIIIIIIIMITIYDYIMY8{YY
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Proposed Rate Models for I1/DD Waiver Services
prepared for Developmental Disabilities Division

Residential Habilitation, Tier 1

3or Fevyver Beds Z 4-ged 7 5or M%re Beds
7 7 7 7 %
Big Island % Other % Big Island % Other é Big Island % Other
o % % % o
g Islands g g Islands Z é Islands
7 7 7 7 7
Unit of Service Day % Day % Day % Day Z Day Z Day
7 2 7 7
o :’;’, - Home Manager Annual Salary $47,476.00% $47,476.00% $47,476.00§ $47,476.00Z $47,476.00% $47,476.00
g < | - Employee Benefit Rate (as a percent of wages) 32.1%% 32.1%% 32.1%% 32.1%% 32.1%% 32.1%
T § Annual Cost of Home Manager Wages and Benefits $62,715.80% $62,715.80% $62,715.80% $62,715.80% $62,715.80 $62,715.80
Weekly Home Manager Cost per Participant $4OZ.02§ $402.02§ $301.52§ $301.52§ $241.21 $241.21
. . .
7

?
- Direct Staff Hourly Wage $12.33% $12.337 $12.33% $1233)  $1233)  $1233
o

$11395 $10876)  $97.49)  $9366)  $87.61 $84.60

Rate per Day / / 0 /
$120.91é $115.40é $103.44Z $99.387. $92.96é $89.76

Rate per Day at 344 Days per Year

7
7
-
%
7
7
. .
g 4
7 7 7
g - Employee Benefit Rate (as a percent of wages) é 33.3%% 33.3%% 33.3%% 33.3%% 33.3%; 33.3%
% Hourly Staff Cost Before Productivity Adj. (wages + benefit% $16.43Z $16.43§ $16.43Z $16.43é $16.43é $16.43
0 7 7 7 7 7 7
o Productivity Adjustments Z Z Z é é Z
S |Total Hours Z 40.007 40.00 40.00% 40.00% 40.00 40.00
§ - Employer and One-on-One Supervision Time é 0.68% 0.682 0.68% O.GSZ 0.68% 0.68
S | -Training g 046 046 0.46% 0.462 0.46% 0.46
£ | - Paid Time Off g 3.54% 3.54% 354 354 354 3.54
§ "Billable™" Hours é 35.32% 35.32% 35.32% 35.32% 35 32% 35.32
é_ Productivity Factor Z 1.13% 1.13% 1.132 1.13% 1.13% 1.13
S [Staff Cost per Billable Hour Z $18.61§ $18.61Z $18.61% $18.61é $18.61§ $18.61
@ o 7 7 7 7 7
- , 7 7 7 7 7 7
5 |[Staffing % % 7 o o o
-g - Staff Hours per Residence per Week é 20.0% 20.0% S0.0Z 30.0% 40.0% 40.0
Allocated Staff Hours per Participant per Week é 6.7% 6.7% 7.5% 7.5% 8.0% 8.0
Weekly Staff Cost per Participant g $124.13g $124.13§ $139.58§ $139.58§ $148.88§ $148.88
Depreciation Costs Z Z Z Z % Z
- Purchase Price é $40,000% $40,000 Z $40,000Z $40,000 é $40,000§ $40,000
- Salvage Value g 30%% 30%% 30%% 30%% 30%% 30%
o |- Useful Life (Miles) Z 100,000% 100,000% 100,000% 100,000% 100,000% 100,000
2 [Depreciation Cost per Mile % $O.28% $0.28% $0.287 $0.287 $O.28% $0.28
L Jopera é % % é é é
S |[Operating Costs % % é % % %
Amount per Mile é $o.3ooé $o.3ooé $o.3oog $o.3ooé $o.3ooé $0.300
7 7 o 7 o 7
- Number of Miles per Week per Residence Z 300% 120% 300% 120% SOOZ 120
Allocated Miles per Participant per Week g 100.0% 40.0% 75.0% 30.0% eo.og 24.0
Weekly Mileage Cost per Participant Z $58.00Z $23.20 g $43.50§ $17.40 é $34.BOZ $13.92
g . o % % % % % %
¢ | - Program Support Funding per Participant per Day Z $15.00% $15.00 % $15.00 % $15.00% $15.00% $15.00
= = [Weekly Program Support Cost per Participant é $1OS.00% $105.00Z $105.00§ $105.00% $105.002 $105.00
s o 7 7 7 7 7 7
§ % Weekly Cost per Participant Before Administration Z $689.15é $654.35 é $589.60% $563.50 é $529.89§ $509.01
‘g S| - Administration Percent é 10.0%% 10.0%% 10.0%% l0.0%Z 10.0%% 10.0%
3 ® |Weekly Administration Cost per Participant é $76.57§ $72.7lé $65.51§ $62.61é $58.88é $56.56
Sz 7 % 7 7 7 %
5 g Weekly Cost per Participant Before General Excise Tax é $765.72 é $727.06 Z $655.11 Z $626.11 é $588.77 Z $565.57
2| General Excise Tax Rate é 4.0%% 4.5%% 4.0%% 4.5%% 4.0%% 4.5%
Weekly General Excise Tax Cost per Participant é $31.90% $34.26 % $27.307, $29.507 $24.537 $26.65
. 7 7 7 7 7 7
Total Cost per Participant per Week % $797.62% $761.32% $682.41% $655.61é $613.3OZ $592.22
7
%

MY
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Proposed Rate Models for I1/DD Waiver Services
prepared for Developmental Disabilities Division

Residential Habilitation, Tier 2

3or Fevyver Beds Z 4-ged 7 5or M%re Beds
7 7 7 7 %
Big Island % Other % Big Island % Other é Big Island % Other
o % % % o
g Islands g g Islands Z é Islands
7 7 7 7 7
Unit of Service Day % Day % Day % Day Z Day Z Day
7 2 7 7
o :’;’, - Home Manager Annual Salary $47,476.00% $47,476.00% $47,476.00§ $47,476.00Z $47,476.00% $47,476.00
g < | - Employee Benefit Rate (as a percent of wages) 32.1%% 32.1%% 32.1%% 32.1%% 32.1%% 32.1%
T § Annual Cost of Home Manager Wages and Benefits $62,715.80% $62,715.80% $62,715.80% $62,715.80% $62,715.80 $62,715.80
Weekly Home Manager Cost per Participant $4OZ.02§ $402.02§ $301.52§ $301.52§ $241.21 $241.21
. . .
7

?
- Direct Staff Hourly Wage $12.33% $12.337 $12.33% $1233)  $1233)  $1233
o

- Employee Benefit Rate (as a percent of wages) 33.3% 33.3% 33.3%7, 33.3%7 33.3%

Hourly Staff Cost Before Productivity Adj. (wages + benefit:

MY

A\
MRS

NN
w
w
w
X

MIN

$1643)  $1643)  $1643  $1643)  $1643  $1643

Productivity Adjustments

MMANRRNNNN

$15496)  $14999)  $13595  $13232 12454  $121.72

Rate per Day
$164.427,  $159.15 % $144.25% $140.40 é $132.l4é $129.15

Rate per Day at 344 Days per Year

7
%
%
7
%
%
7
-
%
%

Fi 7

= % 7

2 J

7} 7. %

& % %

< 7 7

7 7

§ Total Hours Z 40.00 40.00% 40.00 40.007 40.007 40.00

§ - Employer and One-on-One Supervision Time é 0.68 O.GSZ 0.68/ 0.68 0.68 0.68

% - Training é 0.46% 0.4% 0.46% 0.462 0.46? 0.46

5 . Paid Time Off Z 3.54% 3.54% 3.54% 3.54% 3.54% 3.54

@ "Billable™" Hours é 35.32% 35.32 % 35.32% 35.32% 35 32% 35.32

é_ Productivity Factor é 1.132 1.13% 1.132 1.13% 1.132 1.13

S [Staff Cost per Billable Hour g $18.61% $18.61é $18.61% $18.61é $18.61§ $18.61

@ o 7 7 7 7 7

“ , 7 7 7 7 7 7

8 [Staffing % 7 % % % %

5 - Staff Hours per Residence per Week é 60.0% 60.0% 80.0% 80.0% 100.0% 100.0
Allocated Staff Hours per Participant per Week é 20.0% 20.0% 20.0% 20.0% 20.0% 20.0
Weekly Staff Cost per Participant g $372.2o§ $372.2o§ $372.2o§ $372.20Z $372.2o§ $372.20
Depreciation Costs % % % % % %

- Purchase Price é $40,000% $40,000% $40,000Z $40,000% $40,000% $40,000
- Salvage Value % 30%% 30%% 30%% 30%% 30%% 30%
- Useful Life (Miles) g 100,000% 100,000% 100,000% 100,000% 100,000% 100,000
& |Depreciation Cost per Mile . $0.28) $028 $o.28§ $0.28§ $0.28 $0.28
é Operating Costs Z Z Z Z é Z
7 7 7 7 7 7
Amount per Mile % $0.300% $0.SOOZ $0.300§ $0.SOOZ $0.300% $0.300
7 7 o 7 o 7
- Number of Miles per Week per Residence Z 300% 120% 300% 120% SOOZ 120
Allocated Miles per Participant per Week g 100.0% 40.0% 75.0% 30.0% eo.oé 24.0
Weekly Mileage Cost per Participant 7 $58.007 $23.207 $43.507 $17.407 $34.80g $13.92
> . Z % é . %
¢ | - Program Support Funding per Participant per Day Z $15.00% $15.00% $15.00Z $15.00% $15.00% $15.00
= = [Weekly Program Support Cost per Participant é $105.00Z $105.00Z $105.00§ $105.00% $105.002 $105.00
s o 7 7 7 7 7 7
§ % Weekly Cost per Participant Before Administration Z $937.22 Z $902.42 é $822.22 % $796.12 é $753.21 Z $732.33
‘g S| - Administration Percent é 10.0%% 10.0%% 10.0%% l0.0%Z 10.0%% 10.0%
3 ® |Weekly Administration Cost per Participant é $104.14Z $100.27Z $91.36§ $88.46§ $83.69é $81.37
Sz 7 % 7 7 7 %
5 g Weekly Cost per Participant Before General Excise Tax é $1,04l.36§ $1,002.69Z $913.58§ $884.58Z $836.9OZ $813.70
2| General Excise Tax Rate é 4.0%% 4.5%% 4.0%% 4.5%% 4.0%% 4.5%
Weekly General Excise Tax Cost per Participant é $43.39Z $47.25 % $38.077, $41.687 $34.877 $38.34
. 7 7 7 7 7 7
Total Cost per Participant per Week % $1,084.75 Z $1,049.94 Z $951.65% $926.26 é $871.77 Z $852.04
7
%

N\
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Proposed Rate Models for I1/DD Waiver Services
prepared for Developmental Disabilities Division

Residential Habilitation, Tier 3

3or Fevyver Beds Z 4-ged 7 5or M%re Beds
7 7 7 7 7
Big Island é Other é Big Island Z Other é Big Island é Other
Z Islands Z g Islands Z é Islands
7 7 7 7 7
Unit of Service Day % Day % Day % Day Z Day Z Day
7 7 7 7
o :‘;’, - Home Manager Annual Salary $47,476.00% $47,476.00% $47,476.00% $47,476.00Z $47,476.00% $47,476.00
g < | - Employee Benefit Rate (as a percent of wages) 32.1%% 32.1%% 32.1%% 32.1%% 32.1%% 32.1%
T § Annual Cost of Home Manager Wages and Benefits $62,715.80% $62,715.80% $62,715 80% $62,715.80% $62,715.80é $62,715.80
Weekly Home Manager Cost per Participant $4OZ.02§ $402.02§ $301.52§ $301.52§ $241.217  $241.21
7 7 7
- Direct Staff Hourly Wage $12.33Z $12.33Z $12.33Z $12.33é $12.33% $12.33
7

- Employee Benefit Rate (as a percent of wages) 33.3% 33.3% 33.3%7, 33.3%7 33.3%

MY

A\
MRS

NN
w
w
w
X

MIN

Hourly Staff Cost Before Productivity Adj. (wages + benefit $16.43 % $16.43 % $16.43 % $16.437 $16.437 $16.43

Productivity Adjustments

MMANRRNNNN

$175.497  $170.627 $151.33% $147.79é $136.85% $134.09

Rate per Day
$186.207  $181.047 $160.57é $156.81% $145.202 $142.28

Rate per Day at 344 Days per Year

7
%
%
%
7
%
%
%
%
%

Fi 7

= % 7

2 J

o 7 7

& % %

< 7 7

7 7

§ Total Hours Z 40.00 40.00% 40.00 40.007 40.007 40.00

§ - Employer and One-on-One Supervision Time Z 0.68 0.682 0.68 0.68 0.68 0.68

= | -Training Z 0467 0.462 0.46% 0.462 0467 0.46

£ | - Paid Time Off é 354 354 354 354 354 354

§ "Billable™" Hours é 35.32% 35.32% 35.32% 35.32% 35 32% 35.32

é_ Productivity Factor é 1.13% 1.13% 1.132 1.13% 1.132 1.13

2 |Staff Cost per Billable Hour % 18.61 18.617 18.617 18.617 18.617 18.61

S |Staff illabl = Z $ Z $ Z s1861, =

@ o 7 7 7 7 7

“ , 7 7 7 7 7 7

8 [Staffing % 7 % % % %

5 - Staff Hours per Residence per Week é 80.0% 80.0% lO0.0Z 100.0% 120.0% 120.0
Allocated Staff Hours per Participant per Week é 26.7% 26.7% 25.0% 25.0% 24.0% 24.0
Weekly Staff Cost per Participant g $496.33g $496.33§ $465.25§ $465.25§ $446.64§ $446.64
Depreciation Costs % % % % % %

- Purchase Price é $40,000% $40,000% $40,000% $40,000% $40,000% $40,000
- Salvage Value % 30%% 30%% 30%% 30%% 30%% 30%
- Useful Life (Miles) g 100,000% 100,000% 100,000% 100,000% 100,000% 100,000
& |Depreciation Cost per Mile . $0.28) $028 $o.28§ $0.28§ $0.28 $0.28
é Operating Costs Z Z Z Z é Z
7 7 7 7 7 7
Amount per Mile % $0.300% $0.SOOZ $0.300§ $0.SOOZ $0.300% $0.300
7 7 o 7 o 7
- Number of Miles per Week per Residence Z 300% 120% 300% 120% SOOZ 120
Allocated Miles per Participant per Week g 100.0% 40.0% 75.0% 30.0% eo.og 24.0
Weekly Mileage Cost per Participant Z $58.00Z $23.207 $43.507 $17.40é $34.BOZ $13.92
p % % / é . .
¢ | - Program Support Funding per Participant per Day Z $15.00% $15.0oé $15.00Z $15.00% $15.00% $15.00
= = [Weekly Program Support Cost per Participant é $1OS.00% $105.00% $105.00§ $105.00% $105.002 $105.00
s o 7 7 7 7 7 7
S Weekly Cost per Participant Before Administration Z $1,061.35 % $1,026.55 % $915.27 % $889.17 % $827.65% $806.77
3 = / o % % / o
% 5| - Administration Percent 7 100%, 100%, 100%  100%  100%,  10.0%
£ 2 % / / / / %
3 ® |Weekly Administration Cost per Participant é $117.93Z $114.06§ $10l.70§ $98.80é $91.96é $89.64
Sz 7 % 7 7 7 %
5 g Weekly Cost per Participant Before General Excise Tax é $1,179.28Z $1,l40.61§ $1,016.97é $987.97Z $919.61Z $896.41
2| General Excise Tax Rate é 4.0%% 4.5%% 4.0%% 4.5%% 4.0%% 4.5%
Weekly General Excise Tax Cost per Participant é $49.14Z $53.75Z $42.37% $46.557 $38.327 $42.24
Total Cost Participant Week é $1,228 42% $1,194 36% $1,059 34% $1,034 52% $957 93% $938.65
otal Cost per Participant per Wee é ,228. % ,194.36 7 ,059. % 034.527 . % .
7
%

N\
M
NN
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Proposed Rate Models for 1/DD Waiver Services
prepared for Developmental Disabilities Division

Therapeutic Living Program

Burns & Associates, Inc

Big Island Z Other
g Islands
7
Unit of Service Z Day Z Day
7% 7
@ - Direct Staff Hourly Wage é $14.69é $14.69
s - Employee Benefit Rate (as a percent of wages) é 29.9%% 29.9%
é Hourly Staff Cost Before Productivity Adj. (wages + benefits) Z $19.09é $19.09
o o
?U Productivity Adjustments Z é
@ |Total Hours % 40.00% 40.00
§’ - Employer and One-on-One Supervision Time é 0.67% 0.67
z - Training % 0.77% 0.77
g - Paid Time Off % 3.54% 3.54
+ |"Billable" Hours % 35.02% 35.02
S |Productivity Factor é 1.14% 1.14
7 |Staff Cost per Billable Hour % $21.80% $21.80
g |staffi . Z
8 |Staffing 7 7
) - Allocated Staff Hrs. per Participant per Wk. (Appendix D) é 124.0% 124.0
Weekly Staff Cost per Participant % $2,703.20 % $2,703.20
7 7
Depreciation Costs Z Z
- Purchase Price g $40,0007  $40,000
- Salvage Value % 30%% 30%
o | -Useful Life (Miles) g 100,000% 100,000
€ |Depreciation Cost per Mile / $O.28% $0.28
I g .
= Operating Costs é Z
Amount per Mile g $0.300% $0.300
o o
- Allocated Miles per Participant per Week é 100.0% 40.0
Weekly Mileage Cost per Participant g $58.00§ $23.20
0 7
% - Program Support Funding per Participant per Day % $15.00Z $15.00
< + |Weekly Program Support Cost per Participant Z $105.00Z $105.00
ST 7 7
§ % Weekly Cost per Participant Before Administration Z $2,866.20§ $2,831.40
2 & | - Administration Percent % 10.0%% 10.0%
8 B [weekly Administration Cost per Participant Z $318.47Z $314.60
28 7 7
g .E |Weekly Cost per Participant Before General Excise Tax Z $3,184.67Z $3,146.00
-g - General Excise Tax Rate % 4.0%% 4.5%
< Weekly General Excise Tax Cost per Participant % $132.697,  $148.24
7 7
Total Cost per Participant per Week Z $3,317.36é $3,294.24
Rate per Day g $473.91§ $470.61
Rate per Day at 344 Days per Year é $502.84% $499.34
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Proposed Rate Models for 1/DD Waiver Services
prepared for Developmental Disabilities Division

Additional Residential Supports

Burns & Associates, Inc

Big Island % Other
% Islands
Unit of Service % 15 Minutes Z 15 Minutes
% - Direct Staff Hourly Wage % $12.33% $12.33
= - Employee Benefit Rate (as a percent of wages) % 33.3% % 33.3%
o Hourly Staff Cost Before Productivity Adj. (wages + benefits) % $16.43% $16.43
; Productivity Adjustments % %
§’ Total Hours % 40.00% 40.00
o - Travel Time (Between Participants) % 1.13% 0.45
8 - Employer and One-on-One Supervision Time % 0.68% 0.68
2 | -Training % 0.46% 0.46
g | -Paid Time Off % 3.54% 3.54
2 |"Billable" Hours % 34.19% 34.87
G [eibe / /
5 [Productivity Factor % 1.17% 1.15
O |staff Cost After Productivity Adj. per Billable Hour Z $19.22% $18.89
@ - Number of Miles Traveled per Week % 45% 18
8 - Amount per Mile % $O.540% $0.540
S |Weekly Mileage Cost % $24.30% $9.72
Mileage Cost per Billable Hour % $0.71/ $0.28
% - Program Support Funding per Day % $7.50% $7.50
+ + |Program Support Cost per Billable Hour % $1.10% $1.08
§ & |Cost per Billable Hour Before Administration % $21.03% $20.25
9 &5 | - Administration Percent % 5.0%% 5.0%
§ g Administration Cost per Billable Hour % $1.11% $1.07
g :E Cost per Billable Hour Before General Excise Tax % $22.14% $21.32
-g - General Excise Tax Rate % 4.0%% 4.5%
< |General Excise Tax Cost per Billable Hour % $0.92/ $1.00
Total Cost per Billable Hour % $23.06% $22.32
Rate per 15 Minutes é $5.77é $5.58
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Proposed Rate Models for I1/DD Waiver Services
prepared for Developmental Disabilities Division

Adult Day Health

- Program Support Funding per Participant per Day

N\

g § Program Support Cost per Participant per Billable Hour $2.73Z $2. 49; $2. 71; $2.47Z $2. 69? $2.45
§ ~ |cost per Billable Hour Before Administration $10.69§ $9. 37/ $13.22? $1l.66% $15. 63? $13.92
2 % - Administration Percent l0.0%Z 10. O%Z 10.0%2 10.0%2 10. O%Z 10.0%
E £ |Administration Cost per Participant per Billable Hour $1.lgé $1.04Z $1. 47/ $1.30é $1. 74/ $1.55
5’ E [Cost per Billable Hour Before General Excise Tax $1l.88§ $10.4lé $14. 692 $12.96% $17. 37? $15.47
8 < | - General Excise Tax Rate 4.0%% 4.5%% 4.0%% 4.5%% 4.0%% 4.5%

Weekly General Excise Tax Cost per Participant

Total Cost per Billable Hour
Rate per 15 Minutes

$0.50% $0.49§ $0.61? $0.61% $0.72§ $0.73

7 7 7 7 Z
$12.38 é $10.90 é $15.30 é $13.57 é $18.09 é $16.20
$3.107 $2.737, $3.837 $3.397 $4.52é $4.05

Tier 1 % Tier 2 Z Tier 3
Big Island 7 Other % Big Island 7 Other % Big Island % Other
7 7 7 7 7
Z Islands Z é Islands Z Z Islands
Unit of Service g 15 Minute Z 15 Minute Z 15 Minute g 15 Minute é 15 Minute é 15 Minute
- Direct Staff Hourly Wage g $13.84 / $13. 84; $13.847 s 842 $13. 84; $13.84
- Employee Benefit Rate (as a percent of wages) é 31. O%é 31. O%% 31. O%é 31. O%é 31. O%é 31.0%
Hourly Staff Cost Before Productivity Adj. (wages + benefits) é $18.14Z $18. 14; $18 14% $18. 142 $18.147 % $18.14
N 7 7 / 7 7 7
£ |Productivity Adjustments 7 7 7 7 7 7
= / / / / / /
g |Total Hours B % 40.00% 40.00% 40.00% 40.00% 40.00% 40.00
@ | - Transporting participants g 4.50% 1.80% 4.50% 1.80% 4.50% 1.80
g - Attending ISP Meetings é 0.452 0.452 O.ZSZ 0 23% 0.232 0.23
@ - Program Set-Up/ Clean-Up é 2.25% 2.25% 2.25% 2.25% 2.25% 2.25
g - Recordkeeping and Reporting Z 0.682 O.GSZ 0.682 0.682 0.452 0.45
= - Employer and One-on-One Supervision Time Z O.GSZ O.GSZ 0.68% O.GSZ O.GSZ 0.68
£ | -Training é 046~ 0467 o.4e§ 046 0.46 0.46
2 | -Paid Time Off Z 3.54% 3.54% 354 354 354 354
S |"Billable™ Hours é 27.44% 30.14% 27.66% 30.36% 27.89% 30.59
S |Productivity Factor g 1 46% 1.33% 1.45% 1. 32% 1. 43% 1.31
g |Hourly Staff Cost per Billable Hour Z $26.48§ $24.13§ $26.3o§ $23. 94% $25.947 é $23.76
= |Staffing Ratio % % 7 7 7 7
o 7 7 7 7 7 7
- Group Size (Participants per Direct Support Staff) é 6.0% 6.0% 4.0% é 3. OZ 3.0
- Participant Attendance Rate é 85%% 85%% 85%% 85%% 85%% 85%
- Adjusted Weighted Avg. of No. of Participants per Staff é 5 10% 5 10% 3.40% 3.40% 2 55% 2.55
Staff Cost per Participant per Billable Hour Z $5 19% $4 73? $7.747 $7.o4é $10.17Z $9.32
§ - Annual Days of Program Operations é 250.0% 250.0% 250.0% 250.0% 250.0% 250.0
§ - Annual Days of Participant Attendance é 212.5% 212.5% 212.5% 212.5% 212.5% 2125
g - Hours per Day of Participant Attendance é 6.00% 6.00% 6.00% 6.00% 6.00% 6.00
< |Hours per Year of Participant Attendance é 1,275% 12757 12757 1,275% 1,275% 1,275
it 7
Depreciation Costs % % % é é %
- Purchase Price Z $40, OOO? $40, OOOZ $40,000% $40, OOO? $40,000% $40,000
- Salvage Value g 30%% 30%% 30%% 30%% 30%% 30%
- Useful Life (Miles) g 100 ooog 100 ooog 100,000 % 100 ooog 100 ooog 100,000
» |Depreciation Cost per Mile é $0. 2802 $0. 280% $0. 2802 $0. 2802 $0. 2802 $0.280
% Operating Costs Z Z é Z % %
= |Amount per Mile 7, $0300/, $0.3007,  $0.3007,  $0.3007,  $0.3007,  $0.300
= / . . % % %
- Number of Miles Traveled per Vehicle per Week Z 250% 100% 250% 100% 250% 100
- Number of Participants per Vehicle é 4.00% 4.00% 4.00% 4.00% 4.00% 4.00
Allocated Miles per Participant per Week é 62.5% 25.0% 62.5% 25.0% 62.5% 25.0
Annual Mileage Cost/ Participant (at 250 days of operation) Z $1,812.50% $725.00% $1,812.50% $725.00% $1,812.50% $725.00
Mileage Cost per Participant per Billable Hour é $1.42§ $0.57é $1.42§ $0.57§ $1.427 $0.57
o - Square Feet of Service Space per Participant é 100% 100% 100% 100% 100% 100
= - Annual Cost per Square Foot Z $15.00 Z $18.00 é $15.00 é $18.00 é $15.00 é $18.00
§ Annual Facility Cost per Participant é $1,500.00§ $1,800.00Z $1,500.00Z $1,800.00Z $1,500.00% $1,800.00
Facility Cost per Participant per Billable Hour g $1.18Z $1.41Z $1.18§ $1. 41; $1. 18/ $1.41
I . - % / /
S .2 | - Costof Supplies per Participant per Day Z $1.00Z $1.ooé $1.0oé $1. 002 $1. 00? $1.00
9 2 [sypply Cost per Participant per Billable Hour é $0.17§ $0.17§ $0. 17% $0. 17% $0. 17% $0.17
% $15007  $15. oog $15. ooj $1500  $15. oog $15.00
7
%
%
%
%
%
%
%
%
Z
%
%
7
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Proposed Rate Models for I/DD Waiver Services
prepared for Developmental Disabilities Division

Community Learning Service, Group

Tier 1 % Tier 2 Z Tier 3
Big Island 7 Other % Big Island 7 Other % Big Island % Other
7 7 7 7 7
Z Islands Z é Islands Z Z Islands
nit of Service 7 inute 7 inute inute inute inute 7 inute
Unit of Servi ZlSM' gBM' §15M' ZlSM' élSM' élSM'
- Direct Staff Hourly Wage g $13.84 s 84 / $13.847 s 842 $13. 84; $13.84
- Employee Benefit Rate (as a percent of wages v 1.0%7. 1.0%7, 1.0%7 1.0%7 1.0%7 1.0%
I fi ( f ) g 3005 30°§ 30°§ 30°§ 3002 31.09
ourly Staff Cost Before Productivity Adj. (wages + benefits) 7 7 % .
Hourly Staff Cost Before Productivity Adj. ( benefits) é $18 142 $18 14% $18 14? $18. 14? $18. 14/ $18.14
£ |Productivity Adjustments é é é é Z Z
S [Total Hours g 40.00% 40.00% 40.00% 40.00% 40.00% 40.00
M - Transporting participants 7 507 : 507 807, 507, .
A T i ici é 450? 180% 450? 180? 450? 1.80
g - Attending ISP Meetings é 0.232 0.232 O.ZSZ 0 23% 0.232 0.23
o | -Program Development o 0907 0.907 0.907 0907 0907 0.90
8 % % / / / %
g - Recordkeeping and Reporting Z 0.452 0.452 0.452 0.452 0.452 0.45
= - Employer and One-on-One Supervision Time é O.GSZ O.GSZ O.GSZ O.GSZ O.GSZ 0.68
5 | -Training g 046 046 046~ 0.462 0.462 0.46
2 | -Paid Time Off Z 3.54% 3.54% 3.54% 3.54% 3.54% 354
"Bij " 7
= [oroductiviy Factr I B B B Beve B
> uctivity 7 7 257 377 / / .
% |Hourly Staff Cost per Billable Hour Z $24.85§ $22.68§ $24.85§ $22. 68% $24. 85% $22.68
o . : 7 7 7 7 7 7
= |Staffing Ratio 7 7 7 7 7 7
o 7 7 7 7 7 7
- Group Size (Participants per Direct Support Staff) é 3.0% 3.0% 2.0% é 1. 5% 15
- Participant Attendance Rate Z 85%% 85%% 85%% 85%% 85%% 85%
- Adjusted Weighted Avg. of Number of Participants per Stafé 2.55% 2 55% 1.70% 1.70% 1 28% 1.28
Staff Cost per Participant per Billable Hour % $9.75§ $8.89% $14.62% $13.34é $19.41Z $17.72
8 - Annual Days of Program Operations 7 250.0 250.07 250.07 250.07 250.07, 250.0
7 7 7 7 7 7
é - Annual Days of Participant Attendance é 212.5% 212.5% 212.5% 212.5% 212.5% 2125
g - Hours per Day of Participant Attendance é 6.00% 6.00% 6.00% 6.00% 6.00% 6.00
< |Hours per Year of Participant Attendance é 1,275% 12757 12757 1,275% 1,275% 1,275
Depreciation Costs é é é é Z Z
- Purchase Price 7, $40000/ $40,0007 $40,0007, $40,0007 $40,000  $40,000
/ / / 0 Z / ’ 7 ’
- Salvage Value é 30%% 30%% SO%Z SO%Z 30%% 30%
- Useful Life (Miles) g 100 ooog 100 ooog 100,000 % 100 ooog 100 ooog 100,000
» |Depreciation Cost per Mile é $0. 2802 $0. 280% $0. 2802 $0. 2802 $0. 2802 $0.280
% Operating Costs Z Z é Z % %
= |Amount per Mile 7, $0300/, $0.3007,  $0.3007,  $0.3007,  $0.3007,  $0.300
= / / / % % %
- Number of Miles Traveled per Vehicle per Week Z 400% 160% 400% 160% 400% 160
- Number of Participants per Vehicle é 4.00% 4.00% 4.00% 4.00% 4.00% 4.00
Allocated Miles per Participant per Week é 100.0% 40.0% 100.0% 40.0% 100.0% 40.0
Annual Mileage Cost/ Participant (at 250 days of operation) Z $2,900.00§ $1,l60.00% $2,900.00% $1,l60.00% $2,900.00% $1,160.00
Mileage Cost per Participant per Billable Hour é $2.27é $0.91é $2.27Z $0.91§ $2.27§ $0.91
o - Square Feet of Service Space per Participant é 100% 100% 100% 100% 100% 100
= - Annual Cost per Square Foot Z $15.00 Z $18.00 é $15.00 é $18.00 é $15.00 é $18.00
§ Annual Facility Cost per Participant é $1,500.00§ $1,800.00% $1,500.00% $1,800.00% $1,500.00% $1,800.00
Facility Cost per Participant per Billable Hour g $1.18Z $1.41g $1.18g $1. 41? $1. 18/ $1.41
I . - % / /
S .2 | - Costof Supplies per Participant per Day Z $1.ooé $1.00Z $1.0oé $1. 002 $1. 00? $1.00
9 2 [sypply Cost per Participant per Billable Hour é $0.17% $0.17§ $0. 17? $0. 17% $0. 17% $0.17
- Program Support Funding per Participant per Day é $15.00% $15.00% $15. 00; $15.002 $15. OOZ $15.00
g § Program Support Cost per Participant per Billable Hour é $2.56§ $2.35Z $2. 56/ $2.35é $2. 56? $2.35
§ ~ |cost per Billable Hour Before Administration Z $15.93é $13.73é $20.80? $18.18% $25. 59? $22.56
2 % - Administration Percent é 10.0%% l0.0%Z 10.0%2 10.0%2 10. O%Z 10.0%
E £ |Administration Cost per Participant per Billable Hour é $1.77é $1.53Z $2. 31/ $2.02§ $2. 84/ $2.51
5’ E [Cost per Billable Hour Before General Excise Tax Z $17.70é $15.26% $23. 112 $20.20% $28. 43? $25.07
8 < | - General Excise Tax Rate é 4.0%% 4.5%% 4.0%% 4.5%% 4.0%% 4.5%
Weekly General Excise Tax Cost per Participant Z $0.747 $0.72§ $0.967 $0.957 $1.18Z $1.18
i 7 7 7 7 7 7
Total Cost per I?,lllable Hour é $18.44é $15.98% $24.0?é $21.15% $29.6lé $26.25
Rate per 15 Minutes 2 $4.617 $4.007 $6.027 $5.297. $7.407 $6.56
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Proposed Rate Models for 1/DD Waiver Services
prepared for Developmental Disabilities Division

Community Learning Service, 1:1

Big Island % Other

% Islands
Unit of Service 15 Minutes Z 15 Minutes
- Direct Staff Hourly Wage $13.84% $13.84
@ - Employee Benefit Rate (as a percent of wages) 31.0%% 31.0%
E Hourly Staff Cost Before Productivity Adj. (wages + benefits) $18.14% $18.14

é Productivity Adjustments %

2 |Total Hours 40.00% 40.00
8 - Travel Time (Between Participants) 4.50% 1.80
§’ - Attending ISP Meetings 0.23% 0.23
e - Program Development 0.90% 0.90
g - Missed Appointments 0.45% 0.45
+ - Recordkeeping and Reporting 0.45% 0.45
% - Employer and One-on-One Supervision Time 0.68% 0.68
Z | -Training 0.46% 0.46
5 | - Paid Time Off 3.54% 354
-’D= "Billable" Hours 28.79% 314213

Productivity Factor 1.39 %
$25.21% $23.04

280% 112

Staff Cost After Productivity Adj. per Billable Hour

AN MDY B BN

@ - Number of Miles Traveled per Week 7
% - Amount per Mile $O.540% $0.540
2 _
S |Weekly Mileage Cost $151.20% $60.48
Mileage Cost per Billable Hour $5.25% $1.92
% - Program Support Funding per Day $15.00% $15.00
+ + |Program Support Cost per Billable Hour $2.61% $2.38
o T
§ & |Cost per Billable Hour Before Administration $33.07% $27.34
2 & | - Administration Percent 10.0%% 10.0%
& 8 [Administration Cost per Billable Hour $3.67% $3.04
28
g £ |Cost per Billable Hour Before General Excise Tax $36.74% $30.38
-g - General Excise Tax Rate 4.0%% 4.5%
< |General Excise Tax Cost per Billable Hour $1.53§ $1.43
Total Cost per Billable Hour $38.27% $31.81
Rate per 15 Minutes $9.57/ $7.95
i
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Proposed Rate Models for 1/DD Waiver Services
prepared for Developmental Disabilities Division

Community Learning Service, Multiple Staff

2:1 3:1
Big Island Other Big Island Other
Islands Islands
Unit of Service 15 Minutes 15 Minutes 15 Minutes 15 Minutes

- Direct Staff Hourly Wage $13.84 $13.84 $13.84 $13.84

MUIMNMIMBDMOCNNIYNWINY

M AN
M AN

. - Employee Benefit Rate (as a percent of wages) 31.0% 31.0% 31.0% 31.0%
% Hourly Staff Cost Before Productivity Adj. (wages + benefits) $18.14 $18.14% $18.14 $18.14
% Productivity Adjustments Z
k= Total Hours 40.00 40.00/ 40.00 40.00
; ¢ | - Travel Time (Between Participants) 4507 1.80% 4507 1.80
§’ & | - Attending ISP Meetings 0.237 0.23% 0.237 0.23
2| - Program Development 0.907 0.907 0.907 0.90
E g - Missed Appointments 0.45% 0.45% 0.45% 0.45
9 & | - Recordkeeping and Reporting 0.45% 0.45% 0.45% 0.45
‘g - Employer and One-on-One Supervision Time 0.68% 0.68% 0.68% 0.68
=1 - Training 0.46 0.46 0.46 0.46
b - Paicli 'Il'ime Off 3.54% 3.54% 3.54% 3.54
E "Billable" Hours 28.79% 31.49% 28.79% 31.49
8 |productivity Factor 1.39% 1.27% 1.39% 1.27
Primary Staff Cost After Productivity Adj. per Billable Hr. $25.21 % $23.04 % $25.21 % $23.04

$1384  $1384  $1384  $1384
31.0% 31.0% 31.0% 31.0%
$18.147  $1814/  $1814  $18.14

- Direct Staff Hourly Wage
- Employee Benefit Rate (as a percent of wages)
Hourly Staff Cost Before Productivity Adj. (wages + benefits)

Productivity Adjustments

Total Hours 40.00 40.00 40.00 40.00

BN A N
BN A N
BN A N

E - Travel Time (Between Participants) 4507 1.807 4507 1.80

= | - Missed Appointments 0.457 0.457 0.457 0.45

§ - Employer and One-on-One Supervision Time 0.68% 0.68% 0.68% 0.68

5 | - Training 0.467 0.467 0467 0.46

2 - Paid Time Off 3.54% 3.54% 3.54% 3.54
"Billable™" Hours 30.37% 33.07% 30.37% 33.07
Productivity Factor 1.327 1217 1.327 1.21
Staff Cost After Productivity Adj. per Billable Hour % % %

$23.94% $21.95% $23.94% $21.95

/ % /
17 17 27 2
$23.94% $21.95% $47.88% $43.90

280% 112% 280% 112

Direct Support Staff Wages and Benefits -

Number of Additional Staff
Addl. Staff Cost After Productivity Adj. per Billable Hr.

@ - Number of Miles Traveled per Week
8 - Amount per Mile $0.540% $0.540% $0.540% $0.540
S |Weekly Mileage Cost $151.20 % $60.48 % $151.20 % $60.48
Mileage Cost per Billable Hour (for Primary Staff) $5.25 / $1.92 / $5.25 / $1.92
§ - Program Support Funding per Day $15.00 % $15.00 % $15.00 % $15.00
= = [Program Support Cost per Billable Hour $2.61% $2.SSZ $2.61% $2.38
§ & |Cost per Billable Hour Before Administration $57.01% $49.29% $80.95% $71.24
@ 5| - Administration Percent 100%  100%  100%  10.0%
% § Administration Cost per Billable Hour $6.33% $5.48% $8.99% $7.92
§ :g Cost per Billable Hour Before General Excise Tax $63.34% $54.77% $89.94% $79.16
-§ - General Excise Tax Rate 4.0%% 4.5%% 4.0%% 4.5%

$2.64/ $2.58/ $3.75/ $3.73

o o o
$65987  $57.35)  $93.69  $82.89
$16.50% $14.34% $23.42% $20.72

General Excise Tax Cost per Billable Hour

Total Cost per Billable Hour
Rate per 15 Minutes

AN I IIIIIIIIIIIIIMI G e,
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Proposed Rate Models for 1/DD Waiver Services
prepared for Developmental Disabilities Division

Community Learning Service, Registered Behavior Technician, 1:1

Burns & Associates, Inc

Big Island % Other
% Islands

Unit of Service % 15 Minutes Z 15 Minutes

- Direct Staff Hourly Wage % $17.46% $17.46

@ - Employee Benefit Rate (as a percent of wages) % 27.0%% 27.0%

E Hourly Staff Cost Before Productivity Adj. (wages + benefits) % $22.17% $22.17
é Productivity Adjustments Z Z

2 [Total Hours N % 40.00% 40.00

8 - Travel Time (Between Participants) % 4.46% 1.78

8 | - Attending ISP Meetings % 0.22% 0.22

E - Program Development % 0.89% 0.89

8 - Missed Appointments % 0.45% 0.45

2 - Recordkeeping and Reporting % 0.45% 0.45

g Employer and One-on-One Supervision Time % 0.89% 0.89

=2 - Traini 0.77 0.77

g - P;?Clin'll'ri]%e Off Z 3.54% 3.54

-g "Billable" Hours % 28.33% 31.01

Productivity Factor % 1.41% 1.29

Staff Cost After Productivity Adj. per Billable Hour Z $31.26% $28.60

@ - Number of Miles Traveled per Week % 280% 112

8 - Amount per Mile % $O.540% $0.540

S |Weekly Mileage Cost % $151.20% $60.48

Mileage Cost per Billable Hour % $5.34% $1.95

% - Program Support Funding per Day % $15.00% $15.00

g — |Program Support Cost per Billable Hour % $2.65% $2.42

§ & |Cost per Billable Hour Before Administration % $39.25% $32.97

® &5 | - Administration Percent % 10.0%% 10.0%

§ g Administration Cost per Billable Hour % $4.36% $3.66

g :E Cost per Billable Hour Before General Excise Tax % $43.61% $36.63

-g - General Excise Tax Rate % 4.0%% 4.5%

< |General Excise Tax Cost per Billable Hour % $1.82% $1.73

Total Cost per Billable Hour % $45.43% $38.36

Rate per 15 Minutes é $11.36é $9.59
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Proposed Rate Models for 1/DD Waiver Services
prepared for Developmental Disabilities Division

Community Learning Service, Registered Behavior Technician, Multiple Staff

- Direct Staff Hourly Wage $17.46 7 $17.46 7 $17.46 7 $17.46

2:1 Z 31
Big Island Other 7 Big Island Other
Islands Z Islands
Unit of Service 15 Minutes 15 Minutes Z 15 Minutes 15 Minutes
%
%
o

M AN
M AN

. - Employee Benefit Rate (as a percent of wages) 27.0% 27.0% 27.0% 27.0%
% Hourly Staff Cost Before Productivity Adj. (wages + benefits) $22.17 $22.17% $22.17 $22.17
% Productivity Adjustments Z
k= Total Hours 40.00 40.00/ 40.00 40.00
; ¢ | - Travel Time (Between Participants) 4467 1.78% 4467 1.78
§’ & | - Attending ISP Meetings 0.227, 0.22% 0.227 0.22
2| - Program Development 0.897 0.897 0.897 0.89
E g - Missed Appointments 0.45% 0.45% 0.45% 0.45
9 & | - Recordkeeping and Reporting 0.45% 0.45% 0.45% 0.45
‘g - Emplgyer and One-on-One Supervision Time 0.89% 0.89% 0.89% 0.89
2 | pad Time of 7 Y R R
£ "Billable" Hours 28.33% 31.01% 28.33% 31.01
8 |productivity Factor 1.41% 1.29% 1.41% 1.29
Primary Staff Cost After Productivity Adj. per Billable Hr. $31.26 % $28.60 % $31.26 % $28.60

$1384  $1384  $1384  $1384
31.0% 31.0% 31.0% 31.0%
$18.147  $1814/  $1814  $18.14

- Direct Staff Hourly Wage
- Employee Benefit Rate (as a percent of wages)
Hourly Staff Cost Before Productivity Adj. (wages + benefits)

Productivity Adjustments

Total Hours 40.00 40.00 40.00 40.00

BN A N
BN A N
BN A N

E - Travel Time (Between Participants) 4507 1.807 4507 1.80

= | - Missed Appointments 0.457 0.457 0.457 0.45

§ - Employer and One-on-One Supervision Time 0.68% 0.68% 0.68% 0.68

5 | - Training 0.467 0.467 0467 0.46

2 - Paid Time Off 3.54% 3.54% 3.54% 3.54
"Billable™" Hours 30.37% 33.07% 30.37% 33.07
Productivity Factor 1.327 1217 1.327 1.21
Staff Cost After Productivity Adj. per Billable Hour % % %

$23.94% $21.95% $23.94% $21.95

/ % /
17 17 27 2
$23.94% $21.95% $47.88% $43.90

280% 112% 280% 112

Direct Support Staff Wages and Benefits -

Number of Additional Staff
Addl. Staff Cost After Productivity Adj. per Billable Hr.

@ - Number of Miles Traveled per Week / o o
8 - Amount per Mile $0.540/ $0.540% $0.540% $0.540
g . _ / /
S |Weekly Mileage Cost $151.20 % $60.48 % $151.20 % $60.48
Mileage Cost per Billable Hour (for Primary Staff) $5.34/ $1.95 / $5.34/ $1.95
§ - Program Support Funding per Day $15.00 % $15.00 % $15.00 % $15.00
= = [Program Support Cost per Billable Hour $2.65% $2.42% $2.65% $2.42
§ & |Cost per Billable Hour Before Administration $63.19% $54.92% $87.13% $76.87
@ 5| - Administration Percent 100%  100%  100%  10.0%
% § Administration Cost per Billable Hour $7.02% $6.10% $9.68% $8.54
§ :g Cost per Billable Hour Before General Excise Tax $70.21% $61.02% $96.81% $85.41
-§ - General Excise Tax Rate 4.0%% 4.5%% 4.0%% 4.5%

$2.93/ $2.88/ $4.03/ $4.02

o o o
$73147,  $63.90/  $100.84  $89.43
$18.29% $15.98% $25.21% $22.36

General Excise Tax Cost per Billable Hour

Total Cost per Billable Hour
Rate per 15 Minutes

AN I IIIIIIIIIIIIIMI G e,
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Proposed Rate Models for 1/DD Waiver Services
prepared for Developmental Disabilities Division

Community Learning Service, 1:1, Consumer-Directed

Minimum Wage Z Assumed Agency Wage
Big Island 7 Other 7 Biglsland 7 Other
% Islands % % Islands
Unit of Service % 15 Minutes Z 15 Minutes Z 15 Minutes Z 15 Minutes
% - Direct Staff Hourly Wage % $9.25 % $9.25 % $13.84 % $13.84
: | o - / / / /
& - Employee Benefit Rate (as a percent of wages) % 18.7%% 18.7%% 12.5%% 12.5%
= |Hourly Staff Cost Before Productivity Adj. (wages + benefits) % $10.98% $10.98% $15.57% $15.57
5 o o o o o
g |Productivity Adjustments % / / /
§ Total Hours % 40.00% 40.00% 40.00% 40.00
o - Attending ISP Meetings % 0.23% 0.23% 0.23% 0.23
g - Recordkeeping and Reporting % 0.45% 0.45% 0.45% 0.45
¢ | -Training 7 0.467 0.467 0.467 0.46
% - Paid Time Off % 3.54% 3.54% 3.54% 3.54
& |"Billable" Hours % 35.32% 35.32% 35.32% 35.32
%5 [Productivity Factor % 1.13 % 1.13 % 1.13 % 1.13
B N % % % %
O |staff Cost After Productivity Adj. per Billable Hour % $12.41% $12.41% $17.59% $17.59
@ - Number of Miles Traveled per Week % 100% 40% 100% 40
3 -A Mil $0.540 $0.540 $0.540 $0.540
S WeekrlT;olt\J/T itlé):g;e cloest Z $54.00 Z $21.60 Z $54.00 Z $21.60
Mileage Cost per Billable Hour % $1.53% $0.61% $1.53% $0.61
S |Cost per Billable Hour Before General Excise Tax % $13.94% $13.02% $19.12% $18.20
E - General Excise Tax Rate % 4.0%% 4.5%% 4.0%% 4.5%
General Excise Tax Cost per Billable Hour % $0.58/ $0.61/ $0.80/ $0.86
- / / / /
Total Cost per Billable Hour o $14.527 $13.637 $19.927 $19.06
Rate per 15 Minutes % $3.63 % $3.41 % $4.98 % $4.77

Burns & Associates, Inc
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Proposed Rate Models for I/DD Waiver Services
prepared for Developmental Disabilities Division

Discovery and Career Planning

Burns & Associates, Inc

Big Island 7 Other
Z Islands
Unit of Service % 15 Minutes Z 15 Minutes

- Direct Staff Hou_rly Wage % $23.28% $23.28

g - Employee Benefit Rate (as a percent of wages) % 23.0%% 23.0%

% Hourly Staff Cost Before Productivity Adj. (wages + benefits) % $28.64% $28.64
g Productivity Assumptions % %
2 . _

S |Total Hours _ 40.00 40.00

§; - Travel Time (Between Participants) % 4.46% 1.78

= - Program Development % 1.34% 1.34

£ - Attending ISP Meetings % 0.22% 0.22

» - Recordkeeping and Reporting % 0.45% 0.45

5 - Employer and One-on-One Supervision Time % 0.67% 0.67

§ - Training o 0.777 0.77

@ - Paid Time Off % 3.54% 3.54

3 |"Billable" Hours % 28.55% 31.23

O  |Productivity Adjustment % 1.40% 1.28
P

Staff Cost After Productivity Adj. per Billable Hour g $40.10% $36.66

@ - Number of Mil_es Traveled per Week % 280% 112

3 - Amount per Mile % $0.540% $0.540

S  |Weekly Mileage Cost % $151.20% $60.48

Mileage Cost per Billable Hour % $5.30§ $1.94

% - Program Support Funding per Day % $15.00% $15.00

g _: Program Support Cost per Billable Hour % $2.63% $2.40

§ % Cost per Billable Hour Before Administration % $48.03% $41.00

® & | - Administration Percent % 10.0%% 10.0%

E § Administrative Cost per Billable Hour % $5.34% $4.56

5 :é Cost per Billable Hour Before General Excise Tax % $53.37% $45.56

-g - General Excise Tax Rate % 4.0%% 4.5%

< General Excise Tax Cost per Billable Hour % $2.22/ $2.15
o

Rate per Hour % $55.59% $47.71

Rate per 15 Minutes % $13.QO% $11.93
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Proposed Rate Models for 1/DD Waiver Services
prepared for Developmental Disabilities Division

Benefits Planning

Burns & Associates, Inc

Big Island % I(;;r:]edrs
Unit of Service % 15 Minutes Z 15 Minutes

@ - Direct Staff Hourly Wage % $25.58% $25.58

s - Employee Benefit Rate (as a percent of wages) % 21.8%% 21.8%

é Hourly Staff Cost Before Productivity Adj. (wages + benefits) % $31.16% $31.16
?5 Productivity Assumptions % %

2 |Total Hours % 40.00% 40.00

g - Program Development % 1.32% 1.32

E - Missed Appointments % 0.44% 0.44

8 - Recordkeeping and Reporting % 2.21% 2.21

2 - Employer and One-on-One Supervision Time % 0.66% 0.66

g | -Training % 1.15% 1.15

Z | -Paid Time Off % 3.54% 354

5 |"Billable" Hours % 30.68% 30.68

£ |Productivity Adjustment % 1.30% 1.30

Staff Cost After Productivity Adj. per Billable Hour Z $40.51 % $40.51

S| - Program Support Funding per Day % $15.00% $15.00

= E Program Support Cost per Billable Hour Z $2.44% $2.44

§ & |Cost per Billable Hour Before Administration % $42.95% $42.95

9 &5 | - Administration Percent % 10.0%% 10.0%

§ g Administrative Cost per Billable Hour % $4.77% $4.77

g :E Cost per Billable Hour Before General Excise Tax % $47.72% $47.72
£ ; _ _

S | - General Excise Tax Rate % 4.0%% 4.5%

< |General Excise Tax Cost per Billable Hour Z $1.99% $2.25
o /

Rate per Hour / $49.717 $49.97

Rate per 15 uMinutes % $12.43% $12.49
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Proposed Rate Models for 1/DD Waiver Services
prepared for Developmental Disabilities Division

Individual Employment Supports

Job De\;opment % Job C;aching
Big Island Other BiglIsland 7  Other
Z Islands % % Islands

Unit of Service % 15 Minutes % 15 Minutes Z 15 Minutes Z 15 Minutes
. - E:]:ect Staff Hourly Wage % $23.208 % $23.208 % $20.S()’9 % $20.S()’9
E - Employee Benefit Rate (as a percent of wages) % 23.0% % 23.0 A)% 24.4% % 24.4%
% Hourly Staff Cost Before Productivity Adj. (wages + benefits) % $28.64% $28.64% $26.11% $26.11
g Productivity Assumptions % % % %
© [Total Hours % 40.00% 40.00% 40.00% 40.00
§ - Travel Time (Between Participants) % 2.23% 0.89% 4.46% 1.78
= - Program Development % 1.78% 1.78 % % -
E - Attending ISP Meetings % 0.22% 0.22% 0.22% 0.22
§ - Recordkeeping and Reporting % 0.45% 0.45 % 0.45 % 0.45
S - Employer and One-on-One Supervision Time % 0.67% 0.67% 0.67% 0.67
& | -Training o 077 0777, 077 0.77
@ - Paid Time Off Z 3.54% 3.54% 3.54% 3.54
E "Billable" Hours % 30.34% 31.68% 29.89% 32.57
QO  [Productivity Adjustment % 1.32% 1.26% 1.34% 1.23

Staff Cost After Productivity Adj. per Billable Hour % $37.80 % $36.0QZ $34.99Z $32.12

_ o o / /

@ - Number of Miles Traveled per Week % 90% 36% 280% 112
D | e e | mse g wsol wse
= Mfl?eage Clc;??oeer gsiflable Hour Z $$1:60% $$0:61§ ’ $5:O6Z $$1:86

" : o / /

2 | - Program Support Funding per Day % $15.007 $15.007 $15.00 / $15.00
= E Program Support Cost per Billable Hour Z $2.47% $2.37Z $2.51% $2.30
§ % Cost per Billable Hour Before Administration % $41.87% $39.07% $42.56% $36.28
9 &5 | - Administration Percent % 10.0%Z 10.0%% 10.0%% 10.0%
% g Administrative Cost per Billable Hour % $4.65% $4.34% $4.73% $4.03
g :E Cost per Billable Hour Before General Excise Tax % $46.52% $43.41% $47.29% $40.31

-g - General Excise Tax Rate % 4.0%% 4.5%% 4.0%% 4.5%

< |General Excise Tax Cost per Billable Hour / $1.94/ $2.05/ $1.97§ $1.90

Total Cost per Billable Hour % $48.46% $45.46% $49.26% $42.21
Rate per 15 Mirllutes ] % $12.12% $11.37% $12.32% $10.55

Burns & Associates, Inc 25 January 3, 2017



Burns & Associates, Inc

Proposed Rate Models for 1/DD Waiver Services
prepared for Developmental Disabilities Division

Respite, Hourly, 1:1

Big Island Z Other
Z Islands
% %
Unit of Service % 15 Minutes % 15 Minutes
% %
g - Direct Staff Hourly Wage Z $10.61Z $10.61
% - Employee Benefit Rate (as a percent of wages) é 36.7%% 36.7%
M [Hourly Staff Cost Before Productivity Adj. (wages + benefits)% $14.50% $14.50
E / /
§ Productivity Adjustments Z Z
& [Total Hours g 40,007 40.00
= - Travel Time (Between Participants) Z 1.13% 0.45
£ - Recordkeeping and Reporting % 0.45% 0.45
n - Employer and One-on-One Supervision Time % 0.68% 0.68
§ | -Training Z 0 46% 0.46
(% - Paid 1"'|me Off é 3 54% 3.54
“  |"Billable” Hours % 33 74% 34.42
2 |Productivity Factor Z 1 19% 1.16
a % 72
Staff Cost After Productivity Adj. per Billable Hour Z $17.26§ $16.82
7 %
@ - Number of Miles Traveled per Week Z 45% 18
£ | - Amount per Mile g $0.54og $0.540
S [Weekly Mileage Cost % $24.30% $9.72
Mileage Cost per Billable Hour g $0.72 % $0.28

o %

2 | - Program Support Funding per Day % $15.00Z $15.00
= = |Program Support Cost per Billable Hour Z $2.22§ $2.18
ST / /
§ % Cost per Billable Hour (Day) Before Admin. and Support Z $20.20% $19.28
"E’ & | - Administration Percent Z 10.0%% 10.0%
8 ® [Administrative Cost per Billable Hour Z $2.24Z $2.14
2B % 7
& £ |Cost per Billable Hour Before General Excise Tax 7 22.447 21.42
2E|c illabl fore General Exci Z $ Z $

-g - General Excise Tax Rate % 4.0%% 4.5%

< |General Excise Tax Cost per Billable Hour Z $O.94§ $1.01

% %
Total Cost per Billable Hour Z $23 38% $22.43
Rate per Participant per 15 Minutes Z $5.85 Z $5.61
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Proposed Rate Models for 1/DD Waiver Services
prepared for Developmental Disabilities Division

Respite, Hourly, Groups

5 7 5
1%2 % 1%3
Big Island % Other % Big Island 77  Other
% Islands é Z Islands
2 7
Unit of Service % 15 Minutes % 15 Minutes % 15 Minutes Z 15 Minutes
% % % %
g - Direct Staff Hourly Wage Z $10.61 Z $10.61 Z $10.61 % $10.61
% - Employee Benefit Rate (as a percent of wages) é 36.7%% 36.7%% 36.7%% 36.7%
M [Hourly Staff Cost Before Productivity Adj. (wages + benefits)% $14.50§ $14.50§ $14.50§ $14.50
2 7 7 7 7
§ Productivity Adjustments Z é é é
% Total Hours % 40.00% 40.00% 40.00% 40.00
= - Travel Time (Between Participants) % 1.13 % 0.45 % 1.13 % 0.45
£ - Recordkeeping and Reporting % 0.45% 0.45% 0.45% 0.45
7] - Employer and One-on-One Supervision Time é 0.68% 0.68% 0.68% 0.68
§ | -Training g 0.462 0.4% 0.462 0.46
& | - Ppaid Time Off 7 3547 3547 3547 3.54
7 / / 7
5 "Billable" Hours Z 33.74% 34.42% 33.74% 34.42
3 |Productivity Factor é 1.19% 1.16% 1.19% 1.16
a . % Z é Z
Staff Cost After Productivity Adj. per Billable Hour g $17'26§ $16.827 $17.26 7 $16.82
% % % %
@ - Number of Miles Traveled per Week Z 45% 18% 45% 18
8 - Amount per Mile % $0.540% $0.54OZ $0.540% $0.540
S |Weekly Mileage Cost g $24.30 % $9.72 Z $24.30 Z $9.72
Mileage Cost per Billable Hour g $O.72§ $0.287 $0.727, $0.28
. 7 2
% - Program Support Funding per Day % $30.00% $30.00§ $45.00Z $45.00
%r ; Program Support Cost per Billable Hour é $4.45§ $4.36§ $6.67§ $6.54
%
§ % Cost per Billable Hour (Day) Before Admin. and Support % $22.43Z $21.46% $24.65§ $23.64
2 & | - Administration Percent % 10.0%% 10.0%% 10.0%% 10.0%
8 ® [Administrative Cost per Billable Hour Z $2.49§ $2.38§ $2.74Z $2.63
25 7 % % %
§ .E [Cost per Billable Hour Before General Excise Tax Z $24.92§ $23.84% $27.39§ $26.27
-g - General Excise Tax Rate % 4.0%% 4.5%% 4.0%% 4.5%
< General Excise Tax Cost per Billable Hour g $1.04% $1.12% $1.14§ $1.24
% % % %
Total Cost per Billable Hour % $25.96% $24.96% $28.53% $27.51
. % . .
- Number of Participants 0 2 27 3 3
R o ) o 0 7 7
ate per Participant per 15 Minutes 7 $3.257, $3.127 $2.387, $2.29
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Proposed Rate Models for 1/DD Waiver Services
prepared for Developmental Disabilities Division

Respite, Hourly, Consumer-Directed, 1:1

Minimum Wage % Assumed Agency Wage
Big Island Z Other 7 Big Island 7 Other
7 %
% Islands é Z Islands
% 7
Unit of Service % 15 Minutes % 15 Minutes % 15 Minutes Z 15 Minutes
. % % % %
. - Direct Staff Hourly Wage % $9.25% $9.25% $10.617 $10.61
§ - Employee Benefit Rate (as a percent of wages) é 18.7%% 18.7%% 16.3%% 16.3%
o Hourly Staff Cost Before Productivity Adj. (wages + benefits)% $10.98§ $10.98§ $12.34% $12.34
(]
= ., |Productivity Adjustments % % % %
Fﬁ“ % Total Hours % 40.00% 40.00% 40.00% 40.00
< $ | - Recordkeeping and Reporting % 0.45% 0.45% 0.45% 0.45
g @ | - Training g 0.462 0.462 0.462 0.46
3 - Paid Time Off . 354 354 354 3.54
g |"Billable” Hours é 35.55% 3555/ 35.55% 35.55
.’Dz Productivity Factor % 1.13% 1.13% 1 13% 1.13
%
Staff Cost After Productivity Adj. per Billable Hour Z $12.41§ $12.41 % $13 94% $13.94
% 7
§ Cost per Billable Hour Before General Excise Tax % $12.41§ $12.41% $13 94% $13.94
S - General Excise Tax Rate % 4.0%% 4.5%% 4 0%% 4.5%
General Excise Tax Cost per Billable Hour Z $O.52§ $0.587 $O.58§ $0.66
7 % % %
Total Cost per Billable Hour Z $12.93Z $12.99§ $14 52% $14.60
Rate per 15 Minutes Z $3.237 $3.257 $3.63/ $3.65

Burns & Associates, Inc
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Proposed Rate Models for 1/DD Waiver Services
prepared for Developmental Disabilities Division

Respite, Hourly, Consumer-Directed, Groups of 2

Minimum Wage Z Assumed Agency Wage
Big Island Z Other % Big Island Z Other
% Islands é Z Islands
% %
Unit of Service % 15 Minutes % 15 Minutes % 15 Minutes Z 15 Minutes
% % % %
= - Direct Staff Hourly Wage Z $9.25§ $9.25§ $10.61 Z $10.61
§ - Employee Benefit Rate (as a percent of wages) é 18.7%% 18.7%% 16.3%% 16.3%
o Hourly Staff Cost Before Productivity Adj. (wages + benefits)% $10.98% $10.98% $12.34% $12.34
g Productivity Adjustments % % % %
vg" é Total Hours Z 40.00% 40.00% 40.00% 40.00
< $ | - Recordkeeping and Reporting % 0.45% 0.45% 0.45% 0.45
g @ | - Training g 0.462 0.462 0.462 0.46
3 - Paid Time Off g 3.54% 354 354 354
g |"Billable” Hours % 35.557 3555/ 35.55% 35.55
.’Dz Productivity Factor Z 1.13% 1.13% 1 13% 1.13
% % % %
Staff Cost After Productivity Adj. per Billable Hour Z $12.41§ $12.41 % $13 94% $13.94
% %
§ Cost per Billable Hour Before General Excise Tax % $12.41§ $12.41% $13 94% $13.94
S - General Excise Tax Rate % 4.0%% 4.5%% 4 0%% 4.5%
General Excise Tax Cost per Billable Hour Z $O.52§ $0.587 $O.58§ $0.66
% 7 % %
Total Cost per Billable Hour % $12.93§ $12.99§ $14 52% $14.60
% % % %
- Number of Participants % 2% 2% 2% 2
Rate per Participant per 15 Minutes é $1.62 é $1.62 Z $1.82 Z $1.83

Burns & Associates, Inc
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Proposed Rate Models for 1/DD Waiver Services
prepared for Developmental Disabilities Division

Chore
Big Island 7 Other
% Islands

Unit of Service % 15 Minutes Z 15 Minutes
8 - Direct Staff Hourly Wage % $12.02% $12.02
2 - Employee Benefit Rate (as a percent of wages) % 33.8%% 33.8%
@ Hourly Staff Cost Before Productivity Adj. (wages + benefits) % $16.08% $16.08

§ Productivity Assumptions % %
§ Total Hours % 40.00% 40.00
= - Travel Time (Between Participants) % 3.39% 1.36
E - Missed Appointments % 0.45% 0.45
§ - Emplgyer and One-on-One Supervision Time % 0.45% 0.45
2 | padTimeon I
@ |"Billable” Hours _ 31867 33.89
8 |Productivity Adjustment % 1.26% 1.18
e Staff Cost After Productivity Adj. per Billable Hour % $20.26§ $18.97
@ - Number of Miles Traveled per Week % 135% 54
£ | - Amount per Mile % $0.540% $0.540
S |Weekly Mileage Cost % $72.90% $29.16
Mileage Cost per Billable Hour % $2.29/ $0.86
% Cost per Billable Hour Before Administration % $22.55% $19.83
S - Administration Percent % 10.0%% 10.0%
§ ¢ |Administrative Cost per Billable Hour % $2.51% $2.20
:é P |cost per Billable Hour Before General Excise Tax % $25.06% $22.03
-g - General Excise Tax Rate % 4.0%% 4.5%
< General Excise Tax Cost per Billable Hour % $1.04/ $1.04
Total Cost per Billable Hour % $26.10% $23.07
Rate per 15 Minutes é $6.53é $5.77
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Proposed Rate Models for 1/DD Waiver Services
prepared for Developmental Disabilities Division

Chore, Consumer-Directed

Minimum Wage Z Assumed Agency Wage
Big Island 7 Other 7 Biglsland 7 Other
% Islands % % Islands

Unit of Service % 15 Minutes Z 15 Minutes Z 15 Minutes Z 15 Minutes

= - Direct Staff Hourly Wage % $9.25% $9.25% $12.02% $12.02

s - Employee Benefit Rate (as a percent of wages) % 18.7%% 18.7%% 14.4%% 14.4%

% Hourly Staff Cost Before Productivity Adj. (wages + benefits) % $10.98% $10.98% $13.75% $13.75
= Productivity Adjustments % % % %

E % Total Hours % 40.00% 40.00% 40.00% 40.00

2 S | - Recordkeeping and Reporting % 0.45% 0.45% 0.45% 0.45
S @ | _Traini o o o o

2 Training % 0.31% 0.31% 0.31% 031

(%' - Paid Time Off % 3.54% 3.54% 3.54% 3.54

B "Billable" Hours % 35.70% 35.70% 35.70% 35.70

% Productivity Factor % 1.12% 1.12% 1.12% 1.12

Staff Cost After Productivity Adj. per Billable Hour Z $12.SOZ $12.SOZ $15.4OZ $15.40

S |Cost per Billable Hour Before General Excise Tax % $12.30% $12.30% $15.40% $15.40

E - General Excise Tax Rate % 4.0%% 4.5%% 4.0%% 4.5%

General Excise Tax Cost per Billable Hour % $0.51% $0.58% $O.G4% $0.73

Total Cost Billable H % $12.81% $12.88% $16.04% $16.13

Rc;te:e peorslgelz/lirllu?ese > % $3.ZO% $3.22% $4.01% $4.03

Burns & Associates, Inc
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Proposed Rate Models for 1/DD Waiver Services
prepared for Developmental Disabilities Division

Non-Medical Transportation

Burns & Associates, Inc

Big Island % Other
% Islands
Unit of Service % Mile Z Mile

8 - Direct Staff Hourly Wage % $10.61% $10.61

2 - Employee Benefit Rate (as a percent of wages) % 36.7%% 36.7%

@  |Hourly Staff Cost Before Productivity Adj. (wages + benefits) % $14.50% $14.50
§ Productivity Adjustments % %

§ Total Hours % 40.00% 40.00

= - Travel Time (Between Participants) % 10.80% 7.20

E= - Recordkeeping and Reporting % 1.13% 1.13

n - Employer and One-on-One Supervision Time % 0.68% 0.68

5 - Training 7 0.467 0.46

g | -Paid Time Off Z 3.54% 354

@ |"Billable” Hours % 23.39% 26.99

@  |Productivity Factor % 1.71% 1.48
a 7 7

Weekly Staff Cost . 571996 $57901

o - Number of Miles Traveled per Week Z 1 350% 1,350
" - =

g - Amount per Mile % $0 540% $0.540

E Weekly Mileage Cost % $729.00% $729.00

- Number of Billable Miles per Week Z 935% 1,080

% - Program Support Funding per Day % $15.00% $15.00

+  |Program Support Cost per Week (5 days) % $75.00% $75.00

§ % Cost per Week Before Administration % $1,383.96% $1,383.21

9 &5 | - Administration Percent % 10.0%% 10.0%

§ g Administrative Cost per Week % $153.77% $153.69

g :E Cost per Week Before General Excise Tax % $1,537.73% $1,536.90

-g - General Excise Tax Rate % 4.0%% 4.5%

< |General Excise Tax Cost per Week g $64.07§ $72.42

Total Cost per Week % $1,601.80 % $1,609.32

Total Rate per Mile % $1.71% $1.49
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Proposed Rate Models for 1/DD Waiver Services
prepared for Developmental Disabilities Division

Skilled Nursing, Registered Nurse

1:1 Z 1:2
Big Island 7 Other 7 Biglsland 7 Other
| % Islands % | % Islands
Unit of Service % 15 Minutes Z 15 Minutes Z 15 Minutes Z 15 Minutes
- Direct Staff Hourly Wage % $44.37% $44.37% $44.37% $44.37
= - Employee Benefit Rate (as a percent of wages % 16.6% 7 16.6% 7 16.6% 7 16.6%
¢ | Evomomittuslamonotign | wew  mes e
% Hourly Staff Cost Before Productivity Adj. (wages + benefits) % $51.74% $51.74% $51.74% $51.74
Eg Productivity Assumptions % % % %
§ Total Hours % 40.00% 40.00% 40.00% 40.00
§ - Travel Time (Between Participants) % 6.75% 2.70% 6.75% 2.70
£ | - Collateral Contacts % 113 113 158 158
E - Missed Appointments % 0.45% 0.45% % -
§ - Recordkeeping and Reporting N _ % 1.13% 1.13% 1.58% 1.58
§_ - Emplpyer and One-on-One Supervision Time % 0.45% 0.45% 0.45% 0.45
& | -Training % 0.46% 0.46% 0.46% 0.46
@ | -paid Time Off 7 3547 3547 3547 3.54
§ "Billable" Hours % 26.09% 30.14% 25.64% 29.69
O  |Productivity Adjustment % 1.53% 1.33% 1.56% 1.35
Staff Cost After Productivity Adj. per Billable Hour Z $79.16Z $68.81% $80.71% $69.85
| st e e Foonl o o0 o
= |Weekly Mileage Cost 514850/  $5940 $14850 )  $59.40
Mileage Cost per Billable Hour Z $5.69Z $1.97Z $5.79Z $2.00
% - Program Support Funding per Day % $15.00% $15.00% $30.00% $30.00
g— ; Program Support Cost per Billable Hour % $2.87% $2.49% $5.85% $5.05
g % Cost per Billable Hour Before Administration % $87.72 % $73.27 % $92.35% $76.90
2 S| -Administration Percent % 10.0%% 10.0%% 10.0%% 10.0%
g 8 |Administrative Cost per Billable Hour % $9.75% $8.14% $10.26% $8.54
2 ' |Cost per Billable Hour Before General Excise Tax % $97.47% $81.41% $102.61% $85.44
-g - General Excise Tax Rate % 4.0%% 4.5%% 4.0%% 4.5%
< |General Excise Tax Cost per Billable Hour % $4.06% $3.84% $4.28% $4.03
Total Cost per Billable Hour Z $101.53 Z $85.25% $106.89 Z $89.47
- Number of Participants % 1% 1% 2% 2
Rate per 15 Minutes % $25.38% $21.31% $13.36% $11.18
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Proposed Rate Models for 1/DD Waiver Services
prepared for Developmental Disabilities Division

Skilled Nursing, Licensed Practical Nurse

11 % 1:2
Big Island % I(;takr\]edrs % Big Island % I(;takr\]edrs

Unit of Service % 15 Minutes Z 15 Minutes Z 15 Minutes Z 15 Minutes
- Direct Staff Hourly Wage % $22.30 % $22.30 % $22.30 % $22.30
g - Employee Benefit Rate (as a percent of wages) % 23.6%% 23.6%% 23.6%% 23.6%
2  [Hourly Staff Cost Before Productivity Adj. (wages + benefits) / $27.56 / $27.56 / $27.56 / $27.56

_ _ _ _

é Productivity Assumptions % % % %
§ Total Hour;, % 40.00% 40.00% 40.00% 40.00
§ - Travel Time (Between Participants) % 6.75% 2.70% 6.75% 2.70
£ | - Collateral Contacts % 113 113 158 158
E - Missed Appointments Z O.45§ O.45§ Z -
Z - Recordkeeping and Reporting % 1.13% 1.13% 1.58% 1.58
% Emplpyer and One-on-One Supervision Time % 1.80% 1.80% 1.80% 1.80
S Training % 0.46% 0.46% 0.46% 0.46
@ | -paid Time Off 7 3547 3547 3547 3.54
é "Billable" Hours % 24.74% 28.79% 24.29% 28.34
QO  [Productivity Adjustment % 1.62 % 1.39 % 1.65 % 1.41
Staff Cost After Productivity Adj. per Billable Hour Z $44.6SZ $38.31% $45.4YZ $38.86
% - Number of Mil_es Traveled per Week % 275% 110% 275% 110
= |weekly Mieage Cos  sib% iy sunk s
Mileage Cost per Billable Hour Z $6.00Z $2.06Z $6.11§ $2.10
, % - Program Support Funding per Day % $15.00% $15.00% $30.00% $30.00
£ Program Support Cost per Billable Hour % $3.03% $2.61% $6.18% $5.29
§ & |Cost per Billable Hour Before Administration % $53.68% $42.98% $57.76% $46.25
9 &5 | - Administration Percent % 10.0%% 10.0%% 10.0%% 10.0%
% g Administrative Cost per Billable Hour % $5.96% $4.78% $6.42% $5.14
g :E Cost per Billable Hour Before General Excise Tax % $59.64% $47.76% $64.18% $51.39
-g - General Excise Tax Rate % 4.0%% 4.5%% 4.0%% 4.5%
< |General Excise Tax Cost per Billable Hour % $2.49% $2.25% $2.67% $2.42
Total Cost per Billable Hour Z $62.13% $50.01% $66.85% $53.81
- Number of Participants % 1% 1% 2% 2
Rate per 15 Minutes % $15.53 % $12.50 % $8.36 % $6.73
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Proposed Rate Models for 1/DD Waiver Services
prepared for Developmental Disabilities Division

Training and Consultation

- Direct Staff Hourly Wage $48.507, $48507, $38.407  $38.40 $31.437  $31.43

- Employee Benefit Rate (as a percent of wages) 16.1% 7 16.1%

Behavior Analyst/ Z Occupational, Z Dietician

Psychologist % Physical, Speech %

Big Island Other éBig Island Other éBig Island Other

Islands g Islands g Islands
7 7

Unit of Service 15 Min. 15 Min. Z 15 Min. 15 Min. Z 15 Min. 15 Min.
%
7
%

NS INSNN\\
NS INSNN\\
NS INSNN\\

M

17.7%7, 17.7%7, 19.5% 7 19.5%

Hourly Staff Cost Before Productivity Adj. (wages + benefits $56.317, $56.31/  $45.197  $4519  $37.56  $37.56

Productivity Adjustments

Total Hours
- Travel Time (Between Participants)
- Missed Appointments
- Recordkeeping and Reporting

MIMNIMITINN

7
40.007 40.00% 40007 4000 40.00% 40.00
6.75 2707 6.75 2707 6.75% 2.70
0457 0457 0457 0457 045~ 0.45
0 0 o
0 o 7 1.13
0 0 o
o o 7

A8\
A8\

Direct Support Staff Wages and Benefits

$4217, $400),  $346, $325 $294, $274
7 7 % 7 7
$101.11§ $84.87) $82.94Z $69.04/ $70.48§ $58.20

General Excise Tax Cost per Billable Hour

%
%
y
%
%
7
%
2
%
%
7
%
7
A %
- Employer and One-on-One Supervision Time Z 0.45~ 0457 0.45~ 0457 0.457, 0.45
- Training % 046/ 0.46 046/ 0.46 0.467 0.46
/ % | . / ¢
- Paid Time Off g 3.54% 3.54% 3.54% 3.54% 3.54% 3.54
“Billable" Hours w2 saar 22 32, 222 32
Productivity Factor Z 1.47 Z 1.28% 1.47 Z 1.28% 147 1.28
7 7 7 7 o
Staff Cost After Productivity Adj. per Billable Hour Z $82.78 Z $72.08 Z $66.43 Z $57.84Z $55.21 % $48.08
7% 7 7 % 7 7
@ - Number of Miles Traveled per Week Z 275% 110% 275% 110% 275% 110
& | -Amount per Mile Z $0.540 $0.54o§ $0.540 $0.54o§ $0.5407 50540
S |Weekly Mileage Cost % $148.50 % $59.40 % $148.50 % $59.40 % $148.50 % $59.40
Mileage Cost per Billable Hour g $5.467 $1.90g $5.467 $1.90g $5.467 $1.90
P 7 7 7
% - Program Support Funding per Day % $15.00§ $15.00§ $15.00§ $15.00§ $15.00§ $15.00
< + |Program Support Cost per Billable Hour 7 $2.76 o $2.407 $2.76 o $2.407 $2.76 o $2.40
5o 0 0 o 0 % o
§ & |Cost per Billable Hour Before Administration Z $91.00Z $76.38% $74.65§ $62.14Z $63.43Z $52.38
? & | - Administration Percent g 10.0% 10.0% 10.0% 10.0% 100%  10.0%
S 8 |Administrative Cost per Billable Hour Z $1o.11g $8.49§ $8.29% $6.9OZ $7.o5g $5.82
SR 7 7 7 7 7 7
§ .E |Cost per Billable Hour Before General Excise Tax Z $101.11§ $84.87% $82.94Z $69.04Z $70.48§ $58.20
§ - General Excise Tax Rate Z 40% 45%  40%  45%  40%  45%
7
é
2

Rate per Hour
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Training and Consultation

Registered Nurse Z LCSW/ LMHC/
% LMFT
Big Island/ Other % Big IsIand? Other
% Islands é % Islands
% %
Unit of Service % 15 Min. Z 15 Min. % 15 Min. Z 15 Min.
% / 7 /
@ - Direct Staff Hourly Wage Z $44. 372 $44. 37? $23. 412 $23.41
s - Employee Benefit Rate (as a percent of wages) Z 16. 6%% 16. 6%% 22. 9%% 22.9%
g Hourly Staff Cost Before Productivity Adj. (wages + benefits)% $51. 742 $51. 742 $28. 772 $28.77
/ / % /
2 Productivity Adjustments % % % %
= . . . .
g [Total Hours N % 40.00% 40. oo% 40.00% 40.00
g - Travel Time (Between Participants) % 6.75 2.70% 6.75 2.70
Z | -Missed Appointments g 0.45 g 0.45 g 0.45 g 0.45
% - Recordkeeping and Reporting % 1 13% 1 13% 1.13% 1.13
o - Employer and One-on-One Supervision Time % 0.45% 0.45% 0.45% 0.45
g | -Training g 0.462 0.462 0.462 0.46
2 | - Paid Time Off g 354 3.54% 354 354
5 |"Billable” Hours . 27.22% 31277 27.22% 31.27
£ |Productivity Factor Z 1.47 Z 1.28% 1.47 Z 1.28
7 2 7 7
Staff Cost After Productivity Adj. per Billable Hour Z $76.0GZ $66.23 % $42.29§ $36.83
% 7 7 7
@ - Number of Miles Traveled per Week % 275% 110% 275% 110
S | - Amount per Mile é $0.54og $0.54o§ $0.54og $0.540
S |Weekly Mileage Cost % $148.50 % $59.40 % $148.50 % $59.40
Mileage Cost per Billable Hour Z $5.46 % $1. 90% $5.46 % $1.90
7 % 7
2 - 7 / o /
2 | - Program Support Funding per Day % $15. 00/ $15.00% $15. 00/ $15.00
o = [Program Support Cost per Billable Hour Z $2. 76% $2.4OZ $2. 76% $2.40
S o 7 / 7 /
§ & |Cost per Billable Hour Before Administration Z $84. 28? $70.53Z $50. 515 $41.13
2 & | - Administration Percent 1w O%Z 10. 0%% 10. O%Z 10.0%
8 ® [Administrative Cost per Billable Hour Z $9.36§ $7. 84% $5. 61% $4.57
25 % 2 % /
§ .E |Cost per Billable Hour Before General Excise Tax Z $93.64% $78.37§ $56. 12é $45.70
E | - General Excise Tax Rate g 4.0%% 4.5%% 4. O%g 4.5%
< General Excise Tax Cost per Billable Hour Z $3.90% $3.69% $2. 34/ $2.15
7
_

7 7 7
Rate per Hour $93.64% $78.37Z $56.12% $45.70
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Proposed Rate Models for I/DD Waiver Services
prepared for Developmental Disabilities Division

Appendix A: Wage Assumptions
Wage Data for Select Job Classifications that Include Duties Related to Waiver Service Job Requirements
Data Extracted from Bureau of Labor Statistics, May 2015 Data

BLS Code and Title Bureau of Labor Statistics Wages Z Other BLS Information

10th 25th 50th 75th 90th ZTypical Related Typical on-the-

%-ile %o-ile %-ile %o-ile %-ile éEducation Experience job training
11-9151 Social and community service mgrs. ~ $19.41  $22.60 $28.38 $35.85 $44.48 7 Bachelor's 5+ years None
19-3031 Clinical/ couns./ school psychologists  $21.27  $25.16  $33.08 $48.50 $61.28 ZDoctoraI/ prof. None Intern/residency
21-1012 Educational/ voc./ school counselors ~ $16.12  $20.06  $25.58  $30.06  $36.05 é Master's None None
21-1014 Mental health counselors $12.55 $14.18 $18.61 $28.50 $37.02 / Master's None Intern/residency
21-1015 Rehabilitation counselors $12.81 $14.08 $16.39 $18.68  $23.27 ZMaster's None None
21-1021 Child/ family/ school social workers ~ $16.13  $20.45 $25.12 $30.12 $36.25 % Bachelor's None None
21-1022 Healthcare social workers $16.41  $22.30 $29.08 $3527 $39.09 / Master's None None
21-1023 Mental health/ sub. abuse social work  $16.16  $20.11  $23.41 $30.39  $40.25 ZBachelor‘s None None
21-1093 Social and human service assistants $0.94 $12.64 $1593 $19.07 $22.89 7 Highschool None Short-term OTJ

7

21-1094 Community health workers $11.83 $13.20 $15.82 $20.47 $30.33 % High school ~ None Short-term OTJ
25-2051 Special education teachers, preschool No wage data reported for category % Bachelor's None Intern/residency
25-2052 Special ed. teachers, kinder. & elem.  $19.51  $27.97 $33.18 $39.82 $44.90 éBaohelor‘s None Intern/residency
25-2053 Special ed. teachers, middle school No wage data reported for category % Bachelor's None Intern/residency
25-2054 Special ed. teachers, secondary school $28.27  $32.03  $37.63 $42.67 $49.66 Z Bachelor's None Intern/residency
25-9041 Teacher assistants $13.70 $17.24  $19.44  $21.47  $25.17 ZSome college None None
29-1031 Dietitians and nutritionists $21.92 $26.34 $31.43 $35.98 $38.78 / Bachelor's None Intern/residency
29-1066 Psychiatrists $25.41 $28.20  $66.20 No wage data ZDoctoraI/ prof. None Intern/residency
29-1122 Occupational therapists $29.62 $33.39 $38.55 $43.15 $46.41 % Master's None None
29-1123 Physical therapists $29.40 $35.24 $40.69 $4547 $48.93 7 Doctoral/ prof. None None
29-1127 Speech-language pathologists $26.75 $31.27 $35.88 $40.32 $45.70 % Master's None None
29-1141 Registered nurses $30.46  $37.11 $44.37 $51.10 $57.39 ZBacheIor‘s None None
29-2053 Psychiatric technicians No wage data reported for category éNondegree Under 5 Yrs. Short-term OTJ
29-2061 Lic. practical/ lic. vocational nurses $17.84 $20.06 $22.30 $25.17 $28.57 éNondegree None None
31-1011 Home health aides $8.46 $9.83  $12.72 $14.70 $17.44 ZNone None Short-term OTJ
31-1013 Psychiatric aides $15.30 $16.11 $17.46 $18.80 $21.75 % High school ~ None Short-term OTJ
31-1014 Nursing assistants $10.66 $12.68 $14.62 $17.19 $18.78 ZNondegree None None
31-1015 Orderlies $14.15 $16.02 $17.85 $20.24  $22.60 éHigh school ~ None Short-term OTJ
31-2011 Occupational therapist assistants $20.59 $22.69 $25.37 $28.10 $29.74 %Associate's None None
31-2021 Physical therapist assistants $10.33 $11.56 $18.90 $24.02 $28.39 %Associate's None None
31-2022 Physical therapist aides $8.19 $8.85 $1254 $16.20 $18.61 éHigh school  None Short-term OTJ
31-9092 Medical assistants $11.07 $13.14 $16.17 $19.38  $22.28 %Nondegree None None
37-2011 Janitors/ cleaners, except 37-2012 $8.26 $9.02  $12.02 $16.58 $18.38 éNone None Short-term OTJ
37-2012 Maids and housekeeping cleaners $12.16  $15.14 $17.07 $19.03 $21.98 7 None None Short-term OTJ
39-9021 Personal care aides $8.23 $8.96  $10.61 $12.86 $14.84 / None None Short-term OTJ
39-9032 Recreation workers $9.85 $12.26 $1558 $19.86 $23.91 ZHigh school  None Short-term OTJ
39-9041 Residential advisers $8.21 $8.89  $12.22 $15.71 $22.05 Z High school  None Short-term OTJ

* Hourly wage data for 25-2052, 25-2053 & 25-2054 calculated using reported Annual wages and 180 days (1,440 hours) of work annually

Burns & Associates, Inc.
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Development of Job Requirements by Service

Appendix A: Wage Assumptions

(Using BLS Job Codes)

Personal Assistance/ Habilitation

Residential Habilitation

Therapeutic Living Program

Registered Behavior Technician,
Discovery and Career Planning

Community Learning Service
Multiple Services

Adult Day Health

Benefits Planning

Individual Employment Supports,

Job Development

Individual Employment Supports,

Job Coaching

11-9151
19-3031
21-1012

Social and community service mgrs.
Clinical/ couns./ school psychologists
Educational/ voc./ school counselors

75%

100%

75%

50%

21-1014
21-1015
21-1021

Mental health counselors
Rehabilitation counselors
Child/ family/ school social workers

25%

25%

50%

21-1022
21-1023
21-1093

Healthcare social workers
Mental health/ sub. abuse social work
Social and human service assistants

21-1094
25-2051
25-2052

Community health workers
Special education teachers, preschool
Special ed. teachers, kinder. & elem.

25-2053
25-2054
25-9041

Special ed. teachers, middle school
Special ed. teachers, secondary school
Teacher assistants

29-1031
29-1066
29-1122

Dietitians and nutritionists
Psychiatrists
Occupational therapists

29-1123
29-1127
29-1141

Physical therapists
Speech-language pathologists
Registered nurses

29-2053
29-2061
31-1011

Psychiatric technicians
Lic. practical/ lic. vocational nurses
Home health aides

25%

10%

25% 25%

31-1013
31-1014
31-1015

Psychiatric aides
Nursing assistants
Orderlies

25%

10%

50%

25% 25% | 100%

31-2011
31-2021
31-2022

Occupational therapist assistants
Physical therapist assistants
Physical therapist aides

31-9092
37-2011
37-2012

Medical assistants
Janitors/ cleaners, except 37-2012
Maids and housekeeping cleaners

39-9021
39-9032
39-9041

Personal care aides
Recreation workers
Residential advisers

40%
10%

50%
10%
20%

30%
10%
10%

30%
20%

30%
20%

100%

100%

100%

100% | 100% | 100% | 100%

100%

100%

100%
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Development of Job Requirements by Service

Appendix A: Wage Assumptions

(Using BLS Job Codes)

Respite

Chore

Non-Medical Transportation

Behavioral Analyst/ Psychologist

Registered Nurse (RN)
Lic. Prac. Nurse (LPN)
Training and Consultation,
Training and Consultation,
Therapist (OT/PT/SLP)

Skilled Nursing,
Skilled Nursing,

Training and Consultation,
Dietician

Training and Consultation,
Registered Nurse

Training and Consultation,
LCSW/ LMHC/ LMFT

11-9151
19-3031
21-1012

Social and community service mgrs.
Clinical/ couns./ school psychologists
Educational/ voc./ school counselors

100%

21-1014
21-1015
21-1021

Mental health counselors
Rehabilitation counselors
Child/ family/ school social workers

21-1022
21-1023
21-1093

Healthcare social workers
Mental health/ sub. abuse social work
Social and human service assistants

100%

21-1094
25-2051
25-2052

Community health workers
Special education teachers, preschool
Special ed. teachers, kinder. & elem.

25-2053
25-2054
25-9041

Special ed. teachers, middle school
Special ed. teachers, secondary school
Teacher assistants

29-1031
29-1066
29-1122

Dietitians and nutritionists
Psychiatrists
Occupational therapists

33%

100%

29-1123
29-1127
29-1141

Physical therapists
Speech-language pathologists
Registered nurses

34%
33%
100%

100%

29-2053
29-2061
31-1011

Psychiatric technicians
Lic. practical/ lic. vocational nurses
Home health aides

100%

31-1013
31-1014
31-1015

Psychiatric aides
Nursing assistants
Orderlies

31-2011
31-2021
31-2022

Occupational therapist assistants
Physical therapist assistants
Physical therapist aides

31-9092
37-2011
37-2012

Medical assistants
Janitors/ cleaners, except 37-2012
Maids and housekeeping cleaners

100%

39-9021
39-9032
39-9041

Personal care aides
Recreation workers
Residential advisers

100%

100%

100%

100%

100%

100% | 100% | 100% | 100%

100%

100%

100%
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Appendix A: Wage Assumptions
Comparison of Wages from Provider Survey and BLS
(Using Job Requirement Assumptions)*

Personal Assistance/ Habilitation

Residential Habilitation

Individual Employment Supports,

Job Development
Individual Employment Supports,

Therapeutic Living Program
Community Learning Service
Registered Behavior Technician,
Multiple Services

Discovery and Career Planning
Job Coaching

Adult Day Health
Benefits Planning

10th Percentile

$10.22

$9.12

$11.93 | $10.38 | $10.38 | $15.30 | $15.29 | $16.12 | $15.29 | $14.47

25th Percentile

$11.30

$10.08

$12.86 | $11.63 | $11.63 | $16.11 | $18.57 | $20.06 | $18.57 | $17.07

50th Percentile (Median)

$13.35

$12.33

$14.69 | $13.84 | $13.84 | $17.46 | $23.28 | $25.58 | $23.28 | $20.99

75th Percentile

$15.51

$14.91

$16.82 | $16.21 | $16.21 | $18.80 | $27.22 | $30.06 | $27.22 | $24.37

90th Percentile

$18.12

$18.14

$19.92 | $19.03 | $19.03 | $21.75 | $32.86 | $36.05 | $32.86 | $29.66

Provider Survey (employees
excl. supervisors)

Services w/o Tiers

Respondents

YIn general, wage assumptions in the rate models are set at the median (the behavior analyst wage is

set at the 75th percentile)

Min

Max

Median

Wt. Avg. no outliers

Tier 1 Services

o, o B5B}g26,, "

] sux
] s
] sy
] e

Respondents

3

N 9 4 2 9 >»»»

Min

$8.06

$9.29

0y,

Max

$80.00

$17.84

@,y . - -

Median

$13.00

$13.00

pp _ -2

Wt. Avg. no outliers

$12.75

$12.71

| dses 7 .

Tier 2 Services

Respondents

3

>N -2 -

Min

$11.31

$9.29

b . -6-<

Max

$18.72

$17.84

-, .

Median

$13.24

$13.00

R =ZZ9 -9 2~-~|«

Wt. Avg. no outliers

$13.09

$12.71

| sen 7] ...

Tier 3 Services

Respondents

N  -_-__ 2~~~

Min

s _ -

Max

B -~ 2Z

Median

. .99/ _

Wt. Avg. no outliers

.. &= i
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Proposed Rate Models for I/DD Waiver Services
prepared for Developmental Disabilities Division

Appendix A: Wage Assumptions
Comparison of Wages from Provider Survey and BLS
(Using Job Requirement Assumptions)*

Non-Medical Transportation
Behavioral Analyst/ Psychologist
Training and Consultation,
Training and Consultation,
LCSW/ LMHC/ LMFT

Training and Consultation,
Registered Nurse

Registered Nurse (RN)
Lic. Prac. Nurse (LPN)
Training and Consultation,
Training and Consultation,
Therapy (OT/PT/SLP)
Dietician

Skilled Nursing,
Skilled Nursing,

Respite
Chore

10th Percentile

$8.23 | $8.26 | $8.23 | $30.46 | $17.84 | $21.27 | $28.60 | $21.92 | $30.46 | $16.16

25th Percentile

$8.96 | $9.02 | $8.96 | $37.11 | $20.06 | $25.16 | $33.32 | $26.34 | $37.11 | $20.11

50th Percentile (Median)

$10.61 | $12.02 | $10.61 | $44.37 | $22.30 | $33.08 | $38.40 | $31.43 | $44.37 | $23.41

75th Percentile

$12.86 | $16.58 | $12.86 | $51.10 | $25.17 | $48.50 | $43.00 | $35.98 | $51.10 | $30.39

90th Percentile

$14.84 | $18.38 | $14.84 | $57.39 | $28.57 | $61.28 | $47.03 | $38.78 | $57.39 | $40.25

Provider Survey (employees
excl. supervisors)

Services w/o Tiers

YIn general, wage assumptions in the rate models are set at the median (the behavior analyst wage is
set at the 75th percentile)

Respondents

1 1 2 3 2 ///////////////

Min

$11.31 | $10.56 $24.02 $11.00 //////////////

Max

$11.31 | $14.13 $32.55 $13.93 //////////////

Median

$11.31 | $12.20 $12.15 ///////////////

Wt. Avg. no outliers

$11.31 | $12.20 $12.15 //////// ////////

Tier 1 Services

Respondents

Min

Max

Median

Wt. Avg. no outliers

Tier 2 Services

Respondents

Min

Max

Median

Wt. Avg. no outliers

Tier 3 Services

Respondents

Min

Max

Median

Wt. Avg. no outliers

Burns & Associates, Inc.
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Proposed Rate Models for I/DD Waiver Services
prepared for Developmental Disabilities Division

Appendix B: Benefits Assumptions
Benefits Assumptions to Establish Benefit Rates

% of Employees with % of Employees Who Benefit Level for Effective Benefit Level
Access Receive ('Participation’) Participating Employees (Accounts for Participation)
5. F 5. 5. 3 2 5 i g
3 k%) I © I k%) 5 e I k%) =)
$f 9 23 3% 9 g3 3f 9 23 f£3 FE 9 g3 £3
f3 @ &537583 @ &5/, 583 @ &35 0SS ;5853 @ &3 oGS
Mandatory Benefits
FICA® 100% - 100% 7 100% - 100% 7.65% - 7.65% - 7.65% 7.65%  7.65%
Federal UI* 100% - 100% 7 100% - 100% 0.60% - 0.60% - 0.60% 0.60%  0.60%
State UI® 100% - 100% 7 100% - 100% 1.30% - 2.40% - 1.30% 240%  2.40%
Employ. &
Train® 100% - 100% 7, 100% - 100% 0.01% - 0.01% - 0.01% 0.01%  0.01%
Workers' Comp. 7 100% - 100% 7, 100% - 100% 3.63% - 2.00% - 3.63% 2.00% -
Paid Time Off° Days per year Days per year
Holidays 73%  75%  100% 73%  75%  100% 7.9 8.0 8.0 8.0 5.8 6.0 8.0 8.0
Vacation Leave 71% 71% 10.0 7.1
33% 100% 33% 100% 10.6 15.0 15.0 35 15.0 15.0
Sick Leave 61% 61% 7.0 4.3
Total - - - - - - 185 25.0 23.0 23.0 9.3 174 23.0 23.0
Health Insurance’ Employer contribution per month Employer contribution per month
7 7 7 7
% 93%  67%  100% Z 49%  52%  100% Z$450.00 $407.45 $400.00 $0.00 Z$220.50 $211.87 $400.00  $0.00
Z Z Z Z
Other Benefits® Employer contribution per month Employer contribution per month
7 7 7 7
7 7 7 7
7 69% - 100% 7 20% - 100% 7 $44 - $50 $300 7 $8.80 - $50.00 $300.00
Notes

YWeighted averages without outliers from the provider survey for full-time staff (the survey did not ask, but it is assumed 100 percent of employees receive
mandatory benefits)

?BLS' 2015 National Compensation Survey (http:/Aww.bls.gov/ncs/ebs/benefits/2015/ownership_private.htm); data reported is for private employers in the
Pacific region

$Combined Social Security tax rate of 6.20% and Medicare tax rate of 1.45%

“Applies to first $7,000 in wages

*Applies to first $42,200 in wages in 2016

®BLS data for vacation and sick leave is based on national data (means) for employees with 1-5 years of experience (mean for those with 6-10 experience is 14
days of vacation and 8 days of sick leave)

"In addition to BLS data, other sources were considered. According to U.S. DHHS' 2014 Medical Expenditure Panel, the average premium across all Hawaii
employers was $443.00 with an employer share of $404.67 (Tables 11.C.1 and 11.C.2). According to Kaiser's review of individual health insurance plans offered
through the State's health insurance exchange, the benchmark plan for a 40 year-old non-smoker in Honolulu is $262 in 2016 (http://kff.org/health-reform/fact-

8BLS provides information for a variety of other benefits that cannot be combined
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Appendix B: Benefits Assumptions
Benefit Rates by Wage Level Based on Benefits Assumptions

Hourly Wage

$10
$11
$12
$13
$14
$15
$16
$17
$18
$19
$20
$21
$22
$23
$24
$25
$26
$27
$28
$29
$30
$31
$32
$33
$34
$35
$36
$37
$38
$39
$40
$41
$42
$43
$44
$45
$46
$47
$48
$49
$50

Full-Time
Annual Salary

$20,800
$22,880
$24,960
$27,040
$29,120
$31,200
$33,280
$35,360
$37,440
$39,520
$41,600
$43,680
$45,760
$47,840
$49,920
$52,000
$54,080
$56,160
$58,240
$60,320
$62,400
$64,480
$66,560
$68,640
$70,720
$72,800
$74,880
$76,960
$79,040
$81,120
$83,200
$85,280
$87,360
$89,440
$91,520
$93,600
$95,680
$97,760
$99,840
$101,920
$104,000

Effective Benefit Rate -
Survey Results

w/ PTO
29.6%
28.4%
27.3%
26.5%
25.8%
25.1%
24.6%
24.1%
23.6%
23.2%
22.9%
22.5%
22.2%
21.8%
21.6%
21.3%
21.0%
20.8%
20.6%
20.4%
20.2%
20.0%
19.9%
19.7%
19.6%
19.4%
19.3%
19.2%
19.1%
19.0%
18.9%
18.8%
18.7%
18.6%
18.5%
18.4%
18.3%
18.3%
18.2%
18.1%
18.1%

w/o PTO
26.0%
24.8%
23.8%
22.9%
22.2%
21.5%
21.0%
20.5%
20.1%
19.7%
19.3%
18.9%
18.6%
18.3%
18.0%
17.7%
17.5%
17.2%
17.0%
16.8%
16.6%
16.5%
16.3%
16.2%
16.0%
15.9%
15.7%
15.6%
15.5%
15.4%
15.3%
15.2%
15.1%
15.0%
14.9%
14.9%
14.8%
14.7%
14.6%
14.6%
14.5%

Effective Benefit Rate -
Model Assumptions™?

w/ PTO
47.0%
44.7%
42.7%
41.0%
39.6%
38.3%
37.2%
36.3%
35.4%
34.7%
34.0%
33.3%
32.6%
32.0%
31.4%
30.9%
30.4%
30.0%
29.6%
29.2%
28.8%
28.5%
28.2%
27.9%
27.6%
27.3%
27.1%
26.9%
26.6%
26.4%
26.2%
26.0%
25.9%
25.7%
25.5%
25.4%
25.2%
25.1%
24.9%
24.8%
24.7%

w/o PTO
38.2%
35.8%
33.9%
32.2%
30.7%
29.5%
28.4%
27.5%
26.6%
25.8%
25.1%
24.4%
23.8%
23.2%
22.6%
22.1%
21.6%
21.2%
20.7%
20.4%
20.0%
19.7%
19.4%
19.1%
18.8%
18.5%
18.3%
18.0%
17.8%
17.6%
17.4%
17.2%
17.0%
16.9%
16.7%
16.6%
16.4%
16.3%
16.1%
16.0%
15.9%

Effective Benefit Rate -
CD Model Assumptions™?

w/ PTO
26.1%
24.6%
23.2%
22.1%
21.2%
20.4%
19.6%
19.0%
18.4%
17.9%
17.5%
17.1%
16.7%
16.3%
16.0%
15.7%
15.5%
15.2%
15.0%
14.8%
14.6%
14.4%
14.2%
14.1%
13.9%
13.8%
13.6%
13.5%
13.4%
13.3%
13.1%
13.0%
12.9%
12.8%
12.8%
12.7%
12.6%
12.5%
12.4%
12.4%
12.3%

w/o PTO
17.3%
15.7%
14.4%
13.3%
12.4%
11.5%
10.8%
10.2%
9.6%
9.1%
8.7%
8.2%
7.9%
7.5%
7.2%
6.9%
6.7%
6.4%
6.2%
6.0%
5.8%
5.6%
5.4%
5.2%

5.1%
4.9%
4.8%
4.7%
4.6%
4.4%
4.3%
4.2%
4.1%
4.0%
3.9%
3.8%
3.8%
3.7%
3.6%
3.5%
3.5%

This table illustrates benefit rates in one dollar wage increments, but benefit rates in rate models are calculated to the penny

“Benefit rates in rate models exclude paid time off, which is accounted for in productivity assumptions
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Proposed Rate Model for I/DD Waiver Services
prepared for Developmental Disabilities Division

Appendix C: Productivity Assumptions (with Comparison to Provider Survey Results)

Personal Assistance/ Habilitation,
Personal Assistance/ Habilitation,
Personal Assistance/ Habilitation,
Personal Assistance/ Habilitation,
Personal Assistance/ Habilitation,
Personal Assistance/ Habilitation,
Personal Assistance/ Habilitation,
Personal Assistance/ Habilitation,
Personal Assistance/ Habilitation,
Personal Assistance/ Habilitation,

3 3 3 3 3
c c c c c
) — ) — ) — ) — ) —
- (5] - (5] - (5] - (5] - (5]
=2 S = £ =2 S = ] = S
m (@) m o m (@) o o m (@)
— =1 o o o o - - — —
'"Typical Workweek'
Without Training and PTO
Direct services 33.00 36.00 33.00 36.00 32.50 35.50 33.00 36.00 33.00 36.00
Collateral contacts - - - - - - - - - -
Attending ISP meetings 0.25 0.25 0.50 0.50 0.75 0.75 0.25 0.25 0.25 0.25

Travel time (between
participants)
Transporting participants - - - - - = - - - -

5.00 2.00 5.00 2.00 5.00 2.00 5.00 2.00 5.00 2.00

Program set-up/ clean-up - - - - - = - - - -

Program development - - - - - - - - - -

Meeting preparation - - - - - = - - - -
Missed appointments 0.50 0.50 - - - - 0.50 0.50 0.50 0.50
RECOPaREEpMg and 050 | 050 | 075 | 075 | 200 | 200 | 050 | 050 | 050 | 050

renorting
Employer and one-on-one

supervision time

0.75 0.75 0.75 0.75 0.75 0.75 0.75 0.75 0.75 0.75

Total 40.00 40.00 40.00 40.00 40.00 40.00 40.00 40.00 40.00 40.00
Annual Hours for Training

and PTO

Training 24.00 24.00 24.00 24.00 24.00 24.00 24.00 24.00 24.00 24.00
Paid time off 184.00 | 184.00 | 184.00 | 184.00 | 184.00 | 184.00 | 184.00 | 184.00 | 184.00 | 184.00
Workweek Adjusted for

Training and PTO

Direct services 29.69 32.39 29.69 32.39 29.24 31.94 29.69 32.39 29.69 32.39

Collateral contacts - - - - = - - - - -

Attending ISP Meetings 0.23 0.23 0.45 0.45 0.68 0.68 0.23 0.23 0.23 0.23

Travel time (between
participants)
Transporting participants - - - - - = - - - -

4.50 1.80 4.50 1.80 4.50 1.80 4.50 1.80 4.50 1.80

Program set-up/ clean-up - - - - - = - - - -

Program development - - - - - = - - - -

Meeting preparation - - - - - = - - - -
Missed appointments 0.45 0.45 - - - - 0.45 0.45 0.45 0.45
RECOPIKEEPTNY ond 045 | 045 | 068 | 068 | 090 | 090 | 045 | 045 | 045 | 045

renorting
Employer and one-on-one

supervision time

0.68 0.68 0.68 0.68 0.68 0.68 0.68 0.68 0.68 0.68

Training 0.46 0.46 0.46 0.46 0.46 0.46 0.46 0.46 0.46 0.46
Paid time off 3.54 3.54 3.54 3.54 3.54 3.54 3.54 3.54 3.54 3.54
Total 40.00 40.00 40.00 40.00 40.00 40.00 40.00 40.00 40.00 40.00
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Proposed Rate Model for I/DD Waiver Services
prepared for Developmental Disabilities Division

Appendix C: Productivity Assumptions (with Comparison to Provider Survey Results)

Personal Assistance/ Habilitation,
Registered Behavior Technician,

2:1, Big Island
Personal Assistance/ Habilitation,

Consumer-Directed, 1:1, Big

Island
Personal Assistance/ Habilitation,

Consumer-Directed, 1:2, Other

Personal Assistance/ Habilitation,
Islands

Consumer-Directed, 1:2, Big

Personal Assistance/ Habilitation,
Island

Consumer-Directed, 1:1, Other

Registered Behavior Technician,
Islands

Registered Behavior Technician,
Personal Assistance/ Habilitation,
Registered Behavior Technician,
3:1, Big Island

Personal Assistance/ Habilitation,
3:1, Other Islands

Personal Assistance/ Habilitation,
Registered Behavior Technician,
1:1, Other Islands

Personal Assistance/ Habilitation,
2:1, Other Islands

Personal Assistance/ Habilitation,
Registered Behavior Technician,

1:1, Big Island

'"Typical Workweek'
Without Training and PTO

Direct services 32.75 35.75 32.75 35.75 32.75 35.75 39.25 39.25 38.75 38.75

Collateral contacts - - - - = = - - - -

Attending ISP meetings 0.25 0.25 0.25 0.25 0.25 0.25 0.25 0.25 0.50 0.50

Travel time (between
participants)
Transporting participants - - - - - = - - - -

5.00 2.00 5.00 2.00 5.00 2.00 - - = =

Program set-up/ clean-up - - - - - = - - - -

Program development - - - - - = - - - -

Meeting preparation - - - - - = - - - -
Missed appointments 0.50 0.50 0.50 0.50 0.50 0.50 - - - -
RECOTOREEPM and 050 | 050 | 050 | 050 | 050 | 050 | 050 | o050 | 075 | 075

renorting
Employer and one-on-one

supervision time

1.00 1.00 1.00 1.00 1.00 1.00 - - = =

Total 40.00 40.00 40.00 40.00 40.00 40.00 40.00 40.00 40.00 40.00
Annual Hours for Training

and PTO

Training 40.00 40.00 40.00 40.00 40.00 40.00 24.00 24.00 24.00 24.00
Paid time off 184.00 | 184.00 | 184.00 | 184.00 | 184.00 | 184.00 | 184.00 | 184.00 | 184.00 | 184.00
Workweek Adjusted for

Training and PTO

Direct services 29.22 31.90 29.22 31.90 29.22 31.90 35.32 35.32 34.87 34.87

Collateral contacts - - - - = - - - - -

Attending ISP Meetings 0.22 0.22 0.22 0.22 0.22 0.22 0.23 0.23 0.45 0.45

Travel time (between
participants)
Transporting participants - - - - - = - - - -

4.46 1.78 4.46 1.78 4.46 1.78 - - = =

Program set-up/ clean-up - - - - - = - - - -

Program development - - - - - = - - - -

Meeting preparation - - - - - = - - - -
Missed appointments 0.45 0.45 0.45 0.45 0.45 0.45 - - - -
RECOPIKEEPTNY ond 045 | 045 | 045 | 045 | 045 | 045 | 045 | 045 | 068 | 068

renorting
Employer and one-on-one

supervision time

0.89 0.89 0.89 0.89 0.89 0.89 - - = =

Training 0.77 0.77 0.77 0.77 0.77 0.77 0.46 0.46 0.46 0.46
Paid time off 3.54 3.54 3.54 3.54 3.54 3.54 3.54 3.54 3.54 3.54
Total 40.00 40.00 40.00 40.00 40.00 40.00 40.00 40.00 40.00 40.00
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Proposed Rate Model for I/DD Waiver Services
prepared for Developmental Disabilities Division

Appendix C: Productivity Assumptions (with Comparison to Provider Survey Results)

<=E }3’ &" [ [ [
- 5] 5] = £ 2 £ 2 £
Z = = S ) O m O o o
= 5 7 7 - - N N} ) o
S g = = 5 & o & & 3
= o = = = = = = = =
< o = = — (= = [ — (=
g | £ z z £ £ £ £ £ £
§5|3 |8 |8.,|8 |8 |8 |8 |8 |¢8
I o o g | T T T T T T
s = = T = > > > > > >
€2 |3, | 55|52 | & 8, | 8 8., | 8 8 s
S 5 g8 EZ E g =3 =37 =g =g =g =37
28 |25 | S2|85£ |35 |3 |85 |38 | 3= | 3=
x e E 2 < o™ <O 2 L L2 2L 2 L
'"Typical Workweek'
Without Training and PTO
Direct services 39.25 39.25 38.00 38.75 30.50 33.50 30.75 33.75 31.00 34.00
Collateral contacts - - - - - - - - - -
Attending ISP meetings - - - - 0.50 0.50 0.25 0.25 0.25 0.25
Travel time (between i i 125 0.50 i i i i i i
participants) '
Transporting participants - - - - 5.00 2.00 5.00 2.00 5.00 2.00
Program set-up/ clean-up - - - - 2.50 2.50 2.50 2.50 2.50 2.50

Program development - - - - - - = = - -

Meeting preparation - - - - - - - - - -

Missed appointments - - - - - - = - - -
RECOTOKEEpMY and = - = - 0.75 0.75 0.75 0.75 0.50 0.50

renorting
Employer and one-on-one

supervision time

0.75 0.75 0.75 0.75 0.75 0.75 0.75 0.75 0.75 0.75

Total 40.00 40.00 40.00 40.00 40.00 40.00 40.00 40.00 40.00 40.00
Annual Hours for Training

and PTO

Training 24.00 40.00 24.00 24.00 24.00 24.00 24.00 24.00 24.00 24.00
Paid time off 184.00 | 184.00 | 184.00 | 184.00 | 184.00 | 184.00 | 184.00 | 184.00 | 184.00 | 184.00
Workweek Adjusted for

Training and PTO

Direct services 35.32 35.02 34.19 34.87 27.44 30.14 27.66 30.36 27.89 30.59
Collateral contacts - - - - - - - - - -
Attending ISP Meetings - - - - 0.45 0.45 0.23 0.23 0.23 0.23
e N A I CZC O O e e I
Transporting participants - - - - 4.50 1.80 4.50 1.80 4.50 1.80
Program set-up/ clean-up - - - - 2.25 2.25 2.25 2.25 2.25 2.25

Program development - - - - - - = - - -

Meeting preparation - - - - - - = - - -

Missed appointments - - - - - - - - - -
PeCOTREEPY AT = - = - 0.68 0.68 0.68 0.68 0.45 0.45

renorting
Employer and one-on-one

supervision time

0.68 0.67 0.68 0.68 0.68 0.68 0.68 0.68 0.68 0.68

Training 0.46 0.77 0.46 0.46 0.46 0.46 0.46 0.46 0.46 0.46
Paid time off 3.54 3.54 3.54 3.54 3.54 3.54 3.54 3.54 3.54 3.54
Total 40.00 40.00 40.00 40.00 40.00 40.00 40.00 40.00 40.00 40.00
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Proposed Rate Model for I/DD Waiver Services
prepared for Developmental Disabilities Division

Appendix C: Productivity Assumptions (with Comparison to Provider Survey Results)

g So | 8 So | 8 So | 8 g g g g g
2 =g | 2 =2 | 2 =2 | 2 2 2 2 2 2
o 2 o < o 2 o < o 2 o © ) o) ) @ ) @
n g n % n g n % n S n % ] n n n n n
[ (= o5 o [l > (=) =2} (=) =2} (=) =2
== S o £ = £ o = = S o £ £ = = = =
£ 2 £ = £ 2 E= £ 2 £ = £ E g £ S @ £ E g
< m < O < m < O < M < O < I < ] I ]
S5 835 | 36| S| S | S | &2 4= = 3 S gz 4=
25 |25 | 25 | 258 | 25 | 25 |28 | 22 | 22|22 | 22| 22
= g = g = s | E& 8 @ 5 @ 8
> > > > > >
Ec | 52| 52| 52| 58|58 | 55| 55|55 |5<5|5<|5<
(SN (SHC] [SHO) (SHC] [SHOC) (SHC) O O (SN O & O & O &
‘Typical Workweek'
Without Training and PTO
Direct services 32.50 35.50 32.50 35.50 32.50 35.50 32.00 35.00 32.00 35.00 32.00 35.00
Collateral contacts - - - - - - - - - - - -
Attending ISP meetings 0.25 0.25 0.25 0.25 0.25 0.25 0.25 0.25 0.25 0.25 0.25 0.25
Travel time (between - - - - - - 500 | 200 | 500 | 200 | 500 | 200
participants)
Transporting participants 5.00 2.00 5.00 2.00 5.00 2.00 - - - - - -
Program set-up/ clean-up - - - - - - - - - - - -
Program development 1.00 1.00 1.00 1.00 1.00 1.00 1.00 1.00 1.00 1.00 1.00 1.00
Meeting preparation - - - - - - - - - - - -
Missed appointments - - - - - - 0.50 0.50 0.50 0.50 0.50 0.50

| RECOTTUKEEPTNY and
renqartino
Employer and one-on-one

supervision time

0.50 0.50 0.50 0.50 0.50 0.50 0.50 0.50 0.50 0.50 0.50 0.50

0.75 0.75 0.75 0.75 0.75 0.75 0.75 0.75 0.75 0.75 0.75 0.75

Total 40.00 40.00 40.00 40.00 40.00 40.00 40.00 40.00 40.00 40.00 40.00 40.00
Annual Hours for Training

and PTO

Training 24.00 24.00 24.00 24.00 24.00 24.00 24.00 24.00 24.00 24.00 24.00 24.00
Paid time off 184.00 | 184.00 | 184.00 | 184.00 | 184.00 | 184.00 | 184.00 | 184.00 | 184.00 | 184.00 | 184.00 | 184.00

Workweek Adjusted for
Training and PTO

Direct services 29.24 31.94 29.24 31.94 29.24 31.94 28.79 31.49 28.79 31.49 28.79 31.49

Collateral contacts - - - - o - - - - - - -

Attending ISP Meetings 0.23 0.23 0.23 0.23 0.23 0.23 0.23 0.23 0.23 0.23 0.23 0.23

Travel time (between
participants)

= = - - = = 4.50 1.80 4.50 1.80 4.50 1.80

Transporting participants 4.50 1.80 4.50 1.80 4.50 1.80 - - - - - -
Program set-up/ clean-up - - - - = = - - - - - -
Program development 0.90 0.90 0.90 0.90 0.90 0.90 0.90 0.90 0.90 0.90 0.90 0.90
Meeting preparation - - - - = = - - - - - ;
Missed appointments - - - - - - 0.45 0.45 0.45 0.45 0.45 0.45

| RECOTTIKEEPTAY and
renarting
Employer and one-on-one

supervision time

0.45 0.45 0.45 0.45 0.45 0.45 0.45 0.45 0.45 0.45 0.45 0.45

0.68 0.68 0.68 0.68 0.68 0.68 0.68 0.68 0.68 0.68 0.68 0.68

Training 0.46 0.46 0.46 0.46 0.46 0.46 0.46 0.46 0.46 0.46 0.46 0.46
Paid time off 3.54 3.54 3.54 3.54 3.54 3.54 3.54 3.54 3.54 3.54 3.54 3.54
Total 40.00 40.00 40.00 40.00 40.00 40.00 40.00 40.00 40.00 40.00 40.00 40.00
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Proposed Rate Model for I/DD Waiver Services
prepared for Developmental Disabilities Division

Appendix C: Productivity Assumptions (with Comparison to Provider Survey Results)

g g g g g g ) e S S °
g8 |g3 |gd (g2 |g2 |g8 |go |g& | £ = e kS
£ |2E [z |2 [2E |2 |z@ [EO g g - 2
o O o O o O o O o O o O T g—— D = = - b
oL (28 |22 |28 (298 |22 |28 (298 |2 < = £
£E5 |£E858 |5 (€5 |£58 |5 |£¢8 |£¢ o & o ©
== E>avlE s E>9lE S ESglER = < < =) =2
5Ee|TEE(25e(355\88(225(%8 (58 |2 2.l : | =
SO S S02|303(302|308(502|5E > E 3 %é 8 =
2o o220 |20 o220 o |ETolET |2 3 = 3 > T > < o o
c @ c L ao|lc @ c L ao|lc @ c L aolc @2 c 2 P == * *
2 as2|l2gsS|2gs2|2gs|282285|20 2 cuwnl = g2 = =
EPD|EROC|EZDM|EZO|EZ@M|ERO|EOT|(EOCOS| g2 8 5 5 5
E2|15§84|58-|E8 |E8J|E8J|E§ 5|E 8| 22| 2£ 5 5
Oorxrxrdjlorxrdjorxdljorxrdl]lorrsloxrw|od 2042 QO m [alje) om o
‘Typical Workweek'
Without Training and PTO
Direct services 31.75 34.75 31.75 34.75 31.75 34.75 39.25 39.25 32.00 35.00 34.75 34.75
Collateral contacts - - - - - - - - - - - -
Attending ISP meetings 0.25 0.25 0.25 0.25 0.25 0.25 0.25 0.25 0.25 0.25 - -
Travel time (between
. ( 5.00 2.00 5.00 2.00 5.00 2.00 - - 5.00 2.00 - -
participants)
Transporting participants - - - - - - - - - - - -
Program set-up/ clean-up - - - - - - - - - - - -
Program development 1.00 1.00 1.00 1.00 1.00 1.00 - - 1.50 1.50 1.50 1.50
Meeting preparation - - - - - - - - - - - -
Missed appointments 0.50 0.50 0.50 0.50 0.50 0.50 - - - - 0.50 0.50

| RECOTTUKEEPTNY and
renqartino
Employer and one-on-one

0.50 0.50 0.50 0.50 0.50 0.50 0.50 0.50 0.50 0.50 2.50 2.50

supervision time 1.00 1.00 1.00 1.00 1.00 1.00 - - 0.75 0.75 0.75 0.75
Total 40.00 40.00 40.00 40.00 40.00 40.00 40.00 40.00 40.00 40.00 40.00 40.00
Annual Hours for Training

and PTO

Training 40.00 40.00 40.00 40.00 40.00 40.00 24.00 24.00 40.00 40.00 60.00 60.00
Paid time off 184.00 | 184.00 | 184.00 | 184.00 | 184.00 | 184.00 | 184.00 | 184.00 | 184.00 | 184.00 | 184.00 | 184.00
Workweek Adjusted for

Training and PTO

Direct services 28.33 31.01 28.33 31.01 28.33 31.01 35.32 35.32 28.55 31.23 30.68 30.68
Collateral contacts - - - - - - - - - - - -
Attending ISP Meetings 0.22 0.22 0.22 0.22 0.22 0.22 0.23 0.23 0.22 0.22 - -
;;’t‘i’si';ﬂes)(betwee” 446 | 178 | 446 | 178 | 446 | 178 - - 446 | 178 - -
Transporting participants - - - - - - - - - - - -
Program set-up/ clean-up - - - - - - - - - - - -
Program development 0.89 0.89 0.89 0.89 0.89 0.89 - - 1.34 1.34 1.32 1.32
Meeting preparation - - - - - - - - - - - -
Missed appointments 0.45 0.45 0.45 0.45 0.45 0.45 - - - - 0.44 0.44

| RECOTTIKEEPTAY and
renarting
Employer and one-on-one

0.45 0.45 0.45 0.45 0.45 0.45 0.45 0.45 0.45 0.45 2.21 2.21

supervision time 0.89 0.89 0.89 0.89 0.89 0.89 - - 0.67 0.67 0.66 0.66
Training 0.77 0.77 0.77 0.77 0.77 0.77 0.46 0.46 0.77 0.77 1.15 1.15
Paid time off 3.54 3.54 3.54 3.54 3.54 3.54 3.54 3.54 3.54 3.54 3.54 3.54
Total 40.00 40.00 40.00 40.00 40.00 40.00 40.00 40.00 40.00 40.00 40.00 40.00
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Proposed Rate Model for I/DD Waiver Services
prepared for Developmental Disabilities Division

Appendix C: Productivity Assumptions (with Comparison to Provider Survey Results)
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'"Typical Workweek'
Without Training and PTO
Direct services 34.00 35.50 33.50 36.50 37.50 38.25 37.50 38.25 37.50 38.25
Collateral contacts - - - - - - - - - -
Attending ISP meetings 0.25 0.25 0.25 0.25 - - - - - -

Travel time (between
participants)
Transporting participants - - - - - = - - - -

2.50 1.00 5.00 2.00 1.25 0.50 1.25 0.50 1.25 0.50

Program set-up/ clean-up - - - - - = - - - -

Program development 2.00 2.00 - - - - - - - -

Meeting preparation - - - - - = - - - -

Missed appointments - - - - - = - - - -
RECOraREEPMY and 050 | 050 | 050 | 050 | 050 | 050 | 050 | 050 | 050 | 050

renorting
Employer and one-on-one

supervision time

0.75 0.75 0.75 0.75 0.75 0.75 0.75 0.75 0.75 0.75

Total 40.00 40.00 40.00 40.00 40.00 40.00 40.00 40.00 40.00 40.00
Annual Hours for Training

and PTO

Training 40.00 40.00 40.00 40.00 24.00 24.00 24.00 24.00 24.00 24.00
Paid time off 184.00 | 184.00 | 184.00 | 184.00 | 184.00 | 184.00 | 184.00 | 184.00 | 184.00 | 184.00
Workweek Adjusted for

Training and PTO

Direct services 30.34 31.68 29.89 32.57 33.74 34.42 33.74 34.42 33.74 34.42
Collateral contacts - - - - - - - - - -
Attending ISP Meetings 0.22 0.22 0.22 0.22 - - - - - -

Travel time (between
participants)
Transporting participants - - - - - = - - - -

2.23 0.89 4.46 1.78 1.13 0.45 1.13 0.45 1.13 0.45

Program set-up/ clean-up - - - - - = - - - -

Program development 1.78 1.78 - - - - - - - -

Meeting preparation - - - - - = - - - -

Missed appointments - - - - - = - - - -
RECOPIKEEPTNY ond 045 | 045 | 045 | 045 | 045 | 045 | 045 | 045 | 045 | 045

renorting
Employer and one-on-one

supervision time

0.67 0.67 0.67 0.67 0.68 0.68 0.68 0.68 0.68 0.68

Training 0.77 0.77 0.77 0.77 0.46 0.46 0.46 0.46 0.46 0.46
Paid time off 3.54 3.54 3.54 3.54 3.54 3.54 3.54 3.54 3.54 3.54
Total 40.00 40.00 40.00 40.00 40.00 40.00 40.00 40.00 40.00 40.00
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Proposed Rate Model for I/DD Waiver Services
prepared for Developmental Disabilities Division

Appendix C: Productivity Assumptions (with Comparison to Provider Survey Results)
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58 | s8| s8 | ¢s8 o © © © < 2
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D = D = D = D = = = = = = = O — O =
¥ Aa rala) @ A @A o (@) oL S Zz 2 Z 0
'"Typical Workweek'
Without Training and PTO
Direct services 39.50 39.50 39.50 39.50 35.25 37.50 39.50 39.50 26.00 30.00
Collateral contacts - - - - - - - - - -
Attending ISP meetings - - - - - - - - - -
Tra\_/e_l time (between i : i i 3.75 150 i i 12.00 8.00
participants)
Transporting participants - - - - - - - - - -
Program set-up/ clean-up - - - - - - - -
Program development - - - - - - - -
Meeting preparation - - - - - - - -
Missed appointments - - - - 0.50 0.50 - -
Recorakeepmgant 050 | 050 | 050 | 0.50 - - 050 | 050 | 125 | 1.25
renoring
Employgr anq one-on-one i : i i 0.50 0.50 i i 0.75 075
supervision time
Total 40.00 40.00 40.00 40.00 40.00 40.00 40.00 40.00 40.00 40.00
Annual Hours for Training
and PTO
Training 24.00 24.00 24.00 24.00 16.00 16.00 16.00 16.00 24.00 24.00
Paid time off 184.00 | 184.00 | 184.00 | 184.00 | 184.00 | 184.00 | 184.00 | 184.00 | 184.00 | 184.00
Workweek Adjusted for
Training and PTO
Direct services 85155 35.55 35.55 35.55 31.86 33.89 35.70 35.70 23.39 26.99
Collateral contacts - - - - - - - - - -
Attending ISP Meetings - - - - - - - - - -
Tra\_/e_l time (between _ _ i ) 3.39 136 i ) 10.80 720
participants)
Transporting participants - - - - - - - - - -
Program set-up/ clean-up - - - - - - - - 0.00 0.00
Program development - - - - - - - - 0.00 0.00
Meeting preparation - - - - - - - - 0.00 0.00
Missed appointments - - - - 0.45 0.45 - - 0.00 0.00
ReLTReepIng S 045 | 045 | 045 | 045 - - 045 | 045 | 113 | 113
ranorting
Employgr anq one-on-one ) ) i ) 0.45 0.45 i ) 0.68 0.68
supervision time
Training 0.46 0.46 0.46 0.46 0.31 0.31 0.31 0.31 0.46 0.46
Paid time off 3.54 3.54 3.54 3.54 3.54 3.54 3.54 3.54 3.54 3.54
Total 40.00 40.00 40.00 40.00 40.00 40.00 40.00 40.00 40.00 40.00
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Proposed Rate Model for I/DD Waiver Services
prepared for Developmental Disabilities Division

Appendix C: Productivity Assumptions (with Comparison to Provider Survey Results)

EE z = | =
S =} S =} % - % = <. <_
o D & o L, o= |5 o o= |o s s S g
3 238 3 s 38 2.2 |85 g2 |85 2 S 2
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o 2 o S > 2 o> I Q7 |e QT @ s < =5
D < D B D < D » R R L L« S O > -
x < @ — X 5 X - J4 [34 S 22 25
= 5 © 5 = 5 © 5 5 = 5 - 5 - S o ISP
2o | 22 | 2o | 22 | 29 |29 | 23 |28 | 82| 88
g@d | 20 |z | 20 | g5 |5 |eS|e5 | 2% | e
= S o =N =N S 2 S 2 S 2 S 2 B B
zZ |23 |28 |28 25 |25 | 235 |23 S£ | o<
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'"Typical Workweek'

Without Training and PTO

Direct services 29.00 33.50 28.50 33.00 27.50 32.00 27.00 31.50 30.25 34.75

Collateral contacts 1.25 1.25 1.75 1.75 1.25 1.25 1.75 1.75 - -

Attending ISP meetings - - - - - = - - - -

Travel time (between
participants)
Transporting participants - - - - - = - - - -

7.50 3.00 7.50 3.00 7.50 3.00 7.50 3.00 7.50 3.00

Program set-up/ clean-up - - - - - = - - - -

Program development - - - - - = - - - -

Meeting preparation - - - - - = - - - -
Missed appointments 0.50 0.50 - - 0.50 0.50 - - 0.50 0.50
RECOPaREEpMg and 125 | 125 | 175 | 175 | 125 | 125 | 175 | 175 | 125 | 125

renorting
Employer and one-on-one

supervision time

0.50 0.50 0.50 0.50 2.00 2.00 2.00 2.00 0.50 0.50

Total 40.00 40.00 40.00 40.00 40.00 40.00 40.00 40.00 40.00 40.00
Annual Hours for Training

and PTO

Training 24.00 24.00 24.00 24.00 24.00 24.00 24.00 24.00 24.00 24.00
Paid time off 184.00 | 184.00 | 184.00 | 184.00 | 184.00 | 184.00 | 184.00 | 184.00 | 184.00 | 184.00
Workweek Adjusted for

Training and PTO

Direct services 26.09 30.14 25.64 29.69 24.74 28.79 24.29 28.34 27.22 31.27
Collateral contacts 1.13 1.13 1.58 1.58 1.13 1.13 1.58 1.58 - -

Attending ISP Meetings - - - - - = - - - -

Travel time (between
participants)
Transporting participants - - - - - = - - - -

6.75 2.70 6.75 2.70 6.75 2.70 6.75 2.70 6.75 2.70

Program set-up/ clean-up - - - - - = - - - -

Program development - - - - - = - - - -

Meeting preparation - - - - - = - - - -
Missed appointments 0.45 0.45 - - 0.45 0.45 - - 0.45 0.45
RECOPIKEEPTNY ond 113 | 113 | 158 | 158 | 113 | 113 | 158 | 158 | 113 | 113

renorting
Employer and one-on-one

supervision time

0.45 0.45 0.45 0.45 1.80 1.80 1.80 1.80 0.45 0.45

Training 0.46 0.46 0.46 0.46 0.46 0.46 0.46 0.46 0.46 0.46
Paid time off 3.54 3.54 3.54 3.54 3.54 3.54 3.54 3.54 3.54 3.54
Total 40.00 40.00 40.00 40.00 40.00 40.00 40.00 40.00 40.00 40.00
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Burns & Associates, Inc.

Proposed Rate Models for I/DD Waiver Services
prepared for Developmental Disabilities Division

Appendix D: Therapeutic Living Programs - Staff Hour Assumptions

Shared Staff Hours

Hours in a Week
'Peak’ Daytime Hours*
Non-'Peak’' Daytime Hours

Overnight Hours

Number of Participants per Staff During 'Peak’ Daytime Hours
Number of Participants per Staff During Non-'Peak' Daytime Hours
Number of Participants per Staff During Overnight Hours

Base Staff Hours per Participant per Week

One-to-One Staff Hours

Additional One-to-One Staff Hours per Participant per Week

NN

Total Hours per Participant per Week

168.0
82.0
30.0
56.0

2.0
2.0
2.0
84.0

40.0

124.0

D-1
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